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ORDER 


In the Government Proceedings read as first and second papers 
above, Government sanctioned a scheme for the unification of the pay 
scales of Non-Gazetted and Gazetted Officers of the Kerala State. It 
was subsequently considered that these orders should be reviewed by a 
Committee and pending such review, the orders in regard to the 
unification of the pay scales of Gazetted Officers wore stayed. 

By the Government Proceedings read as third paper. Government 
appointed a Pay Revision Committee to review the existing orders on 
the pay scales of both the Gazetted and Non-Gazetted Officers in ths 
Travancore-Cochin and Malabar areas and to suggest new unified scales, 
with duo regard to the nature of the employment, the qualifications 
prescribed and other relevant factors and also keeping in view the 
financial position of the State. The Committee consisted of the following 
persons:— 

Shri R. Sankaranarayana Iyer, Chairman. 

Retired High Court Judge, Trivandrum. 

Shri C. Kumara Das, Member, 

Retired Chief Secretary to Government, 

Trivandrum. 


Shri O. R. Chummar, Member. 

Retired Appellate Assistant Commissioner 
of Incometax and Ex-M.L.A., Emakulam. 

The Committee worked for a period of 8 months and submitted its 
report on 26-4-1958. The Report is published herewith. 


The orders of the Government on the main recommendations of the 
Committee are issued separately. Some of the recommendations require 
fuller examination and orders thereon will issue in due course. 


Government have great pleasure to place on record their appreciation 
of the Committee’s work and to thank the Chairman and the Members 
for the valuable recommendations embodied in the Report. 


By order of the Governor, 
F. I. JACOB, 
Finance Secretary. 
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REPORT OF THE PAY REVISION COMMITTE 


KERALA STATE 


CHAPTER I 
INTRODUCTORY 

The Kerala State Government constituted a Pay Revision Committee, 
by Order No. Fin. (ED) 1-11487157 dated 4-6-1957, consisting of the 
following persons, with the terms of reference noted hereunder:— 


Shri R. Sankaranarayana Iyer, Chairman. 

Rtd. High Court Judge, Trivandrum. 

Shri C. Kumara Das, Member, 

Rtd. Chief Secretary to Government, 

Trivandrum. 

Shri O. R. Chummar, do. 

Rtd. Appellate Assistant Commissioner of 
Income Tax and Ex-M.L.A., Ernakulam. 

Terms of Reference 

(i) To review the existing orders regarding the pay scales of both 

the Gazetted and Non-Gazetted Officers in the Travancore- 
Cochin and Malabar areas and to suggest new unified pay 
scales; 

(ii) to make proposals for removing the anomalies, if any, in the 

existing pay scales of all categories of employees and 
placing them on a rational basis having regard to the nature 
of the employment, the qualifications prescribed and other 
relevant factors; 

(iii) the Committee will frame its recommendations with due 

regard to the financial position of the State and in confor¬ 
mity with the declared policy of Government to fix the 
upper limit of the salary that a Government officer may 
ordinarily receive from this Government, at Rs. 1,000 per 
mensem. The Committee is also free to examine and 
suggest such other reliefs by way of housing accommoda¬ 
tion or house rent allowance, medical facilities, insurance, 
etc., as it thinks fit, as part of the emoluments of Gazetted 
and non-Gazetted Officers. 
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Procedure 

2. The Chairman and Members of the Committee took charge on 
5-9-1957. The Office started functioning on 16-9-1957, with a nucleus 
staff consisting of a Secretary, a Superintendent, two clerks and a Steno- 
typist. The additional staff sanctioned as per G.P.Fin.(ED) 1-11487|57 
dated 26-9-1957, also joined duty subsequently. The Committee called 
for from the Service Associations. Heads of Departments and other 
persons interested, Memoranda touching the points contained in the terms 
of reference, on 19-9-1957. Originally, three weeks time was given to 
submit the Memoranda. Subsequently, the period was extended to 
another ten days and in the meantime, information regarding' the scales 
of pay of different categories of employees in the Government service, 
was called for, from the various States in India. As it was reported to 
the Committee, that some public servants, hesitated to send in their 
representations on account of the restrictions imposed upon them by the 
Government Servant's Conduct Rules, the Government were addressed 
in the matter by the Committee with a request, to inform the Heads of 
Departments, to give permission to those employees, who desired to send 
in representations, or to give evidence, before the Committee. 

3. In all, 1,250 Memoranda were received by the Committee. While 
the Committee was engaged in the task of scrutinising the Memoranda, 
it was thought flt, to issue a questionnaire, touching the points of refe¬ 
rence, to various persons and Associations interested in the matter, to 
avoid delay. Accordingly, a comprehensive questionnaire (Appendix‘B’) 
was prepared covering the various points in the terms of reference in the 
light of the representations that were received. Upto 24-10-1957, 870 
copies of the questionnaire were issued to Members of Parliament from 
the State, Members or Legislative Assembly, all Heads of Departments, 
Service Associations, Trade Unions, Editors of Dailies and leading Public- 
men. The Committee received, in all one hundred and five answers to 
the questionnaire Issued. 

4. The Committee thereafter started taking oral evidence from 
various Service Associations and individuals, from various parts of the 
State. The former Malabar District was chosen as the first place, from 
where evidence should be taken, since, conditions of pay structure, pres¬ 
cribed qualifications, and similar matters, were found, different from 
those, prevailing in the former Travancore-Cochin State. From 21-11-1957 
the task of collecting oral evidence was begun. The Towns of Kozhikode, 
Cannanore, Kasaragod, Palghat, Trichur, Alleppey, Ernakulam, Kottayam 
and Quilon, were visited and detailed evidence was taken from Service 
Associations, including Government servants and also from leading non¬ 
officials. The Heads of Departments, and other officers, numbering 
fifty-four were requested to give oral evidence, touching the Memoranda 
forwarded by them and such evidence was taken at Trivandrum. The 
last place from where oral evidence from Service Associations and Govern¬ 
ment employees was taken, was, Trivandrum. The number of persons 
interviewed at various centres amounted to nine : hundred and twenty and 
the number of Associations which gave oral evidence at various centres 
came to 281. Appendix ‘C’ contains a list of Associations, Officers and 
persons, who gave oral evidence before the Committee. The Committee 
thereafter began the task of reviewing and refuting the pay scales, Dear- 
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ness Allowance and various other points referred to it by tho Govern¬ 
ment. 

5. The Government referred to the Committee, from time to time, 
several matters, affecting- the interests of the Government employees 
and the Departments. The subjects referred to the Committee are in 
Appendix ‘G’. The Committee considered these questions in detail and 
sent reports to Government in some cases, then and there, and the others 
are dealt with in this Report. 

6. The Committee was informed by Government on 21-10-1957 
under letter No. Fin(ED) 1-30162 57 that the revision of pay in respect 
of the employees of the Local Bodies, Government Commercial Con¬ 
cerns, University and Electricity Board need not be considered by the 
Committee. Subsequently, after the work regarding fixation of pay in 
respect of Government employees was completed, the Government in¬ 
formed the Committee in their letter No. 955.1 (C),3j56TD. dated 4-3-1958 
that the pensionable staff of the Government Commercial Concerns also, 
is included in the terms of reference. Steps were therefore taken to get 
the list of the pensionable employees from various Government Commer¬ 
cial Concerns and to obtain Memoranda from the various parties inte¬ 
rested in the matter. Thirty-two Memoranda were received from various 
bodies and Thirty persons were examined for the purpose. 

7. When the Committee was about to finish its work, the Govern¬ 
ment informed the same (vide D. O. No. Fin. EDl-21140j58 dated 
11-4-1958), that the Government are actively considering the question 
of what further improvements can be made in the scale of pay of 
Government school teachers, that the nature of any further revision can 
be decided only after examining its repercussions in the private schools 
also, and that the question of the revision of scale of the primary school 
teachers and graduate teachers need not be considered by the Com¬ 
mittee. 

8. The period of the Committee, which was originally fixed as 

three months was extended to another three months. Since the pre¬ 
paration of the Report could not be completed within the stipulated 
period and since additional work had to be undertaken in respect of the 
employees of the Government Commercial Concerns, the Government 
were pleased to extend the period to another two months, making a 
total of about eight months in all. « 


Historical Background 

0. To understand and appreciate some of the criticisms urged and 
the claims made before the Committee, it. would be desirable, to have 
a brief review of the steps, that were taken by Government, in the 
matter of pay scales and Dearness Allowance. The three units that 
now constitute the present Kerala State are the former States of Tra- 
vancore and Cochin and the former Malabar District of the Madras 
State. The integration of the former States of Travancore and Cochin 
was effected on 1-7-1949 and the former Malabar District was added on 
to the Travancore-Coehin State, from which a small portion was inte¬ 
grated with the Madras State, on the First of November, 1956. 
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10. As per Devvan’s Proceedings dated 7th April 1926, C.No. 39j01, 
a Special Committee was appointed in 1926 by the then Cochin State 
to consider, how far, the standardisation of salaries of Heads of Depart¬ 
ments was feasible and to propose revision of staff, in the several 
branches of Administration by increasing the pay wherever necessary. 
Though the Committee was in favour of time scales, it made proposals 
which can be considered as a compromise, between time scales and 
graded pay. Government, generally accepting the recommendations of 
the Committee, issued orders in 1930. In the former State of Travan- 
core, a similar standardisation was sanctioned in 1935 based on the 
recommendations of a Special Officer, appointed for the purpose. These 
standardisations, however, resulted in lowering the pay scales consi¬ 
derably, mainly because, the Government were influenced by the Report 
of the Retrenchment Committee of the 12th December 1932. 

11. The next attempt at a general revision was made in the two 
States, when the cost of living had risen considerably, as a result of the 
Second World War. The Government of the then Travancore State, 
sanctioned a general revision of pay of all the Government Officers in 
1944. In Cochin, the question was taken up only after the Second World 
War was over, i.e., in 1946. The revision ordered by the Government 
of Travancore, was in almost all cases, a revision of each pre-revision 
grade, without disturbing the pre-revision equilibrium. On the other 
hand, the revision ordered by the Cochin Government, had the special 
feature of adopting longer scales of pay; thus reducing the number of 
pre-revision scales wherever necessary. In Travancore, steps were taken 
in 1122 (1946-47) to introduce time-scales of pay in the Secretariat, but 
the scheme was shelved somehow or other. 

12. When the integration of Travancore and Cochin took place in 
1949, there were thus two different pay structures, based on graded pay 
system. A Re-organisation Committee was appointed to consider the 
question of unifying the pay scales of the two former States, and to fix 
the integrated staff in each Department. The implementation of the 
recommendations of the above Committee, resulted, in the introduction 
of certain standardised scales of pay in the State. But this did not give 
any material benefit, by way of higher emoluments, to Government 
Officers. 


13. In the post-integration period, attempts were made to revise 
the pay of certain classes of employees like peons and primary school 
teachers. But these piecemeal revisions were not deemed sufficient to 
meet the situation, and there was a domand from employees, fur a 
general revision, based on time scale system. Government, therefore, 
sanctioned a scheme of revision of the pay scales of the Gazetted and 
Non-Gazetted Officers of the State, on time scale basis, (vide G.P. No. 
PRl-24771|54'Fin., dated 3-1-1955 and G.P. No. PR(Dis)28631|54|Fin„ 
dated 24-3-1955). It was then pointed out, that there were cases of 
omissions and anomalies, which had to be rectified, at the time of the 
implementation of the scheme. A Pay Commission was, therefore, 
appointed in 1955, to review the above scheme of revision already 
sanctioned, with a view to rectifying the anomalies and omissions, if any, 
and to suggest suitable alternations wherever necessary, consistent with 
the financial resources of the State. After carefully considering the 
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recommendations of the Pay Commission, Government issued orders on 
7th December 1955 in regard to the revision of the pay scales of Gazetted 
and Non-Gazetted Officers of the State. 

14. With the States Re-organisation on 1-11-1956 and the conse¬ 
quent transfer of the staff from Madras, the necessity for unifying the 
pay scales of the employees of the former Travancore-Cochin State and 
those transferred from Madras, became imperative. The continuance of two 
different sets of pay scales resulted in much administrative inconve¬ 
nience and dis-contentment among services. The Government, therefore, 
started work, for the unification of the pay scales of the Gazetted and 
Non-Gazetted Officers of the State. Sanction was accorded for the 
unification of the pay scales of the Gazetted and Non-Gazetted Officers 
(vide G.P.R.Dis.No. 3232|57|Fin. dated 28-3-1957 and G.P.R.Dis. 1862|57| 
Fin. dated 28-3-1957 respectively). But the orders regarding unification 
of the pay scales of Gazetted Officers were, however, stayed by Govern¬ 
ment. 

15. In the Governor’s Address to the Legislature as well as in the 
Budget Speech of the Finance Minister (1957-58), the Government 
announced their intention, to appoint a Pay Revision Committee, to 
review the pay scales. It is in pursuance of this announcement, that 
the Government have appointed the present Pay Revision Committee. 

16. The Government had taken some decisions regarding the re¬ 
vision of pay scales of certain categories of employees, before this Pay 
Revision Committee was constituted. But, they could be implemented 
only after this Committee started functioning. Among this class of 
employees, would include, Nurses, Compounders, and Second grade 
Graduate Teachers. In considering the revision of scales of pay of 
these categories of employees, therefore, this Committee has treated 
these scales, as existing pay scales. 

17. In this connection it may be appropriate to mention, about a 
subject, which is allied to the pay scales, namely Dearness Allowance. 
After the Kerala State came into being, the Government passed orders 
in G. P. Dis, No. 36208|57|Fln. dated 4th December 1956, unifying the 
rates of Dearness Allowance of Government Officers, prevailing in the 
former Travancore-Cochin State and the former Malabar District of 
the Madras State. The Government considered the question of improving 
the emoluments of the low paid employees under the Government and 
passed orders in Fin. PR1-1859|57 dated 26-2-1967 increasing the Dearness 
Allowance payable to the full-time employees under Government, and 
the Local bodies, including those borne in the contingent and work- 
charged establishments, who draw pay not exceeding Rs. 200 per men¬ 
sem. The Dearness Allowance payable to Government employees, are, 
at present, governed by the above-mentioned two orders. 
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CHAPTER H 

GENERAL CONSIDERATIONS 

Scop© of the terms of reference: 

The Government have asked the Committee, to review the existing 
orders regarding the pay scales of both the Gazetted and Non-Gazetted 
Officers in the Travancore-Cochin and Malabar areas, and to suggest 
new unified pay scales, to make proposals to remove the anomalies, if 
any, in the existing pay scales of all categories of employees and place 
them on a rational basis, having regard to the nature of the employment, 
the qualifications prescribed, and other relevant factors, and to examine 
and suggest such other reliefs, by way of housing accommodation or 
house rent allowance, medical facilities, insurance, etc., as part of the 
emoluments of the Gazetted and Non-Gazetted Officers. When engaged 
in the task of fixing unified pay scales for the whole of Kerala, and 
removing the anomalies in the existing pay scales in the State, it would 
become necessary to review the whole pay structure in the State and 
put it, on a rational and scientific basis. When trying to evolve a com¬ 
mon pay scale for Kerala after examining the scales of pay in existence 
in the former Travancore-Cochin State arid in former Malabar District, 
it would be necessary to consider other cases of employees, who were 
more or less on a similar scale of pay, and discharging similar functions. 
The absence of allotted officers cannot be considered as sufficient reason, 
to reduce the present comparative status of officers, holding comparable 
posts. Similarily, when anomalies are removed and new pay scales 
suggested for certain categories of employees, it would be only just 
and proper, that cases of other employees, discharging similar duties 
in the same or other Departments are examined. Thus, it is evident, 
that under the terms of reference, regarding fixation of pay, a general 
examination of the pay structure, though somewhat in a limited sense, 
would become highly necessary, in the interests of justice and fairplay. 
Along with the question of pay, there is a related problem, viz., that of 
Dearness Allowance, which has to be considered by the Committee, if 
justice should be meted out to the employees. Questions, such as ratio 
between grades of officers and weightage, are problems, that have neces¬ 
sarily to be dealt with by the Committee. 

2. The Government informed the Committee, that problems relating 
to the Travelling Allowance, Daily Allowance, Permanent Travelling 
Allowance, etc., need not be dealt with by the Committee, since, these 
problems are being tackled by Government, separately. But emoluments, 
like Risk Allowance, Dress Allowance, Mess Allowanoe, etc., come with¬ 
in the purview of the Committee. Government have specifically asked 
us to examine and suggest reliefs by way of housing accommodation 
or house rent allowance, medical facilities, insurance, etc. One of the 
reliefs that can be afforded to the employees is, concession regarding 
school fees. This question also has been considered by the Committee, 
as also the other problems specifically referred, by the Government, to 
tho Committee. 

3. During the course of our enquiry, several cases of individual 
hardship caused by defects In integration and otherwise, were brought 
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to our notice. As it would not be proper for us, to deal with such in¬ 
dividual cases, since, they could not be brought under any part of the 
reference, although some of them appeared to us to be genuine cases of 
grievances, we have not dealt with those cases, in our Report. All of 
them are cases, that could, and should, be dealt with by the Depart¬ 
mental Heads and the Government. Wherever questions of a general 
nature were raised before us, we have considered them, in detail, and 
decisions were taken. 

Discontentment among Government servants and the causes 
for the same. 

4. From the various Memoranda received by the Committee and 
from the replies to our questionnaire, it is clear, beyond doubt, that there 
is much discontentment, among Government servants. Inspite of the 
various revisions of pay scales that have taken place previously, some 
sort of discontentment or other, has been visible, among some classes 
of employees of the State. Several recognised Associations of employees 
have been placing their grievances before the Government from time to 
time. In some cases, the grievances of certain classes of employees, 
have been brought to Government's notice, by the chosen Representa¬ 
tives of the people, in the Legislative Assembly. Human nature being 
what it is, it is inevitable, that however much, the Government may 
try to redress the grievances of the employees, some sort of discontent¬ 
ment or other, will persist, in spite of all human endeavours. But it is 
the duty of the Government to redress the legitimate complaints of the 
Government servants as far as possible. 

5. A contented civil service is essential for the success of any 
Administration. Government servants constitute the foundation, on 
which, a Government, functions. As days pass on, these functions 
increase in variety and the Administrative technic itself, is becoming 
complicated and elaborate. This trend is bound to become more and 
more marked, in a developing, and socialistic economy. As the com¬ 
plexities increase, high levels of efficiency and integrity, at all levels, 
become essential, and can be attained only. In terms of well defined 
standards, which recognise the environmental situations. The subject 
matter of their work, becomes more complicated, as modern society itself 
becomes more and more complex and in addition, growing general know¬ 
ledge of the technics of Administration, requires them to undertake new 
duties and to develop new talents in the organisations and management 
of their Departments and Branches. The appointment of this Committee 
itself indicates, that there is some sort of discontentment among certain 
sets of employees. In all the Memoranda, which we received, the 
common slogan is “equal pay for equal work”. The fairness of this 
principle cannot be questioned, but the practical application of the 
principle of equality, is not easy always. 

6. Having found, that there is discontentment, whatever may be 
the degree of its intensity, it would be worthwhile, to ascertain the real 
causes, that brought about this disease. Unless, the causes are properly 
and effectively ascertained, it would not be possible to suggest just 
solutions. One of the important circumstances, that give rise to this 
feeling of frustration among the employees is, the economic situation 
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of the present day. As a result of the World Wars, the prices of com¬ 
modities have risen considerably. The present prices are the outcome 
of ericumstances, some of which, are exceptional, and temporary, while, 
some, are expected to continue in operation for a long time. The value 
of money has gone down considerably and the prices of foodstuffs and 
other commodities, have risen three-fold and more. Nobody can predict, 
when a reasonable measure of stability of prices, would be attained. It 
is seen, that the standard of living of the people, is also becoming higher. 
Articles which were considered at one time, as luxuries, are regarded 
now as absolute necessities. People, who were not accumstomed before, 
to the use of certain articles, are now going in, for those articles. Our 
State has the densest population in India (1001 per sq.mile). Every 
decade reveals, an increase of population of 22.46 per cent in our State, 
when in other States in India, the increase of population ordinarily, is 
only 11.9 per cent. Thus with the soaring prices, the Government 
employee finds it very difficult to maintain his family, with the income 
that he obtains, from his employer, viz., the Government. The Govern¬ 
ment are no doubt trying to solve this problem, for their employees, 
consistent with the financial position of the State, from time to time. 
Nevertheless, the employee finds it very difficult, to maintain his family, 
even with the increased emoluments. Therefore, one of the main causes 
for the sufferings of the Government employees is, the present economic 
situation. 

7. When we examined the pay scales for the various categories of 
employees, we discovered numerous anomalies existing in these scales. 
Assuming that “equal pay for equal work” is a just claim, we should 
meet the same, as reasonably as possible. It is highly necessary, that 
the anomalies existing in the pay scales, should be removed immediately. 
The Government have prescribed the minimum qualification of a pass 
in the S.S.L.C. Examination for various posts. But there are several 
scales of pay for posts, for which, the same minimum qualification is 
prescribed, and which require 'work, of a more or less similar nature. 
In every Memorandum that we scrutinised, those classes of employees, 
for which, the minimum qualification is S.S.L.C. and who get low scales 
of pay, pointed out the fact, that a Lower Division Clerk, whose pres¬ 
cribed qualification is only S.S.L.C. and a Primary School Teacher, whose 
qualification is S.S.L.C. and training, are awarded the scale of Rs. 40-120. 
They point out, that the nature of work they are expected to do, is not 
less arduous, than that expected to be done, by a Lower Division Clerk, 
or a School Master. Therefore they say, that they are entitled to get, 
at least the pay, given to these two categories of employees. For 
example, in the ^Revenue Department, a Village Officer and a 
Village Assistant, who should have passed the S. S. L. C. Examina¬ 
tion and also undergone training in Survey are in the scale of Rs. 35-80 
and Rs. 30-60 respectively. Similarly, in the Judicial Department, the 
copyist and the Amin, who at present get only the scale of Rs. 30-60, 
should have passed the S.S.L.C. Examination. There are several other 
instances like this, such as Works Superintendents, Jetty Masters, etc., 
whose minimum qualification is S. S. L. C. and who get lower scales 
of pay, than those obtained by a Lower Division Clerk and a Primary 
School Teacher. Thero are other categories of employees who besides 
passing the S.S.L.C. Examination, should have undergone some period 
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of trainirig In several branches of learning. In spite of their additional 
qualification, they are paid only lower scales of pay. Compounders, 
Midwives, Stockmen, some employees in the Forest Department and 
other Departments, are getting only lower scales of pay, although they 
have undergone further course of training, after passing the S.S.L.C. 
Examination, The grievances of these types of Government servants 
cannot be brushed aside as unreasonable or unjust. Persons possessing 
equal qualification and doing similar work should get the same pay. 
Persons possessing higher qualification should naturally get higher pay. 

8. It may be argued, that, for some posts, this minimum qualifica¬ 
tion, was prescribed some years ago and for some, only recently, that 
there are several employees, holding these posts, without this minimum 
qualification, and that therefore all of them could not be paid the higher 
salary, received at present, by Government servants, with this qualifi¬ 
cation. We have made enquiries, about the dates, when this qualification 
was prescribed, for the several posts under consideration. Most of the 
unqualified employees have put in long years of service. Many of them 
would be retiring soon. In consideration of their long service and in 
consideration of the fact, that they are doing the same kind of work, as 
others possessing the minimum qualification, we deem it only just and 
proper to give them also the same emoluments. Any discrimination 
in this respect, will have serious repercussions on the morale of these 
categories, of employees. 

9. In some cases, repeated revisions have taken place, while in the 
case of others, no revision of pay scales, took place, at any time. The 
latter category of employees point out, that If it is due to the financial 
position of the State, that they are not paid higher salaries, there could 
be no justification for the Government, to grant higher salaries, s to other 
persons with equal qualification and in some cases, less qualifications. 
This is certainly a real cause for complaint and we have deemed it our 
duty to remove this cause as far as possible. 

10. With the intergration of Malabar, with Travancore-Cochin 
State, and the constitution of the present Kerala State, we are witnes¬ 
sing different scales of pay in the two units, in almost all posts. In 
the case of lower grades, the emoluments are higher in the Travancore- 
Cochin area, than in the former Malabar area. But in the middle and 
higher classes of posts, the Malabar scales are higher than the Travan¬ 
core-Cochin Scales. Further, there is disparity between the qualifica¬ 
tions prescribed for several posts in the Travancore-Cochin and Malabar 
areas. It may be said generally, that the qualifications prescribed in 
the Travancore-Cochin area, are higher than those, prescribed in the 
Malabar area, for the Non-Gazetted Officers. Though unification of 
pay scales was effected in the case of the Non-Gazetted Officers by 
Government recently, there are anomalies of various kinds still persisting. 
Since the same post carries different scales of pay, it would be really 
embarrassing for the employees of the two units to work in the same 
office. It is to remove this anomaly, that this Committee was constituted. 
Since more than one year has elapsed, after the formation of the Kerala 
State, the discontentment still continues to exist. 

11. In the various Memoranda and replies to the questionnaire, 
received by the Committee, one fact is pointed out, and that is the 

4]2464 
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difference in the pay scales of Clerks, Typists etc., in the Secretariat, 
High Court and Public Service Commission on the one side, and the 
other Departments of the State, on the other. Whereas, a Lower 
Division Clerk in these three Departments, gets a scale of Rs. 50-125 
and an Upper Division Clerk Rs. 90-180, a Lower Division and an Upper 
Division Clerk in other Departments, get only Rs. 40-120 and Rs. 80-150 
respectively. This, the memorialists point out, is a discrimination between 
one set of Departments and other sets, and they strongly urge, the 
effacing of this kind of discrimination. Though this complaint appearB 
to be plausible, it would be worthwhile, to examine the soundness of 
this complaint. 

12. The Central Government and all State Governments, are 

keeping up the distinction, between the Secretariat staff, and the staff 
in other Departments. The Meston Committee, in its Report says, 
"We wish to make it quite clear, however, that in our opinion, the Impe¬ 
rial Secretariat, requires in its clerical staff, persons with a higher 
degree of intelligence, a broader outlook and a more discriminating cri¬ 
tical faculty, than are expected, In the offices of any Provincial Govern¬ 

ment”. The Central Pay Commission presided over by Sir S. Varadachariar, 
observes as follows in this connection; ‘‘At the same time, 
we recognise, that recruitments to the Secretariat, have to be 

drawn from a wide field and that it is necessary, to build up, in the 
Secretariat, a permanent staff of such quality, that it may, in due course, 
contribute a substantial proportion of qualified candidates for the gTade 
of Secretariat Offices”. The following passage occurring in the Report 
of the Assam Pay Committee (1956) is also worth quoting. “The Com¬ 
mittee have considered this matter in detail, and have also studied the 
findings of other Committees, which examined the question in the past. 
They are satisfied, that in the existing set up, the Secretariat stands, 
on a footing of its own. Assistants (Clerks) in the Secretariat are, for 
the very nature of their work, expected generally to possess, a higher 
ability, combined with a wider and better general knowledge, and a 
more discriminating critical faculty, than would be expected in other 
Offices. The work in the Secretariat is thus definitely more responsible 
than the work in the attached Offices of Heads of Departments.” 

13. Apart from the valuable opinions quoted above, there is the 
fact, that in the Secretariat as well as in the other two Departments, 
only Graduates 'are recruited as Clerks. Further, the Public Service 
Commission recruits generally, only Graduates with distinction, in these 
Departments. Thus, both in the matter of qualification and in the matter 
of the nature of the work, these three Deparments stand on a different 
footing from other Departments. The Committee, therefore, finds it 
difficult, to agree with the view put forward in this respect, and it is of 
the opinion, that the present state of affairs, should continue, in the 
interests of efficiency. 

■ 14. It is argued by the representatives of some Organisations, that 
in private Business concerns, the employees get higher salaries than the 
Government servants, that the Government, as a “Model Employer”, 
should set an example to other employers, in the State and that the 
Government servants should be paid,' as much as the employees, of the 
private concerns. The Report of the Committee on Higher Civil Service 
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Remuneration appointed by His Majesty’s Government in United Kingdom 
in 1949, states, that nobody argued before them, that civil serviee salaries 
should be related to the highest individual salaries, that can be attained, 
in the most highly, competitive professions and commercial posts, that 
the civil service should "‘remain as a service in which dazzling individual 
rewards are inappropriate”, and that the civil servant “does not have 
to assume, the individual and financial risks that arise in commerce and 
in industry”. In dealing with this question, the last Central Pay Com¬ 
mission observed as follows:—“While we do not deny, the possible effects 
of public salaries on private Business, it seems to us unreasonable, and 
undesirable, to reduce the salaries of public servants below a certain 
level, while leaving private Business alone. The principle of giving to 
each man, according to his needs, can be fairly applied only, if its counter¬ 
part of taking from each man, according to his means, is also simul¬ 
taneously enforced. This will show, that these principles form part of 
the regulations of the relationship, of the State to the citizen, generally, 
and not of the determination of the relationship of the State, as employer, 
to its employees, the public servant. While it i3 true, that Business 
considerations are not paramount in the running of a Government, the 
influence of the law of demand and supply, cannot be wholly ignored, in 
fixing the salaries of public servants". While wide disparity should not 
exist between private and public employment, and while the Government 
servants should not be put on markedly lower standards of living, than 
those of comparable status outside, salary relativities should be placed 
against career relativities. Thus, though it is not necessary to compare 
the wages of Government employees and Private employees, the Govern¬ 
ment should not create conditions, that may induce their employees, to 
desert their posts, and migrate to Private concerns, to the detriment 
of the public as a whole. It should not be forgotten in this connection, 
that the Government have been persuading Private concerns by legisla¬ 
tion and otherwise, to give more emoluments to their workers and 
officers. Having done that, it would not be fair, to offer to their servants, 
comparatively very low scales of pay. No doubt, the Government 
servant has other attractions, like permanence, prestige, status, security 
and pension. But, it should be remembered, that Private Employees 
also are introducing retirement benefits, free medical aid and other 
amenities. 

15. All the representatives of Organisations and the witnesses that 
appeared before us, have expressed the view, that the different rates 
of pay scale and Dearness Allowance prevailing in the Central services 
and the State services, the high salaries and other emoluments paid to 
officers of the I.A.S. and I.P.S. Cadres, and the high salaries paid to 
High Court Judges in the State, have contributed to increased dis¬ 
contentment in the State Service, It cannot be denied, that there is 
much force in this contention. In important Towns in India, there are 
employees of the Central Government enjoying high pay scales, when 
lower State pay scales and allowances, are given to employees, in 
neighbouring buildings, and in some cases, in the same building. When 
the nature of the. work done by the Central employees and the State 
employees, is more or less, akin to each other, it would be unjust, to 
characterise the feelings of frustration of the employees of the State 
service, as unnatural. Having passed examinations from the same 
College, and possessing sometimes better degree of efficiency, if the State 
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employee gets a lower income, than the Central employee, working aide 
by side with each other, one can imagine the sense of frustration felt by 
the State employee. The creation of the cadres of I.A.S. and I.P.S. has 
aggravated the situation further. The officers belonging to the above 
cadres get a much higher salary, besides other emoluments, than the 
other officers holding similar posts. The scales of pay of the Secretaries 
and Deputy Secretaries of the I.A.S. Cadre, are very much higher than 
those obtained, by officers of the non-I.A.S. Cadre, holding the same posts. 
The same is the case with the officers of the I.P.S. Cadre, and those of 
the non-I.P.S. On account of the uniformity in the pay structure of the 
High Court Judges, Judges of all High Courts in India get the same pay, 
whatever may be the financial position of the States. Though it may 
be conceded, that for the efficient working of the Administration in 
India, these cadres are necessary and though it would be only proper, 
not to make any distinction, between Judges of High Courts in the 
different States, in India, the fact remains, that there is great disparity 
in the pay and other emoluments between Central Government emplo¬ 
yees, and employees, of the State Government. The problem brought 
about by the difference in pay structure applicable to Central Govern¬ 
ment servants and State Government servants, was incidentally con¬ 
sidered by the Central Pay Commission, presided over by Sir 
S. Varadacharlar. The Report says, “whatever might have been the 
position in the past, conditions existing today, do not justify the view, that 
the cost of living differed very much between one part of India and another, 
apart from particular cities. It is no part of our function, nor does it 
lie in our power, to bring about uniformity, as between different Pro¬ 
vincial Governments In respect of their scale of pay to their own em¬ 
ployees”. Prom Press reports, it is seen, that the employees of the 
various State Governments, represented to the Central Government, 
that the question of their emoluments, also should be considered by the 
Central Pay Commission, which was constituted recently, by the Govern¬ 
ment of India. If cannot be denied, that there is a strong feeling in the 
minds of the employees of the State Governments, that they should 
also get the same kind of pay and allowances, as are obtained by the 
employees of the Central Government, In a socialistic pattern of Society, 
for the creation of which, our Leaders are doing their best, it is neces¬ 
sary to reduce the disparity between the Central scales of pay, and 
State scales of pay, to the narrowest limit possible. The State Govern¬ 
ments could not afford to pay the same amount of salary to their em¬ 
ployees, as the Central Government would be able to do, considering 
the limited finances of the States. We have adverted to this aspect of 
the matter at some length, only for the purpose of showing, that the 
discontentment in the minds of the State Government employees, on 
account of the great disparity of pay and allowances, between Central 
and State Government employees, cannot be brushed aside easily. 

16. The Central Government employees are clamouring for higher 
wages, and it is to consider their demands, that the present Central Pay 
Commission was constituted. We cannot say, what repercussions, the 
recommendations of the Central Pay Commission, would bring about 
in the minds of the State Government employees. The Kerala State 
is the smallest State in India, though In point of population, it may take 
the twelfth place. The revenue of the State is lower than all other 
States in India, except Assam (for the year 1957-58, The revenue of 
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Jammu and Kashmir not available). The per capita income for Kerala 
is 218 as against 284 for the whole of India. This State is the most 
thickly populated State in India and the problem of unemployment is 
more acute here, than in any other State in India. On account of these 
circumstances, we feel, and we feel strongly, that it is the moral duty 
of the Central Government, to come to the rescue of this State, for pro¬ 
viding slightly higher scales of pay to its employees. A portion of the 
additional expenditure to be incurred by the State, on account Of the 
increase in salaries and other emoluments, should be met by the Central 
Government. We deem It our duty to advise the State Government, to 
approach the Cental Government for help in this matter. The Central 
Government cannot brush aside this request easily. We know that 
other State Governments also would make similar requests. That is 
no reason for the Government of India, to reject the moderate demand 
of this State, which is trying to set up a Socialistic Pattern of Society, 
by narrowing the margin of difference between maximum salary and 
minimum salary of Government servants. No other State in India has 
attained this objective, in this respect, as this State, has done. 

17. Though revision of pay scales took place in the former States 
of Travancore and Cochin and also in the Travancore-Cochin State, on 
different ocxasions, it is seen, that, on some occasions, the pay scales of 
employees of some Departments were not raised. Piecemeal revisions 
were going on from time to time, with the result, that the employees of 
some Departments were benefited by these revisions, whereas, the em¬ 
ployees of other Departments, were not benefited at all. This has resulted 
in creating a class of discontented employees. We have tried our best 
to pay attention to the cases of all the employees of the State, and we 
hope, that this attempt of ours, would bring about satisfaction in the 
minds of all grades of employees, although the limited finances of the 
State, do not permit us, to raise the pay scales, in all cases. 

An Answer to Public Criticism, regarding Establishment Charges. 

18. Several witnesses, not belonging to the employee class, have stated 
before us, that the expenditure on establishment charges is even now 
very high In this State, and that if Government employees are given 
better emoluments, there will be no money left for development items. 
They point out, that there should he some relation between the income 
of the ordinary man and the income of the Government employee. Some 
experts are of the view, that there should be some relationship between 
the income of the State and the amount spent on Establishment charges. 
Sound financial policy demands, that the expenditure on the employees 
of the State, should not exceed a certain limit, compared to the income 
of the State, But no hard and fast rule can be laid down in this 
respect, and all that can be said is, that the charges on establishment, 
should bear a reasonable proportion, to the actual revenues of the State. 
When we toured throughout the State, we heard complaints from lead¬ 
ing public men, that any increase in expenditure, for payment to the 
servants of the State, would aggravate the financial position of the State 
and that the Committee should carefully examine the financial position, 
before making any recommendations, regarding pay scales for the em¬ 
ployees. Let us, therefore, examine this question in detail, and find out, 
whether there is any justification for the apprehension in the minds of 
the public in this regard, 
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19. The Budget for 1967-58, for the State, makes provision for expendi¬ 
ture for the year, on account of salaries of Officers, allowances, contin¬ 
gencies etc. It could be seen from the Memorandum, for the year 
1957-58, that out of the total revenue expenditure of Rs. 31.36 crores, 
the charges on account of salaries and other allowances paid to Govern¬ 
ment employees amount to Rs. 9.27 crores, as per the details given 
below:— 


Pay of Officers 0.99 crores 

Pay of Establishment 5.05 „ 

Dearness Allowance 2.56 „ 

Dearness Pay 0.43 „ 

Local and other Allowances 0.24 „ 


From this amount, a sum of Rs. 0.53 crores, has to be deducted, on 
account of the economy cut, based, mainly on the anticipation, that 
there will be savings in establishment charges, due to the existence, of 
a number of vacancies, not filled up, all through the year. Deducting 
this sum, we get the net amount of Rs. 8.74 crores, which works out 
at 27.88%. The total revenue for the year is Rs. 26.60 crores, accord¬ 
ing to the Preliminary Budget. The establishment charges expressed, as 
a percentage of the revenue, will be Rs. 32.98. 

20. Under Capital Account, out of a total expenditure of Rs. 10.88 
crores, expenditure on account of Pay and Allowances comes to Rs. 0.47 
crores. This works out to a percentage of 4.23. Putting the total 
expenditure under revenue and Capital together, we find that the per¬ 
centage then would be 23.07. To arrive at a correct figure, regarding 
actual expenditure on Administration, Economists point out, that the 
Departments should be divided Into three categories, viz., Revenue 
Departments, Civil Administration, and Public Utility Departments. In 
the case of Public Utility Departments, expert opinion Is, that the 
expenditure Incurred on account of establishment, should be clubbed with 
the expenditure for utility services and that the former item, should not 
be regarded as an item, which should be clubbed, with the expenditure 
on establishments. Usually, the Departments are classified as Revenue 
Departments, the Civil Administration Departments and Public Utility 
Departments, as noted below:— 

Revenue Departments. 

1. Agricultural Income-tax and Sales-tax. 

2. Land Revenue. 

3. Excise. 

4. Stamps. 

5. Forest. 

6. Registration. 

7. Taxes on Vehicles, 

Civil Administration Departments. 

1. General Administration. 

2. Administration of Justice. 

3. Jails. 

4 . Police, 



Public Utility Departments. 


1. Education. 

2. Medical and Public Health. 

3. Agriculture. 

4. Development. 

5. Veterinary. 

6. Co-operation. 

7. Industries and Commerce. 

8. Civil Works. 

9. Transport. 


21. We have tried to compare our State with eight other States, in 
India, and ascertained, whether the expenditure oh pay and allowances 
of Government servants is higher in this State, than in those States. 
The following table would give us, a rough idea, about the comparative 
expenditure, in the nine States including ours. 


Name of State 
Madras 

Uttar Pradesh 

Madhya Pradesh 

Bombay 

Punjab 

Mysore 

West Bengal 

Assam 

Kerala 


Proportion of Expenditure on pay 
and allowances to the States 
revenue. 

38.08% C1957-58) B.E. 

31.1% (1955-56) Actuals 
22 % 

31.63% (1950-57) 

49.8% (1957-58) B.E. 

31% 

41.8% 

27.2% 

32.98% 


22. But it has. to be pointed out that, a comparison of the figures 
for the various States given above, with the figures for our State, will 
not be quite correct, since it is admitted, that our State is spending a 
large portion of the total expenditure on social welfare activities, such 
as Education, Medical, Public Health etc. Kerala stands first in India in 
regard to the percentage of literacy. Our State is having larger number 
of schools, hospitals, etc., per lakh of population, if we compare the 
area and population of other States. We are spending more than one- 
third of our revenue on education alone, which is unique in the history 
of India. The high degree of development, naturally results, in larger 
expenditure on salaries of Teachers, Doctors, Nurses etc., which goes 
directly to the service of the Nation. Further, in other States, the 
Government are not directly running such a large number of schools and 
colleges, hospitals and dispensaries, as we are doing here. In the 
neighbouring State of Madras, a major portion of the expenditure on 
education, medical, public health etc., is by way of giving grants to 
District Boards, Local Bodies and Private Managements. The Budget 
of that State, therefore, will not disclose any expenditure on pay and 
allowances, from State Funds, in respect of that expenditure. In our 
State, a large number of Schools and Colleges are directly run by 
Government and the pay and allowances of thousands of teachers, work¬ 
ing in Departmental institutions, go to swell, the percentage of pay and 
allowances. Again, the Madras Government collects an Education Cess, 
Motor Vehicle Cess, etc., as surcharges on land revenue, and distributes 



the collection to District Boards and Local Bodies, as Education Grant, 
Road Maintenance Grant, etc. Thus, while the collections come on the 
receipt side of Government, the Grants do not come on the expenditure 
side, as a direct item on salaries, because it would be shown only as 
Grant. A distinction has to be made between spending Departments 
and earning Departments. The Nation-building Departments, like 
Education, Medical and Public Health, are spending Departments. In 
these Departments, once the non-recurring expenditure on buildings etc., 
is incurred, almost all the recurring expenditure will be on salaries for 
staff. Thus, it is evident, that since the State of Kerala spends more 
on Nation-building activities, than other States, the ratio of salaries here 
to other expenditure, would be more. Since no reliable information is 
available regarding the nature of expenditure in States other than 
Madras, it would not be safe to make a comparison of our State with 
those States. 

23. We have already pointed out, that the percentage of expenditure 
in our State on establishment is only 23.07. This includes the pay of 
the staff directly engaged in the Nation-building Departments and there¬ 
fore it does not give a correct idea of expenditure on Administration 
alone. The Reserve Bank Bulletin, which analyses the income and 
expenditure of the various States in India for 1957-58, states, that 
charges on account of General Administration, includes the expenditure 
on ‘25 General Administration’, ‘27 Law and Justice’, ‘28 Jails’ and 
‘29 Police’. The following table, taken from the Bulletin, gives the 
percentage of total revenue, spent on General Administration, by the 
various States in India, as also the percentage on Development and Non- 
Development activities of each State. 


States 


Expenditure 

Cent. Admn. 

Development. 

Non development. 

Andhra 

7 r .i 

70.46 

40.06 

Assam 

7 . 2.8 

80.54 

39.24 

Bihar 

74.4 

102.90 

54-16 

Bombay 

?. I .O 

4*).85 

52.44 

Kerala 

14.6 

75-37 

33.00 

Madhya Pradesh 

20.2 

63.77 

4 3-40 

Madras 

20. j 

73.29 

32.54 

Mysore 

19.c 

82.32 

43 97 

Orissa 

2 0.0 

70.47 

44.41 

Punjab 

20 -s 

67.07 

40.7 2 

Rajesthan 

22.9 

GN 

O 

-0 

49-37 

Utter Pradesh 

21.4 

61.97 

51.16 

West Bengal 

2 I . I 

62.51 

54.38 


It will be seen from the above, that the percentage of expenditure incurred 
by the Kerala Government on General Admirfistration is the lowest in 
India, and the difference when compared to other States is very consider¬ 
able. Further, it is seen, from the Bulletin, that our State stands fore¬ 
most in respect of the expenditure on Development activities and it 
spends least, on non-Development activities. 
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24. We have dealt somewhat at length, on this aspect of the matter, 
since there is a lot of misconception, among the public here, that our 
State is spending huge sums, out of proportion to the revenue, for 
payment to its employees. In making a correct assessment of the 
matter, it is highly necessary, that we should take into account, the 
peculiar circumstances of our State. It is evident, therefore, that viewed 
from any stand point, it cannot be said, that this State is spending 
amounts on establishment charges, out of proportion, to the revenue, and 
not warranted by the needs of the State, 


CHAPTER III 

GENERAL PRINCIPLES REGARDING PAY STRUCTURE 

We have received numerous complaints, from the Associations and 
leading public men, regarding the nature of the pay structure in this 
State. It is condemned, as one, un-necessarily complicated, requiring 
simplification. The desirability of reducing the number of pay scaleB, 
and of providing, as far as possible, uniformity of scales of pay, as 
between posts of the same nature, and responsibility, existing in different 
Departments of the State, is also pointed out. The basis for the com¬ 
plaint is, that the present pay scales ignored the fundamental principle— 
"equal pay for equal work’’—as pointed out by the Central Pay Com¬ 
mission of 1946. Though the principle is a sound one, the practical appli¬ 
cation of that principle is some what difllcult. But as the Tomlin 
Commission pointed out, “unnecessary differences, between Departments, 
in regard to grading and organisation, could be avoided and that it may 
be possible to ignore minor differences.” Some of the witnesses wanted 
us to adopt the method of "Job Evaluation”, a system, which is in vogue 
in America, and which, in their opinion, would enable the Committee, 
to place the pay scales, on a rational and scientific basis. It is true, 
that an employee would not feel happy, even though his pay may be 
very high, if he finds, tjiat, the man next to him, gets more for his work, 
which cannot be said, as more important, than, the work, that he is 
asked to do. The purpose of job evaluation is to ascertain exactly; what 
each job is, and to measure Its true value, in relation to all other jobs, 
in a particular Department and between Department and Department. 
The factors, that should be taken into consideration in job evaluation 
are said to be (1) Mentality, (2) Experience and Training, (3) Com¬ 
plexity of duties, (4) Responsibility, (5) Supervision, (6) Physical effort, 
(7) Mental effort, (8) Working conditions and (9) any Possible hazards. 
This question was considered by the' Central Pay Commission of 1946 and 
they were of the view, that it is too elaborate to be of any use at the 
present juncture, that It is not easy to fix, with any approach to accuracy, 
or comprehensiveness, and that the attainment of money value, to the 
points, must be only arbitrary. They point out further, that even in 
America this method is only, on the experimental stage, adopted in some 
undertakings only. If we may say so with reBpect, we are in full 
agreement with the views of the Commission on this point. The process 
of job evaluation iH not only very difficult and complicated, but it would 
take a very long time, before reasonable conclusions are reached. 
4|2464 
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2. Three interdependent principles, have to be kept in mind, for 
evolving a sound scheme of remuneration to employees, and these prin¬ 
ciples are, Efficiency, Compensation and Economy. Of course, efficiency 
is the bedrock of administration at all levels. The Garwala Report 
points out, that efficiency in Indian Administration “is undoubtedly 
impaired and that there is considerable room for improvement,” For 
securing efficiency, it is necessary to simplify Departmental procedure, 
decentralise responsibilities, classify duties , and create contentment, by 
safe methods, in the minds of the public. So far as the State is concerned', 
the problem of salaries, should be solved by securing maximum efficiency, 
from the employees at as low a rate as possible. But for the employee, 
the most important factor, is his remuneration. The Anderson Com¬ 
mittee of 1923 observed—“that the employer should pay, what is neces¬ 
sary to recruit and to retain an efficient staff”. The Joint Consultative 
Committee in Britain put it thus: “The basis of remuneration in the 
civil service, should be such, as is sufficient, to recruit men appropriate 
to particular duties and retain them in the service, without losing, their 
keenness or efficiency”. If the remuneration is inadequate, it would 
compel trained men, to seek employment, in other attractive spheres 
in which event, the vacancy could be replaced, only by less efficient 
staff, and this would result in demoralisation and additional expenditure. 
Further, the feelings of frustration created in the minds of the employees, 
by inadequate payment, would encourage Trade Unionism. If we should 
have an efficient administration, it is highly necessary, that the State 
employees should observe strict political neutrality. Adequate remunera¬ 
tion to the employee, does not mean, that the State should be a “Model 
Employer”. If the theory of “Model Employer” is accepted, it would 
result in the mis-use of the opportunity by the administration, to help 
itself. Dr. M. H. Gopal, Professor of Economics, Madras University, in 
a well thought out article, published in the “Commerce Annual Review” 
points out, that in evolving a scheme, of adequate remuneration five 
factors, should be taken into consideration, viz. (1) prevailing wage rates, 
(2) National minimum levels of living, (3) per capita income, (4) Basic 
price levels and (5) minor considerations, such as equity of pay and 
Conditions of work. He quotes President Roosevelt’s Committee on 
“Administrative Management” which says, that “Government is a human 
Institution, its reorganisation, is a human task, and must be approached, 
as a problem of morale and personnel, fully as such, as a task of logic 
and management”. The Tomlin Commission says, that “If the pay 
structure should endure well and long, it must compare well, with the 
rates of remuneration and other conditions of services, normally avail¬ 
able outside the public service, in competing occupations”. It is thus 
evident, that if we want to create a contented civil service, the wages 
given to them should have some reference to the wages prevailing in 
other similar occupations. As the Varadachariar Commission points out, 
“influence of the law of demand and supply cannot be wholly ignored.” 

3. We have also to take into account, the National minimum level 
of living, in considering, whether the remuneration paid, is, proper or not. 
It is well known, that cost of necessary articles, is going up, every day. 
From the statistics, regarding the cost of living index, prepared by the 
State Statistical Department, it is seen, that in respect of the year 1952 
and onwards, though the costs went down in 1953, 1954 and 1955, there 
has been a rise in 1958 and 1957. It is said that the State should, provide 
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lor its employees, with a living wage or a minimum wage. The RaO 
Committee of 1940, stated that Rs. 35, 30 and 25 per mensem respectively 
were required for a family of 3 consumption units, in a City like Bombay, 
Urban areas, and in semi-Urban areas, according to pre-war basis. There 
were subsequent reports of Committees, appointed by the Central Govern¬ 
ment, which give slightly higher figures. All that can be said on this 
question is, that a Government servant, should be paid a living wage, 
or a minimum wage. 

4. The level of National income is another factor, that should be 
taken into consideration in fixing remuneration of Government servants. 
Dr. M. H. Gopal, in his article referred to above, observes, "that the 
relationship between the lowest salary and the per capita income, must 
be in the ratio of 3:1 or round about, and that provides an objective, 
and easily applicable criterion, in fixing floor level in India”. 

5. Considerations like pension, allowances of various kinds, security 
of tenure, equity of pay, time scales, incremental rates, chances for 
promotion, etc., have to be kept in mind, When fixing Pay Scales. Though 
there are several theories regarding pay structure, we do not think it 
necessary to discuss these theories in detail, in this Report. We have 
to keep in mind certain fundamental factors in fixing salaries. Since 
a Government servant devotes his entire time in the service of his State, 
and since he would not normally get any time, for following other 
avocations, which would secure him an additional income, he should get 
an income, sufficient to meet his needs and those of his family. A Last 
Grade Servant, the nature of whose work is not very arduous, should 
get enough to lead a normal life, according to his status in Society. As 
regards other employees, they should be paid according to the nature 
of their work and their qualification, normal and otherwise. The capacity 
of the State to make payments, is certainly, one of the prime consi¬ 
derations, for fixing remuneration. 

Minimum Salary 

6. A Last Grade Servant at present, gets a salary of Us. 25-35 
per mensem, with a Dearness Allowance of Rs. 32 (for a new entrant), 
thus making a total of Rs. 57 per mensem in this State. Like other 
Non-Gazetted Officers, he gets free medical facilities for himself and 
his family and half-fee concession in the High School Classes for his 
children. In the neighbouring State of Madras, the pay of a Last Grade 
Servant is Rs. L8- ] /£-2u. and Dearness Allowance Rs. 30. Our State 
compares favourably, with all the other States in India, in -this respect, 
except in the case of Bombay City, Rajesthan and Assam, where the 
maximum pay is Rs. 40. Even the Central Government scale is only 
Rs. 30- y 2 -35 for the Last Grade Employee, although he gets other 
emoluments, higher than those, obtained by his comrade, in Kerala. We 
have decided, to recommend a moderate sum as House Rent Allowance, 
to take steps to implement effectively rules regarding Medical assistance 
and to recommend full-fee concession to his children in the High School 
classes. With all these concessions, we feel, that the present rate of 
pay, given to the Last Grade employee, is not adequate. Taking all the 
circumstances into consideration, we are of the opinion, that he should 
be given a scale of Rs. 30-40. This coupled, with the concessions above- 
mentioned, and also the Dearness Allowance, should, in our opinion, 
enable him, to secure a living wage. 
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Maximum Salary 

7. From the terms of reference, it could be seen, that the Govern¬ 
ment have decided, to fix the upper limit of the salary, that a Govern¬ 
ment officer should ordinarily receive at Rs. 1,000 per mensem. It may 
be noted in this connection, that the policy of fixing the maximum salary 
at Rs. 1,000 was laid down, even when the Congress Party was in power 
in this State. In 1955, the then Chief Minister, announced on the Floor 
of the Legislative Assembly, that the maximum salary that a Non-I.A.S. 
Civil servant should get from Government per mensem, is Rs. 1,000. The 
Finance Minister of the present Government, in presenting the Budget, 
for the year 1957-58, observed, as follows:—“On the basis of these con¬ 
siderations, Government have decided to fix an upper limit of Rs. 1,000 
for salaries of officers in the State Service. A little higher pay in 
respect of posts demanding special technical skill etc., is not entirely 
ruled out. At any rate, Government propose to make the general rule uni¬ 
versally applicable". The expression, "ordinarily" used in the terms 
of reference, and the Statement of the Finance Minister, that a little 
higher pay in respect of posts demanding special technical skill etc., is 
not entirely ruled out, make us feel, that our hands in this matter, are 
not completely tied down. The policy laid down in this respect, by the 
successive two Governments, must have been, due to the public opinion 
in the State, that the salaries of officers in the higher grades, should 
not be fixed too high. Leaders of public opinion entertain the view, 
that in a socialistic pattern of society, for evolving which, the Leaders 
in India are endeavouring their utmost, inequality of salaries, between 
the Last Grade servants and the highest grade servants, should be 
reduced, as much as possible. Several representatives of organisations 
have expressed the view, that what a highest grade servant gets in a 
month, a last grade servant should get in a year, or in other words, the 
ratio between the last salary and the highest salary should be 1:12. 
Dr. Gadgill suggested to the last Central Pay Commission, that the 
minimum and the maximum public salaries, should be in the ratio of 
1:25. Though under the Terms of Reference, our discretion in the 
matter is restricted, it would' be worthwhile to ascertain the state of 
affairs in other countries in this matter. 

8. In the pre-war days, the maximum salary in terms of per capita 
income, ranged from five-fold in Canada, to fifty-fold in Germany. In 
U. K. it was 37, France 10, and South Africa 29 and U. S. A. 16 times, 
the per capita income. In India it is about 480 times the per capita in¬ 
come. since the per capita income in our country, is very much lower 
than, that obtained, in Western Countries. The comparison above- 
made is between the per capita income and the highest salary. It is 
reported, that in China, the ratio of the highest salary to the lowest 
salary, is 10 : 1. In some States in India, even now, the maximum salary 
is Rs. 2,000 of course excluding the officers of the I.A.S. and I.P.S. Cadres. 
Taking the case of Madras, we find, that the minimum salary is Rs. 18 
and the maximum Rs. 1,800. Several Heads of Departments and 
Representatives of Associations of Gazetted Officers, have complained 
to us, that the ceiling of Rs. 1,000 in this State alone, is abnormally low, 
and that Heads of Departments look very small, in the eyes of their 
compeers in other States, when they meet at Conferences, outside the 
State. This feeling is aggravated by the fact, that, officers of the I.A.S. 
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and I.P.S. Cadres, get very high salaries. We cannot, tut observe, that 
these factors have created a sense of frustration among the higher ranks 
of Officers in the State. But it has to be remembered, that our country 
is gradually moving towards a socialistic pattern and that it is the duty 
of every citizen in India, to help our Leaders to establish this kind of 
society. We feel, that the inequalities of salaries should be reduced as 
much as possible, and at the same time, enable the Heads of Depart¬ 
ments of our State, to take part in Inter State Conferences, with dignity. 
All other States in India must, one day or other, adopt methods, under 
which, those States, may be fitted in a socialistic society. But during 
the transition period, the Government servants of our State, cannot but 
feel, that when their counterparts in other States are getting higher 
salaries, they are getting only comparatively low salaries. It has to 
be remembered in this connection, that the salaries of higher Officers in 
this State have always been, lower than those obtained, by the officers 
in other States. As a matter of fact, we have not reduced the existing 
scales of pay of our officers, except in the case of District Judges, for 
valid reasons. Therefore, nobody can complain with reason, that our 
recommendations have gone against their interests, as existing today. 

9. We are not unaware of the fact, that during the Adviser’s regime, 
a revision of salaries of Gazetted Officers was effected, which gave 
slightly higher emoluments, to some class of officers. But that order 
was stayed by the present Government, and we are asked, to review 
that order. Having bestowed our anxious consideration to all the above 
aspects of the matter, we have come to the conclusion, that the maxi¬ 
mum salary, that an officer should get, in this State, is Rs. 1,000. We 
have provided for a scale of Rs. 1000-1300 to the Chief Engineers and 
to the Director of Health Services. The Chairman and Members of the 
Public Service Commission have also been given higher salary. This 
course was adopted, on account of the .discretion implied in the expres¬ 
sion ‘ordinarily' in the terms of reference, and the statement, made 
by the Finance Minister in the Budget speech for 1957-58, that a slightly 
higher pay can be given to officers possessing special technical skill. 
The Public Service Commission is an independent Body required to exer¬ 
cise quasi judicial functions. Further, the Chairman and Members are 
even now getting the proposed scales of pay. The present scales of pay 
cannot be said to be high, when compared with those in other States. 
The District Judges were in the scale of Rs. 1000-1600. We are aware 
of the fact, that the order fixing this scale, during the Adviser’s regime, 
was not stayed by this Government. The Chief Engineers in the Madras 
Government get a higher scale of pay than District Judges. This is 
the case with all the other States, so far as we could see. Further, 
experience in Madras shows, that no District Judge goes beyond Rs. 1,300 
ordinarily, although the scale is Rs. 1000-1800. At that stage, normally, 
cither a District Judge retires or is promoted to the High Court. There¬ 
fore it is, that we have fixed the upper limit of the District Judges’ pay, 
at Rs. 1,300. The District Judges are Judicial Officers, next in rank 
only to High Court Judges. The High Court Judges are getting Rs. 3,500 
per mensem. It is only proper, therefore, to fix the maximum for Dis¬ 
trict Judges, beyond Rs. 1,000. The fixing of the ceiling of Rs. 1,000 per 
mensem does not, however, prevent the Government, from securing the 
services of eminent Scientists, or highly qualified technical officers, for 
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the benefit of the State, on a contract basis, for a higher amount, for a 
limited period. 

10. Though *ve do not desire to increase the maximum limit any 
further, the complaint of the Heads of Departments, who have to 
attend Conferences outside the State, is, worth considering. Our 
Officers, when they go to other places and meet their counterparts, in 
Conferences, should not be made to feel, that they are of a lower status. 
For removing this feeling of inferiority complex, we would suggest, that 
our Officers should be paid Travelling and Daily Allowances, at the rates 
paid to their counterparts, in other States, when they go out of the Slate, 
for attending Conferences. This would enable them to travel in the 
same class, as Officers in other States, and maintain, decent standards of 
living, outside, on a level, with those maintained by their counterparts. 
This would, to some extent, help our officers to move with the Officers 
of other States, with equal dignity. 

Stagnation 

11. A universal complaint of the Government servants is, that in 
some Departments, the chances of promotion arc large and that in 
others, the chances, are almost nil. Ordinarily, persons possessing equal 
qualifications and equal degrees of efficiency, should get, equal chances 
for promotion, whatever may be the Department, in which, they are 
entertained. This is, on the basis of the principle "equal pay for equal 
work" and "equal opportunities for equal qualifications and efficiency”. 
Human psychology being what it is, it is only natural, that everybody 
should expect, equal opportunities for promotion. Otherwise, there will 
be no incentive for work, and the loyalty and the enthusiasm of the 
employee, -would be impaired. As the last Central Pay Commission 
observes, “even uniformity of pay, will not establish equality. The 
prospects of promotion and other advantages, which differ from Depart¬ 
ment to Department, are factors of equal importance”. The Commission 
recognised the justice of the demand and observed, that “it is desirable 
to avoid blind alleys, as far as possible and provide reasonable career to 
everyone, who enters the public service”. Certain methods are adopted 
by the Commission, to minimise the hardships. They have suggested, 
an increase in the posts open to promotion beyond the number, dictated 
merely by the work to be done, so that, the lower grades, may have, 
a continuous feeling of opportunity. Another suggestion made is. the 
combination of cadres, to facilitate inter-Departmental transfers. Yet 
another suggestion is, that the scale of pay may be fixed on more gene¬ 
rous lines, in Sections, where prospects of promotion, are limited. We 
have noticed, during the course of our enquiry, that there are Depart¬ 
ments, wherein, the chances of promotion, are absolutely nil, since the 
number of posts, in those Departments, is very limited. Lower Division 
Clerks entering various Departments, have, varying chances of promo¬ 
tion. Another tragic feature is, that all Departments are kept water¬ 
tight, without allowing inter-changeability of employees, possessing the 
necessary qualifications. There are units, in some Departments, like the 
Government Press, which are also kept water-tight. Persons possessing 
necessary qualifications are not allowed inter-changeability, even in the 
same Department. We arc told, that in the Malabar area, District-wise 
appointments are made, and transfers from one District to another, 
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prohibited. Though it is a wholesome rule, that as far as possible, em* 
ployees should be posted in or near their own native places, giving 
transfers, only, in absolutely necessary cases, in the interests of public 
service, promotions, cannot be restricted to one District. This kind 
of affairs has caused us great, concern, since we feel, that contentment 
in service, would be greatly reduced, if this state of affairs, is allowed 
to continue. We have bestowed our anxious consideration to this as¬ 
pect of the matter, and we feel, no hesitation to recommend, that the 
restrictions regarding interchangeability in the same Department, should 
be removed forthwith, if the person possesses the necessary qualifications. 
It would be advisable, to create a common cadre of Upper Division 
Clerks for the whole State and of the Lower Division Clerks for 
Districts. Promotions to higher grades should be thrown open, 
to the employees, of these grades, on the strict principles of seni¬ 
ority and efficiency. If the above suggestion is found difficult to enforce, 
allied Departments may be clubbed together, so that, the employees of 
the clerical and supervisory grades, may get reasonable chances for 
promotion. This would not, in our opinion, affect adversely the efficiency 
of administration to any extent. On the other hand, it would create, 
in the minds of the employees, a feeling of contentment, and a further 
hope, that they would get promotion, when occasion arises. We spent 
sometime, in the matter of clubbing together, certain Departments, for 
this purpose, and we give below a suggestion, for the earnest considera¬ 
tion of the Government. We cannot, but express our feelings in this 
matter, too strongly, since everywhere, we heard the cry, that reasonable 
equal opportunities are not given, to all, for promotion. If the Govern¬ 
ment could do something in this matter, it would be a great blessing to 
the unfortunate employees, who are forced to enter, on account of 
circumstances beyond their control, in Departments, where the chances 
of promotion are few. In our opinion, the following groups of Depart¬ 
ments, may be clubbed together for this purpose: 

GROUP 1. Department of Health Services, 

Medical College, 

Department of Indigenous Medicine, 

Ayurveda College, 

Department of Animal Husbandry. 

„ 2. Education Department 

(including Secondary, Technical and Collegiate), 

Colleges, 

Public Library, 

Department of Archaeology, 

Sri Chitralayam, 

Geology, 

Museums and Zoos. 

„ 3. Labour Department, 

Labour Courts, 

Industrial Tribunals, 

National Employment Service. 

„ 4. Harijan Welfare Department, 

Devlculam Colonisation, 

Housing Department. 
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GROUP 5. Game Department, 
Forest. 

„ fi. Punja Special Office, 
Revenue Department, 
Survey Department, 
Excise Department, 
Civil Supplies, 

Board of Revenue. 


7. Police Department, 

S. S. & A. Board, 

State Transport Department. 

8. Subordinate Judiciary, 

Offices of Advocate General and Government Pleader, 
Administrative General's Office, 

Official Receiver’s Office, 

Liquidator’s Office. 

9. Public Relations, 

Secretariat, 

Stationery, 

Insurance, 

Local Fund Audit Department, 

Statistics. 

10. Co-operation, 

Agriculture, 

Fisheries. 

11. Industries and Commerce Department, 

Small-Scale Industries, 

Industrial Estates. 

12. V. J. T. Hall, 

Public Works Department, 

Public Health Engineering Department, 

Tourist Department. 

13. Registration. 


12. We do not claim any scientific approach to these combinations, 
but a scheme like the above, is, absolutely essential, for creating a con¬ 
tented civil service. We are informed, that the present Rules, framed 
by the Public Service Commission, do not permit, interchangeability. If, 
that is so, the Rules need amendment. Rules are framed, for the benefit 
of all the employees, in the interests of efficient Public Service. The 
Public Service Commission and the Government should not feel helpless, 
in the matter. We want to create, a reasonably contented civil service 
and to that end, everything possible, should be done. Perhaps, the 
adoption of this course, would entail additional work and create minor 
difficulties. But, it is worth trying, and we are sure, that in the long 
run, it would pay good dividends. 


Time-Scales 

13. Divergent views exist, regarding comparative merits of the 
Time-Scale system, and the Grade system. As the last Central Govern¬ 
ment Pay Commission observes, “the time-scale system has now become 
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s genera! feature of the Indian pay structure, and none* has advocated, 
a reversion to the grade system". The criticisms levelled against the 
time-scale, are only for the purpose of improving the same. Several 
factors have to be taken into consideration in this respect, vi 2 ., the length 
of the scale, the proportion between the maximum and the minimum, 
the amounts of, and the intervals between, increments, the propriety of 
having more than one grade for time-scales and the necessity or other¬ 
wise, of providing “Efficiency Bars". In our State, grade system was 
in vogue till recently, and it was only in 1955, that the time-scale 
system was introduced here. The critics of the time-scale point out, 
that this has resulted in loss of efficiency, as, a certain number of 
employees, ( were content, with doing the minimum amount of work, 
required, to ensure, that their annual increments, were not stopped. 
This defect can be cured by a proper exercise of disciplinary powers. 
The time-scale system has also several advantages. 

14. As regards the length of the time-scale, the Varadachariar 
Commission pointed out, that “a difference has to be made between scales 
for grades, constituting, points of entry into service, and scales, intended, 
for promotion grades”. In the last mentioned case, they were of the 
opinion, that the scale need not provide for anything like a full length 
service term, and that in the former case, the scale should be, for a long 
term, since employees, entering the grade, would not get into higher 
grades, soon. According to the Commission, a twenty years’ service, 
will ordinarily be the most desirable one. For the purpose of unification 
of salaries, we had to consider, the length of the scales in the former 
Travancore-Cochin State and in the former Malabar areas. Some of the 
scales in Malabar (Madras State) are so long, that the employee could 
not reach the maximum even in twenty-six years. On a careful exami¬ 
nation of the two systems of scales in the two units, that constitute the 
Kerala State, we are constrained to observe, that the Travancore-Cochin 
scales are generally more systematic and rational, than the Madras 
scales. After a careful consideration of all the view points, we are of 
the opinion, that the maximum number of years for a scale is twenty, 
and that as far as possible, the period should be shorter. 

15. Another question that has to be considered in this connection, 
is, the proportion between the maximum and the minimum of the salary 
assigned to a grade. The Varadachariar Commission suggests, that as 
far as possible, the maximum should be three or two-and-a-lmlf times 
the minimum. We have considered the various suggestions made by 
representatives and witnesses in this matter, and we are of the view, 
that the opinion expressed by the Varadachariar Commission is sound, 
if we may say so with respect. 

16. The next point to be considered is, with regard to the incre¬ 
ments. “Increments act, like carrot, to the donkey”. Increments have 
to be fixed, with reference to the length of the service and the difference 
between the minimum and the maximum. No hard and fast rules can, 
therefore, be laid down in this respect. Three views are considered by 
the Varadachariar Commission in the matter of providing increments. 
One is, that the amount should be greater in the early years of service, 
since, the employee's salary would not be sufficient to meet his require¬ 
ments, at that period. The second view is, that the amount should be 
increased at successive stages, from the start_ic.ibg.cod. The reason 
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given rot this is, that an employee’s family expenses, would increase as 
years pass on and that this is necessary to meet his growing expenditure. 
The third view is, that the amount may be small in the initial and closing 
stages, and that it should be large, in the middle period. The reason 
behind this is, that the middle period would be the time, when an 

employee would be able to give his best, to the service of the employer. 

We have considered these views carefully, and have come to the conclu¬ 
sion, that the more reasonable view is, to have the amount increased, 
at successive stages, up to the end. 

Lower and Upper Grades 

17. Om common demand made by most of the Non-Gazetted 
Officers' association, is, that two scales, a lower and an upper, should 
be introduced in certain types of jobs. They point out, that the clerical 
staff in Government service, obtains two scales and that, reason and 
justice, demand that two scales should be introduced in jobs where, 

chances of promotion are remote. Some people criticise the adoption of 

the principle of having two grades, on the ground, that it would lead to 
favouritism, and that it would not be proper, to pay a higher salary, for 
the same class of people, doing the same kind of work. This criticism 
cannot be accepted as sound, since the pies, of favouritism can be raised 
against- all proposals. As regards the other objection, it should be 
remembered, that even in respect of the same kind of work, there will 
be difference in point of quality and importance. Further, the basis of 
the time-scale itself is, that, even in the same cadre, some should get 
a higher salary, as they put in more years of service, on account of the 
fact, that there is difference in the nature of the duties entrusted to 
them, or the quality of the work turned out by them. Therefore, there 
is no harm in having two scales. Upper and Lower, wherever there are 
necessities to adopt that course. Two scales have been recommended 
for Compounders, Laboratory Technicians and other posts. These are 
cases, where the qualifications are slightly higher, and where the chances 
of promotion are extremely limited. This will give inducement for 
employees, to work hard and efficiently, and would avoid cause for dis¬ 
contentment. 


Efficiency Bars 

18 The question, whether, the present system of “Efficiency Bars” 
should b% allowed to continue, has engaged our anxious consideration. 
The opinion 1 from the side of the employeees is unanimous, that 
“Efficiency Bars” lead to favouritism and injustice. Though the rules, 
regarding this matter, are properly prescribed by Government, it is 
stated by an overwhelming majority of representatives and witnesses, that 
these rules are not followed by the authorities, and that the employee 
never gets an opportunity, to explain his conduct. Along with 
“Efficiency Bars”, there are incremental stages in the career of a Govern¬ 
ment servant. Increments could be stopped, if the work of the em¬ 
ployee 38 found unsatisfactory, and if his conduct, is found improper. 
Even in the case of stoppage of increments, it is necessary, that the 
employee, should know. What his fault is, and he should be given an 
opportunity to explain his position. If stopping of increments is found 
•jifficu’t or found unworkable, • the same difficulty must arise in the case 
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of “Efficiency Bars” also. There is a large volume of public opinion, 
which expresses the feeling, that efficiency, in all grades in Government 
service, is going down daily, and that effective steps should be taken, 
to retard its progress. It is true, that efficiency of service is gradually 
going down, and it is also true, that unless prompt steps are taken 
against this trend, the administration would find itself in great difficulties. 
We have taken all efforts to see, that the emoluments of Government 
employees, are improved, for the purpose of creating a reasonably con¬ 
tented service. The employees should hear >n mind, that they have got 
a duty towards their employer and the public. Of late, there is u 
tendency, to demand only Rights or Privileges, forgetting the fact, that 
there is a corresponding duty, to discharge, to one self, to society, and 
to the country. Our culture is based fundamentally on the realisation 
of one’s duty to himself, and to the public. Rights or privileges would 
follow automatically, if one discharges the duties entrusted to him. We 
hope, Government employees would remember this precious asset of our 
culture, and would discharge the duties entrusted to them, faithfully. 
We recommend to Government, the abolition of "Efficiency Bars" which, 
in some cases atleast, we are convinced, cause great hardship and 
injustice. We are not unaware of the fact, that all the Commissions, 
down from the time of the Islington Commission, have regarded the 
principle of “Efficiency Bars” as ait indispensable part, of the Time- 
Scale system. We are suggesting the abolition of “Efficiency Bars”, 
because we believe, that this will lead to greater contentment among the 
employees and the consequent improvement in efficiency. As was pointed 
out already, there is the deterrence involved, in the stoppage of incre¬ 
ments, and that weapon, can be utilised effectively, for ensuring equity 
and efficiency. 

Unification of Pay Scales. 

19. We have evolved schemes, for the unification of the pay scales 
of the former Travaneore-Coehin State servants and the Malabar servants, 
in such a way, as not to do injustice, either to the Travaneore-Coehin 
employees, or to the Malabar employees, keeping in mind, of course, the 
financial position of the State. The States Reorganisation Act, gives 
certain rights, to the allotted employees, and the scales are unified, as 
not to infringe these rights. Some of the Malabar scales are vary long, 
in some of them, the difference between the minimum and the maximum 
is about four times. During the period of the Adviser’s regime, unifi¬ 
cation of pay scales of both the Non-Gazetted and Gazetted Officers, 
was proposed. The Government gave effect to the proposals regarding 
the scales of the Non-Gazetted Officers, and stayed those, affecting the 
Gazetted Officers. We have carefully scrutinised the scales in both the 
cases, and have proposed, the following scales of pay for Gazetted 
Officers and Non-Gazetted Officers. 


Gazetted Officers 


(1) 

1000-1300 

(9) 

300-600 

(2) 

860-1300 

(10) 

300-500 

(3) 

900-1000 

(11) 

250-500 

m 

800-1000 

(12) 

250-400 

(5) 

700-900 

(13) 

200-400 

(6) 

500-800 

(14) 

200-300 

(7) 

400-700 

(15) 

150-400 

(8) 

300-700 

(16) 

150-300 
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Non-Gazetted Officers. 


(1) 

150-260 

(12) 

50-125 

(2) 

125-225 

(13) 

40-120 

(3) 

80-225 

(14) 

60-100 

(4) 

125-200 

(15) 

40-100 

In) 

90-200 

(16) 

65-80 

(6) 

50-200 

(17) 

40-80 

(7) 

80-180 

(18) 

55-65 

(8) 

80-165 

(19) 

35-60 

(9) 

80-150 

(20) 

45-55 

(10) 

60-150 

(21) 

35-45 

(11) 

50-150 

(22) 

30-40 


20. Under the Unification Orders, regarding Gazetted Officers proposed 
during the Adviser’s regime, the total grades come to thirteen and those 
for the Non-Gazetted Officers twenty-six. The scales of pay in the 
Judiciary and the Development Department were not included in these 
orders. Including these, the number of scales of pay of Gazetted Officers 
came to Sixteen and that for Non-Gazetted Officers to twenty-seven. It 
is a wholesome rule laid down by all Commissions, who were engaged 
in this task, that the grades, should be as few, as possible. We have 
tried to reduce the number as much as possible, keeping in mind the 
absolute necessity and the finances of the State. We are compelled to 
adopt more grades, because, the common grades available in the Travan- 
core-Cochin area and in the Malabar area are very few. 

Upper Division and Lower Division Clerks and Typists. 

21. We are recommending a slight increase in the maximum for the 
Upper Division Clerks and Typists both in the Secretariat and in other 
Departments. In the Secretariat and other allied Departments, the scale 
of the Upper Division Clerk and Typist is Rs. 90-180. We have recom¬ 
mended the raising of the upper limit to Rs. 200, while retaining the 
minimum. Similarly for the Upper Division Clerks and Typists of the 
other Departments, the maximum is recommended to be increased to 
Rs. 180. This has been done, in response to the demand of the clerical 
staff, and their Associations. Though these scales were fixed only in 
1955, experience has shown, that several people, having put in very long 
years of service, have to stagnate at the maximum for a number of 
years, without getting any chance for promotion. It is to avoid stagna¬ 
tion, that this proposal is made. The additional expenditure involved 
by this slight increase in the maximum is meagre. 

22. The Lower Division Clerks are now having the scales of Rs. 50-125 
in the Secretariat, High Court etc., and 40-120 in other Departments. 
These scales of pay came into force from 1-4-1955. Prior to this, they 
were having the scales of pay of Rs. 30-45, Rs. 30-75 and Rs. 45-75. 
Considering the fact that the existing scales of pay came into force only 
from 1-4-1955, the Committee does not consider that any revision of 
this scale of pay is necessary now. A slight modification in the rates 
of increment, as detailed below, is however recommended. 

Existing. Proposed 

50-4-70-5-95|EBj5-125 50-5-65-6-125 

40-3-55-4-95|EB|5-120 40-4-60-5-120 

Graduates who are appointed to the scale of Rs. 40-120 will start on 
Re. 48. 
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Stenographers and Typists. 

23. The Stenographers, are at present getting in the Secretariat and 
in some other Departments, 50-180 and in the other Departments, 45-150. 
When the pay of a Lower Division Clerk was 25-30, the scale of pay 
of a Stenographer was 45-100. When the pay of the Lower Division 
Clerk was revised to 30-45, no revision was made in the pay of the 
Stenographers. Stenographers, besides possessing the minimum qualifi¬ 
cation of S.S.L.C. have to pass Shorthand and Typewriting Examinations, 
while in the Secretariat, Stenographers with higher qualifications in 
Shorthand and Typewriting, are preferred. But the nature of the work 
of a Stenographer is the same, in all Departments. On account of the 
fact, that they have to be in close contact with the Officers, they are 
bound to keep things, most confidential, and have to perform simultaneous 
duties of a Clerk, Typist and Private Secretary or as Personal Clerk, to 
those Officers. They have to work at all hours, without availing any 
holidays. They have to go to the residence of Officers, do work there, 
and thereafter come to the Office and do the usual quota of work. They 
have to spend a. good sum, for conveyance charges. The pay scale in 
this State for Stenographers, is said to be, the lowest in India. Taking 
all the circumstances into consideration, we feel, just and proper, that 
they should get higher scale. We would recommend, therefore, a scale 
of Rs. 50-200 for all Stenographers in the State. Though Stenographers 
with higher qualifications in Shorthand and Typewriting will be pre¬ 
ferred in the Secretariat, the volume of work to be turned out by a 
Stenographer in all Departments, is almost the same. Therefore it is, 
that we thought fit, to remove the disparity in the pay scales of 
Stenographers existing in the Secretariat and other Departments. To 
compensate the out of pocket expenses, incidental to their work, we 
recommend an allowance of Rs. 15 per mensem. 

24. But we feel, that qualified Stenographers both in the Secretariat 
and other Departments, should be given promotions, to Supervisory posts. 
The present practice of keeping the Stenographers as a separate class, 
without giving opportunity to rise higher, cannot be justified. If they 
possess the necessary qualifications, there should be no limit to the place, 
to which, they could rise. They should be treated just like other Clerks 
are treated, and all avenues of promotions, should be made available, 
to them, also. 

25. The Typists in the former Travancore-Cochin State were given 
a higher starting, than Clerks. This is due to the fact, that the nature 
of their duties, is arduous. Further, they have to work during all hours 
of the day and even during holidays. Though at present, they are not 
treated differently from Clerks in the matter of pay, it is only fair, that 
they should be allowed to go higher in Government Service, if they 
possess the necessary qualifications. The fact, that they possess addi¬ 
tional qualification, should not be a reason, for preventing them, from 
reaching higher grades. Medical opinion shows, that the nature of the 
work turned out by Typists would affect their health seriously, if they 
are allowed to continue in the same kind of work, for a very long time. 
Till 1119 M.E., there was no bar to interchange between Typists and 
Clerks. Taking into consideration medical opinion, which says that 
‘ the health of the typists would be adversely affected if he is asked to 
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do the work for a number of years” and having regard to the fact, that 
in the Central Secretariat and in the Subordinate Offices under their 
control, as also in some of the States, there is no difference between 
typists and clerks, in the matter of promotion, we recommend, that 
typists, possessing the necessary qualifications, should be given their 
legitimate promotion. If we accept the principle of interchangeability, 
much of the heartburning, that we find among Government servants, 
would disappear. 


Heads of Departments. 

26. We have divided the Heads of Departments into six groups, 
according to the importance of the work, in each Department and given 
six scales of pay, viz., 1000-1300, 900-1000, 800-1000, 700-900, 500-800, 
and 400-700. We have given slight increases for the Heads of Depart¬ 
ments in the existing scales, in view of the fact, that these posts are 
carrying higher salaries, in other States, in India. By the terms of 
reference, we could not go beyond the ceiling of Rs. 1000 ordinarily. The 
Chief Engineers and the Director of Health Services, who control Depart¬ 
ments demanding special technical skill, are given the scale of 
Rs. 1,000-1,300. We arc compelled to adopt the short scale of Rs. 900-1,000 
for one post in order to give him a higher status than his immediate 
subordinate. We have not closely followed the pattern adopted by the 
Adviser's regime in the matter of scales, for Heads of Departments, 
since, in our view, they do not seem to have assessed the comparative 
importance of the different Departments. The present scales should 
satisfy the legitimate requirements of the posts. As was pointed out 
already, they should be given the maximum T. A. and D. A. which their 
counterparts get in other States, when they are asked to attend Confer¬ 
ences outside the State, for enabling them, to maintain their status and 
dignity. 

District Officers. 

27. Much of the complaint that now exists, is due to the fact, that 
District Officers of each Department get varying scales of pay. Wc 
have tried to assess the importance of each Department and to give 
scales of pay, for District Officers, giving equal scales to Officers of 
Departments, of equal importance. The importance of each Department 
would vary and therefore it is not proper, to give equal pay, for District 
Officers of all Departments. Nevertheless, we have tried to avoid dis¬ 
parity, as much as possible. 

Supervisory Posts. 

28. For Supervisory posts, three grades are recommended. For 
Senior Superintendents, a scale of Rs. 200-400, for Junior Superintendents 
Rs. 150-250, and for Head Clerks Rs. 125-225. When we perused the 
lists, provided by the Departmental Heads, wc found, several names 
given, for Supervisory posts. Some are called Superintendents, some 
Managers, some Head Clerks and so on. We have tried to fit. the 
supervisory posts in each Department, into one or other of these three 
grades. It is found on scrutiny of papers, that the number of clerks, 
whose work should be supervised by an officer, is different, from Depart¬ 
ment to Department. In the Secretariat, in some Sections, there is a 
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Superintendent for three Upper Division Clerks and one Lower Division 
Clerk. In some Departments, there is a Supervisory post, for clerks 
ranging from seven to thirty. It is high time, that this kind of discri¬ 
mination is effaced. Leaving the Secretariat, a limit to the number of 
Clerks, should be fixed, to enable a Supervising Officer, to scrutinise 

their work. This is a matter that should engage the earnest 

attention of the Government. Otherwise, efficiency is certain to 
suffer, besides affording legitimate complaint, to clerks, that they could 
not get promotion to Supervisory posts. We further recommend, that 
as a general rule, wherever there is more than one Upper Division Clerk, 

the senior Upper Division Clerk should be placed in the cadre of a 

Supervisory Officer, of the lowest cadre, namely, Head Clerk on 
Rs. 125-225. When there is only one Upper Division Clerk in an Office, 
he will function as the Supervisory Officer. 

Technically qualified, skilled and semi-skilled employees. 

29. There is no uniformity of pay scales in all Departments, for un¬ 
skilled, and semi-skilled workers, and officers, possessing technical 
qualifications. We have tried to make the pay scales uniform as much 
as possible in the case of these three types of employees. As far as 
possible, uniformity of pay structure has been adopted. 

FIXATION OF PAY AND WEIGHTAGE 

30. The various Associations of Government employees have asked for 
adequate weightage in fixing their pay in the revised scales of pay. 
The necessity for weightage has been stressed, in the oral evidence also, 
by most of the Associations. The reason generally adduced is, that if 
weightage is not given, a person with some years of service, will have 
to draw the same salary, as either a fresh entrant or one with shorter 
service. 

31. In connection with the revision of scales sanctioned by Govern¬ 
ment on 1-4-1955, weightage has been allowed to Non-Gazetted Officers at 
the rate of one weightage for four years of service subject to a maximum 
of four weightagea. In the case of Gazetted Officers, one increment 
was given for two or three years, and two increments, for six years of 
service. But in reckoning the amount on each revised scale of pay, 
weightage has been allowed only for service above a specified pre¬ 
revision scale. Weightage has been allowed for entire service only in 
the case of Last Grade employees. 

32. Weightage is now demanded at the rate of one for three years of 
service, and in some cases, for two years of service. In calculating 
weightage, credit for entire service is demanded, irrespective of the post 
actually held on the date, on which, revision is effected. 

33. The main consideration under which weightage is given is, to 
afford some relief to officers who have been drawing only very low 
scales of pay, for a long time. It is more or less like a compensation 
for the low scales of pay, which prevailed till the revision. The existing 
scales of pay in the Travancore-Cochin area came into existence on 
1-4-1955, Weightage has been allowed In that revision. In Madras a 
general revision was given in January 1947. Weightage has been given 
there also. The present scales of pay, cannot be considered as too low, 
to justify the grant of a general weightage, as has been given in the 
previous revisions. 
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34. Another aspect which has been brought to the notice of the Com¬ 
mittee is, about persons, who have put in very long service and are on 
the verge of retirement. These people have undergone all the hardships 
of low scales of pay. Even if their pay is revised now, they will not 
derive any material benefit, as they have to retire soon. Though in the 
last revision, their scale of pay has been enhanced, the benefit they had, 
was limited to four advance increments. There has been several 
complaints, that this is inadequate. The Committee also feels, that 
employees with long years of service should be given some advance 
increments, as otherwise, they will not be able to get any benefit, out 
of the revision, before their retirement. 

35. Considering all these aspects, the Committee is of the view that 
in fixing the pay of the employees in the revised scales of pay, the 
following procedure should be adopted:— 

(i) The pay|salary of the employee may first be fixed in the stage 
in the new scale of pay, next above his pay (salary in the old 
scale, whether it is a stage in the new scale or not, or at the 
minimum of the new scale, if his present paylsalary is less than 
the minimum. 

(ii) Thereafter weightage may be allowed as follows:— 

Non-Gazetted Officers. 

(1) For a service of less than 10 years Nil 

(2) For a service of 10 years and more but less than 

20 years One increment 

(3) For a service of 20 years and more but less than 

25 years Two increments 

(4) For a service of 25 years and more Three increments 

(The procedure in (i) and (ii) above will be followed even in cases 

where no revision of scale of pay is recommended.) 

Gazetted Officers. 

No weightage need be allowed. However, for fixation of pay in the 
new scale, the next stage will be allowed as in the case of Non-Gazetted 
Officers. 

(ili) For purposes of reckoning weightage in a particular post, the 
entire service in corresponding posts will be reckoned, irrespec¬ 
tive of the pre-revision scales of pay or divisions of the posts, 
e.g„ for fixing the pay of clerk, service, both as Upper Division 
Clerk and Lower Division Clerk will be counted. Similarly, for 
a Primary School teacher, the entire service as a Primary School 
teacher will be counted, irrespective of the pre-revision scales 
of pay. This will apply to technical jobs also like those of 
Overseers and Supervisors and Nurses and Matrons etc. 

(iv) In the case of a person promoted from one post to another, if 
the pay fixed for him in the higher post, is found to be less 
than what he would have drawn, had he continued in the lower 
post, then, his pay in the higher post, will be fixed, at the stage, 
next above the pay, he would have, drawn, in the lower post. 



36. In this connection the Committee would like to make mention of 
certain general points regarding pay fixation which have been brought 
to our notice. Some of the employees had stated, that in cases where 
the Travancore-Cochin and the Madras scales are different, those, having 
the higher scale, will be made senior at the time of integration of services, 
even though Government have laid down, as a principle, that seniority 
will be decided on the basis of the length of continuous service, in equated 
posts. The Committee is aware of the fact, that the question of integra¬ 
tion of services, is under the active consideration of Government, and 
that steps are in progress, for the equation of the posts in the Travan- 
core-Cochin branch with the corresponding posts, in the Madras branch 
and vice versa. In view of the apprehension expressed by the employees, 
the Committee would like to point out, that the pre-integration scales 
of pay of the employees, should not be taken, as the basis for fixing 
seniority in respect of equated posts. Seniority should be decided, on 
the basis of the length of continuous service, in equated posts and not on 
the basis of the scales of pay, in force, in the two branches. 

37. Another aspect that has been brought to our notice, is the case 
of seniors drawing a lower pay than the juniors. At the time of the 
Travancore-Cochin Integration, it was ordered by Government that if due 
to integration, a senior happens to draw a lower pay than his junior, he 
should be given the same pay, as his junior. Though this Is a whole¬ 
some principle, we have heard many complaints from the employees, 
that this has not been implemented fully. The integration of the staff 
of the Travancore-Cochin and the Malabar branches, is also sure to 
result in several cases of persons, drawing higher pay, being made 
junior to those drawing a lesser pay. We are definitely of the opinion, 
that such a position is anomalous and should be set right, by fixing the 
pay of the seniors, at a figure not less than what is drawn by his Juniors. 

PROPORTION BETWEEN UPPER DIVISION AND LOWER DIVISION 
CLERKS AND TYPISTS 

38. While revising the pay scales of the Government employees in 
1955, tho Government ordered that Clerks in the non-Secretariat Depart¬ 
ments and Offices will be distributed between the Upper and Lower 
Division scales of pay in the ratio of 1:4, taking into account the 
strength, of executive posts in Departments like Agriculture, Income-tax 
and Sales-tax, Land Revenue, Excise, Registration and Panchayats, where 
the ministerial staff have got chances of direct promotion to the 
executive cadre. 

39. It has been brought to the notice of the Committee that even 
now there are Departments where the existing sanctioned proportion is 
not being maintained. Consequently the m’nisterlal employees of such 
Departments have very little chance of promotion. We consider that 
this state of affairs is unsatisfactory in that the failure to maintain the 
ratio makes promotion to the higher grades almost impossible. 

40. In the Secretariat the accepted ratio was formerly 1:1. As a 
result of the reorganisation effected recently the number of posts In the 
Upper Division has been considerably increased. The present ratio 
works up to 3:2 between the Upper Division and Lower Division. Several 
Service Associations have pointed out the necessity for bringing about 
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in the Departments also the proportion obtaining in the Secretariat. The 
Committee has gone into the pros and cons of this problem and has come 
to the conclusion that the proportion between Upper Division and Lower 
Division Clerks in the Secretariat cannot be extended to the other 
Departments. However, we are of the opinion that the existing pro¬ 
portion, viz., 1:4 allowed for the Departments is low and does not pro¬ 
vide adequate chances for promotion to Lower Division Clerks in the 
Departments. This should be modified to ensure an even flow of pro¬ 
motion from the Lower to the Upper Division. We, therefore, suggest, 
that the ratio between the Upper Division and Lower Division Clerks 
and Typists in the non-Secretariat Departments may be fixed at 1:3. 

41. According to our proposals, the executive posts in the various 
Departments have been given a higher scale than Upper Division Clerks. 
Hence in fixing the number of posts in the Upper Division the strength 
of the executive posts should not be taken into account as is being done 
now. We wish however to point out that the present practice of pro¬ 
moting Upper Division Clerks to the executive grade, should not be 
interfered with. 

42. Apart from Clerks and Typists, the Committee has recommended 
two scales of pay for certain other posts also. The ratio recommended 
above is not intended to be applied to these posts. Separate ratio as 
noted below is recommended for these posts taking into consideration the 
peculiar set-up of each Department. 



Same of Department. 

Same of post. 

Scales of pay 
.recommended. 

Ratio. 

I. 

Agriculture 

Demonstrators, 
laboratory Assistants, 
field Assistants, 
fieldmen 

1 

J 

„ {o-ijo 
40- Ho 

1 :6 

■?. 

Development 

Gram Sevaks 


5 °' 1 £° 
40-120 

1 : 1 

1- 

Excise 

Guards 


4 J-S 5 

1:2 

+• 

Health Services 

Health inspectors 


I JO -2 jo 
80-1 JO 

1 :6 

5 - 

Do. 

Compounders 


JO -1 JO 
40-1 Jo 

1-6 

(•>, 

Do. 

Sanitary Inspectors 


iO-IJO 
40- I 2o 

1 :6 

7- 

Do. 

Laboratory Technicians 


£0-1*0 
40-120 

1 

8. 

jail 

Warders 



1 : 2 

9. 

Public Works & 
Public Health 
Engineering 

Works Superintendent 


40-I20 

40-100 

1 : 1 

10 . 

Police 

i eading fireman 


6*~8o 

i :2 




43. We have considered separately, the question of affording further 1 
emoluments in the shape of Housing Accommodation, House Rent Allow¬ 
ance, Medical Facilities, Educational Concessions, Insurance and other 
amenities. They are dealt with in separate Chapters in subsequent 
pages. 


CHAPTER IV 

DEPARTMENTS—IMPORTANT ALTERATIONS SUGGESTED 
A statement showing the existing scales of pay of posts in the 
various Departments and the scales of pay proposed by the Committee, 
is given as Appendix - E’. The important alterations made by the Com¬ 
mittee are explained in the following sections:- 

AGRICULTURAL INCOME-TAX AND SALES-TAX 
Deputy Commissioner of Agricultural Income-tax anil Sales-tax 

2. The present scale of pay of the Deputy Commissioner is Rs. 500-800. 
The unified scale is Rs. 800-1000. The Committee feels that in view 
of the heavy responsibilities attached to the post and the quasi-judicial 
nature of the work, and also of the fact, that this is the highest post, 
open to an officer of the non-I.A.S. Cadre, the present scale of pay 
requires revision. A scale of pay of Rs. 700-900 is, however, considered 
adequate. 

Secretary, Taxes. 

3. The post carries a scale of Rs. 500-800 We propose no change in 
'.his. 

Assistant Commissioners—Inspecting and Appellate; Assistant Com¬ 
missioner, Agricultural Income-tax (Malabar); Commercial Tax 
Officer (Malabar), now included in the cadre, of Assistant 
Commissioners 

4. There are two grades of Assistant Commissioners, Inspecting and 
Appellate, in the Travanc.ore-Cochin area, viz., Rs. 450-600 and Rs. 250-450. 
The Assistant Commissioner, Agricultural Income-tax; and the Com¬ 
mercial Tax Officer (Malabar) are in the scale of Rs. 300-700. In the 
Unification of scales of pay sanctioned for the Gazetted Officers, these 
posts have been given the scale of pay of Rs. 300-700. From the repre¬ 
sentations received by the Committee and from the personal interviews, 
it was brought to the notice of the Committee, that the pay and emolu¬ 
ments of the officers and staff of this Department are not commensurate 
with the onerous duties and responsibilities attached to the posts, 
administering intricate enactments. Further, Sales-tax Officers, Agri¬ 
cultural Income-tax Officers, etc., are proposed to be placed in the scale 
of pay of Rs. 200-400. As the Assistant Commissioners have appellate 
jurisdiction over these officers, the minimum of their scale of pay should 
not be below the maximum of the scale of pay of Sales-tax Officers, 
i.e., Rs. 400. We, therefore, propose a uniform scale of pay of Rs. 400-700 
for the above posts. The Secretary, Appellate Tribunal is also proposed 
to be placed in this scale. 
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Sales-tax Officers; Agricultural Income-tax Officers; Agricultural 
Income-tax and Sales-tax Assistants; Deputy 
Commercial Tax Officer 

5. These posts are at present having two scales of pay, viz., 
Rs. 200-300 and Rs, 150-250. It has been represented that they are the 
assessing officers of the Department, and that their work lequires 
considerable skill and integrity. Their jurisdiction extends to one Taluk 
or more. The Sales-tax Enquiry Committee constituted by Government 
had pointed out that the pay of these officers should not be kept at the 
present level and that the assessing officers should have Gazetted status. 
The Committee considers that being a Taxation Department, these 
officers should be paid adequately and recommends the scles of pay of 
Rs. 200-400 and Rs. 150-300. 

The Manager, Sales-tax Appellate Tribunal on Rs. 150-250, is also 
proposed to be given Rs. 150-300. 

Assistant Sales-tax Officers (T.-C.) and Assistant Commercial Tax 
Officers (Malabar) 

6. These posts are now in the scales of pay of Rs. 80-150 and 
Rs. 125-200. The Assistant Commercial Tax Inspectors in the Malabar 
area are now designated as Assistant Sales-tnx Officers as in Travancore- 
Cochin State. Hence the Committee recommends that a uniform scale of 
pay of Rs. 125-200 may be given to all the Assistant Sales-tax Officers. 

The Agricultural Income-tax Inspectors, now on Rs. 80-150, may also 
be given the scale of pay of Rs. 125-200. 

APPELLATE TRIBUNAL 
Chairman and Members of the Appellate Tribunal 

7. The Chairman is at present on Rs. 1000-1600, i.e., the scale of pay 
of District Judges. As the scale of pay of District JuJges is proposed 
to be fixed as Rs. 850-1,300, the same scale of pay is recommended for the 
Chairman also. 

8. One of the Members is in the scale of Rs. 450-600, and the other 
on a fixed pay of Rs. 750. The unified scale for these posts is 
Rs. 800-1000. We consider that the Members should have the status 
of Deputy Commissioners and recommend the scale of pay of Rs. 700-900, 
for both the Members. 

AGRICULTURE DEPARTMENT 
Director of Agriculture. 

The existing scale of pay Is Rs. 450-600. The post has been declared 

I.A.S. In the Government Proceedings sanctioning the Unification of 
scales of pay of Gazetted Officers, a scale of pay of Rs. 800-1000 is fixed 
for non-I.A.S. Director. The Committee recommends the scale of pay 
of Rs. 700-900. 

Joint Director (Office) (450-600) 

2. In the order sanctioning the unification of scales of pay of Gazetted 
Officers, a scale of pay of Rs. 500-800 is fixed for the post. The Com¬ 
mittee recommends a scale of pay of Rs. 400-700. 

Joint Director (Soil Conservation) (500-800) 

3. No revision i3 proposed in the existing scale. 
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Deputy Director, Bice Specialists, Plantation Crop Specialist (430-600) 
and Pepper Development Officer (420-730) 

4. A scale of pay of Rs. 400-700 is recommended for the above posts. 

District Agricultural Officers and Assistant Director (250-430) 
and (230-700) * 

3. In the Government Proceedings, sanctioning the unification of ^scales 
of pay of Gazetted Officers, a scale of pay of Rs. 250-650 is fixed for the 
above posts. The Committee does not favour such a long running scale 
of pay, for these posts. It, therefore, recommends the scale of 
Rs. 250-500. * 

Specialists, Research Officers, Development Officers, Superintendent of 
Research Station and Farm, etc. 

6. There are several technical posts in the Department, having different 
scales of pay. In the Travancore-Cochin area, they are having the 
scales of Rs. 250-450, Rs. 200-350 and Rs. 200-300. In the Malabar area, 
such posts are on Rs. 230-700. The Director has brought to the notice 
of the Committee, that the existence of different scales of pay for 
these posts, necessitates frequent change of personnel, from one post 
to another, in order to maintain their relative ranks, whenever a vacancy 
arises in the higher grades. As these officers are attending to research 
work which requires long continuous periods to achieve results, and 
such changes lead to breaks in or even abandonment of programmes, 
before the problems are anywhere near solution. They have, therefore, 
to be allowed to continue in their posts, undisturbed, in order to reap the 
fruits of Research. The Director has, therefore, recommended the 
upgrading of the posts, on the lower scales of pay and placing all these 
posts in a common scale. The Committee feels, that the position pointed 
out above is correct, and it would be desirable that all the Specialists and 
Research Officers in the Department, should he on the same scale of 
pay. This may be Rs. 250-500, the same as is given to the District 
Officers of the Department, and is accordingly recommended. 

Secretary, Tapioca Market Expansion Board, Agricultural Information 
Officer; Divisional Assistants; Offlcer-in-charge, Pepper and 
Cardamom Research Station (200-300) 

7. A scale of pay of Rs. 200-400 is recommended for the above posts. 

STAFF IN THE AGRICULTURAL COLLEGE 
Principal. 

8. The Principal has got teaching work as well as administrative 
functions. An allowance of Rs. 100 is recommended in addition to the 
scale of pay of Professors. 

Professors. 

9. No revision of pay is proposed in the existing scale of pay of 
Rs. 500-800. 

Junior Professor (450-600) 

10. A scale of Rs. 400-700 is recommended for the above post as in 
other Colleges. 
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Senior Lecturers and Senior Research Officers (250-460) 

11. A scale of pay of Rs. 250-500 is recommended as in the case of 
District Agricultural Officers. 

Research Officers on Rs. 150-400 

12. A scale of pay of Rs. 200-400 is recommended, as in the case of 
the Research Officers, in other Departments. 

NON-GAZETTED STAFF 

Agricultural Assistant; Research Assistant; Lecturers; Assistant 
Chemist, etc.,*on Rs. 125-225 and Mycologist on Rs. 125-175 

13. The qualification prescribed for these posts is B.Sc. in Agriculture. 
The employees of the Department have represented, that though they 
have to undergo a technical course, their scale of pay has not been 
adequately revised in the previous revision, and that it may be enhanced. 
It is seen that the last Pay Commission appointed by the Travancore- 
Cochin Government recommended a scale of Rs. 150-250, but Government 
did not accept the recommendation. In view of the qualification required 
and the importance of Agriculture in the Development activities of the 
State, the Committee recommends, a scale of Rs. 150-250 for these 
posts. 

Fleldmen; Demonstrators; Laboratory and Technical Assistants (40-120) 

and (40-100) 

14. The qualification prescribed for the post is S.S.L.C. and Training 
in Agriculture. They have no chance of promotion to higher grades. 
The Committee recommends two scales of pay, i.e., Rs. 50-150 and 
Rs. 40-120 in the ratio of 1:6 for these posts. 

The other subordinate posts in the Department carry similar scales 
of pay sanctioned in other Departments. 

ANIMAL HUSBANDRY 
Director of Animal Husbandry 

The post is in the scale of pay of Rs. 450-600. In the Order sanc¬ 
tioning the Unification of scales of pay of Gazetted Officers, a scale of 
Rs. 800-1000 is fixed for the post. The Committee recommends the scale 
of Rs. 700-900, as in the case of Heads of similar Departments. 

District Officers (250-400) and (260-700); Superintendent, 
Livestock (260-700); Research Officer (250-400) 

2. In the Government Proceedings, sanctioning the unification of 
scales of pay of Gazetted Officers, a scale of pay of Rs. 250-650 is fixed 
for the above posts. The Committee does not favour such a long running 
scale of pay for such posts. It, therefore, recommends the scale of 
Rs. 250-500, as in the ecase of District Officers of similar Departments. 

Livestock Development Officer, Poultry Officer; Inspector of 
Livestock (250-400) 

3. In the Government Order sanctioning the Unification of scales of 
pay of Gazetted Officers, a scale of pay of Rs. 250-500, is fixed for the 
above posts. The Committee also agrees to this scale of pay. 
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Superintendent, Livestock Farm (200-800); Dairy Development Officer; 

Superintendent, District Livestock Farm (260-700) 

4. These officers have little chance of promotion and their functions 
are comparable, with those of the District Officers. Hence a scale of 
pay of Rs. 250-500 is recommended. 

Veterinary Surgeons, Assistant Surgeons; Touring Assistant 
Surgeons (150-300) 

5. The qualification prescribed for the post is a Degree in Veterinary 
Science. The Veterinary Surgeons have represented, that their courses 
of study, are as hard and as extensive, as those in the Medical College, 
and that they may bo given the same pay, as is allowed to Assistant 
Surgeons in the Medical Department. It has also been pointed out, 
that unlike the Assistant Surgeons, they have little chance for private 
practice. The Committee does not consider it necessary to treat the 
posts of Veterinary Surgeons and Assistant Surgeons, on an equal foot¬ 
ing. At the same time, their present scale of pay requires improvement. 
A scale of pay of Rs. 200-300 is therefore recommended for these posts. 

Lecturers in the Veterinary College and other technical posts, having 
the same status, have also been given the same scale of pay. 

VETERINARY COLLEGE 
Professor-cum-Prlnclpal (500-800) 

6. An allowance of Rs. 100 is recommended for the Principal as in the 
case of the Principal of the Agricultural College. 

Deputy Director (300-500) 

7. Considering the growing importance of the Department, a scale of 
pay of Rs. 400-700 is recommended for the Deputy Director. 

Junior Professors (450-600) and Senior Lecturers (250-450) 

8. The scales of pay of Rs. 400-700 and Rs. 250-500 are recommended 
to the above posts, as in the case of Junior Professors, and Senior 
Lecturers of the Agricultural College. 

Physical Director (100-800) 

9. A scale of pay of Rs. 150-400 is recommended as in the case of 
Physical Directors of otheT Colleges. 

ANIMAL HUSBANDRY (NON-GAZETTED) 

Manag er, Duck Farm (125-225) and Manager, Dry Stock Farm (125-200) 

10. These poBts have been placed in the scale of Rs. 150-250 taking 
into consideration the nature of the duties and responsibilities. 

Manager, Poultry Farm, Livestock Inspector (80-150) 

11. The scales of pay of Rs. 125-225 and Rs. 125-200 respectively are 
recommended for the above posts. 

Laboratory Technician (40-100) 

12. This post may be given the scale of pay of Rs. 40-120. Those 
possessing a Diploma in Food Technology, may be given the scale of 
Rs, 50-150, as in the Public Health Laboratory. 
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Stockmen and Stockmen Compounders (40-100) 

13. The qualification prescribed for the post is S.S.L.C. plus Stock- 
man Training. They are in charge of Dispensaries, where there are no 
Veterinary Surgeons. Considering their qualification and the nature of 
their duties, a scale of pay of Rs. 50-150 is recommended for t.he post. 
It is also suggested, that the designation “Stockman Compounder'' may 
be modified as “stockman'' for uniformity. 

Librarian (40-100) 

14. He possesses Graduation and Diploma in Librarianship. 4. scale 
of pay of Rs. 50-150 is recommended for the above post. 

ARCHAEOLOGY 
Pandit Assistant and Curators 

These posts now carry a scale of Rs. 80-150. Their work is of a 
technical nature. There is no chance of promotion to higher grades in 
the Department. Considering the special nature of the work, the 
Committee recommends a scale of pay of Rs. 90-200 for these posts. 

BOARD OP REVENUE AND LAND REVENUE 

Members of the Board of Revenue and Secretary 

There are three Members in the Board and they are in the I.A.S. cadre. 
The Secretary of the Board is also in the I.A.S. cadre. 

Assistant Secretary, Board of Revenue; Personal Assistant to the 
Collector; Revenue Divisional Officer; Treasury Deputy 
Collector; Punja Special Officer; Special Deputy 
Collector (Land Acquisition and Colonisation) 

2. These posts are now in the scale of Rs. 300-500 as in the case 
of the Assistant Secretaries of the Secretariat. But the unified scale of 
pay sanctioned is Rs. 300-700 as against Rs. 400-700 in the Secretariat. 
The higher scale was sanctioned, obviously due to the presence in the 
Secretariat of allotted Assistant Secretaries from Madras, whose scale 
of pay is Rs. 475-700. The Committee, considers that the duties of the 
Assistant Secretaries in the Secretariat and the Board of Revenue are 
similar and recommends the scale of pay of Rs. 400-700 for the Assistant 
Secretaries of the Board of Revenue also. The same scale of pay is 
recommended, for the other posts, which are on a par with the Assistant 
Secretary, Board of Revenue. 

3. The Jenmikaram Settlement Officer (Rs. 400-600) and Additional 
Secretary, Board of Revenue (Rs. 300-700) have also been placed in this 
scale of pay. 

4. Certain T, C. S. Officers, working as Revenue Divisional 
Officers, have represented, that as they are having a personal 
scale of pay of Rs. 200-700, they are not allowed to draw the 
minimum pay of the post of Revenue Divisional Officer or 
Assistant Secretary, which was higher than their pay in the 
T. C. S. scale. Other subsequently appointed as Revenue Divisional 
Officers get the minimum of the scale of pay of the post and also 
subsequent increments, with the result, that the seniors are now having 
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only a lower pay, than the juniors. They have requested, that this 
anomaly may be set right, by allowing them to draw the minimum of 
the sanctioned scale of pay of the post, from the date of appointment 
as Revenue Divisional Officer or Assistant Secretary, whichever was 
earlier and also subsequent increments. The Committee feels, that the 
mere fact, that these persons are having a personal scale of pay, is no 
reason, to deny them the minimum of the scale of pay of the post, in 
which, they are working, if such minimum appears to be higher than 
their pay in the personal scale of pay. It, therefore, recommends, that 
the existing anomaly may be rectified by Government, and that the scale 
of pay proposed by the Committee for Revenue Divisional Officers in 
general, may be extended to this category of officers also, to take effect 
from the date of their appointment to these posts. 

Superintendents; Tahsildars and Sherlstadars 

5. The Superintendents of the Board of Revenue, Tahsildars and 
the Superintendents of the Secretariat are now having the same scale 
of pay of Rs. 200-300. But in the unification orders, the Revenue Board 
Superintendents and Tahsildars were given the scale of pay of 
Rs. 200-300 only, whereas the Secretariat Superintendents were given 
Rs. 200-400 due to presence of the allotted Superintendents on 
Rs. 200-400. It would appear not quite equitable that the mere accident 
of there being no allotted officer from Madras in this Department, should 
deprive these officers of the benefits, accruing to those of the same ranks 
in the Secretariat. On this ground and for the reasons given in the 
case of Assistant Secretaries, the Committee recommends a scale of pay 
of Rs. 200-400 for the Superintendents of the Board of Revenue. 

6. The Tahsildars have represented that they perform an important 
role in the administration and that their present scale of pay is low when 
compared to the scale of pay of Block Development Officers, whose 
duties are not as onerous or as responsible, as those of Tahsildars. They 
have, therefore, asked for the scale of pay allowed to the Block Develop¬ 
ment Officers, namely, Rs. 250-400, being given to them also. Besides, 
their jurisdiction also is much wider. The Committee feels, that there 
Is much force in the claim put forward by the Tahsildars. But it does 
not propose to disturb the existing parity between the Tahsildar and the 
Superintendent of the Secretariat and recommends a scale of pay of 
Rs. 200-400 for the Tahsildar also. 

7. Sherlstadars of the Collectorates are also given the same scale 
of pay as in the case of Sheristadars, District Courts. 

Deputy Tahsildars, Sub Treasury Officers, Valuation Assistant and 
Assistant Jenmikaram Settlement Officer 

8. These are now in the scale of Rs. - 125-200. The Deputy 
Tahsildar have requested that their pay may be revised as revised as 
Rs. 200-300. Considering the nature of. the work and responsibility, the 
Committee recommends a scale of Rs. 150-250 for these posts. 

Treasurers and Assistant Treasurers 

9. They are now in the scale of Rs. 80-150 and Rs. 40-120 corres¬ 
ponding to those of clerks. They have represented that their work is 
a very responsible one and that on most of the days, they have to remain 
very late in the office to finish their work. No overtime or any other 
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allowance is given to them, to compensate for this additional responsi¬ 
bility and work. They have also represented, that persons doing similar 
work in the State Bank of India are paid very high salaries. They have, 
therefore, asked for a better pay. The Committee considers, that their 
demand is justifiable and recommends the scale of Rs. 125-225 for those 
on Rs. 80-150 and Rs. 80-180 for those who are now on Rs. 40-120. 

Comptometer Operator (Rs. 40-120) 

10. The qualification prescribed is S.S.L.C. and Training in Compto¬ 
meter Operation. This is a technical Job and there is no chance for 
promotion. A scale of pay of Rs. 50-150 is, therefore, recommended. 

Village Officer and Village Assistant 
(T-C.) (Rs. 35-80 and 30-60) 

11. The qualifications prescribed for these posts are S.S.L.C., Village 
Officers Test and Survey Test. The employees have pointed out, that 
considering their minimum qualification and the importance of their 
duties, their present scale of pay is Inadequate. The Committee agrees 
with this and recommends a scale of pay of Rs. 40-120 for the Village 
Officers and Rs. 40-100 for the Village Assistants. The Village Assistants 
may be promoted as Village Officers when vacancies arise. 

12. In the Malabar area, the Village employees are not treated now 
as full-time Government employees. There is only a fixed pay of Rs. 21 
for the Village Head Man (Village Officer) and Rs. 20 for the Karnams, 
Menons and Assistant Karnams (Village Assistants) and Rs. 15 for the 
Kolkarans (Peons). The representatives of these employees have 
represented, that though they are not treated as full-time employees, 
they have to work as full-time employees and have requested that they 
may be given the same remuneration as in the case of the full-time 
Village employees of the Travancore-Cochin area. The Committee under¬ 
stands, that the question of reorganising the Village administration of 
the Malabar area, is under the consideration of Government and that 
reduction of staff may result, as a consequence of the proposed reorgani¬ 
sation. The scales of pay proposed for the employees of the Travancore- 
Cochin area may be extended to Malabar also when the reorganisation 
Is finalised by Government. We do not recommend the scales proposed 
for Travancore-Cochin area, being given effect to immediately, since the 
size of the Village at present in Malabar is much smaller than the 
Villages in the Travancore-Cochin area, and there is likely to be large 
reduction in the number of officers. 

Copyists (Rs. 30-60) 

13. The qualification for the post is S.S.L.C. The Committee, 
therefore, recommends the scale of Rs. 40-100 for this post as in the 
Judicial Department. We are also of the view that these Copyists may 
be promoted as Clerks. 


CIVIL SUPPLIES 

Deputy Commissioner of Civil Supplies and Additional Secretary 
(Civil Supplies), Board of Revenue 
The present scale of pay of the post is Rs. 450-600. In the unifica¬ 
tion order the scale is shown as Rs. 500-800. The Committee considers 
that this unified scale may be fixed for the post. 
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Assistant Commissioner of Civil Supplies and Ex-officio 
Assistant Secretary, Board of Revenue 

2. The existing scale of pay of Rs. 300-500 has been revised. as 
Rs. 300-700 in the Unification. But the Committee is of the view, that 
the post may be allowed the scale of Rs. 300-500. 

Financial Assistant 

3. The scale of pay, viz., Rs. 250-400 is recommended to be revised 
as Rs. 250-500 as in similar Departments. 

Superintendents 

4. The Committee recommends to revise the scale of pay of 
Superintendents as Rs. 200-400 as against the existing scale of 
Rs. 200-300. 

CO-OPERATION 

Registrar of Co-operative Societies 

The Registrar of Co-operative Societies is now in the scale of 
Rs. 450-600. In the Unification orders the scale of pay of the post was 
revised as Rs. 800-1,000. The Committee considers that a scale of 
Rs. 700-900 is adequate for the post and recommends accordingly. 

Deputy Registrars 

2. The Deputy Registrars are the District Officers of the Depart¬ 
ment. They are in two grades of Rs. 200-350 and Rs. 250-400 in the 
Travancore-Cochin area and on Rs. 230-700 in the Malabar area. The 
unified scale for the post is Rs. 250-650. The Committee does not consi¬ 
der that such a long scale is necessary for the post, as appointment to 
the post is made by promotion from lower ranks and recommends a scale 
of Rs. 250-500 for the posts. 

Financial Assistant 

3. The Committee recommends the scale of Rs. 250-500 for the 
Financial Assistant to the Registrar of Co-operative Societies, as in the 
case of Financial Assistants of similar Departments. 

Assistant Registrar, Marketing Officers 

4 . These posts are now in the scale of Rs. 200-300. A scale of 
Rs. 200-400 Is recommended for these posts, as in the case of similar 
posts In other Departments. 

Principal, Departmental Training Centre, Trivandrum 

B. This post is in the scale of pay of Rs. 350-450. The Principal 
may be placed in the scale of Rs. 300-500. 

Inspectors I Grade; Auditors I Grade and Lecturers 

6. These posts carry a scale of pay of Rs. 125-200. The Executive Staff 
Association has requested, that the scale of pay of the above posts may 
be revised to Rs. 150-250. Considering the nature of their work and the 
responsibility of these officers, the Committee feels, that their present 
scale requires improvement and recommends a scale of Rs. 150-250. 
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Co-operative Sob Registrars 

7. The posts of Sub Registrars in the Malabar area are equated 
with the First Grade Inspectors. The scale of Rs. 150-250, which we 
have proposed for the First Grade Inspectors is recommended for the 
Co-operative Sub Registrars (Malabar). 

Dairy Assistant 

8. The post carries the scale of Rs. 175-225. It may be placed in 
the scale of Rs. 150-250. 

Ilnd Grade Inspectors; Auditors; Senior and Junior Inspectors; 

Palmgur Organiser 

9. These posts are now in the scale of Rs. 80-150. It has been 
represented to the Committee, that several posts, which were once on 
a par with the Co-operative Inspectors, are now having the higher scale 
of Rs. 125-200 and that considering the nature of the work of the 
Inspectors, their scale of pay should be improved. The Committee is 
convinced that the demand is justifiable and recommends the scale of 
Rs. 125-200 for all these posts. 

Copyists 

10. The Copyists in the Department are in the scale of pay of 
Rs. 30-60. The Committee recommends a scale of Rs. 40-100 as in the 
case of Copyists in other Departments. 

DEVELOPMENT DEPARTMENT 

There are several categories of posts in the Development Depart¬ 
ment, which have got their counterparts in other Government Depart¬ 
ments, like Agriculture, Animal Husbandry, Health Services, Public 
Works, etc. Such posts have, therefore, been given the scales of pay 
fixed by the Committee for corresponding posts in the other Departments. 
The posts for which, there is no counterpart in any other Department, 
are dealt with below:— 

Principal, Trade School 

2. This post has been placed, In the scale of Rs. 300-500 as in the 
case of Assistant Engineers. 

Block Development Officers 

3. The Block Development Officers of the Travancore-Cochin area 
are in the scale of Rs. 250-400 and those of the Malabar area are In the 
scales of pay of Rs. 230-400 and Rs. 200-300. The Committee recom¬ 
mends that the scale of pay of Rs. 250-400 may be given to all Block 
Development Officers. 

Agricultural Officers; Veterinary Officers! Co-operation and 
Panchayat Officers, etc. 

4 . These posts carry a scale of pay of Rs. 200-350. All these offi¬ 
cers are doing instructional work. The Committee recommends, that 
the posts may be given the scale of pay of Rs, 200-400, which is the 
scale of Lecturers. 

Extension Officers for Co-operation 

5. They are now given a scale of Rs. 80-150 only. They have pointed 
out in their Memoranda that their work Is more or less similar to that 
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of other Extension Officers, and that due to the growing importance of 
Co-operation in the National Plan, their work and responsibility are on 
the Increase. Hence they have demanded revision of their scale of pay 
so as to be on a par, with that of other Extension Officers in the Block. 
The Committee after considering all these aspects, feels, that the Co¬ 
operative Extension Officers should also be placed on a par with the 
Extension Officers in Agriculture and Industry. Accordingly, the scale 
of pay of Rs. 150-250, proposed for the I Grade Co-operative Inspectors 
in the Co-operative Department is recommended for the post of Exten¬ 
sion Officers for Co-operation. 

Social Education Officers 

6. The Social Education Officers in the Travancore-Cochin area 
are on Rs. 80-150 and those in the Malabar area on Rs. 90-200. In the 
Unification Orders, Government have sanctioned a unified scale of 
Rs. 80-150, only, for the post. The employees have represented, that 
they have to educate and help the people in the Block in their various 
activities and that their duties involve very hard work. They have, there¬ 
fore, asked for a higher pay. Considering the nature of the work of the 
Social Education Officers, the Committee recommends a scale of pay 
of Rs. 90-200 for them. 

Gramsevaks 

7. The Gramsevaks are now in the scales of Rs. 40-120 and 35-80. 
A good number of Memoranda has been received from the Gramsevaks, 
requesting higher scales of pay than Clerks, considering the prescribed 
general qualification (S.S.L.C.) and the compulsory Training for 18 
months, they have to undergo, to qualify themselves for appointment. 
Having regard to the arduous nature of their work, and their vital role 
In the Community Development programme, the Committee feels, that 
their present scales of pay stand in need of revision and recommends 
the scales of Rs. 50-150 and Rs. 40-120 in the ratio of 1:1. 

SECONDARY EDUCATION 

Director of Public Instruction, Additional Director of Public 
Instruction and Director of Text Books and Examinations 

The Director of Public Instruction Is the Head of the Secondary 
Education Department. The Additional Director of Public Instruction 
is ln-charge of Primary Education and the Director of Text Books and 
Examinations is in-charge of the work of preparation of text books. 
Government have recently fixed the scale of pay of the above posts 
of Directors as Rs. 700-900. As the heavy responsibilities formerly 
borne by one Director are being shared by three Directors, no revision 
of pay is proposed for the above posts of Directors. 

District Educational Officers 

2. They are now in the grade of Rs. 300-500. With the abolition 
of posts of Deputy Director and Divisional Education Officers, the volume 
of work and responsibility of the District Educational Officers have 
increased. Adequate powers in administration and accounts are being 
delegated to them. In the G. P. sanctioning the unification of pay 
scales of Gazetted Officers, the scale of pay of Rs. 300-700 is fixed 
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for the post. Since the main duties and responsibilities of the former 
Divisional Educational Officers, who were on Rs. 450-600, have devolved 
on these officers, the Committee recommends a scale of pay of Rs. 400-700. 

Basic Education Officer 

3. The present scale of pay is Rs. 300-500. He has to supervise the 
work of Basic Education in Schools throughout the State. He is, there¬ 
fore, placed in the scale of Rs. 400-700. 

Deputy Director of Social Education 

4. He has State-wide jurisdiction. Therefore a scale of pay of 
Rs. 500-800 now enjoyed by other Deputy Directors is proposed for 
the post. 

Text Books Officer 

5. The present grade of pay is Rs. 300-500. No revision of pay 
is proposed for the post as the nature and responsibility of the work 
may be regarded as only just a little more than those of a Chief Minis¬ 
terial Officer. Further, the post of a Director has been created to 
supervise his work also. 

Superintendent, Office of the Director of Public Instruction 

6. A scale of pay of Rs. 250-500 is proposed, the usual grade 
recommended to the Chief Ministerial Officers of the major Depax-tmenta. 
The designation of the post may be modified as Administrative Assistant. 

Graduate Teachers 

7. Some graduate teachers appointed in Government Schools between 
1045 and 1948, after having put in 10 to 20 years of service in private 
schools, have represented, that they have to retire without full pension 
as their service in private schools is not counted for pension. They 
come over to Government service when the Government were in need of 
trained and experienced teachers. They have, therefore, represented, 
that their private school service may also be reckoned for pension. 
Though they cannot claim it as a matter of right, the Committee feels, 
that some credit should be given for their previous service in private 
schools, and recommends, that a period of five years of service in private 
schools be counted for pension, as in the case of officers recruited 
from the Bar. 

Principal and Lecturers of the Basic Training College, Trichur, 

Kainavarmapuram 

8. The Principal is now in the grade of Rs. 800-500 and the 
Lecturers are in the grade of Rs. 150-10-250. They request, that they 
may be given the grade of pay sanctioned to the Principals and Lecturers 
of Training Colleges. The Basic Training College is an institution which 
gives basic training to trained graduate teachers. The present status of 
the Principal and Lecturers is therefore not adequate. The Committee 
recommends the grade of Rs. 400-700 for the Principal and Rs. 200-400 
for the Lecturers. 

Principal, Professors, Assistant Professors, Pandits and Veeita Teachers 
of the Music Academy 

9. The teaching staff of the Academy have represented that they 
may be treated on a par with the teaching staff of other Colleges, 
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Only experts In music with long experience are appointed in the inst 
tution. The Committee is of the view that their pay scales shoul 


also be suitably revised. The following scales of pay are recommended 



Existing. 


Proposed. 


Ra. 


Rs. 

Principal 

250-400 


300-500 

Professors 

150-250 


150-300 

Assistant Professors, Pandits and 

55-150 . 

1 

* 

Veena teachers 

40-120 

J 

80-165 

Primary School 

Teachers 




10. We have received certain representations from Primary School 
Teachers demanding weightage in the new scale. This question was 
referred to the Committee separately and the following recommendation 
has already been sent to Government:— 

“The question of grant of weightage to Primary School Teachers 
in connection with the revision of pay sanctioned to them from 
1-4-1957 was considered by the Pay Revision Committee. The 
Committee is of the view, that the teachers should be given 
weightage for this revision on the basis of the rules framed 
by Government, for the grant of weightage in connection with 
the introduction of time scales of pay from 1-4-1955 as modified 
by G. P. Ed. (C-Spl. >1-29700 dated 19-12-1957. But as they have 
already got weightage on 1-4-1955 when their pay was fixed 
in the scale of Rs. 35-80, it would give them an undue advan¬ 
tage over others If full weightage is given to them now also. 
To avoid this, the Committee suggests, that the amount already 
received by them on 1-4-1955 on account of weightage may 
be deducted from the weightage that they are now entitled to.” 

Other Teachers 

1. There are now certain teachers designated as Instructors, Assist¬ 
ant Instructors, etc., having the scale of Rs. 35-80. Their scale of pay 
was not revised along with that of the Primary School Teachers. The 
Committee has given the scale of pay of Rs. 40-120 to all these teachers 
also. 

The part-time teachers of the Education Department are having 
various rates of fixed pay ranging from Rs. 20 to Rs. 60. The Hindi 
teachers have been given the scale of Rs. 30-60. All the part-time 
teachers have represented, that though they are part-time teachers, 
they have got work like full-time teachers. They have therefore demand¬ 
ed parity with full-time teachers. We understand that part-time teachers 
are appointed when the number of hours of work is less than fifteen 
a week and that, when this limit is exceeded, full-time teachers are 
appointed. The claim of parity with full-time teachers, made by the 
employees, is not therefore acceptable. However, the ’Committee con¬ 
siders, that they should be given scales of pay having some bearing on 
those given for full-time teachers and recommends the following two 
grades of pay. 

(1) Rs. 35-60 for the teachers working in Primary and Middle 
Schools. 
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(2) Rs. 60-100 for teachers working in High Schools. 

As the qualification for appointment as part-time teachers is the 
same as that for full-time teachers, they may be given promotion as 
full-time teachers when vacancies arise. 

COLLEGIATE EDUCATION 
Director of Collegiate Education 

Government have recently fixed the scale of pay of the post of 
Collegiate Director as Rs. 700-900. But the present Director is allowed 
to continue in the grade of Rs. 800-1,000, as personal. The Committee 
recommends the grade of Rs. 800-1,000 for the above post as there are 
principals under him on Rs. 500-800, plus an allowance of Rs. 100. 

Professors 1 Grade 

2. No revision is proposed in the present scale of pay of Rs. 500- 

800. 

Professors n Grade 

3. The present scale of pay is Rs. 450-600. Government have 
sanctioned the grade of Rs. 500-800 on the basis of the recommendation 
of the University Grants Commission. But this was stayed. The Com¬ 
mittee recommends the scale of pay of Rs. 400-700. The Lecturers 
allotted from Madras on Rs. 230-700 have also to be given this scale. 
Professors designated Junior Professors at present and the Lecturer* 
of the Malabar area on Rs. 230-700 may be redesignated Second Grade 
Professors. 

Lecturers 

4. The posts of Lecturers on Rs. 150-400 in Travancore-Cochin area 
are equated with the posts of Assistant Lecturers on Rs. 150-250 and 
Rs. 165-245 in the Malabar area. The Lecturers have requested that they 
may be given the grade of pay of Rs. 250-500 sanctioned by Government 
on the recommendation of the University Grants Commission. The Com¬ 
mittee considers, that the scale of pay of Rs. 250-500 sanctioned by Gov¬ 
ernment is rather high, in view of the fact that the Second Grade Pro¬ 
fessors starts on Rs. 400. The grant of such a high salary to one 
category of employees will have its repercussions on other categories 
At the same time, an attractive scale of pay has to be given to the 
Lecturers, in view of the high academic qualification required and the 
nature of their duties. The Committee, therefore, recommends the grade 
of Rs. 200-400 for the above post. 

Physical Directors in Colleges 

5. They are now in the grade of Rs. 100-300 and Rs. 100-190. The 
scale of pay of the Physical Director was not considered by the Grants 
Commission. They have represented, that they have got field work in 
the morning, regular class work, and game’s supervision in the evening 
and that they have to work about 30 hours per week. Moreover, their 
duties involve physical exertion also. The Committee feels, that they 
should be given a better scale of pay and recommends, that they may 
b* placed in the scale of Rs. 150-400. 
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Principal, College of Physical Education 

8. The present scale of pay 1s Ks. 250-400. Consistent with the 
scale of pay proposed for the post of Physical Education" Directors, the 
Committee recommends the gTade of Rs. 250-500 for the above post. 

Lecturers, College of Physical Education 

7. They are now in the grade of Rs. 150-225. A scale of pay of 
Rs. 150-400 is recommended, as in the case of Physical Directors in the 
Colleges. 

Tutors and Demonstrators on Rs. 150 

8. A grade of Rs. 150-250 is recommended for the above post 

9. The posts of Pandit, School Assistants, Instructors, etc., have 
been given the scales of pay allowed to corresponding posts in the 
Schools. 


TECHNICAL EDUCATION 
Director of Technical Education 

This post was created by Government to make its incumbent have 
charge of all the Technical Educational Institutions of the State, 
except the Engineering Colleges. The present scale of pay is 
Rs. 700-900, which Is the present scale of the Superintending Engineers. 
The Committee, therefore, recommends the grade of Rs. 800-1,000 for 
the post, which is the scale now recommended for Superintending 
Engineers. 

Head of Institutions 

2. There are four Diploma Institutions under the Director. The 
Heads of these Institutions do not now have a common designation. 
They are now in the grades of Rs. 500-700 and Rs. 420-700. They 
request that they may be equated with the Professors of the Engineering 
College. A scale of pay of Rs. 500-800 which is the scale for Executive 
Engineers is recommended to the above category of posts also. It is 
also suggested that they may be designated as Principals. 

3. The Heads of Certificate Institutions are also not now uniformly 
designated. They are now in the grades of Rs. 250-400, Rs. 250-500 and 
Rs. 260-500. A scale of pay of Rs. 250-500 is recommended to the 
above posts. 

The Superintendent, Coir School, now on Rs. 230-410, and the 
Superintendent, School Section, Polytechnic, Kozhikode, who is in the 
grade of Rs. 200-250 are proposed to be given the grade of Rs. 200-400. 
All these posts may be designated Superintendents. 

Heads of Departments of Study 

4 . The Heads of Departments of Study are now in the grades of 
Rs. 250-500 and Rs. 230-410. They have requested that they may be 
placed on a par with the Assistant Professors of the Engineering College. 
The Committee considers that the grade of Rs. 300-500 (which is the 
Assistant Engineer’s grade) is adequate for these posts and recommends 
accordingly. These posts are not uniformly designated in the various 
institutions. As it is desirable to have a uniform designation, they may 
all be designated as "Senior Lecturers.” 
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Lecturer* and Instructor* 

5. Instructors on Rs. 250-500 and Senior Lecturers on Rs. 250-450 
are giving instructions in Engineering subjects. They request, that they 
may be given the grade of pay of the Lecturers of the Engineering 
College. A scale of pay of Rs, 250-500 is recommended for the posts. 
These posts are now having different designations and scales of pay in 
the various institutions. They may be designated as "Lecturers.” 


Lecturers 

6. They are in the grades of Rs. 150-400, 150-350 and 180-240 and 
are now giving instruction in Science subjects. The Committee proposes 
the grade of Rs. 200-400 like the grade, for Lecturers of Arts Colleges. 
They may be designated as "Junior Lecturers.” 

7. The Analyst, Biochemist and Chemical Examiner on Rs. 180-240 
in the Kerala Polytechnic, Kozhikode, are proposed to be given the 
gTade of pay of Rs. 200-400 like the Lecturers of Arts College. 

8. The Lecturers on Rs. 180-240 in the School Section of the 
Kerala Polytechnic may be placed in the grade of Rs. 150-300. 

Assistant Lecturer (120-180) (100-180) 

Lecturers, Instructors (150-250) 

9. These posts may be uniformly designated as Assistant Lecturers 
as their duties are similar. A scale of Rs. 150-300 is recommended for 
all these posts as the Technical Instructors are already having that 
scale of pay. The Assistant Lecturers on Rs. 120-180 and Rs. 100-180 
in the School Section, Polytechnic, Kozhikode, may be given the grade 
of Rs. 125-225. 

Physical Training Instructors and Physical Directors 

10. The present scales of pay are Rs. 80-150 and Rs. 100-190, The 
Physical Training Instructors represent, that they possess Graduation 
and Diploma Course In Physical Education. A scale of Rs. 150-400 has 
been recommended for Physical Directors of First Grade Colleges. The 
Physical Training Instructors and Physical Director may be given a 
scale of pay of Rs. 125-225. 


Art Instructors, Assistant and Instructor In the School of Arts 


11 . 



Existing. 

Proposed. 


Rs. 

Rs. 

Art Instructor 

80-150 

125-225 

Assistant Instructor 

40-120 

'l 

Head Carving Instructor 

40-100 

1 

i 

Master Artisan 

40-100 

' 50-150 

Instructor in Silver & Kuftgari 

work. 40-100 

1 


A scale of pay of Rs. 125-225 is proposed for the Art Instructor like 
the Craft Instructor under the Craftsman Training Scheme. 


12. The Assistant Art Instructor, Head Carving Instructor, Instruc¬ 
tor in Silver and Kuftgari Work and Master Artisan have to possess good 
artistic and technical skill. Candidates who are taught by these 
Instructors and pass out from this institution are recruited as 
Specialists teachers in Schools who get Rs. 40-120. Hence these posts 
may be given the grade of Rs. 50-150. 
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Teachers in Taring trial Schools 

13. They are in the grade of Rs. 35-80. As this is rather low the 
Committee recommends the grade of Rs. 40-100 for the Headmasters 
and the grade of Rs. 40-80 for the Instructors. 

CRAFTSMAN TRAINING SCHEME 
Deputy Director and Principal 

14. These two posts, it is understood, have been equated. The 
Principal is in the scale of Rs. 450-600. We proposed the scale of 
Rs. 400-700 for these posts. 

GOVERNMENT COMMERCIAL INSTITUTE, ERNAKULAM 
lecturers (125-225) 

15. They are given the scale of Rs. 150-250 as in the case of 
1 Grade Teachers. 


SANSKRIT COLLEGE 
lecturers 

They are now in the grade of Us. 150-400. They request that they 
may be given the scale of pay recommended by the University Grants 
Commission. The Committee recommends that they may be given the 
scale of Rs. ,200-400 as In the case of Lecturers In other Colleges. 

2. The Sanskrit College is a First Grade College. 'In the First 
Grade Colleges, the Heads of Departments of Study are not below the rank 
of Professors. But there are no posts of Professors .in this College. 
The Heads of Departments of Study have represented, that they may be 
given the grade of Professors. The Committee considers, that the 
Heads of Departments may be placed on a par with Junior Professors 
of other Colleges, and recommends the scale of Rs. 100-700, as in the 
case of the Junior Professors of other Colleges. 

UNIVERSITY COLLEGE 

The teaching staff of the College are proposed to be given the 
scales of pay recommended for similar posts under Collegiate Education. 

Librarian on Rs. 80-150 and Rs. 40-120 

2. They possess E.S.L.C. and Diploma in Library Science. In view 
of the additional qualification, i. e. Library Science required for the 
post, the Committee recommends the scales of pay of Rs. 80-180 and 
Rs. 60-150. 

Library Assistants 

3. The Library Assistants on Rs. 30-50 and 30-40 may be given 
the scale of Rs. 40-100. The Library Assistant on Rs. 35-80 may be 
given Rs. 40-120. 


LAW COLLEGE 
Part-time Lecturers 

The existing pay is Rs. 250. They request that their pests may 
be treated as full-time and given Rs. 500 per mensem. The Committee 
recommends that their pay may be raised to Rs. 300 per mensem. 
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ENGINEERING COLLEGE 
Principal 

The post Is in tho scale of Rs. 800-1,000. Previously, the post was 
on Rs. 700-900. But it was equated with that the Additional Chief 
Engineer of the Public Works Department, accepting the suggestion of 
the Government of India. In the Unification Orders, however, a scale* 
of Rs. 1,300-1,600 has been given. But this was subsequently stayed by 
Government and a scale of pay of Rs. 800-1,000 was fixed. The 
Principal has teaching work as well as the work of administration of the 
College. The Professors of the College are proposed to be given a scale 
of pay of Rs. 800-1,000. Hence the Principal may be given the scale of 
pay of Rs. 800-1,000 plus an allowance of Rs. 100 which is below the 
scale of the Chief Engineer, and, above that of the Superintending 
Engineer. 


Professors 

2. The existing scale of pay is Rs. 700-900. Government have 
equated this post with that of the Superintending Engineer. For the 
Superintending Engineer we have proposed a scale of pay of Rs. 800-1,000. 
The same scale of pay is proposed for the Professors also, in view of 
the equation fixed by Government. 

Assistant Professors on Rs. 500-800 

3. Government have equated this post with that of Executive 
Engineers. The scale of pay proposed by the Committee for Executive 
Engineers is Rs. 500-800. The present scale of pay is, therefore, 
retained for the post. 

Lecturers on Rs. 250-500 

4. The qualifications prescribed for the post are First Class Degree 
in Engineering and practical experience. The post is equated with that 
of Assistant Engineers. They have represented that it is very difficult 
to get promotion even as Assistant Professors. It is, therefore, requested 
that they may be given a higher scale of pay. The Committee 
recommends the grade of Rs. 300-500 as in the case of Assistant 
Engineers of the Public Works Department. 

Senior Workshop Instructor, Instructor In Civil Engineering 
(150-850) and Instructor I Grade (150-800) 

5. Tho qualification fixed for the posts are Diploma and experience 
in the line. They have represented that they have no chance for promo¬ 
tion. We recommend the scale of Rs. 200-400 for the above posts as 
in the case of the Lecturers of the non-technical Colleges. 

Physical Director on Rs. 100-300 

6. A scale of pay of Rs. 150-400 is recommended for the above 
posts as in Colleges. 


Librarian on Rs. 40-120 

7. A scale of pay of Rs. 80-180 is proposed for the post as S.S.L.C. 
and a Diploma or Certificate in Librarianship is prescribed as the 
qualification for the post. 
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EXCISE 

Deputy Commissioner 

The existing scale of pay of the post is Rs. 500-800. A revised scale 
of pay of Rs. 600-1,000 is given to this post in the Unification of scales. 
The duties of the post involved both executive and office work. We are 
of the view that the existing scale of pay is low and recommend a 
scale of pay of Rs. 700-900 for the post. 

Assistant Excise Commissioner (I Grade) 

2. Tlie post is on Rs. 450-600. The Committee is of the view that 
it may be given the scale of pay of Rs. 400-700. 

Assistant Excise Commissioner (II Grade) 

3. The present scale of pay of the post is Rs. 250-450. The 
unified scale is Rs. 300-700. We recommend a revised scale, of pay, viz. 
Rs. 300-500, for this post. 

Excise Assistant 

4. The post is at present in the scale of pay of Rs. 200-300. The 
Committee recommend revision of the scale to Rs. 200-400 as in the 
case of the Superintendents of the Board of Revenue 

I Grade Excise Inspectors, Managers and Assistant Inspector 
of Excise (Malabar) 

5. The post of the I Grade Excise Inspectors and the Managers, 
which belong to the Travancore-C-ochin Branch, carry at present a 
scale of pay of Rs. 150-250. The Assistant Inspectors of Excise allotted 
from Madras are in the unified scale of Rs. 150-250. The Excise 
Inspectors’ Association has represented that their work is more or less 
of the same nature as Circle Inspectors of Police, and that they may 
therefore be allowed, the same scale of pay as Circle Inspectors. The 
Committee is of the view, that the present scale of pay, needs revision, 
and recommend that a scale of pay of Rs, 150-300 may be given for the 
above posts. 

II Grade Excise Inspectors and Sub-Inspectors 

6. The II Grade Excise Inspectors on Rs. 80-150 may be given a 
scale of pay of Rs 125-200 and Sub-Inspectors (Madras) on Rs. 80-150 
may also be given the same scale. 

Preventive Officers (40-60) 

7. The qualification prescribed for direct recruitment to the post is 
graduation. Their duties involve collection of revenue and detection 
work. In the Memorandum presented by the employees, it has been 
pointed out, that their scale of pay is not at all commensurate with 
the qualification prescribed for the post and the nature of their duties. 
The Committee recommends a scale of pay of Rs. 40-120; graduates 
being given a starting pay of Rs. 48. 

Guards (Rs. 80-40) 

8. The scales of pay of Rs. 45-55 and Rs. 35-45 are recommended 
for the post in the ratio of 1:2 as in the case of Police Constables* 



FISHERIES DEPARTMENT 
Director of Fisheries 

The present scale of pay of the post is Rs. 450-800. In the Unifica¬ 
tion Orders, the scale of pay of the post is fixed as Rs. 800-1,000. The 
Committee considers that a scale of pay of Rs. 500-800 is adequate for 
the post and recommends accordingly. 

Deputy Director of Fisheries (on Rs, 420-700 Mid 800*500) 

2. A scale of pay of Rs. 400-700 is recommended for the above post. 

Assistant Director and Superintendent, Fishery Technological 
Station on Rs, 200-300 and Rs. 230-500 

3. The Unified scale of pay of the above post is Rs. 250-650. A 
scale of pay of Rs. 250-500 is recommended. 

Refrigeration Engineer and Ma(rine Surveyor on Rs. 250-500 

4. These posts are of the category of Assistant Engineers of the 
P.W.D. A scale of pay of Rs. 800-500 is recommended for the above 
posts as in the case of Assistant Engineers of the P.W.D. 

Superintendent, Fisheries Training Centre, Emakulam on Rs. 150-250 

5. The qualifications prescribed for the post are graduation and 
training in Fisheries. A scale of pay of Rs. 200-300 is recommended 
for the post, in consideration of the special training required. 

Marine Survey Officer, Estuarine Officer and Fresh Water 
Biologist on Rs. 125-225 

6. They are in complete charge of each of three Research Stations. 
A scale of pay of Rs. 150-250 is recommended in view of the nature of 
their duties. 

Lime Shell Conservation Officer, Welfare Officer on Rs. 125-225 
and Marketing Officer on Rs. 125-200 

7. A scale of pay of Rs. 150-250 is recommended for the above 
posts. 

Co-operative Suh-Registrar on Rs. 100-200 

8. A scale of pay of Rs. 150-250 is recommended for the above post 
as in the case of I grade Co-operative Inspector of the Co-operative 
Department. 

Fisheries Engineering Supervisor on Rs. 100-200 

9. A scale of pay of Rs. 125-225 Is recommended in view of the 
technical qualification required. 

Inspectors, Research Assistants and Fish Cultural Officers on 

Rs. 80-150 

10. The Fisheries Inspectors have represented, that they are Dis¬ 
trict Officers of the Department and that the scale of the post, has not 
been revised in the previous revisions. Posts in the Agriculture and 
Veterinary Departments, which were once on a par with the Fisheries 
Inspectors, are now on very high scales of pay, when compared to 
those of Fisheries Inspectors. They have therefore asked for special 
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consideration in fixing their scales of pay. Considering all the above 
aspects, the Committee recommends a scale of pay of R*. 123*220 for 
these posts. 

Co-operative Inspector on Rs. 80-120 and Rs. 63-80 

11. A scale of pay of Rs. 125-200 is recommended for the above post 
as in the case of Co-operative Inspectors of the Co-operative Department. 

Laboratory Assistants on Rs. 100-200 and Rs. 70-125 

12. A scale of pay of Rs. 90-200 is recommended for the above 
posts as the qualifications prescribed for the posts are graduation and 
experience in analytical work. 

Homo Economist on Rs. 70-125, Fishery Sub-Inspector, Assistant 
Inspector, Assistant Fishery Demonstrator, Section Sub- 
Inspector, Mechanical Instructor and Manure Assistant 
on Rs. 40-120 

13. A scale of pay of Rs. 50-150 is recommended for the above posts, 
in view of the additional technical qualification required for the same. 

FOREST 

Chief Conservator of Forests 

The post carries a scale of pay of Rs. 800-1,000 at present. TTie 
scale of the post in the Unification Orders Is Rs. 1,300-1,600. A maximum 
limit of Rs. 1,000 has been fixed by Government in the terms of reference 
to the Committee. Considering the nature and volume of work, a scale 
of pay of Rs. 800-1,000 is recommended for the post. 

Conservator of Forests 

2. In the T.C. area, the scale of pay of the post is Rs. 460-800 
and in Madras it is Rs. 1,000-1,200. The unified scale for the post is 
Rs. 600-1,000. The Conservators are regional officers with jurisdiction 
over an area of 2 or 3 revenue Districts. The Committee therefore 
recommends a scale of Rs. 700-800 for the post. 

Assistant Conservators, Personal Assistants, Silviculturists, and 
Forest Utilisation Officer 

3. These posts carry a scale of pay of Rs. 250-450 in the T.C. area 
and Rs. 300-700 in the Madras area. The scale of pay sanctioned in 
the Unification Orders is Rs. 300-700. In view of the duties and responsi¬ 
bilities attached to the post, the Committee considers that they should be 
given the status of Revenue Divisional Officers. A scale of pay of 
Rs. 400-700 is therefore recommended. 

Financial Assistant 

4. The post of the Financial Assistant, which carries a scale of pay 
of Rs. 250-400 is proposed to be given a scale of pay of Rs. 250-600, 
as in similar cases of posts of Financial Assistants in some other Depart¬ 
ments. 


Inspector of Livestock 

6. This is a post allotted from Madras and Is at present in the 
scale of Rs. 250-400. The Committee recommends the scale being revised 



56 


a* Rs. 250-500 for this post, as in the ease of similar posts in the Animal 
Husbandry Department. 

Rangers 

6. The scales of pay allowed for the post of Rangers In T.C. area 
and Malabar are Rs, 150-250 and .Rs. 100-250 respectively. In the 
Unification Orders, a scale of pay of Rs. 150-250 has been fixed. Persona 
who have passed the Intermediate Examination are selected and sent 
for Ranger’s Course, which is an expensive one. Their work is confined 
to Forest areas and is arduous and risky. The last Pay Commission of 
the Travancore-Cochin Government had recommended a scale of pay of 
Rs. 150-300, but Government then sanctioned only a scale of Rs. 150-250. 
Considering the duties and responsibilities attached to the post, we 
consider, that the present scale of pay requires enhancement and recom¬ 
mend, that it may be given a scale of pay of Rs. 200-300. 

Deputy Rangers and Curators 

7. The Deputy Rangers are now in the scales of pay of Rs. 80-150 
and 40-120. As in the case of Rangers, the work of the Deputy 
Rangers is also arduous and risky. The Committee, therefore, proposed 
the scale of pay of Rs. 90-200 and Rs. 60-150 for the two grades of 
Deputy Rangers. A scale of pay of Rs. 90-200 is recommended for 
the Curator. 

Foresters 

8. Foresters in T. C. area were on Rs. 40-80 and in Madras Rs. 60-85. 
Their scales have been unified as Rs. 40-100. As the qualification pres¬ 
cribed is S.S.L.C. we recommend the scale of pay of Rs. 40-120. 

Guards 

9. These posts carried a scale of Rs. 30-40 in T.C. and Rs. 20-30 in 
Madras. The unified scale is Rs. 30-40. We recommend a scale of pay 
of Rs. 35-60. 


TRAMWAY (FOREST) 

Tramway Engineer 

The existing scale of pay of the post Is Rs. 250-500. This is the 
only Gazetted post in the branch. We propose a revised scale of pay 
viz., Rs. 300-500, as in the case of Assistant Engineers of the P.W.D. 

Permanent Way Inspector and Loco Foreman 

2. These posts are now on Rs. 125-200. It has been represented, 
that these posts are comparable with the Supervisors of the P.W.D., and 
that engineering qualification also is required. A scale of pay of 
Rs. 150-250 is therefore recommended for these posts. 

Workshop and Operating staff 

S. The employees of the Tramway have generally complained that 
as the future of the Tramway has been in an uncertain condition, there 
has been no improvement in their scales of pay. They have therefore 
asked for increase in pay, as in the case of comparable posts in the 
P.W.D. or Transport Workshop. This aspect has been taken into con¬ 
sideration by the Committee in recommending to the employee*, the 
scales of pay as shown in the Appendix. 
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GAME DEPARTMENT 
Game Warden 

The existing scale of pay is Rs. 250-450. In the G. P. sanctioning 
the unification of scales of pay of Gazetted Officers, a scale of pay of 
Rs. 300-700 is fixed for the post. The Game Warden is included in the 
cadre of the Divisional Forest Officers, The Committee does not find 
sufficient reason to recommend the scale of pay proposed for the 
Divisional Forest Officers to this post. However, the Committee pro¬ 
poses the scale of Rs. 250-500 for the above post. 

2. For the other posts in the Department, the scales of pay 
recommended for similar posts in the Forest Department may be given. 

GEOLOGY 

Director on Rs. 450-600 

A scale of Rs. 400-700 is recommended as it is considered desirable 
to equate the post with Junior Professors in Colleges. 

Assistant Geologist (I Grade) on Rs. 200-300 

2. A scale of pay of Rs. 200-400 is recommended as in the case of 
Lecturers of the Colleges. 

Assistant Geologist (II Grade) on Rs. 125-225 

3. A scale of Rs. 150-250 is proposed as in the case of Demonstra¬ 
tors of the Colleges. 

Chemist on Rs. 80-150 

4. It has been pointed out that a higher scale of pay may be 
sanctioned considering the nature»of the work, qualifications prescribed 
for the post and the lack of opportunities for promotion. The Com¬ 
mittee therefore recommends a scale of pay of Rs. 125-225 for the post. 

Field Assistant on Rs. 35-80 

6. The qualifications prescribed are S.S.L.C.. and experience in 
Geological work. A scale of pay of Rs. 40-120 is recommended for the 
post. 


HARIJAN WELFARE 
Director of Harijan Welfare 

The post is in the scale of Rs. 300-500. In the G. P. sanctioning the 
unification of scales of pay of Gazetted Officers, a scale of Rs. 300-700 
is fixed for the post. In view of the growing activities of the Depart¬ 
ment, we propose the grade of Rs. 400-700 for the post. 

Personal Assistant, District Welfare Officers and Tribal Officers 

2. The posts are in the grade of pay of Rs. 200-300. We propose 
the scale of pay of Rs. 200-400 for the above posts. 

Co-operative Inspector for Scheduled Tribes 

3. A scale of pay of Rs. 150-250 is proposed for the above posts as 
in the case of the I Grade Inspectors of the Co-operative Department. 

4|2464 
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Industrial Supervisor (Rs. 125-200) 

4. The qualifications prescribed for the post are S.S.L.C. and 
Diploma in Textile Technology. Similar posts under the Craftsman 
Training Scheme and Development Department are given the scale of 
pay of Rs, 125-225. The same scale of pay is recommended for this 
post also. 

Chief Propaganda Officer (Rs. 125-200) 

5. He may be given the scale of Rs. 150-250 as in the case of the 
Propaganda Officer of the Education Department. 

Assistant to the Special Officer 

6. The post is in the scale of Rs. 100-200. The Committee recom¬ 
mends a scale of Rs. 125-200 for the post. 

Pial School Teachers on Rs. 30-40 

7. Pial School Teachers possess S.S.L.C. and training. They 
request, that they may be paid, like other teachers of the Education 
Department. The Committee does not find any reason to make a dis¬ 
tinction between Pial School Teachers and others, in the matter of their 
pay. We, therefore, recommend the grade of Rs. 40-120 for the above 
teachers also. 

Welfare Assistants 

8. Welfare Assistants are now on two grades of Rs. 40-100 and 
Rs. 30-45. The qualification prescribed for the post is S.S.L.C. The 
Committee recommends the scale of pay of Rs. 40-120 and Rs. 40-100 
for the two grades. 

HEALTH SERVICES 
Director 

The Director of Health Services, who is the Head of the Depart¬ 
ment, is having a scale of pay of Rs. 800-1,000. In the Unification 
Orders issued by Government, the scale has been fixed as Rs. 1,300-1,600. 
In the Terms of Reference, Government have fixed Rs. 1,000 as the 
upper limit of salary, a Government servant, may ordinarily, receive. 
The Committee considers, that in view of the highly technical nature 
of the work of the Director, and the increased volume of work conse¬ 
quent on the amalgamation of the Medical and Public Health Depart¬ 
ments, an exemption from the general rule is justifiable. The Com¬ 
mittee Is, therefore, of the view, that a scale of pay of Rs. 1,000-1,300 
may be given to the Director. 

Deputy Director 

2. There are two Deputy Directors on Rs. 700-000 under ihe 
Director, who are in charge of the two Wings of the Department, viz., 
Medical and Public Health. The scale of pay of the Deputy Directors 
was revised to Rs. 800-1,200 in the Unification Orders. The Committee 
considers, that the Deputy Director should be placed in the scale of 
Rs. 800-1,000 and recommends accordingly. 

Specialists I Grade and Civil Surgeons I Grade 

3. The scale of pay of Rs. 500-800 fixed by Government in the 
Unification Orders is considered adequate for these posts. 
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Specialists II Grade, Civil Surgeons 11 Grade, District Heal tit 

Officers and Research Officers, Health Officers, 

Malariologist 

4. The Specialists n Grade and Civil Surgeons II Grade of the 
Travancore-Cochin area are in the scale of pay of Rs. 300-500. According 
to the recommendations of the Integration Committee, the posts of 
Health Officers and Research Officers on Rs. 160-600 and the post of 
Malariologist on Rs. 160-480 in the Malabar area, have been placed on a 
par, with these posts. The Committee recommends a scale of Rs. 300* 
600 for these posts. 

Chief Government Analyst and Public Analyst 

5. Both these posts are now in the grade of Rs. 300-500. Since 
the Chief Government Analyst has State-wide jurisdiction and exercise 
control over the other Analysts, the Committee proposes a scale of pay 
of Rs. 500-800 for the post. For the post of Public Analyst, a scale of 
pay of Rs. 300-700 is recommended. 

Assistant Surgeons, Specialists III Grade 

6. The Assistant Surgeons and Specialists III Grade of the former 
Travancore-Cochin State are having a scale of pay of Rs. 150-300, the 
Medical Graduates being given a starting of Rs. 200. As Medical 
Graduates alone are recruited at present, the scale of pay is in effect 
Rs. 200-300. The Assistant Surgeons of the former Malabar District 
are having a pay scale of Rs. 200-400. The unified scale sanctioned 
by Government is Rs. 200-400. The Committee also recommends the 
scale of Rs. 200-400 for these posts. Since Licentiates are not now 
recruited as Assistant Surgeons, there is no need for a provision to give 
them, a lower starting salary, than the Graduates. 

7. There are, however, a few Licentiates as Assistant Surgeons in 
the Department, who joined the service 15 to 20 years ago. They have 
represented, that due to the higher starting pay that was being given 
to the Graduates recruited as Assistant Surgeons, they have always 
been drawing only a lower pay, than fresh Graduates recruited as 
Assistant Surgeons. It is pointed out, that though they have put in 
service ranging from 15 to 20 years, they are now drawing only a pay 
less than Rs. 200 which is the starting pay of Graduates. This seems 
unfair to these Assistant Surgeons. The Committee considers, that this 
anomaly should be removed, by giving the Licentiates who have put in 
not less than 10 years service, two advance increments in the scale of 
pay recommended above viz. Rs. 200-400. 

Senior Entomologist, Entomologist, Bacteriologist 

8. The posts of Entomologist and Senior Entomologist are now 
having a scale of pay of Rs. 250-400. This scale was revised to 
Rs. 250-500 in the Orders regarding Unification of pay scales. Tha 
Committee also proposes the scale of Rs. 250-500 for these posts. Since 
the Bacteriologist is in charge of the Bacteriological Investigations, 
which are equally onerous and important, in an allied branch, we 
recommend the same scale of pay for this post also. 

Research Officers, Junior Protozoologist 

9. The Research Officers of the Department were formerly having 
the same status as Lecturers. Some of them were transferred from th« 
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University to the Laboratory, when the Laboratory was taken over by 
Government. But when the scale of pay of the Lecturers was revised 
to Es. 150-400, the scale of pay of Research Officers, was not revised. 
Tho Committee considers, that the Research Officers should be given the 
same status as Lecturers and recommends, that they may be given a 
scale of pay of Rs. 200-400, which is the scale of pay proposed for the 
post of Lecturers of the Colleges. 

The post of Protozoologist is now on a scale of pay of Rs. 125-200 
only. Since the qualifications and duties attached to the post are 
similar to those of the post of Research Officers, the Committee proposes 
a scale of Rs. 200-400. The post may be redesignated as Research 
Officer (Protozoology). 

Nurses 


10. Government have recently revised the scales of pay of Nurses. 
Their scales of pay prior to and after the Revision are as follows:— 


Name 


Old scales 


r. c. 

Madras 

scales. 

Supervisory Posts 


us-325 

1 50-250 



200-250 


Trained Nurses 

So-i 50 

-c-1 

c 

N> 

O 

I 2 5-200 


40-1 2 O 

85-150 

60-I 50 I tj 

Untrained Nurses 

3 f-8o 

— 

40-I 20 


The Nurses’ Assocation has, in their Memorandum, demanded the scales 
of pay, enjoyed by the Nurses in the Malabar area, being extended to 
the Travancore-Cochin area also. While giving oral evidence, they 
pointed out, that though the new scales are an improvement on the old 
Travancore-Cochin scales, they are still lower than the Madras scales 
and reiterated their original demand. Though, there is much force in 
the demand of the employees, in view of the repercussions that such a 
revision will have, on other posts in the State service, the Committee 
considers, that a further revision of their scales is not necessary. 

11. The scales of pay of the Nurses and similar posts in the 
Public Health Branch have not been revised by the Orders referred to 
above. The Committee has suggested suitable revision of their scales 
also on the lines of the revision, sanctioned for the Nurses of the Medical 
Department. 

12. We have received representations from the Ward Sisters, 
attached to the General Hospital, Emakulam, that their scales of pay 
have not been revised during the previous two Revisions, and that they 
are getting at present a scale of pay of Rs. 60-100. They do not seem 
to be included in the list sent to us by the Department. They may be 
given the same scale of pay, as is given for I Grade Nurses, since, their 
qualifications and functions are similar. 

Health Inspectors 

13. Health Inspectors of Travancore-Cochin have pointed out, 
that they were formerly on a par with Forest Range Officer, P.W.D. 
Supervisor, Veterinary Inspector, Agricultural Inspector, etc., and that 



these posts are now having a minimum scale of Rs. 125-225 or 
Rs. 150-250, whereas the post of Health Inspector Is having only 
Rs. 80-150 and Rs. 125-225. They have requested that their minimum 
pay may be raised adequately. The Committee has given due consi¬ 
deration to the requests of the Health Inspectors. The Conunittee 
proposes a scale of pay of Rs. 150-250 for the Health Inspectors I Grade 
and Rs. 80-180 for the Health Inspectors II Grade. 

Health Assistants, Sanitary Inspectors 

14. They are now having the scale of pay of Rs. 40-120 for the 
I Grade (Sanitary Inspectors) and Rs. 40-100 for the n Grade. In the 
Memorandum presented by the employees, they have pointed out, that 
the minimum qualification is S.S.L.C. and a pass in the Health Inspector’s 
training course, and that their duties Involve intensive field work in the 
investigation and prevention of diseases. They have, therefore, asked for 
higher scales of pay, consistent with the minimum qualification prescri¬ 
bed, and the nature of their work. In view of the above, the Committee 
recommends, that they may be given the scale of pay of Rs. 50-150 and 
Rs. 40-120 in the ratio of 1:6. 

Maternity Assistants and Midwives 

15. They are now given a scale of pay of Rs. 35-90. Several 
Associations of Midwives and Maternity Assistants have pointed out, 
that their claims for revision, were not considered by Government, at 
the time of revising the scales of pay of the Nurses. They have 
requested, that the inequality in the treatment meted out by Government, 
between the Nurses and the Midwives, may be removed. According to 
them, the qualifications and duties of a Nurse and Midwife are more or 
less the same. The prescribed qualification for the post of a Nurse is a 
pass in S.S.L.C; or equivalent and Nursing Test, and for the post of a 
Midwife, a pass in S.S.L.C. and Midwifery Test. It is also pointed out, 
that the Midwives have no chance for promotion, as in the case of 
Nurses. They have requested, that they may be treated on a par with 
the Nurses. The Committee is of opinion that the scales of pay of 
Maternity Assistants and Midwives require revision in the light of the 
minimum qualification and training prescribed for them. But as their 
period of training is less than that of Nurses, a scale of pay of Rs. 50-150 
is considered adequate for them. Since the Maternity Assistants (the 
designation of those allotted from Madras) and Midwives possess nearly 
the same qualifications and have got similar duties, the Committee 
recommends, that these posts be clubbed and re-designated as ‘Maternity 
Nurses.’ The claim of the Midwives to be appointed as Tutors, for 
teaching Midwifery in the training school is reasonable and should be 
accepted. At present Nurses are asked to teach Midwifery also. 

Compounders 

16. The Compounders are now in the scale of pay of Rs. 40-120. 
The Compounders' Association has made representations before the 
Committee, regarding their inadequate pay and meagre chance of pro¬ 
motion. They have requested, that they may be given two grades so as to 
avoid stagnation at such a low maximum. The qualification prescribed for 
the post is S.S.L.C. and Compounding Test. In view of this the Committee 
considers that two grades of pay are necessary for the Compounders 
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and therefore, recommends the scales of pay of Rs. 50-150 and Rs. 40- 
120 in the ratio of 1: 6. The Pharmacists allotted from Madras may also 
be designated as Compounders. 

Health Visitors 

17. Health Visitors are now having three different scales of pay, 
viz., Rs. 80-150, Rs. 40-100 and Rs. 35-90. They have represented, that 
in addition to the qualification prescribed for Midwives, they have to 
undergo training in Family Planning. The Committee, therefore, recom¬ 
mends two scales of pay for the Health Visitors, viz., Rs. 80-180 and 
Rs. 50-150 for the I and II Grades respectively, in the ratio of 1 :6. 

Technicians 

18. They are now in the scale of Rs. 40-100. As they possess 
some technical qualification, besides the general qualification of S.S.L.C. 
and as they have no chance for further promotion, the Committee 
recommends a scale of pay of Rs. 50-150 for them. 

Laboratory Technicians, Laboratory Assistants 

19. The Laboratory Technicians and Assistants have complained, 
about the multiplicity of pay scales and designation for posts having 
similar qualification and duties. There are at present Laboratory 
Assistants on Rs. 40-100, Laboratory Technicians on Rs. 40-100, Labora¬ 
tory Assistants I Grade on Rs. 40-120, all of them possess the same 
qualifications and have similar duties. They have asked for a unifica¬ 
tion of scales of pay and equal chances for promotion. The qualification 
prescribed for these posts is S.S.L.C. with 50 per cent marks and training 
in Laboratory Technique. The Committee, after carefully considering 
the representations of the Laboratory Assistants and Technicians, 
recommends that the posts of Laboratory Assistant on Rs. 40-100, 
Laboratory Assistant on Rs. 40-120 and Laboratory Technicians on 
Rs. 40-100 may be clubbed together and given two grades of pay, viz., 
Rs. 50-150 and Rs. 40-120 in the ratio of 1 : 3. The post may be redesi¬ 
gnated as Laboratory Technicians I Grade and II Grade. The Laboratory 
Assistants II Grade, now in the scale of Rs. 30-60 are really senior 
Attenders without any technical qualifications. The Committee proposes 
a scale of pay of Rs. 40-80 for the post. The post may be redesignated 
as Laboratory Assistant. 

Bunat Instructor and Weaving Instructor 

20. The duties of the post are instructional. Hence a scale of pay 
of Rs. 40-120 is recommended. 

Attenders; Attendants 

21. These employees are at present in the scales of pay of Rs. 25-35 
and Rs. 30-40. They have requested that they may be given a scale 
of pay higher than that of the last grade servants, as their work requires 
some technical skill. The Committee has classified the Attenders and 
Attendants of the Department according to their duties and qualifications 
and given them appropriate scales of pay. 

22. Representations have also been receeived from Associations and 
Unions of Field Assistants, Malaria Inspectors, Insect Collectors, etc, 
requesting that their scales of pay may be revised, giving due considera¬ 
tion to their qualifications and duties. These representations have also 
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mended for theee posts. 

DRUGS CONTROL STAFF 

23. This is a branch of the Health Services Department, attending to 
the work of administering the Drugs Act. The technical staff consists 
of the Drugs Controller (150-300) and Drugs Inspectors (125-225). 

The Drugs Controller, has, in his Memorandum, pointed out. that 
the Drugs Controllers in other States are on comparatively higher scales 
of pay, and that considering his duties and responsibilities, the scale of 
pay of the post should be adequately enhanced. In view of the fact, 
that the Drugs Controller is an Officer with State-wide jurisdiction, the 
Committee recommends a scale of pay of Rs. 250-400 for the post. 

24. The Drugs Inspectors are the District Officers of this branch. 
They have to conduct inspection in connection with the enforcement of 
the Drugs Act. A scale of pay of Rs. 150-250 is recommended for them. 

MEDICAL COLLEGE 

The teaching staff of the Medical College falls under two categories-- 
Clinical and non-clinical. The non-cllnical teachers are not allowed to 
have private practice, whereas, the ciinical teachers are under no such 
restriction. The existing scales of pay of the Gazetted and non-Gazetted 
staff are given in the Appendix E. 

2. It was pointed out by the teaching staff of the College, that in 
addition to the basic University Medical qualification of M. B. B. S., they 
should possess special academic qualifications and teaching experience 
for their respective posts, and that the teaching staff should therefore 
be given higher scales of pay, than those in the Medical Department. 
They have also stated, that the scales of pay of the teaching staff of the 
Medical Colleges of Keraia. compare unfavourably with those of sister 
institutions elsewhere in India. The non-CIinical teachers who cannot 
practise, have put forward a claim for the establishment of a separate 
cadre for them, with pay scales, higher than those of the clinical cadre. 
The Principal also has pressed for adequate increase in the pay of the 
teaching staff. 

3. The Committee has examined the points raised by the Staff 
Associations and the Principal. The Committee considers, that the scale 
of pay of the teaching staff of Professional Colleges, like the Medical 
College and Engineering College, etc., may, for the present be on a par 
with that of their compeers in the Department. The Committee has. 
therefore, equated the posts in the Medical College with those of the 
Health Services Department as follows:— 


Professors and 
Associate Professors 
Lecturers 1 Grade (Non 
clinical, Assistant Professors 
(Clinical) 

Lecturers 11 Grade 
Demonstrators, Tutors, 



Civil Surgeons I Grade *1 


and Specialists 11 J 

Civil Surgeons II Grade ^ 

$ 00-800 

300-6 oo 

Specialists II Grade J 

Assistant Surgeons "] 

Specialists III Grade J 

700-400 
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The Second Grade Professor (non-Clinical) and the Assistant Profes¬ 
sor (Clinical) who are ranked below the Professors, have been given the 
scale of Rs. 400-700. 

The Junior Professors of the Clinical staff are now having the scale 
of pay of Rs. 500-800. Their rank is below that of Professors and As¬ 
sociate Professors. Hence a scale of pay of Rs. 400-700 alone is recom¬ 
mended for the post. 

4. Demonstrators, Clinical Pathologist and Pathologist are now in the 
scale of pay of Assistant Surgeons (150-300). They have been given the 
scale of pay of Rs. 200-400, recommended for Assistant Surgeons. 

4. The Plant Pathologist and the Scientific Assistant are now in the 
scale of Rs. 100-300. A scale of pay of Rs. 150-400 is therefore recom¬ 
mended for them. 

6. The Demonstrator on Rs. 125-225 is proposed to be given the scale 
of pay of Rs. 150-250 as in the case of the Demonstrators in other Col¬ 
leges. 

7. The Pharmacist (80-150) of the Institution is attending to teaching 
work also unlike the Pharmacist of tire Health Department. He has, 
therefore, been placed in the scale of pay of Rs. 125-200. 

INDIGENOUS MEDICINE 

Director of Indigenous Medicine 

In the Unification Orders, the Director was given a .scale of pey of 
Rs. 500-800. The Committee is of the opinion that this scale of pay ia 
adequate for tho post. 

Administrative Assistant 

2. He is the officer next in rank to the Director with delegated powers. 
A scale of pay of Rs. 200-400 is proposed for the post. 

Technical Post# 

3. The teachinal posts in the Department consist Jf Chief Physician 
(125-200), Supervisory Physician (100-200), Physicians (40-120) and 
Specialists (40-200). The minimum qualification prescribed for a Physi¬ 
cian is a Degree or Diploma in Ayurveda. The Degree Course is for 
five years, after Intermediate, while the Diploma Course is for four 
years, after S. S. L. *C. In 1956 Government had sanctioned the Degree 
holders, being given the scale of pay of Rs. 125-200 and the Diploma 
holders Rs. 80-150. These orders have not yet been implemented. Con¬ 
sidering the nature and improved methods of the instruction given in the 
Ayurveda College, and the necessity to encourage and develop the 
Indigenous sphere, the Committee feels, that the present, scale of 
Rs. 40-120 is quite inadequate for the post. Ayurveda is a cheap as well 
as an effective system of treatment, and has to be encouraged by giving 
attractive scales of pay to those, who pass out of the College. Con¬ 
sidering the basic educational qualification required for admission to the 
Ayurveda courses, and the time taken, the Committee feels, that there 
is ample justification to treat the Ayurvedic Physicians on a par with 
the Allopathic Doctors. However, in view of the wide disparity, in their 
scales of pay prevailing now, it is not possible to bring about parity, 
all on a sudden. The Committee, therefore, recommends a scale of pay 
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ef R*. 90-200 for the Physicians, and Specialists, without any distinc¬ 
tion. between Degree and Diploma holders. For the other posts the fol¬ 
lowing scales are recommended:— 


Chief Physician 
Supervisory Physician 
Senior Physician 


Eocisting. Proposed. 

Rs. Rs. 

125-200 150-250 

100-200 150-250 

100-200 125-225 


Inspectors 

4. The Inspectors, having a scale of pay of Rs. 100-200, are the 
District Officers of the Department. The Director has pointed out, that 
since they are getting a scale of pay, lower than that of the Chief Physi¬ 
cians, they do not inspect the Hospitals, where the Chief Physicians are 
in .charge. He has suggested, that the post of the Inspector may be 
given a higher scale of pay, than that of the Chief Physician. The Com¬ 
mittee is also of the view that a higher scale of pay, may be given to 
the post and recommends a scale of pay of Rs. 200-300. 


Compounders, Norses, Maternity Assistants 

5. Representations have been received from Associations of 
Compounders. Nurses and Maternity Assistants requesting that they may 
be given the scales of pay given to their counterparts, in the Depart¬ 
ment of Health Services. The Committee has examined the matter in 
detail and recommends the following scales of pay, which are slightly 
lower than the scales of pay, in tlie Medical Department:-- 



Rs. 

Nursing Sister 

40-120 

Maternity Assistant 

40-120 

Compounder 

40-120 

Nurses 

40-100 

in the Department of Health 

Services, the Maternity Assistants 


may be designated, Maternity Nurses. 


AYURVEDA COLLEGE 

The posts in the Ayurveda College and the Institutions attached to 
it, are more or less the same, as those in the Ayurveda Department The 
special posts in the Department, are those of the Principal and the teach¬ 
ing staff. 

2. The Professor of Modem Medicine has prayed for the enhancement 
of the scale of pay of the post. The Physicians of the Department have 
requested, that they may be given two grades and the same scales of 
pay, as in the case of their counterparts, in the Health Services Depart¬ 
ment. Representations have also been received, from Compounders, 
Nurses, Warders, etc., requesting revised scales of pay. 

3. The Principal, Ayurveda College, has recommended a general revi¬ 
sion of the scales of pay of the various posts in the Department. 

The Committee, after examining the points raised in the Memoranda 
submitted by the Principal and the Staff Associations, is of the view, 
that there should not be much disparity between the pay scales of the 
Ayurveda College Staff, and those of the other Colleges, and recommends 
the following scales of pay for the teaching staff of the College;— 

4|2464 
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Rs. 

Principal 

500-800 

Professor 

400-700 

Assistant Professor 

260-500 

Demonstrator 

200-400 

Lecturer I Grade 

200-300 

Lecturer II Grade 

150-250 

Research Assistant I Grade 

150-260 

Research Assistant II Grade 

90-200 


4. There is now an Administrative Officer on Rs. 300-500 in the Col¬ 
lege. The Administrative Assistant in the Department of Indigenous 
medicine is now on Rs. 200-300 which is recommended to be revised to 
Rs. 200-400. An Officer on a higher scale of pay, does not appear to be 
necessary for the College. The Committee, therefore, recommends a 
scale of pay of Rs. 200-400 for this post. 

5. The Physical Instructor of the College is proposed to be given the 
scale of Rs. 150-400 as in the ease of similar posts in other Colleges. 

6. The Senior Physicians, Physicians, Nurses, Compounders, etc., in the 
College have been placed on an equal footing, with those of the Depart¬ 
ment of Indigenous Medicine. 


INDUSTRIAL TRIBUNALS 
Industrial Tribunals 

They are now in two grades of Rs. 500-800 and Rs. 800-1,000. fudges 
of the High Court, or District Court, or persons qualified for appointment 
as a Judge of the High Court, are appointed as Industrial Tribunals. 
The Committee recommends the scale of pay of Rs. 850-1,300, as in the 
case of District Judges. 

Secretary 

2.- The existing scale of pay is Rs. 80-150. The Industrial Tribunals 
have requested, that a scale of pay of Rs. 150-250 may be given to their 
Secretaries. The Committee recommnds a scale of Rs. 125-225. 


INDUSTRIES AND COMMERCE (COIR) 

Joint Director 

There is no scale of pay prescribed for the post. The Committee 
recommends a scale of Rs. 500-800. 

Inspector for the Development of Coir Industry 

2. Now, there - are two grades of Inspectors (viz., Rs. 125-200 and 
Rs. 80-150). The Committee recommends a single scale of pay of 
Rs. 125-200 for both the posts. The qualifications prescribed and the 
duties attached to these posts, are similar. 

Auditors (80-150) 

3. A scale of pay of Rs. 125-200 is recommended for this post, as in 
the case of the Auditors of the Co-operative Department. 
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INDUSTRIES (HANDLOOM) DEPARTMENT 
Director of Handloom 

4. No scale of pay has been fixed for the post. The Committee pro¬ 
poses a scale of pay of Rs. 500-800. 

Financial Assistant 

5. A scale of pay of Rs, 250-500 is proposed for the post. 

Bxanolners and Business Managers (125-225) and Co-operative 
Sub-Registrar (150-200) 

6. A scale of pay of Rs. 150-250 is proposed for these posts, as in the 
case of I Grade Co-operative Inspectors. 

Technical Assistant (125-175) 

7. The Committee proposes a scale of pay of Rs. 125-200. 

„ Senior Inspectors, Junior Inspectors and Handloom 

Inspectors (80-150) 

8. A scale of pay of Rs. 125-200 is recommended as in the case of 
II Grade Co-operative Inspectors. The Committee also suggests, that all 
these poets may he designated, as Handloom Inspectors. 

INDUSTRIES AND COMMERCE 
Director (500-800) 

9. In the Unification Ordei-s, the post has been declared to be in the 
I. A. S. Cadre. But no pay has been fixed for non-1. A. S. Officers hold¬ 
ing the post. In view of the importance given for the industrial develop¬ 
ment of the State, and of the increased volume of work, and the great 
responsibility shouldered by the Director, the Committee recommends a 
scale of Rs. 800-1,000. 

Director of Government Industries 

10. This post was created recently for the effective management of 
industries either owned by Government or those in which Government 
have interest. No scale of pay has yet been fixed by Government for 
the post. The Committee considers that this post should be given the 
same status as that of the Director of Industries and Commerce and 
accordingly recommends the scale of Rs. 800-1,000. 

Joint Director of Industries and Commerce 

11. This post was created to assist the Director of Industries and 
Commerce in the administration of the Department. A scale of pay of 
Rs. 500-800 is recommended. 


Deputy Directors 

12. The Deputy Director (Metals) is now having a scale of Rs. 500-800 
and the others Rs. 450-000. The Committee considers that all these 
posts may be given a scale of pay of Rs. 400-700 and recommends accord¬ 
ingly. 

Industrial Chemist (Rs. 150-400) 

IS. The Industrial Research Section was originally attached to the 
Industries Department, Later on this was transferred to the University 
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to form a Section of the University Research Department. The Industrial 
Chemist, who was the Head of the Industrial Research Laboratory, was 
subsequently appointed as Professor of Applied Chemistry. He was 
declared as Government Analyst for supervision and control of Pharma¬ 
ceutical Laboratories. Thus the Professor of Applied Chemistry was look¬ 
ing after the duties of both Industrial Chemist and Government Analyst. 
In other words, the post of Industrial Chemist as such was practically 
non-existent for sometime. It could not. therefore be considered on the 
two occasions when revision of scales was made for other posts. 

In 1956 the Industrial Research Section was transferred back to the 
Department of Industries and Commerce. But instead of transferring 
the Professor of Applied Chemistry to the Industries and Commerce 
Department, a Senior Research Officer in the Industrial Chemistry Sec¬ 
tion on a lower scale of pay was transferred as the Industrial Chemist. 
Subsequently, this officer has been declared as Government Analyst and 
all the duties and responsibilities in this behalf previously discharged by 
the Professor of Applied Chemistry have now devolved on the Industrial 
Chemist. In the capacity of Industrial Chemist and Government Analyst, 
he has got State-wide jurisdiction. Having regard to the highly specialis¬ 
ed and onerous nature of work turned out by the Officer and the fact 
that this post did not have the benefit of any of the previous revisions, 
the Committee considers that he should be placed on a par with the Water 
Analyst of the Health Services Department and recommends a scale of 
pay of Rs. 300-700. 

Industrial Engineer (250-490) 

14. A scale of pay of Rs. 300-500 is recommended as in the case of 
the Assistant Engineers of the P. W. D. 

Assistant Director of Industries and Commerce 
(250-450 and 280-500) 

15. They are the District Officers of the Department. A scale of 
Rs. 250-500 usually given to District Officers is proposed for these posts 
also. The Assistant Director of Industries and Commerce (Loans), for 
whom no scale of pay has been fixed by Government, may also be given 
the same scale. 

Financial Assistant (250-400) 

16. A scale of pay of Rs. 250-500 is recommended, as in the case of 
Financial Assistants of similar Departments. 

Oil Technologist and Oil Chemist (420-700) 

17. A scale of pay of Rs. 250-500 is proposed. 

Research Officer on Rs. (150-400) 

18. The scale of pay of Rs. 200-400, usually given to Research Officers, 
is recommended. 

Manager (125-200) 

19. He is the Chief Ministerial Officer. A scale of pay of Rs. 200-300 
is, therefore, proposed. 

Supervisor of Industries and Inspector of Industries (100-250); 

Inspector of Fisheries on (125-225) 

20. All these are technical posts. A scale of pay of Rs. 150-250 is 
'proposed as in the'case of Supervisors of the P. W. D. 
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Inspector of Cottage Industries (1*5-295), 

Palmgur Inspector (125-200) 

21. A common scale of Es. 150-250 is proposed for these posts also. 

Chemistry Assistant (95-180); First Assistant Chemist (180-240), 

Laboratory Chemist (100-200) 

22. As the work of the Chemists is of a technical nature, a common 
scale of Rs. 125-225 is recommended for all these posts. 

Laboratory Assistant (70-90) 

23. The qualification prescribed is Graduation in Chemistry. A scale 
of Rs. 80-180 is recommended. 

Laboratory Assistant (30-40) 

24. The minimum qualification prescribed for the post is S. S. L. C. 
and Laboratory experience. A scale of Rs. 40-120 is recommended. 

25. For the remaining categories of staff, we have proposed revised 
scales of pay taking into account the qualifications prescribed and the 
nature of their duties. 

INDUSTRIES AND. COMMERCE (SMALL-SCALE) 

Joint Director (500-800) 

26. The present scale of pay is considered adequate for the post. 

Special Officers on Rs. (450-600) 

27. The scale of pay of Rs. 400-700, recommended for the Deputy 
Directors of Industries and Commerce, is proposed for this post also. 

Electrical Engineer (250-460) 

28. A scale of Rs. 300-500 is recommended, as in the case of the 
Industrial Engineer and of the Assistant Engineers of the P. W. D. 

Extension Officers (125-225) 

29. A scale of pay of Rs. 150-250, proposed for other Extension 
Officers, is recommended for these posts also. 

Development Officers (Leather etc.)—(125-225) 

30. In view of the technical qualification required for the post, a scale 
of pay of Rs. 150-250, is recommended. 

Supervisor (40-100), Technical Supervisor (40-100) 

31. The minimum qualifications for the post are Diploma in Leather 
Industry or S. S. L. C. and'2 years’ experience in Leather Works. A 
scale of pay of Rs. 50-150 is proposed as in the case of Overseers of the 
P. W. D. 

The same scale of pay is proposed for the Technical Supervisor also. 

Supervisors (80-150) (Cloth Printing and Dyeing Scheme 
and Plastic) 

32. A scale of Rs. 125-225 is recommended in view of the technical 
qualifications prescribed for the post. 

Technical Officer (125-225) (Bell Metal) and Superintendent, 
Quality Control Scheme (125-200) 

38. A scale of Rs. 150-250 Is recommended as in the case of Super¬ 
visors of P. W. D. Both are technical posts. 
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Technloal Officer (Chemical Industrie*) (60*100) 

34. The minimum qualifications prescribed are a First Class B. Sc. or 
M. Sc. and experience. A scale of Rs. 90-200 is recommended. 

35. For the remaining categories of staff, appropriate scales of pay 
are recommended, taking into account the qualification prescribed and 
the nature of the work. 


JAILS 

Inspector-General of Prisons 

The existing scales of pay of the Inspector-General is Rs. 300-800. 
In the Unification Orders his scale was revised as Rs. 800-1000. The 
Committee recommends the same scale of pay. 

Deputy Inspector-General of Prisons 

2. The post of the Deputy Inspector-General of Prisons is now given 
the scale of the Superintendent, Central Jails (Malabar) (300-750) and 
an allowance of Rs. 75. The Committee recommends a scale of 
Rs. 400-700. 

Superintendent, Central Jails. 

3. The post is now in the grade of Rs. 250-400. In the Unification 
Orders, the scale of pay of Rs. 250-500 was given. These officers are 
in charge of the Jails, and have to control the subordinates under them, 
and also look after the Inmates. The Committee considers that their 
present pay is inadequate and recommends the scale of Rs. 300-500. 

Jailer; Office Superintendent. 

4. These posts are at present in the grade of Rs. 200-300. Consider¬ 
ing the nature of the duties of these officers, the Committee recom¬ 
mends a scale of Rs. 200-400 for them. 

District Probation Officers 

5. They are now given only Rs. 125-200. Probation work is growing 
in importance now. The District "Probation Officers have to be given 
better status to enable them to discharge their duties effectively. A 
scale of Rs. 200-300 Is, therefore, recommended. 

Deputy Jailor 

8. As this is the highest non-Gazetted post In the executive branch, 
a scale of pay of Rs. 150-250 is recommended. 

Assistant Jailors n Grade 

7. They are now on Rs. 40-120. The minimum qualification for 
direct appointment to the post is Graduation. The Committee, there¬ 
fore, recommends the scale of Rs. 50-125. 

Head Warders and Warders 

8. The Head Warders, the Reserve Head Warder and I Grade 
Warders are now in the scale of Rs. 40-60. The Warders are in the 
grade of Rs. 30-40. The Warders have demanded parity with the 
Constables of the Police Department in their scales of pay, as the 
prescribed minimum qualification and the nature of duties of these two 
categories, are more or less the same. The Committee, after careful 
consideration, feels, that the demand of the Warder staff for parity 
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with the Police Constable* in respect of scales of pay, is reasonable. 
The Committee, therefore, recommends that the Warders may be placed 
in the scales of Rs. 45-55 and Rs. 35-45 in the ratio of 1:2 as in the 
case of Police Canstables. The Reserve Head Warder, Head Warders 
and I Grade Warders, now in the scale of pay of Rs. 40-60, may be 
given the scale of pay of Rs. 55-65, which we have proposed for the Lower 
Grade Head Constables in the Police Department. 

Chief Warder and Gatekeeper 

9. These posts rank above the Head Warders. A scale of pay 
Rs. 60-100 iB, therefore, recommended. 

Note: The Warders on duty are provided at present, with one free 
meal. This will be discontinued hereafter, since, their pay 
scales are revised. 

CERTIFIED SCHOOL 
Superintendent 

This post is now in the grade of First Grade Teachers (150-250). 
The Committee considers that the post should be given a higher status 
than that of teachers and recommonda a scale of pay of Rs. 200-300. 

Deputy Superintendent and Headmaster 

2. This post is now having a scale of pay of Rs. 40-120, allowed to 
Primary School Teachers. The duties of the post are such that a 
higher status is necessary. The scale of Rs. 80-165, recently sanctioned 
to High School Teachers is, therefore, recommended. 

Teachers 

3. For the Teachers of the School, including the Bhagavathar and 
Hindi Teacher, a scale of Rs. 40-120 is recommended. 

JUDICIAL DEPARTMENT 

District and Sessions Judges; District and Additional Sessions Judge; 

Additional and Sessions Judge 

At present the District and Sessions Judge is given a higher scale 
(viz., Rs. 1000-1600), than that of the Additional District and Sessions 
Judge (Rs. 500-650 plus 100). These two categories of officers are dis¬ 
charging the same functions under the Kerala Civil Courts Act, and are 
exercising the same powers. Hence we are of opinion that these officers 
should be equally remunerated. 

2. The present scale of pay of District and Sessions Judges is 
Rs. 1000-1600. In view of the maximum limit of salary fixed by 
Government, this scale of pay is considered as high. Experience in 
Madras State shows, that District Judges usually retire or are promoted 
to the High Court, by the time, they reach Rs. 1300 in the scale of 
Rs. 1000-1800. The Committee, therefore, considers, that a maximum 
of Rs. 1300 will be enough and accordingly recommends a scale of 
Rs. 850-1300. 

Sub Judges; Munsifts 

3. The Sub Judges and Munsiffs are now In the scales of Rs. 500-650 
and Rs. 250-500 respectively. Before unification, Sub Judges were in 
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the scales of Ea. 550-700 and Es. 500-650 in the Malabar and T raven- 
core-Cochin areas respectively. There should not be a large gap, 
between the minimum of the District Judges and the maximum of the 
Sub Judges. Therefore we recommend a scale of Es. 500-800 for the 
Sub Judges. As the Munsiffs in the Malabar area start on Es. 300, we 
feel, that the Munsiffs generally should start on Es. 300. A grade of 
Es. 300-500 is recommended for them. The Munsiffs, who now enjoy 
the maximum of Es. 700, will not be adversely affected, for they will 
seldom go beyond Es. 500, as they will be promoted by the time they 
reach this status. 


District Magistrates 

4. The District Magistrates in the Travancore-Coehin State were- in 
the scale of Es. 500-800. The corresponding category of officers trans¬ 
ferred from the Madras State are in the scale of Es. 500-750-(-Special 
pay Es. 50. In the Unification Orders, these two scales of pay were 
unified as Es. 600-1000. The District Magistrates are generally pro¬ 
moted as District Judges and they are always above Sub Judges. 
Hence, the Committee recommends a scale of Ea. 700-900, which is 
between these two. 

Sub Divisional Magistrate 

5. The Sub Divisional Magistrates in the erstwhile Travancore- 
Cochin State were having two grades of pay viz., Es. 450-600 and 
Es. 250-500. The Sub Divisional Magistrates, transferred from the 
Madras State, are in the scale of Es. 300-700. A unified scale of 
Rs. 250-650 was sanctioned for the Sub Divisional Magistrates in the 
Unification Orders. The Committee considers, that the Sub Divisional 
Magistrates may be equated with Munsiffs and recommends the scale of 
Rs. 300-500, since they have to hear appeals from Sub Magistrates, 
whose maximum pay is Rs. 300. 

I Class and Additional 1 Class Magistrates 

6. There is no separate cadre of I Class Magistrate in the Travan- 
core-Cochin area. One Additional 1 Class Magistrate on Rs. 300-400 
has been allotted from Madras, Government have intimated the Com¬ 
mittee, their intention of creating a separate cadre of I Class Magis¬ 
trates, for the whole State. The Committee recommends a scale of 
Rs. 250-400 for the 1st Class and the Additional 1st Class Magistrates. 

Registrar, Deputy Registrar and Assistant Registrar of the High Court 

7. The Committee is of the view that these posts may be equated 
with appropriate posts of Judicial officers and given the scale of pay 
noted against each. 

(i) Registrar, High Court (District Judges) Rs. 850-1300 

(ii) Deputy Registrar, High Court 

(Sub Judges) Rs. 500-800 

(iii) Assistant Registrar, High Court 

(Munsiffs) Es. 300-500 

Registrar, Village Coarts 

8. This post may be equated with that of the Munsiffs, and given 
a scale of pay of Rs. 300-500. 
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Liquidator and Assistant Liquidator 

9. The Liquidator and Assistant Liquidator are in the scales of 
Rs. 150-600 and Rs. 200-300 respectively. We recommend Rs. 400-700 
for the Liquidator and Rs. 200-400 for the Assistant Liquidator, con¬ 
sidering the importance of their work. 

Sheristadars, District Courts 

10. The Sheristadars are now having the scale of Rs. 200-300 in 
Travancore-Cochin ^ and Rs. 190-240 in Malabar. They are the Heaa 
Ministerial Officers of the Court and have great responsibility. The 
Committee, therefore, recommends a scale of Rs. 200-400 for these posts. 

11. The Sheristadars are Law Graduates and were formerly being 
promoted as District Munsiffs without any restriction on account cf 
their age. Some of the Sheristadars, who met the Committee, have 
represented, that their chances of promotion, have been shut out, by an 
order of Government, prohibiting their promotion as Munsiffs after the 
age of 50. As the senior Sheristadars are usually above the age of 50, 
this order has hit them hard. The Committee finds no justifiable ground 
in support of this order. The Registrar, High Court, who was examined 
on this point, was also not able to give any satisfactory reason for it. 
Whatever might have been the reason, which prompted Government to 
pass this order, the Committee strongly recommends, that this order 
may be withdrawn, so that the senior Sheristadars may get their 
legitimate chance for promotion. 

Sheristadars of District Magistrates’ Courts and Sub-Courts 

12. They may be given the scales of Rs. 200-300 and Rs. 150-250 
respectively. 

Copyists 

13. The Copyists in the Department are now in the scale of Rs. 30-60. 
The Association of Employees has requested, that the Copyists may be 
given the scale of pay of the Lower Division Clerks, as the minimum 
qualification prescribed for the post of Copyists is S.S.L.C. As the 
nature of their work is different from that of Clerks, the Committee 
recommends, that they may be given the scale of Rs. 40-100. We are 
also of the view, that they should be promoted as Clerks when vacancies 
arise. 


Amins 

14. These posts are now in the scale of Rs. 30-60. The qualification 
prescribed for the post is S.S.L.C. and Survey Test. The employees 
have pointed out in their Memoranda, that their pay is quite inadequate, 
considering their qualifications and also the nature of their duties. They 
have asked for parity with Lower Division Clerks. The Committee feels, 
that their present pay is inadequate and recommends a scale of 
Rs. 40-100. They may also be promoted as Clerks as they are qualified. 

LABOUR DEPARTMENT 
Chief Inspector of Factories and Boilers 

The existing scale of pay of the post is Rs. 450-600. The Chief 
Inspector of Factories and Boilers has represented, that the present 
412464 
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scale of pay is inadequate, as the post is a technical one. He is 
entrusted with the administration of Factories Act and Boilers Act in 
the whole State. 

In the Government Proceedings sanctioning the unification of pay 
scales of Gazetted Officers, a scale of pay of Rs. 500-800 is fixed for the 
post. As this is a highly r esponsible post, the Committee considers, that 
it should be placed oil a par, with Executive Engineers, and recommends 
the scale of Rs. 500-800. 

Regional Labour Commissioner 

2. The present scale of pay is Rs. 450-600. A scaie of pay of 
Rs. 400-700 is recommended. 

Deputy Labour Commissioner 

3. He is now in the grade of Rs. 450-600. Since the Labour Com¬ 
missioner is an I.A.S. Officer, the nost of the Deputy Labour Commis¬ 
sioner is the highest post, which an officer of the Department in the 
normal course can aspire tc. He assists the Labour Commissioner and 
has State-wide jurisdiction. In the Unification Orders, a scale of 
Rs. 300-700 was fixed for the post. The Committee feels, that consider¬ 
ing the importance of the Labour Department, the Deputy Labour Com¬ 
missioner should be given a higher status and recommends the grade of 
Rs. 400-700 for the post. 

Commissioner for Women’s Compensation 

4. He is now in the grade of Rs. 250-450 In the Government 
Proceedings, sanctioning the Unification of scales of pay of Gazetted 
Officers, a scale of pay of Rs. 250-650 has been sanctioned. The Com¬ 
mittee considers, that a scale of pay of Rs. 200-500 Is adequate for the 
post and recommends accordingly. 

Regional Inspector of Factories anil Deputy Chief Inspector of 

Factories 

5. They are now in the grades of Its. 250-400 and Rs. 250-500 respec¬ 
tively. They assist the Chief Inspector of Factories in his work. The 
posts are technical, requiring Engineering qualification. A scale of pay 
of Rs. 300-500 is recommended on a par with the Assistant Engineers. 

Inspector of Factories 

6. The Inspector of Factories is on Rs. 125-225 in the Travancore- 
Cochin area. The Malabar scale of pay is Rs. 250-400. The Inspectors 
of the Travancore-Cochin area have represented, that they possess 
Degree or Diploma in Engineering and have no chance for promotion, 
as in the case of those in the Public Works Department. They have 
requested, that they may he given the scale of pay of the Inspector of 
Factories, allotted from the Madras Service. The Committee recom¬ 
mends, that the post may be given the scale of pay of Rs. 250-400. 
Superintendent, Labour Commissioner’s Office: District Labour Officers 

and Chief Inspector of Plantations 

7. They are now in the grade of Rs. 250-400. The posts are inter¬ 
changeable. In the Government Proceedings sanctioning the unification 
of scales of pay, a scale of Rs. 250-650 has been sanctioned, for them. 
District Officers of similar Departments are given the scale of 
Rs. 250-500. The Committee recommends the same grade for these posts 
also. 



Deputy Labour Officers 

8. The existing scale of pay is Rs. 200-300. They are conciliation 
officers under the Industrial Disputes Act and have to deal with manage¬ 
ments of Factories at the time of Labour troubles. Having regard to 
the onerous nature of the work, the Committee feels, that they should 
be given a better scale and recommends that they may be given the 
scale of Rs. 200-400. 

Assistant Labour Officers I and II Grades 

9. They are now in the grades of Rs. 120-225 and Rs. 80-150 respec¬ 
tively. These posts arc equated with those of the Assistant Inspectors 
of Labour on Rs. 150-200 in Malabar. The employees of the Travancore- 
Cochin Branch have represented, that officers of similar status, like 
Agricultural Inspector, Statistical Assistant, P. W. D. Supervisor and 
Police Sub-Inspector, were given better pay, at the time of the introduc¬ 
tion of time-scale, while the II Grade Labour Officers were given only 
the scale of pay of Rs. 80-150. They have requested, that they may 
be given two grades, viz., Rs. 200-300 for the I Grade and Rs. 150-250 
for the II Grade. The Committee recommends the grades of pay of 
Rs. 150-250 for the I Grade and Rs. 90-200 for the II Grade. 

Welfare Assistants 

10. They are now in the two grades of pay, viz., Rs. 40-100 and 
Rs. 30-60. The qualification prescribed for the post is S.S.L.C. They 
assist the Labour Officers in their executive work. They represent, that 
they may be given at least the scale of pay of the Lower Division 
Clerks, as the qualification prescribed for the post is S.S.L.C. The Com¬ 
mittee recommends the grades of Rs. 40-120 and Rs. 40-100 for the above 
posts. 

LABOUR COURTS 

Presiding Officers 

No revision is proposed in the existing scale of pay of Rs. 500-800. 

Secretary 

2. The existing scale of the post is Rs. 80-150. The duties and 
functions of the Secretary involve certain statutory functions besides 
supervision work. The Presiding Officers have recommended the scale 
of Rs. 150-250, The Committee proposes the scale of pay of Rs. 125-225. 

LOCAL BODIES 
Director of Local Bodies 

The Director of Local Bodies is on a scale of Rs. 500-800. In view 
of the Importance proposed to be given to the Panchayats in the future 
administrative pattern, the Department is rapidly attaining the status of 
a major Department. Consequently, the work and responsibility of the 
Director have increased considerably. As such, we propose a scale of 
pay of Rs. 800-1,000 which is the scale of pay given in the unification 
orders for the post. 

Deputy Directors 

2. The Deputy Directors on Rs. 450-600 are the District Officers 
of the Department. Consistent with the status of the Department, we 
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recommend a scale of Rs. 400-700, even though the scale of pay given to 
this post in the Unification Orders is only Rs. 300-700. 

Personal Assistant 

3. The post is in the scale of Rs. 250-400. In the Unification 
Orders, a scale of pay of Rs. 250-500 has been sanctioned to this post. 
We recommend the same scale. 

Fanchayat Inspectors I Grade; Superintendent; Manager; 

Additional District Fanchayat Officers 

4. These posts arc now having a scale of Rs. 125-200. The 
employees have pointed out, that there is now a wide disparity, between 
the scale of pay of the Personal Assistant tg the Director of Local 
Bodies and that of the Fanchayat Inspectors I Grade. The Personal 
Assistant Is on a scale of Rs. 250-400, whereas the Fanchayat Inspector 

I Grade is on a scale of Rs. 125-200. They have represented, that as 
there are no intermediary posts between these two posts, the Inspector's 
have no chance for promotion. The Committee has considered the 
question in all its aspects. As the creation of a few intermediary posts, 
just for the purpose of affording a chance for promotion to the Paneha- 
yat Inspectors I Grade, is not desirable, we recommend, a higher scale, 
for the post, viz., Rs. 150-250. The same scale is also given to the posts 
of Superintendent, Manager and Additional Fanchayat Officers. 

Fanchayat Inspector II Grade and Deputy Fanchayat Officer 

0. These posts arc also of a supervisory nature, having a scale of 
pay of Rs. 80-150. The Panchayat Inspectors II Grade have represented, 
that it is not possible for them to exercise effective supervision over the 
Panchayat Officers, as they are also in the same grade, viz., Rs. 80-150. 
Hence they request, that they may be given a higher scale of pay. The 
posts of Deputy Panchayat Officers were allotted from Madras. They 
have pointed out, that they were having a scale of Rs. 100-150 during 
pre-revision period, and that they had chances for promotion as Block 
Development Officers and Municipal Commissioners, had they continued 
in the Madias Service. Hence, their plea for a high scale of pay. The 
Committee, feels, that the representations of the Panchayat Inspectors 

II Grade and Deputy Panchayat Officers merit some consideration and 
proposes a scale of pay of Rs. 125-200 for these posts. 

6. There are also certain posts of Executive Engineers, Section 
Officers, Draftsmen, Deputy Tahsildar, etc., in the Department. We 
have proposed the scales of pay recommended for similar posts in other 
Departments. 


t 

LOCAL FUND AUDIT DEPARTMENT 
Examiner of Local Fund Accounts 

The present scale of pay of the post is Rs. 450-600. In the Unifica¬ 
tion Orders, his pay has been fixed as Rs. 800-1,000. The Examiner has 
represented that his duties and responsibilities have increased consi¬ 
derably, on account of the growth and development of the Ixical Bodies, 
and the increase in the number of institutions, under the audit control 
of the Department. He has, therefore, requested, that at least, the pay 
sanctioned in the Unification orders, may be given to him. The Examiner 
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is the Chief Audit Officer in the State in respect of expenditure, which 
does not come within the purview of the Comptroller. He has, there¬ 
fore, to be given a status appropriate to his auditorial functions and 
responsibilities. The Committee, therefore, recommends a scale of 
Rs. 700-900. 

Deputy Examiner of Local Funds 

2. This post now carries a scale of Rs. 300-500. He is the officer 
next to the Examiner and has to be given sufficient status. The Com¬ 
mittee recommends a scale of pay of Rs. 400-700. 

Assistant Examiner 

3. The post is on Rs. 250-400. In the Unification Orders, a scale 
of Rs. 250-500 was fixed for the Assistant Examiner. The Committee 
recommends the same scale. 

Inspector of Local Funds 

4. The present scale for the post is Rs. 200-300. The Committee 
proposes a scale of Rs. 200-400, considering his status and responsibili¬ 
ties. 

Assistant Inspector|Head Oleijk 

5. This post is now on a scale of Rs. 125-225. The Association 
has requested that the scale of pay of the Assistant Superintendent, 
Secretariat, may be given to this post. The Committee agrees and 
proposes a scale of pay of Rs. 150-250 for the posts. 

Auditors and Audit Clerks 

6. The Kerala Local Fund Audit Department Non-Gazetted 
Officers’ Association has represented that their work consists of statutory 
audit of Local Bodies (Municipalities, Fanchayats, Corporation, District 
Boards, etc.), which requires a very high degree of alertness and 
efficiency. As the audit has to be conducted in the institutions con¬ 
cerned, they have to be on tour for 20 to 25 days in a month. Tbie 
minimum qualification prescribed for recruitment is Graduation. In 
view of the technical nature of the work and of the hardship involved 
in being on tour continuously, they have requested that they may be 
given the higher division scale of pay of the Clerks of the Secretariat. 

Government have recently sanctioned the recruitment of Graduates 
as Auditors in the Local Fund Audit Department in the scale of pay of 
Rs. 50-125 (the Lower Division scale of pay of the Secietariat) in view 
of the highly specialised and supervisory nature of work in the Depart¬ 
ment. The Committee understands that in Madras the Audit Clerks 
of the Department were having a scale of Rs. 55-125 and given a 
starting of Rs. 64. After the States Reorganisation the scale of pay 
has been revised to Rs. 80-140. The Audit Clerks are thus treated on 
a special footing, different from the other Clerks. The Committee also 
considers that this special treatment is necessary in view of the special 
nature of their duties, and recommends that the Lower Division Auditors 
of the Department may be placed in the scale of Rs. 60-150. 

The Upper Division Auditors of the Department may be given the 
scale of pay of Rs. 90-200, as in the case of the Upper Division Clerk* 
of the Secretariat. 



78 


MARINE DEPARTMENT 

Principal Port Officer, Alleppey and Additional Principal Fort 
Officer, Kozhikode 

The existing scales of pay for these posts are Rs. 450-600 and 
Rs. 600-1,200 respectively. In the Unification Orders, the Principal Port 
Officer has been given the scale of Rs. 800-1,000. No pay has been 
fixed for the post of Additional Principal Port Officer. The Committee 
does not consider that such a high scale is required for the post of 
Principal Port Officer and recommends a scale of Rs. 500-800. The 
Additional Principal Port Officer may also be given this scale. 

Port Conservator; Pier Master; Electrical-cum-Mechanical Overseer 

2. In the present set-up, these posts are having a scale of pay 
of Rs. 80-150. The Committee proposed a scale of Rs. 80-150 for these 
posts. The Reserve Port Conservator on Rs. 40-100 may also be given 
a pay of Rs. 80-180, since he has also to- perform the same functions. 

3. The subordinate technical posts in the Department have been 
given scales of pay appropriate to their qualifications’ and duties. 

MUSEUMS AND ZOOS 
Director and Superintendent 

The Department of Museums and Zoos is under the administrative 
control of a Director in the scale of pay of Rs. 300-500. This was 
revised to Rs. 300-700 in the Unification Orders. A Superintendent 
having a scale of pay of Rs. 200-300 is in charge of the Museum at 
Trichur. The Director has pointed out, that the qualifications prescribed 
for the posts of Director and Superintendent in the Department of 
Museums and Zoos are the same as those of a First Grade Professor in 
the University. The Director has also pointed out, that it is unfair to 
fix the salary of the Heads of Departments, taking the size of the 
Department as the criterion. He has requested, that the scale of pay 
of the post of Director, may be fixed, taking into consideration the highly 
technical nature of the post. The Committee has examined the points 
raised by the Director and recommends a scale of pay of Rs. 400-700 for 
the post of the Director and Rs. 200-400 for the post of Superintendent. 

Curator and Assistant Curator 

2. The Curators are now having two scales, viz., Rs. 125-225 and 
Rs. 80-150. The Assistant Curators are given a scale of pay of Rs. 40-120. 
The qualifications prescribed for these posts are graduation in Veteri¬ 
nary Science or Zoology. They request, that they may be given the 
scale of pay of Veterinary Surgeons, who also possess the same quali¬ 
fications, Having regard to the above, the Committee proposes a scale 
of pay of Rs^ 150-250 for the Curators on Rs. 125-225, Rs. 90-200 for 
those on Rs. 80-150 and Rs. 50-125 for those on Rs. 40-120. 

Veterinary Assistant 

3. The Veterinary Assistant is now having a scale of pay of 
Rs. 40-100. Since the prescribed qualifications and duties of the post 
are similar to those of the Stockman-Compounder of the Animal 
Husbandry Department, we propose a scale of pay of Rs. 50-150. 
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4. There are also certain other posts like those of Laboratory 
Assistant, Housekeeper, Carpenter, etc., in the Department. We have 
recommended the same scales of pay as in other Departments, 

ART MUSEUM 

5. The Director of Museums and Zoos is functioning as the 
Officer-in-charge of the Art Museum. As the posts in the Art Museum 
are more or less similar to those of the Museums and Zoos, we have 
proposed identical scales of pay. 

NATIONAL EMPLOYMENT SERVICE 
Director 

The Labour Secretary is the ex officio Director of the Department. 

Deputy Director 

2. The Deputy Director is now on Rs. 300-500. As the Director is 
only ex officio, the Deputy Director is actually functioning as the Head 
of the Department. A scale of pay of Rs. 400-700 is recommended for 
the post. 

District Employment Officers 

3. They ate now on Rs. 200-300. Being District Officers, the 
Committee recommends a scale of Rs. 200-400. 

Statistical Officer and Compilers 

4. We have proposed a scale of Rs. 150-250 for the Statistical 
Officer and Rs. 50-125 for the Compilers in the Statistics Department. 
The same scales of pay are recommended for the posts in this Depart¬ 
ment also. 

POLICE 

I. P. S. Cadre Posts 

The posts of Cnspector-Gcneral of Police (General), the Inspector- 
General of Police (Special), the District Superintendent of Police and 
the Commandant in the Malabar Special Police, are included in the 
I.P.S. Cadre. 


District Superintendent of Police 

2. The posts of District Superintendent of Police, Palace Guards 
and the Superintendent, Traffic and Taxation Branch, are now in the 
scale of Rs. 500-800. The Committee does not consider that this scale 
requires any revision at present. 

Deputy Superintendent of Police 

3 . The Deputy Superintendent of Police is the executive head of a 
Police Sub-Division. The post is now in the scale of Rs. 250-450 in 
Travancorc-Cochin and Rs. 280-650 in Malabar. In the Unification 
Orders, a scale of Rs. 250-650 was sanctioned for tile above post. The 
post of Deputy Superintendent of Police is the highest post which a 
non-I.P.S. Officer in the Department can ordinarily aspire to. The 
Committee, therefore, recommends a scale of pay of Rs. 300-700. 
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The posts of Assistant Superintendent of Police in the Armed 
Reserve, the Vice-Principal of the Police Training School and the 
Assistant Commandant in the M. S. P. may also be placed in the scale 
of Rs. 300-700. 

Personal Assistants to the D. S. Ps. 

4. At present the Personal Assistant to the D. S. P., is given the 
status of a Deputy Superintendent of Police on Rs. 250-450. The post 
is now filled up by promotion from among the executive staff of the 
Department. The ministerial staff of the Department have represented 
to the Committee, that unlike in other Departments, they have very little 
scope for promotion, as all the higher ranks in the Department are 
filled up by the executive staff. They have pointed out, that in the 
Travancore-Cochin area, the posts of Personal Assistant to the D. S. P. 
are filled up by posting Dy. S. Ps., whereas in Madras, the posts are 
filled up by promotion from the ministerial cadre. As the duties of the 
post are purely ministerial, they have requested, that the post may be 
included in the ministerial cadre, so as to afford them some chance of 
promotion. After careful consideration, we are of the opinion, that the 
request of the ministerial staff is only reasonable and hence recommend 
that the post of the Personal Assistant to D. S. P. may be included in the 
ministerial cadre, and given a scale of pay of Rs. 200-400, as in the 
ease of the Sheristadars of the Collectorates. 

Circle Inspectors and Inspectors 

5. The Circle Inspectors have jurisdiction over a Police Circle. The 
Circle Inspectors are now in the scale of Rs. 200-300, while the Inspec¬ 
tors (Malabar) are in the scale of Rs. 175-275. The unified scale is 
Rs. 200-300. The posts of Circle Inspectors and Inspectors are very res¬ 
ponsible ones. The Committee recommends a scale of Re. 200-400 for 
these posts. 

The Sergeant-Major (Malabar), Handwriting Expert, Traffic and 
Taxation Assistant, I Grade Assistant Prosecutors and the Director of 
Prosecution, now having the same status as Circle Inspectors and Ins¬ 
pectors, may also be placed in the scale of Rs. 200-400. 

Fire Officer and District Fire Officer 

6. The Fire Officer In the Travancore-Cochin area is in the scale of 
Rs. 200-300, while the District Fire Officer in the Malabar area is in the 
scale of Rs. 250-300. They have to be equated with Circle Inspectors, 
and hence the Committee recommends the scale of Rs. 200-400 for these 
posts. 

Financial Assistant 

7. The post of the Financial Assistant in the Office of the Inspector- 
General of Police is now in the scale of Rs. 250-400. In the Unification 
Orders, this scale has been revised to Rs. 250-500. This scale may be 
retained. 

Sub-Inspector of Police 

8. The Sub-Inspectors are in charge of the Police Stations or 
Platoons of Armed Reserve Unit. They are now in the unified scale 
of Rs. 100-200. They have pointed out, that their scale of pay is not 
adequate, considering their duties and responsibilities and have requested, 
that it may be revised to Rs. 125-225. The minimum qualification pres- 
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crlbed for direct appointment is Graduation. Their duties are also of a 
hazardous nature. Considering these aspects, the Committee recom¬ 
mends that the scale of pay of the Sub-Inspectors may be revised to 
Rs. 125-200. 

The Shorthand Sub-Inspector, Junior Shorthand Reporter and the 
Traffic Sub-Inspectors may also be given the scale of pay of Rs. 125-200. 

II Grade Assistant Public Prosecutors 

9. The II Grade Assistant Public Prosecutors are at present, in the 
same grade, as that of the Sub Inspectors. In the erstwhile Travancorc- 
Cochin State, the Assistant Public Prosecutors were designated as Prose¬ 
cuting Sub-Inspectors and they were recruited in the scale of Rs. 125-150 
They have represented, that during the last Pay Revision, their claims 
were not" considered, and they were ranked together with the Sub-Ins¬ 
pectors on Rs. 80-150 and Rs. 125-150 and given the scale of Rs. 100-200 
only. Their designation was changed as Assistant Public Prosecutors 
II Grade in 1956, just before the reorganisation of States. Only Graduates 
in Law with experience at the Bar, are appointed as n Grade Assistant 
Public Prosecutors. The posts are not interchangeable with those of 
Sub-Inspectors and hence chances of promotion to higher grades are rare. 
The Committee after considering in detail, all these aspects, is of the 
view, that the II Grade Assistant Public Prosecutors, should be given 
a higher scale of pay than that of the Sub-Inspectors. Accordingly, a 
scale of Rs. 160-250 is recommended for them. 

Subedars and Subedar Major 

10. The Committee recommends the scale of Rs. 200-400 for the 
posts of Subedars and Subedar Major in the Malabar Special Police, 
which are now in the scale of Rs. 150-180, since Government have 
equated them with Circle Inspectors. 

Jemadars and Head Constables 

11. The Jemadars and the Head Constables (I Grade) are in the 
scale of Rs. 60-75. The Jemadars in the Malabar Special Police aie in 
the scale of Rs. 85-100. They have represented, that their status is higher 
than that of the Head Constables and that the duties are more or less 
similar to those of Sub-Inspectors and have prayed for the same pay 
as Sub-Inspectors. The Government have equated Jemadars, M.S.P. 
with Sub Inspectors, S.A.P. Hence they may be given the scale of 
Rs. 125-200. For th Jamadars in other Units a scale of Rs. 80-180 is 
recommended. 

12. The Head Constables may be placed in two grades, viz., Rs. 65-80 
and Rs. 55-65. The Company Havtldars and Havildars in the Malabar 
Special Police, who are now in the scale of Rs. 60-75 may also be given 
the grade of Rs. 85-80. The Naiks on Rs. 60-60 may be given the grade 
of RS. 55-85. 

Constables 

13. The Constables are now in the grades of Rs. 40-50 and Rs. 35-40. 
They may be given Rs. 45-55 and Rs. 35-45 in the existing ratio. 

FIRE BRIGADE. 

14. A large number of Memoranda has been received from the Fire 
Brigade staff, especially of the Malabar area. The staff in the Malabar 
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area have pointed out, that those in the Travancore-Cochin area, are 
now having better scales of pay. The general trend of the representa¬ 
tions is for removing this disparity. The Committee recommends the 
following uniform scales of pay for the various categories of posts in 


the Fire Brigade Units:— 

Fire Master Sub-Inspector . . 125-200 

Sub-Officers . • 125-200 

Telephone Operators . • 40-120 

Drivers and Driver Mechanics . . 40-100 

Leading Fireman I Grade . . 65-80 

Do, II Grade . . 55-65 

Fireman . . 45-55 

Fireman .. 35-45 


PRINTING DEPARTMENT 

Superintendent of Government Presses 
GOVERNMENT PRESS, TRIVANDRUM 

This post is now in the scale of Rs. 450-600. In the Unification 
Orders, a scale of Rs. 500-800 has been sanctioned for the post. The 
Committee recommends the same scale of pay. 

Deputy Superintendent 

2. He is now on Rs. 250-400. In the Government Proceedings, 
sanctioning the unification of the pay scales of Gazetted Officers, a scale 
of Rs. 250-500 was given to this post. The Committee also lecommends 
the same scale of pay. 

Assistant Superintendent 

3. This post is on Rs. 200-300. This may be revised as Rs. 200-400 
in view of the technical knowledge required and the supervisory nature 
of the duties pertaining to the post. 

Mechanical and Electrical Engineer 

4. The present scale of pay for the post is Rs. 125-225. The 
general feeling of the technical personnel In the Department is that, the 
present pay structure of the staff is very poor, when compared to the 
technical staff of other Departments. They have requested, that their 
pay may be revised suitably. The Committee recommends a scale of pay 
of Rs. 150-250 for the post. 

Head Reader 

5. This is now on Rs. 125-200. This may be revised as Rs. 150-230. 

General Foreman 

6. This post is now on Rs. 80-150. A scale of Rs. 150-250 Is re¬ 
commended for the post in view of the supervisory and technical nature 
of his duties. 

Labour Welfare Officer 

7. This post is now in the scale of Rs. 80-150. The Committee pro¬ 
poses a scale of Rs. 125-200 as in the case of other Labour Welfare Offi¬ 
cers, 
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Senior Foreman (Rs. 80-150); Junior Foreman (Rs. 80-150); 
and Assistant Foreman (Rs. 40-120) 

8. These are supervisory posts in the various Sections. Recently 
the scales of pay of compositors, binders, etc., of Uie3e Sections, were 
revised by Government from Rs. 40-100 to Rs. 40-120 and Rs. 80-150. No 
corresponding revision was sanctioned to the supervisory posts. The 
Committee feels that the scales of pay of these supervisory posts also 
require revision, consistent with the revision sanctioned to others, and 
recommends, that they may be placed in the scales of pay of Rs. 125-225, 
Compositors, i.e., Rs. 80-150. 

Intertype Operator, Mono-key Board Operator, and 
Lino Operator on (Rs. 40-120) 

9. The Operators are highly skilled employees. They have been 
having a scale of pay higher than the compositors. The Committee re¬ 
commends, that they may be given the same scale of pay as higher grade 
Compositars, i.e., Rs. 80-150. 

Thompson Type Caster, Engraver and Punch Cutter 
and Stereo Typer (Rs. 40-120) 

10. In view of the skilled nature of the duties of the post, a scale 
of pay of Rs. 50-150 is recommended for the post. 

Workshop Section 

11. The Chief Mechanic, Mechanic, Electrician, Roller Caster, etc., 
have been given scales of pay on the lines of the scales proposed for the 
technical and supervisory posts in other Sections. 

Rota Print Section 

12. Rota Print Operator (Rs. 40-120) is proposed to be given a 
scale of Rs. 50-150. 

Computing Section 

13. The Computors have to evaluate the work done in the various 
Sections of the Press. Their work is of a highly technical nature. The 
Head Computor, Senior Computor and Computor are recommended the 
scales of pay of Rs. 125-225, Rs. 90-200 and Rs, 50-150 respectively, as 
In the case of the supervisory posts in the various Sections. 

Type Storekeeper (Rs. 80-150) 

14. A scale of pay of Rs. 90-200 is recommended for the post in 
view of the supervisory nature of the duties of the post. 

Senior Realer and I Grade Reader (Rs. 80-150) 

15. The scales of pay of Rs. 125-225 and Rs. 90-200 are recom¬ 
mended for these posts. 

Warehouse Man (Rs. 40*120) 

16. As this is a supervisory poBt, a scale of pay of Rs. 50-150 is 
recommended. 

Government Press, Emakuiam, Central Prison Press and 
Certified School Press 

17. The technical posts in these institutions have been given the 
scales of pay adopted for the corresponding posts in the Government 
Central Press. 
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18. It is understood, that the several Sections in the Department, 
are kept as units independent of one another, affording no chances for 
promotion by inter-Sectional tranefers. We are of the view with which 
the Superintendent agrees, that such transfers should be allowed, when 
qualified persons are available in the several Sections, and recommend, 
that suitable action may be taken by Government to give effect to this 
suggestion. 


PUBLIC LIBRARY 
State Librarian 

1. He is now on Rs. 300-500. The Committee considers that this 
scale is adequate. 

Assistant Librarian; Reference Librarian and 
Regional Bibliographer 

2. These posts are on Rs. 125-200. The Committee recommends a 
scale of pay of Rs. 125-225 for these posts. 

Librarian Attendants 

3. The present scale of pay is Rs. 30-50. Since they are S.S.L.C. 
holders, the Committee recommends a scale of Rs. 40-100. 

PUBLIC RELATIONS 
Director 

The Director is now on Rs. 450-600. In the Unification Orders, 
he was given a scale of pay of Rs. 500-800. The Committee recommends 
the same scale of pay. 

Deputy Director 

2. This post has the same status as that of an Assistant. Secretary 
in the Secretariat. The scale of pay of Rs. 400-700 which has been 
proposed for the Assistant Secretary is recommended for the Deputy 
Director. 

Editor, Information Officer, etc. 

3. These posts are now on Rs. 200-300. Considering the nature of 
the functions, the Committee feels that this scale is adequate. 

Library and Research Officer 

4. The present scale is Rs. 125-200. The Committee recommends, 
that the scale of pay of the post of Library and Research Officer and the 
other similar posts in the Department on Rs. 125-200, may be revised as 
Rs. 125-225. 

Assistant Information Officer 

5. The Assistant Information Officer is on Rs. 80-180. A scale of 
pay of Rs. 90-200 is recommended for the post and for similar posts in 
the Department on Rs. 80-180, as in the case of Clerks of the Depart¬ 
ment. 

Artist 

6. The post is In the scale of Rs. 35-90. The Committee recommends 
the scale of Rs. 40-100. 
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PUBLIC SERVICE COMMISSION 
Chairman and Members 

The Chairman of the Public Service Commission is now being paid 
a salary of Rs. 1,750 and the Members Rs. 1,250 per mensem. In the 
Memorandum given by the Secretary of the Commission, it has been 
pointed out, that the Members of the Commission and the Judges of the 
High Court were formerly more or less on a par in their pay structure. 
After the reorganisation of States, the salaries of the High Court Judges 
were upgraded from time to time and as a result of which, the Chief 
Justice and Judges of the High Court are drawing Rs. 4,000 and Rs. 3,500 
respectively. But, the salaries of the Chairman and Members of the 
Commission were revised as Rs. 1,750 and Rs. 1,250 respectively. It has also 
been pointed out, that formerly, the Public Service Commission Chairman 
and Members, were having a pay higher, than the Heads of Departments 
and Secretaries to Government and that with the introduction of the 
Indian Administrative Service Cadre, the pay structure of certain offi¬ 
cers in the State, namely, Secretaries to Government, Inspector-General 
of Police, and Revenue Board Members, has gone up, while the pay 
scales of the Chairman and Members of the Commission, has not been 
raised correspondingly. Further, in all other States in India, the Chair¬ 
man and Members of the Public Service Commission are paid higher 
salaries than the Chairman and Members of Korala Public Service Com¬ 
mission. The Secretary has, therefore, requested that the pay scales 
of the Members of the Commission may be suitably upgraded, so as to 
fit in with those of the highly paid officers of the State, or with those 
of the Chairman and Members of the Public Service Commission in other 
States. It has also been urged, that the pay should be fixed in the 
context of the dignity of the office. 

The Committee has considered the question with all the seriousness 
it deserves, and feels, that no revision is called for in the present salary 
of the Chairman and Members of the Public Service Commission. 

Secretary 

2. He is the administrative head of the Office of the Public Service 
Commission. His present scale of pay is Rs. 500-800. In the Memo¬ 
randum, it Is stated, that the Assistant Secretaries, Superintendents and 
Clerks of the Public Service Commission, are in the same scale as those 
of the Secretariat personnel, and that the Secretary may be given the 
scale of pay of the Secretaries of the Secretariat or at least the pay of 
the Joint Secretary to Government. The Committee feels, that it is 
only just and fair, to give him, the scale of pay of the Joint Secretary 
to Government and recommends the scale of Rs. 700-900. 

Assistant Secretary 

3. This post is now on Rs. 300-500. The Committee proposes a 
scale of pay of Rs. 400-700 for the post as in the case of the Assistant 
Secretary, Secretariat. 

Superintendent 

4. The same scale of pay proposed for the Superintendent of the 
Secretariat is recommended for the Superintendents of the Office of the 
Public Service Commission. 
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Confidential Assistant to the Chairman 

5. This is a post recently sanctioned by Government. The post 
carries a scale of pay of Rs. 200-300. The Committee proposes, that 
this may be revised as Rs. 200-400 as in the case of Secretariat Super¬ 
intendents. 


PUBLIC WORKS DEPARTMENT 
(ROADS, BUILDINGS, IRRIGATION AND GENERAL) 

Chief Engineer 

The post is now on a scale of pay of Rs. 800-1000. In the Unification 
Orders a scale of pay of Rs. 1,300-1,600 was fixed for the post. The re¬ 
presentatives of the Engineers’ Association had represented, that the 
Public Works Department, being a technical Department, the officers 
in the Department, should be paid adequately and that the present scales 
of pay are very low, when compared to the scales of pay in Other-States 
and in private Firms. The Committee has considered this claim very 
carefully. In view of the highly technical skill required of these offi¬ 
cers of the Department, it considers, that the maximum limit of salary 
fixed by Government can be relaxed in this case. A scale of pay of 
Rs. 1,000-1,300 is accordingly recommended for the post. 

Deputy Chief Engineer and Superintending Engineer and 
Architect (700-900) 

2. The unified scale of pay sanctioned for these posts is Rs. 800-1200. 
The Committee considers that these posts may be given a scale of pay 
of Rs. 800-1000 and recommends accordingly. 

Executive Engineer (500-800) 

3. The existing scale of pay is considered adequate for the poet. 

Financial Assistant (800-500) 

4. This post may be given the scale of pay of Rs. 400-700, as in 
the case of the Assistant Secretaries of the Finance Department. 

Assistant Engineer (250-500) 

5. The minimum of the Assistant Engineers’ scale was Rs. 250 
even forty years ago. A higher minimum has been given to several 
posts, which were getting only lower minimum, than that of the Assis¬ 
tant Engineers, during consecutive revisions. In view of this and the 
technical qualification required and the nature of their duties, the Com¬ 
mittee recommends a scale of pay of Rs. 300-500 for the post. This 
is the scale recommended by the Pay Commission of 1955. 

The other technical posts on Rs. 260-500 are also proposed to be 
given the scale of 300-500. 

Administrative Assistant (250-400) 

6. This post is proposed to be given the scale of Rs. 250-500 as 
in the case of the Chief Ministerial posts In similar Departments. 

Architectural Assistant (200-800) 

7. In view of the technical qualification and skill required for the 
post, a scale of pay of Rs. 200-400 is recommended. 
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Supervisors (150-300) 

8. The Supervisors have represented that in view of the technical 
and executive nature of their work, their present scale of pay is inade¬ 
quate and may be adequately enhanced. It is also pointed out, that 
similar posts in the Railways and the Central Water and Power Com¬ 
mission, are on higher scales, and that though the last Pay Commission 
recommended a scale of pay of Rs. 150-300, for the post, Government 
did not accept the suggestion. The Committee has examined the ques¬ 
tion carefully. Though the claim of the Supervisors for a higher scale 
of pay is not without some force, in view of the slender chances for pro¬ 
motion for Diploma Holders to higher grades available in the Department, 
the Committee does not propose any revision in the scale of pay. 

The Diploma holders of the Department have represented, that in 
view of the proportion between Degree holders and Diploma holders, 
fixed by Government, they have little chances of promotion as Assistant 
Engineers. They have pointed out, that the existing proportion between 
Degree holders and Diploma holders is 9:2 whereas formerly the ratio 
was 2:1 and subsequently 3:1. Though the P. W. D. Re-organisation 
Committee recommended, that 25 % of the total number of places of 
Assistant Engineers may be reserved for Diploma holders, Government 
did not accept the recommendation, but fixed a ratio as 6: 1. In the 
Malabar area, a ratio of 2:1 was in force prior to the States Reorgani¬ 
sation. The employees have requested, that the ratio may be modified 
as 2:1. The Committee considers that the ratio of 9:2 now fixed by 
Government causes hardship to the Diploma holders, and bestows undue 
advantage to the Degree holders. The present policy of Government 
also appears to minimise the difference in the chances of promotion 
between Degree holders and others, once they have entered service as 
is evident from the recent orders regarding promotion in the ministerial 
posts. The Committee would, therefore, suggest that the present ratio 
between Degree holders and Diploma holders for promotion as Assistant 
Engineers, may be modified as 3:1, so that the Supervisors, who are 
Diploma holders, may get better chances for promotion, us Assistant 
Engineers. 

Divisional Accountants (150-250) 

9. The Divisional Accountants are recruited from First Class Gradu¬ 
ates and are given intensive training in the maintenance of P. W. D. 
Accounts, before they are posted to the Divisions. They are responsible 
for the proper maintenance of the Accounts and also to advise the 
Departmental officers In financial rules and procedure. They have 
represented, that as they are not included in the staff of the P. W. D., 
they have no chance of promotion to the higher ministerial posts in the 
Department, and have therefore prayed for a better scale of pay. As 
they have no avenue for promotion, the committee recommends that 
they may be given a scale of pay of Rs. 150-400. 

Draftsman II Grade and Overseer (40-120) 

10. In view of the technical qualification required for the post and 
the nature of their duties, a scale of pay of Rs. 50-150 is recommended 
for these posts. 
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Works Superintendents (40-100) 

11. The Works Superintendents have technical qualification, besides 
a pass in the S.S.L.C. Examination. They supervise the execution of 
the various works at the work spots. The Committee considers tnat 
they may be placed in two scales, Rs, 40-120 and Rs. 40-100, the ratio 
between the two grades being fixed as 1:3. 

The remaining technical posts in the Department have been given 
scales of pay as shown in Appendix F, consistent with the qualification 
and the nature of the duties of the posts. 

RADIO SUB DIVISION 
Radio Supervisor (80-150) 

12. As this is a highly skilled job, a scale of pay of Rs. 125-225 is 
proposed for the post. 

ENGINEERING WORKSHOPS 

The Technical posts in the Workshop are held by persons qualified 
in mechanical engineering. It is seen that in some cases, the scale of 
pay is lower than, that allowed in the General P. W. D. for posts 
requiring similar qualification in Civil Engineering. As the Committee 
considers that such a difference in scales of pay is not equitable, it 
recommends the same scale of pay for those possessing similar qualifi¬ 
cations In Mechanical Engineering in the Workshops also. 

Chargehand (40-100) 

2. In view of the supervisory duties attached to the post, a scale 
of Rs. 50-150 is recommended. 

The subordinate posts have been given scales of pay as shown in the 
Appendix, consistent with the qualification required and the nature of 
their duties. 


PUBLIC HEALTH ENGINEERING 

This Department was till recently a part of the regular Public 
Works Department and the various posts have their counterparts in the 
parent Department. These posts have, therefore, been allowed the same 
scales of pay as in the Public Works Department. 

2. The subordinate posts like Plumber, Fitter, etc., have been given 
scales of pay taking into consideration the qualifications required and 
the nature of the duties attached to the posts. 

PUNJA CULTIVATION 
Pnnja Special Officer 

The existing scale of pay Is Rs. 300-500. A scale of pay of 
Rs. 400-700 is recommended for the post as in the case of the Deputy 
Collectors. 


Assistant to the Punja Special Officer 
2. The present scale of pay is Rs. 80-150. As this is a supervisory 
post, a scale of pay of Rs. 125-225 is proposed. 



REGISTRATION 


Inspector-General of Registration 

The present scale of pay of this post is Rs. 450-600. This waul 
the grade sanctioned to the Inspector-General of Registration in 
Travancore-Cochin. The Inspector-General has pointed out, that with 
the formation of the Kerala State, his work has doubled in volume with 
the increase in the jurisdiction, and that, therefore, the scale of pay 
sanctioned for the post in the Unification Orders, viz. Rs. 800-1000, may 
be given effect to. The Committee, however, feels, that a revision of 
scales as suggested is not necessary. We recommend, that the post of 
the Inspector-General of Registration, may be placed in the scale of 
Rs. 500-800. 

Personal Assistant to the Inspector-General; District Registrars 

2. These posts carry a scale of pay of Rs. 250-400 in the Travancore- 
Cochin Branch and Rs. 230-500 in the Madras Branch. The unified scale 
sanctioned for the posts is Rs. 250-500, We also recommend the scale 
of Rs. 250-500 for these posts. 

Sub-Registrars I Grade 

3. In the existing set-up, the Sub-Registrars are included in the 
Non-gazetted cadre. The scale of pay of the I Grade Sub-Registrar is 
Rs. 150-250 in the Travancore-Cochin area and Rs. 160-200 in the Malabar 
area. The Service Associations have suggested, that Sub-Registrars are 
Heads of Offices, administering important laws of the State, and earning 
revenue, and that the pay of the I Grade Sub-Registrars should be on 
a par with the grades of pay of Tahsildars. The former Pay Commis¬ 
sion of Travancore-Cochin had recommended that the Sub-Registrars 

I Grade should be given a scale of Rs. 200-300. But Government, then 
sanctioned to them only the scale of Rs. 150-250. We are also of the 
opinion, that the scale of the Sub-Registrars requires revision. We 
recommend that post of Sub-Registrars I Grade may be given the scale 
of Rs. 200-300. 

Sub-Registrars II Grade 

4. The Second Grade Sub-Registrars are at present in the scale of 
pay of Rs. 90-180. The Service Associations point out, that this poet 
should be on a par with Deputy Tahsildars. The Committee recommends 
the scale of pay of Rs. 150-250 for the post of Sub-Registrars II Grade. 
The Chitty Auditors and Chitty Inspectors, who are also Sub-Registrars 

II Grade, will of course get the same scale. 

Copyists 

5. There are at present 19 qualified and 14 non-qualified Copyists in 
the Department. The former category (S.S.L.C. passed) is in the scale 
of pay of Rs. 40-120 and the latter (not passed S.S.L.C.) is in the scale 
of Rs. 30-60. The request put forward by the non-qualified Copyists is, 
to revise their scale of pay to 40-120 and also exempt the incumbents 
from the prescribed qualification. After due consideration, we recom¬ 
mend, that these Copyists may be given a scale of pay of Rs. 40-100 
as in the case of Copyists of other Departments. No change is pro¬ 
posed In the scale of the other category of Copyists. 

4; 2464 



Clerks 


6. The main complaint of the Association is in respect of the acute 
stagnation experienced in the cadre of Clerks of the Department. This 
is chiefly due to the absence of sufficient number of posts of Upper 
Division Clerks (44 U.D. Clerks against 955 L.D. Clerks). It is under¬ 
stood that in fixing the number of posts of Upper Division Clerks, the 
strength of the II Grade Sub-Registrars has also been included. This 
does not appear to be fair. The Committee recommends, that the same 
ratio of 1:3 proposed as between Upper Division Clerks and Lower 
Division Clerks in other Departments, should apply to Clerks in this 
Department also. The Second Grade Sub-Registrars should, however, 
be excluded from the category of Clerks for the purpose of maintaining 
the ratio. 


SOLDIERS, SAILORS AND AIRMEN’S BOARD 
Secretary, State S. S. and A. Board 
He is now on Rs. 250-450. In the unification orders, a scale of pay 
of Rs. 250-500 was given. The Secretary has State-wide jurisdiction. 
Formerly, the Secretary was having the grade of Deputy Secretary of 
the Secretariat. But in subsequent revisions, this status has been 
lowered. Only officers with service in the army with the rank of 
Captain or above, is appointed as Secretary. Considering all these 
factors, the Committee considers that the Secretary should be given 
a higher status and recommends the scale of Rs. 400-700. 

Secretary, District Board 

2. The post now carries a scale of Rs. 200-300. A scale of pay of 
Rs. 200-400 ia recommended. 

Personal Assistant and Manager 

3. As the post is supervisory, the present scale of Rs. 80-150 may bo 
revised as Rs. 125-225. 

ADMINISTRATIVE SECRETARIAT 
Chief Secretary and Secretaries 

The Chief Secretary, Secretaries and Additional Secretaries are in 
the Indian Administrative Service Cadre. 

Joint Secretary 

2. This post is in the non-I.A.S. Cadre and the existing .scale of pay 
for the post is Rs. 800-1300. In view of the maximum limit of Rs. 1,000 
fixed by Government, the Committee recommends a scale of Rs. 700-900. 

Deputy Secretaries 

3. Now there are Deputy Secretaries both in the I.A.S. and non- 
I.A.S. Cadres. The scale of pay of the non-I.A.S. Cadre post is 
Rs. 450-600 in Travancore-Cochin and Rs. 475-700 plus Rs. 200 in Madras. 
In the Unification Orders, a scale of Rs. 400-700+Special pay of Rs. 150 
was fixed. The Deputy Secretaries have in their Memorandum repre¬ 
sented, that while their responsibilities have steadily increased, the 
treatment which has been accorded to them in respect of their emolu¬ 
ments, is totally disappointing. They have also pointed out, that the 
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Deputy Secretaries in the I.A.S. cadre and those In the non-I.A.S. cadre 
are doing the same work, but the rule 'equal pay for equal work’ is not 
strictly followed. The Committee has considered all the aspects of the 
matter and feels, that the Deputy Secretaries are occupying an import¬ 
ant place in the Secretariat Administration. As the higher posts in the 
Secretariat are usually held by I.A.S. Officers, this is practically the 
highest post that a non-I.A.S. officer of the Secretariat can rise up to. 
In the circumstances, the Committee recommends a scale of pay of 
Rs. 400-700 plus a Special pay of Rs. 100, for the post of Deputy 
Secretaries. 

Assistant Secretaries 

4. The Assistant Secretaries are now in the scale of Rs. 300-500 in 
Travancore-Cochin and Rs. 475-700 in Madras. In the Unification 
Orders, a scale of Rs. 400-700 was sanctioned to this post. The Assistant 
Secretaries have represented, that their work is very- heavy and have 
requested for their pay being revised to Rs. 500-800. 

The Committee has examined the matter in all its aspects. The 
pay scales of the Deputy Secretaries, Assistant Secretaries and Superin¬ 
tendents in the Travancore-Cochin Secretariat, are the lowest, in India, 
compared to their counterparts in other States. Again, in the former 
Travancore State, the Assistant Secretaries used to be sent out, on 
promotion, as Heads of some Departments. This practice is net now 
in force. Their chances of promotion even in the Secretariat itself, 
namely, to the cadre of Secretaries, are nil, on account of their reser¬ 
vation for I.A.S. cadre officers Appointments as Division Assistants 
and Dewan Peishkars (Collectors) in the Revenue Department, to which 
they could aspire have also been closed to them. The Secretariat non- 
I.A.S. Officers could not be appointed as Collectors, since they have 
perforce to be in the I.A.S. Cadre. The Assistant Secretaries, allotted 
from Madras, of whom there is a good number, enjoy the scale of 
Rs. 475-700. Officers of the same post working side by side, should have 
reasonably equal pay. Otherwise, discontent and inefficiency will be 
the result. For unifying scales, we, however, do not propose to adopt 
Madras scales tie toto, but only a lower one. In those circumstances we 
recommend a scale of Rs. 400-700. 

Head Translator to Government 

5. The existing scale of pay of the post is Rs. 250-400. In the unifi¬ 
cation orders, a scale of pay of Rs. 250-500 was fixed for the above post. 
In view of the importance and responsibilities attached to the post, 
the Committee feels that the Head Translator should be given the status 
and scale of pay of the Assistant Secretaries and recommends a scale 
of Rs. 400-700 for the post. 

Superintendents 

6. At present the Superintendents are in the scale of 200-300 
(Travancore-Cochin) and Rs. 200-400 (Madras). This has been unified 
as Rs. 200-400. The Superintendents, in their Memorandum, have 
pointed out, that in the present set-up of the Secretariat, their work 
is of a highly responsible nature. They have requested, that their scales 
of pay may at least be revised to Rs. 250-450. The Committee is of 
opinion, that the unified scale of pay of R«. 200-400 sanctioned by 
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Government is adequate, and therefore recommends the same pay for 
the above post. The same pay may be given to the Cypher Superinten¬ 
dent also. 


Upper Division Clerks 

7. The existing scale of pay for the Upper Division Clerks is 
Rp. 90-180. The members of the Secretariat Association have repre¬ 
sented, that the pay scales of the Clerks in the Secretariat may be 
revised in such a way, as to have a clear distinction between the Clerks 
of other Departments and the Secretariat, since the Secretariat is the 
"nerve centre” of the Administrative machinery. They have also reques¬ 
ted, that the Clerks in the Secretariat may be redesignated as “Secre¬ 
tariat Assistants". It is felt, that the present pay of Upper Division 
Clerks is inadequate, since many of them will have to stagnate on the 
maximum for a long time. The Committee, therefore, recommends that 
the scale of pay may be revised to Rs. 90-200. 

Upper Division and Lower Division Typists 

8. These are at present in the scales of pay of 90-180 and 50-125 
respectively. The Committee proposes, that the same scale of pay as 
that of the Upper Division and Lower Division Clerks in the Secretariat, 
may be extended to the Typists of the Secretariat. 

Astrologer (Senior and Junior) 

9. These posts are now in the grades of Upper Division and Lower 
Division Clerks. Their scales are accordingly placed on Rs. 90-200 and 
Rs. 50-125 respectively. 

Sergeant 

10. This post has a pay of Rs. 80-150. He has pointed out in his 
representation, that he is having very great responsibilities in the 
Secretariat and hence has requested, that he may be given the pay 
of an Assistant Superintendent in the Secretariat. The Committee 
recommends a scale of pay of Rs. 80-180 for the post. 

ELECTION DEPARTMENT 
Deputy Chief Electoral Officer 

11. This post is now on Rs. 300-500. The Committee proposes a 
scale of pay of Rs. 400-700 for the post, the scale proposed for the 
Assistant Secretaries. 

Assistant Secretary and Superintendents 

12. These posts will be placed in the same scale of pay as in the 
case of the Administrative Secretariat. 

Non-Gazetted Officers 

13. The Chief Accountant, who is on Rs. 125-200, may be given a scale 
of pay of Rs. 150-250. 


FINANCE DEPARTMENT 
Finance Secretary and Joint Secretary 

14. These posts are in the I.A.S. Cadre. 
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Deputy Secretary, Assistant Secretary and Superintendent 

15. The revised scales of pay proposed for the Administrative Score* 
tariat may be made applicable to these posts. 

Commercial Accounts and Audit Officer 

16. This post is having the same scale of pay as that of an Assistant 
Secretary. The Committee proposes a scale of Rs. 400-700. recommended 
for Assistant Secretaries. 

Special Superintendent 

17. The post is now on a scale of pay of Rs. 250-400. The Committee 
proposes a scale of pay of Rs. 250-500 for the post, since it has to be 
given a higher scale than the Superintendent. 

Assistant to Commercial Accounts and Audit Officer 

18. This post carries the same scale of pay as that of a Superinten¬ 
dent. The Committee recommends a scale of pay of Rs. 200-400. 

Confidential Assistant to the Finance Secretary 

19. This post, which is on Rs. 200-300, may be revised to Rs. 200-400, 
on a par with the Superintendent. 

Non-Gazetted Officers 

20. All other posts included in this group may be given the scales of 
pay proposed for the posts in the Administrative Secretariat. 

GOVERNOR’S SECRETARIAT 
Secretary 

Secretary is the Head of Office. He is in the I.A.S. Cadre. 

Private Secretary, Personal Assistant and Additional 
Personal Assistant 

2. These posts are now on a scale of Rs. 300-500. The Committee 
proposes, that the scale of pay of the above posts, may be revised aa 
Rs. 400-700, which has been suggested for Assistant Secretaries. 

Superintendent 

3. This post is now on Rs. 200-300. The Committee recommends a 
scale of Rs. 200-400, as in the case of the Superintendents of the 
Secretariat. The Cypher Superintendent may also be placed in the same 
grade. 

The clerical and other posts have been given Secretariat scales of 

pay. 

Office of the Comptroller, Governor’s Household 

4. Alde-de-Camp, 

This is a selection post. 

Superintendent and Lady Superintendent 

5. These are now on a scale of Rs. 200-300. The Committee proposes 
that the scale may be revised as Rs. 200*400, as in the case of Secre¬ 
tariat. 

Manager of the Household 

6. This post is now on Rs. 125-200. No alteration in the scale of pay 
is proposed. 
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The clerical and other posts have been given Secretariat scales of 

pay. 

LAW DEPARTMENT 
Law Secretary 

The Law Secretary is in the cadre of District Judges, who are in 
the scale of Rs, 1000-1600. He gets a special pay of Rs. 200 as In the 
case of the other Secretaries to Government. The Committee has pro¬ 
posed a scale of pay of Rs. 850-1,300 for the District Judges. The same 
scale Is proposed for the post of Law Secretary also. Since the salary 
has been fixed with due regard to the status and functions of the officer, 
the Committee considers, that there is no need for any special additional 
pay. 

Additional Secretary 

2. This post is now in the scale of Rs. 800-1000. The officers of the 
Law Department have requested, that the Additional Secretary may be 
given the pay of the Secretary, but without the special pay. The Com¬ 
mittee considers, that no revision of the present scale of pay of the 
post is necessary, as the pay attached to the post is adequate. 

Joint Secretary, Deputy Secretary, Assistant Secretary, 
Superintendent 

3. These posts may be given the scales of pay recommended for 
similar posts in the General Secretariat, viz., 

Joint Secretary Rs. 700-900 

Deputy Secretary Rs. 400-700+100 

Special pay 

Assistant Secretary Rs. 400-700 

Superintendent Rs. 200-400 

Assistant Superintendent, Typists, Stenographer 

4. The scales of pay recommended for the staff of the Secretariat 
may be given in the Law Department also. 

Librarian 

B. This post is on Rs. 90-180. This post is similar to that in the 
Legislature Library in so far as duties and responsibilities are con¬ 
cerned. The Librarian in the Legislature Library is in the grade of 
Rs. 125-200. This has been proposed to be revised as Rs. 125-225. The 
Committee recommends that the Librarian in the Law Department may 
also be placed in the scale of Rs. 125-225. 

Legal Assistants 

6. It has been pointed out, that the minimum qualification for 
recruitment to the Law Department, is a Law Degree and that the 
work la of a specialised nature. Having regard to these points, it has 
been suggested, that the distinction between Legal Assistants I Grade 
and II Grade, be done away with, and all the "Legal Assistants” be 
given the scale of Rs. 100-200. The Law College students Federation 
has also represented, that the initial starting salary for the Law Gradu¬ 
ates in Government service may be raised to Rs. 150. This point has 
been considered by the Committee in detail. The Committee recom¬ 
mends, that in view of the Higher qualifications, prescribed for the post 
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those in Grade II, may be given an initial salary of Rs. 65 (i.e., benefit 
of three increments In the scale of pay of Rs. 50-125). No change is 
recommended for Grade I. 

LEGISLATURE SECRETARIAT 
Secretary 

This post is in the non-I.A.S. Cadre and is in the scale of Rs. 800-1000. 
The Committee thinks that no revision is necessary for the post. 

Assistant Secretary; Superintendents 

2. The revised pay scales of the Administrative Secretariat may be 
made applicable to these posts. 

Editor of Debates 

3. At present this post is having the same scale of pay, .ns that of 
a Superintendent. The Committee proposes the same scale of pay, l.e., 
Rs. 200-400 for the post. This is an isolated post In the Department 
Intended to be Ailed by promotion from Reporters. There is no further 
chance of promotion from this post. The Reporters are all graduates 
with additional qualification in Shorthand and Typewriting. The Com¬ 
mittee considers, that they should also be afforded chances for promotion 
to higher grades, by Including the post of Editor of Debates In the 
cadre of Superintendent of the office. 

Librarian 

4. The post is in the grade of Rs. 125-200. This may be revised to 
the scale of Rs. 125-220. 

Shorthand Reporters 

5. This post carries a scale of pay of Rs. 80-200. The qualification 
required for appointment to this post is Graduation with Typewriting and 
Shorthand. Their work is very heavy, requiring great care and skill. 
The Committee, therefore, proposes a scale of pay of Rs. 80-225 for the 
post. 

Clerks and Typists 

6. The revision proposed for the Administrative Secretariat may be 
made applicable to these cases. 

STORES PURCHASE DEPARTMENT 

This Department Is functioning as a part of the Secretariat. The 
scales of pay proposed for the various posts in the Administrative 
Secretariat are recommended for the corresponding posts in this Depart¬ 
ment also. 


SRICHITRALAYAM 

Offlcers-ln-charge 

The post now carries a scale of pay of Rs. 450-600. In the Unifi¬ 
cation Orders a scale of Rs. 300-700 is fixed for the post. The Com¬ 
mittee, after careful consideration, feels that a scale of pay of 
Rs. 250-500 will be sufficient for the post and recommends accordingly- 





STATIONERY DEPARTMENT 
Controller of Stationery 

This post is having a scale of pay of Rs. 450-600. In the Unifica¬ 
tion Orders, a scale of pay of Rs. 500-800 was fixed. The Committee 
feels, that the pay fixed in the Unification Orders, viz., Rs. 500-800, i& 
reasonable for the post and the same is recommended. 

Deputy Controller of Stationery 

2. This post is now on Rs. 250-400. The scale of pay fixed for the 
post in the Unification Order is Rs. 250-500. Besides thg Controller, 
this is the only Gazetted post in the Department. He has got heavy 
responsibilities. The Committee recommends that the unified scale of 
pay of Rs. 250-500 may be retained for the post. 

Non-Gazetted Officers 

3. The Stationery Department is included in the Secretariat Service. 
The Controller of Stationery has pointed out, that recruitment of Clerks 
has been restricted to Graduates only in the Department, as in the .case 
of the Secretariat, Public Service Commission, etc. He ha3, therefore, 
recommended, that the Lower Division and Upper Division Clerks in the 
Stationery Department may be given the scales of pay of the Clerks 
in the Secretariat. The Committee endorses the views of the Controller 
and recommended the staff of the Department may be treated on a par 
with the staff of the Secretariat, as has been proposed in the case of 
certain other Departments, like Insurance and Local Fund Audit 
Department. 

Head Clerk, Head Accountant and Assistant Superintendent 

4. These posts are now on a scale of pay of Rs. 125-200. The Com¬ 
mittee recommends that these scales may be revised to Rs. 150-250, as 
in the case of Secretariat Assistant Superintendents. 

Store-keeper (Trivandrum) 

5. This post is now on Rs. 125-200. The Controller has proposed, 
that this may be revised, as in the case of the Superintendent of the 
Secretariat. The Committee is of opinion, that there is no justification 
in revising this scale to that of a Superintendent of the Secretariat. The 
Committee proposes a scale of pay of Rs. 125-225 for the post. 

Store-keeper (Emakulam); Assistant Store-keeper (Trivandrum); 

Upper Division Clerks atnd Upper Division Typists 

6. These posts are now in the scale of Rs. 80-150. The Controller 
has requested, that the scale of pay given to the Upper Division Clerks 
In the Secretariat may be given to these posts. The Committee agrees 
with the recommendation of the Controller and proposes a scale of 
Rs. 90-200 for these posts. 

Lower Division Clerk; Typist-Clerk; Store-keeper; 

Assistant Store-keeper (Ernakulain) 

7. These posts are now on Rs. 40-120. The Controller has requested, 
that the pay fixed for the Lower Division Clerks In the Secretariat may be 
made applicable to these posts also. The Committee proposes a scale 
of pay of Rs. 50-125 for these posts as in the Secretariat. 
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Head Mechanic, Mechanic, Packer, etc. 

8. These posts have been given scales of pay appropriate to their 
duties and responsibilities. 


STATE INSURANCE 
State Insurance Officer 

The State Insurance Officer is the Head of the Department. He 
is now on a 3cale of pay of Rs. 250-400. The State Insurance Depart¬ 
ment staff Association has represented, that all the work of the former 
State Insurance Officer and Additional Finance Secretary (Insurance), 
excepting that of the Public Branch Life Insurance, has to be attended 
to by the present State Insurance Officer. Formerly there was an 
Assistant to the State Insurance Officer in the grade of an Assistant 
Secretary (Rs. 300-500), in addition to the numerous supervisory statf 
under him. It is requested, that considering the high responsibility and 
technical aspect of the post, the pay of the State Insurance Officer may 
be raised to Rs. 500-800. In the Unification Orders a scale of 
Rs. 250-500 has been proposed for the post of State Insurance Officer. 
Thp Superintendent and clerical staff of the Department are proposed 
to be given the scales of pay of the Secretariat staff. Taking into 
consideration the responsibilities of the post of the State Insurance 
Officer, the Committee considers that it should be placed on a par with 
Assistant Secretaries and recommends a scale of pay of Rs. 400-700 for 
the post. 

Superintendents 

2. The present scale of pay for the post is Rs. 200-300. The Insur¬ 
ance Dept, staff Association has brought to the notice of the Committee 
that the Department was once treated on a par with the Secretariat 
in the matter of pay scales, but the same was withdrawn afterwards. 
They have now requested, that the Department may be treated on a 
par with the Secretariat and such other Departments. 

The minimum qualification prescribed for appointment as Clerks in 
the Department is Graduation as in the case of the Secretariat. The 
Committee, therefore, feels, that the request of the staff of the Depart¬ 
ment for parity with the Secretariat staff, is justifiable. The Committee 
recommends, '.hat the scale of pay of the Superintendent may be revised 
as Rs. 200-400 as in the case of the Superintendents in the Secretariat. 


NON-GAZETTED OFFICERS 
Upper and Lower Division Clerks 

3. These posts are now on Rs. 80-150 and 40-120 respectively. Since 
the Committee has already proposed that this Department may be 
treated on a par with the Secretariat, the scales of pay of Rs. 90-200 
and Rs. 50-125 are recommended for the Upper Division and Lower 
Division Clerks of the Department respectively. 

Cashier 

4. This post is now on Rs. 40-120. In view of what is stated above, 
this may also be revised as Rs. 50-125. 

4|2464 
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STATE TRANSPORT AUTHORITY 
Secretary 

The post is on Rs. 300-500. As he is an independent officer with 
State-wido jurisdiction, the Committee recommends the scale of 
Rs. 400-700. 

Motor Vehicles Inspector; Assistant Motor Vehicles inspector 
2. These posts now carry scales of pay of Rs. 175-275 and Rs. 100-150. 
These posts are in the Malabar area. There is no corresponding post 
in the Travancore-Cochin area. The Committee recommends the scales 
of pay of Rs. 200-300 for the Inspector and Rs. 80-180 for the Assistant 
Inspector. 


STATE TRANSPORT DEPARTMENT 

In the Transport Department, there are 6 categories of staff, viz., 

(i) Gazetted (including Operating, Mechanical and Water Transport) 

(ii) Ministerial; 

(hi) Operating (Non-Gazettcd); 

(iv) Mechanical (Non-Gazetted); 

(v) Water Transport (Non-Gazetted); and 

(vi) Last Grade. 

Of these the Operating, Mechanical and Water Transport staff (all 
non-Gazetted), had the benefit of a revision in 1954. Subsequently, in 
November 1954, Government appointed a Transport Enquiry Commission, 
to enquire inter-alia into the terms and conditions of service of the 
persons employed in the Department. So. when, the general revision 
was sanctioned to Government employees from 1-4-1955, the case of 
the Operating, Mechanical and Water Transport staff (non-Gazetted) 
was not considered. The scales of pay of Gazetted, Ministerial and Last 
Grade employees were alone revised. The Commission gave its Report 
in November, 1955. Among many other things, it recommended higher 
scales of pay for all the categories of staff of the Department (i.e., 
Gazetted, Operating, Mechanical and Water Transport staff), excepting 
the Ministerial and Last Grade employees. Government accepted the 
recommendation in respect of the Operating, Mechanical and Water 
Transport Staff (all Non-Gazetted), with some modifications and sanc¬ 
tioned the revision of pay scales, with effect from 1-4-1955. Regarding 
the Gazetted Officers, the Government did not accept the recommendation 
for the revision of their pay scales. It may, therefore, be seen that 
while, the Operating, Mechanical and Water Transport Staff (all non- 
Gazetted) enjoyed the benefit of two revisions, viz., one. in 1954 and 
the other with effect from 1-4-1955, based on the recommendation of the 
Transport Enquiry Commission, the other categories of staff, viz., the 
Gazetted, Ministerial and Last Grade employees enjoyed the benefit of 
only one revision, viz., that in the general revision of 1-4-1955. In the 
circumstances, stated above, the Committee, while proposing revised 
scales of pay to the Gazetted, Ministerial and Last Grade Employees, 
does not recommend any revision to the staff belonging to the Operat¬ 
ing, Mechanical and Water Transport (all non-Gazetted), who have 
already enjoyed the benefit of two revisions, except in two casts, In 
which, a revision is considered necessary for the reasons explained 
against those items. 
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Director of Transport 

%. In the Order sanctioning unified scales of pay to Gazetted Officers, 
this post has been included in the I.A.S. Cadre. For a non-I.A.S. 
Officer, a scale of pay of Rs. 500-800 was sanctioned. Considering the 
heavy responsibilities and duties attached to the post, the Committee 
recommends a scale of pay of Rs. 800-1000. 

Mechanical Engineer (450-600) 

3. In the Unification- Orders a scale of pay of Rs. 500-800 is fixed. 
The Committee also agrees with this. 

Financial Assistant (300-500) 

4. The post is placed in the grade of an Assistant Secretary and as 
such, a scale of pay of Rs. 400-700 is recommended. 

Personal Assistant (250-400) 

5. The scale of pay fixed in the Unification Order is Rs. 250-500. 
There is no Deputy Director in this Department and the Personal 
Assistant has to function as the Deputy Director also. The Committee 
recommends a scale of pay of Rs. 300-500. 

Water Transport Officer; Maintenance Engineer; Works Manager and 
Motor Engineer (250-400) 

6. In the Unification Order, the Maintenance Engineer and Works 
Manager were given a scale of Rs. 250-500. The qualifications prescribed 
for all the four posts are almost similar. The Committee recommends 
a scale of pay of Rs. 300-500 for all the four posts as in the case of 
the Assistant Engineer of the Public Works Department. 

District Transport Officer I Grade and Stores Officer (250-400) 

7. In the Unification Orders a scale of pay of Rs. 250-500 was given. 
The Committee also agrees with this. 

Chief Accountant and O pc- rating Officer (250-400) 

8. A scale of Rs. 250-500 is recommended for these posts also. 

Audit Superintendent; Superintendent of Claims; Time-Table 
Superintendent; Statistical Officer and District Transport 
Officer, Grade II (200-300) 

9. A scale of pay of Rs. 200-400 is recommended for these posts as 
these are supervisory posts. 

District Accountants and Works Accountants (80-150) 

10. Considering the heavy responsibilities and duties attached as 
these posts, the Committee recommends a scale of Rs. 125-225. 

Labour Inspector (80-150) 

11. Taking into account the duties and responsibilities attached 
to the post, the Committee recommends a scale of pay of Rs. 125-200 
as in the case of Labour Welfare Officers. 

Assistant Instructor (80-150) 

12. The qualification prescribed for the post are the same as those 
for Chargemen in the grade of Rs. 100-200. It has been represented, 
that when vacancies arise in the post of Instructors, Chargemen, who 



tire on higher scales, are promoted and that Assistant Chargemen ($0- 
350), are promoted as Chargemen, leaving the Assistant Instructor 
to stagnate in the post. The Committee, therefore, recommends that 
the Assistant Instructor may also be given the scale of pay of Rs. 100- 
200 as in the case of Chargemen. 

Last Grade Employees 

13. Though the Committee has not generally considered, the ques¬ 
tion of revising the scale of pay of the employees in the Operating and 
Mechanical Brandies, it is not the intention to deny them the benefit 
of the enhancement of pay proposed for the last grade employees. The 
scale of pay of Rs. 30-40 will accordingly be adopted aB the lowest scale 
of pay of the employees of~ these branches also. 


STAMPS 

Superintendent, Stamp Manufactory, Trivandrum; Superintendent, 
Stamp Depot, Ernakulain 

These posts which are at present in the scale of pay of Rs. 250- 
400 have been unified as Rs. 250-500. The Committee also recommends 
that the unified scale may he allowed for these posts. The scale of pay of 
the post of Superintendent, Stamp Manufactory Is, however, temporarily 
reduced to Rs. 200-400 as the post on the higher scale has been shifted 
to the Finance Department as Special Superintendent. 

Superintendent, Central Government Stamp Depot, Trivandrum 

2. This post is now on Rs. 200-300. As the post is treated on a 
par with Superintendents of the Finance Department, a scale of Rs. 200- 
400 Is recommended. 

Supervisor, Stamp Manufactory 

3. The Committee recommends, that the existing scale of pay of 
the post, viz., Rs. 125-200 be revised as Rs. 150-250 in view of the 
duties and functions to be performed. 

Engraver 

4. We are of opinion, that the present scale of Rs. 80-150 is 
inadequate for the post as high artistic skill is required. It may be 
given the scale of Rs. 90-200. 

Head Examiner; Head Printer 

5. As they have to supervise the work of Printers, they may he given 
the scale of pay of Rs, 40-120. 

Grover Operator 

6. The Grover Operator is now on a higher scale of pay, than the 
Head Examiner and Head Printer, and the work requires considerable 
care and skill. A scale of pay of Rs. 50-150 is recommended. 

Printer; Examiner; Mechanic 

7. These posts which cany a scale of pay of Rs. 30-60 are proposed 
to be revised as Rs, 40-100. 
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STATISTICS 
Director of Statistics 

The present scale of pay is Rs. 500-800. No revision is proposed in 
the existing scale of pay. 

Assistant Directors 

2. They are now in the grade of Rs. 250-400. They represent, that 
their pay may be suitably revised, considering the high qualifications 
prescribed for the post and responsibilities attached thereto. In the 
Unification Orders, a scab: of Rs. 250-500 was given to these posts. The 
Committee recommends the same. 

District Statistical Officers; Personal Assistant and Junior 
Statistician 

3. All these post are now in the grade of Rs. 200-300. The District 
Statistical Officers have requested, that they may be given the grade of 
pay of the District Officers of other major Departments. Our proposal 
is to give them the scale of pay of Rs. 200-400. 

Analysts and the Statistical Officers 

4. The existing scale of pay of these posts is Rs. 125-200. The 
posts are supervisory. They have requested, that they may be given the 
grade of pay of Taluk Officers. In view of the technical nature of 
their work and their supervisory duties, the Committee proposes a scale 
of pay of Rs. 150-250. 

Compilers 

5. They are now in the scales of pay of Rs. 80-150 and Us, 40-120. 
The qualifications prescribed for the posts are Intermediate Examination 
with Group I and experience in sorting and compilation. The Compilers 
holding Graduation, will alone get promotion as Statistical Officers, and 
others have to retire as such. They request that they may be given 
the grades of pay sanctioned to the Clerks of the Secretariat as the 
Department has been classified under the State Secretariat Service. The 
Committee recommends the scales of Rs. 90-200 and Rs. 50-125 as against 
Rs. 80-150 and Rs. 40-120, respectively. 

Field Assistants 

6. The present scale of pay is Rs. 35-80. The qualifications pre¬ 
scribed for the post, are S.S.L.C. and Chain Survey. It is pointed out, 
that their work is very tedious and their chances for promotion are 
very meagre. We propose the scale of pay of Rs. 40-120 for the above 
post. 


SURVEY 

Director of Survey and Lgnd Records 
The Director of Survey arid Land Records is in the scale of pay 
of Rs. 450-600. The unified scale of pay for the post is Rs. 500-800. 
The Director has pointed out in his Memorandum, that the grade of 
pay may be fixed on a par with that of the Heads of major Departments. 
The Committee is of the view that the unified scale, viz., Rs. 500-800, 
may be allowed for the post. 
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Manager 

2. The post of the Manager allotted from Madras is in the scale of 
pay of Ra. 180-250. The Committee proposes to revise this scale as 
Rs. 150-250. 

Head Surveyors, Surveyors, Deputy Surveyors and Field Surveyors 

3. The minimum qualification for appointment as Surveyor is 
S.S.D.C. and Survey test. They have often to do field work which i3 
sometimes in hilly and uninhabited areas. Considering the arduous nature 
of their work and the minimum qualification proposed, the Committee 
considers, that their present scales of pay are inadequate and recommends 
the following scales: — 



Existing 


Proposed 

Head Surveyors 

125-200 


150-250 

Head Surveyors and 'i 
Surveyors I Grade j 

80-150 


125-200 

Surveyors II Grade 

40-120 

1 

50-150 

Deputy Surveyors 

60-80 

y 

Flold Surveyors 

50-60 

j 


posts of Store-keeper and Record Keeper on Rs. 

40-120 for which 


the minimum qualification is S.S.L.C. and Survey test, have also been 
placed in the scale of Rs. 50-150. 

Heliozlncographer 

4. This post requires some technical skill. The scale of pay of 
Rs. 50-150 is recommended for this post also. 

TOURIST DEPARTMENT 
Director 

This post is now on Rs. 450-600. In the Unification Order, a pay 
of Rs. 500-800 has been fixed for the post. The Committee recommends 
that the unified scale of pay may be retained for the post. 

Personal Assistant to the Director 

2. This post is now in the scale of Rs, 200-300. As he is the 
Chief Ministerial Officer of the Department, the Committee proposes 
a scale of Rs. 200-400. 

Superintendent, Guest House, Ernakulam 

3. The existing pay for the post is Rs. 125-200. The Committee 
recommends a scale of pay of Rs. 150-250 in view of the nature of the 
duties attached to the post. 

Manager, Mascot Hotel, Trivandrum 

4. This is in the grade of Rs. 80-150. The Mascot Hotel is conducted 
as a First Class Hotel. The Manager is the Head of the Institution. The 
Committee recommends the scale of pay of Rs. 125-200 for the post in 
view of the special nature of the duties and responsibilities attached to 
it. 

Ofllcer-ln-charge, Cochin House, New Delhi 

5. The existing scale of pay for the post is Rs. 80-150. Thi3 may be 
revised as Rs. 90-200. 
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6. For the subordinate posts like Chauffeurs, Drivers, Stewards etc., 
the scales of pay recommended for corresponding posts in other Depart¬ 
ments, have been proposed. 


COMMERCIAL CONCERNS 

According to the terms of reference, the Committee is to make pro¬ 
posals in respect of the scales of pay, etc. of all categories of Government 
employees. The Committee felt that a clarification whether the case of 
the employees in Government Commercial Concerns would come within 
the purview of the Committee was necessary. Government were, there¬ 
fore, addressed on the matter on 24-9-1957. Government in their reply 
dated 21-10-1957 informed the Committee that the case of officers under 
University, Local Bodies, Government Commercial Concerns and the 
Electricity Board are not included in the terms of reference to the Com¬ 
mittee. But in their letter No. 955|I(C) 3-56;n>., dated 4-3-1958 Govern¬ 
ment intimated that they had subsequently decided that the case of the 
pensionable staff in the Government Commercial Concerns should also 
he included in the terms of reference. 

2. Among the Concerns in the Kerala State those in Malahar area aro 
being treated as regular Government Departments and their cases have 
been dealt with in the Department of Industries. The remaining Con¬ 
cerns to be considered by the Committee are:— 

(j) The Travancore Rubber Works, Trivandrum. 

(ii) The Government Shark Liver Oil Factory, Trivandrum. 

(iil) The Government Ceramic Concerns, Kundara. 

(iv) The Kerala Government Ceramics, Kundara; and 

(v) The Travancore Plywood Industries, Punalur. 

3. The scales of^pay and the conditions of service of the employees 
of these concerns are fixed by the Orders issued in G. P. 1(C) 3-341) 
56|ID., dated 26-11-1956, According to these orders all future appoint¬ 
ments In these concerns will be non-pensionable. Such of those who 
were pensionable on the date of the order would continue as such in 
those posts. It is the case of these pensionable employees that the Com¬ 
mittee has been asked to consider. 

4. The employees of the Concerns are having scales of pay more or 
less similar to those of the regular Government employees. But the 
rates of increment are found to be higher. The Committee has after 
due consideration given them the scales of pay shown in Appendix ‘E\ 
The important cases are explained below. 


TRAVANCORE RUBBER WORKS, TRIVANDRUM 
Office Manager on Rs. 200-300 

5. A scale of pay of Rs. 200-400 is recommended as in the case of 
Superintendents of the Secretariat. 

Chief Accountant on Rs. 150-250 

6. A scale of pay of Rs. 150-400 is recommended as in the case of 
Divisional Accountants of the P. W. D. 
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GOVERNMENT SHARK LIVER OIL FACTORY, TRIVANDRUM 
Superintendent on Rs. 200-300 

7. A scale of Rs. 200-100 is recommended as in the case of Lecturers 
of Colleges. 

Technical Assistant on Rs. 80-J50 

8. In view of the special qualifications required for the past', a scale 
of Rs. 90-200 is recommended. 

Meelinieal Foreman on Rs. 80-150 

9. A scale of Rs. 80-180 is recommended as in the case of the Over¬ 
seers of the P. W. D. 

Laboratory Attender on Rs. 30-40 

10. The minimum qualifications required for the post are S. S. L. C. 
and Laboratory experience. A scule of pay of Rs. 40-100 :s therefore 
recommended. 

GOVERNMENT CERAMIC CONCERNS, KITNDARA 
Ceramic Expert on Rs. 450-750 

11. In the G. P. 1(C) 3-955|56jlD., dated 26-3-1957, Government sanc¬ 
tioned a personal scale of pay of Rs. 650-1,000 from 1-4-1955. This order 
was subsequently stayed. The Heads of Major Departments, like th» 
Director of Industries and Commerce are given a scale of only 
Rs. 800-1,000. The Ceramic Expert can be placed just below this scale 
and therefore a scale of R 3 . 700-900 is recommended. 

Engineer on Rs. 250-450 

12. A scale of pay of Rs. 300-500 is recommended as in the case of 
the Assistant Engineers of the P. W. D. 

Works Manager on Rs. 175-275 and Office Manager on Rs. 125-300 

13. They are in general charge of the operating Sections and Office 
respectively. A ncalc of pay of Rs. 200-400 is recommended for these 
posts. 

Chief Accountant on Rs. 150-250 

14. A scale of Rs. 150-400 is recommended as in the case cf Divisional 
Accountants of the P. W. D. 

Chemist on Rs. 150-250 

15. A scale of Rs. 150-300 is recommended as in the case of Lecturers 
in technical institutions. 

Head Clerk on Rs. 80-150 

16. Being a supervisory post, a scale of pay of Rs. 125-200 is recom¬ 
mended. 

Works Assistant, Works Assistant (Mining), Modeller, and 
Assistant to the Engineer on Rs. 80-150 

17. In view of the special technical qualifications required for the 
post, a scale of Rs. 90-200 is recommended. 

Laboratory ^fesistant on Rs. 40-100, General Storekeeper and 
Finished Goods Storekeeper on Rs. 40-120 

18. A scale of pay of Rs. 00-150 is recommended. 
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KERALA GOVERNMENT CERAMICS, KUNDARA. 

General Manager on Rs. 450-600 

19. The Assistant Director of Industries is given a scale of 
Rs. 250-500. The GencVal Manager should get a higher scale and hence ' 
a scale of Rs, 400-700 is recommended. 

Engineer on Rs. 250-500 

20. A scale of Rs. 300-500 is recommended as in the case of the 
Assistant Engineers of the P. W. D. He will also continue to draw the 
special allowance of Rs. 100 per mensem. 

Works Manager on Rs. 200-350 

21. A scale of Rs. 200-400 is recommended as In the case of the 
Works Manager of the Government Ceramic Concern*. 

Technical Assistant on Rs. 150-250 

22. In view of the technical qualifications prescribed for the post, 
a scale of Rs. 150-300 is recommended for the poet. 

Operators on Rs. 40-120 

23. The Committee recommends a scale of pay of Rs. 50-150 as In 
the case of Overseers of the P. W. D. 

THE TRAVANCORE PLYWOOD INDUSTRIES, PUNALUR 

General Manager on Re. 250-450 

24. Generally an Assistant Conservator of Forests Is posted as 
Manager after completing training in Plywood manufacture and works 
management. A scale of Rs. 400-700, proposed for Assistant Conservator 
of Forests, 13 therefore recommended for this post also. He will con¬ 
tinue to draw the special allowance of Rs. 100 per mensem. 

Chief Accountant on Rs. 150-250 

25. A scale of Rs. 150-400 Is recommended as in the case of 
Divisional Accountants of the P. W. D. 

Supervisor (Factory) on Re. 80-180 

26. In view of the special technical qualifications required for the 
post, a scale of pay of Rs. 125-200 is recommended. 

Stemo-Typist on Rs. 40-120 

27. A scale of Rs. 50-200 Is recommended as in the case of other 
Stenographers. The designation will also be changed as Stenographer, 

28. For the remaining categories, appropriate scales are recommended 
taking into consideration the qualifications prescribed and the nature of 
the work. The Cash-Clerk and Clerk will continue to draw the special 
allowance of Rs. 10 per mensem. 

GENERAL 

29. It has been represented that according to the present orders, 
the pensionable employees will retain their pension right only so long as 
they continue In their present posts. Consequently, they cannot be 
promoted to higher grades even If they are qualified and so they will 
have to retire from service In their existing posts. As this Is hard, 
the employees have requested that they may be given promotion to 
4|2464 
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higher grades and that their pensionary rights may be protected In such 
cases also. The Committee considers, that their demand is reasonable, 
and should be granted as these empolyees will otherwise have to 
stagnate in their present posts. It therefore recommends that Govern¬ 
ment may take steps to review the present orders. 

30. The staff in the Commercial Concerns should be given adequate 
incentive to bestow proper attention in their work and increase produc¬ 
tion. For this, they have to be adequately remunerated. It is desirable 
to base such remuneration on the amount of profit made by the Concern. 
A part, say 20% of the surplus over the net profits, as calculated In 
ordinary Commercial Concerns (after allowing for depreciation, Income 
and other taxes, dividends, reserves etc.) may be distributed to th* 
staff and workmen. 


CHAPTER V 
INSURANCE 

The terms of reference to the Committee include the provision for 
insurance cover to Government employees, so that their dependents may 
be provided for, in case of premature death of the employees. Most 
of the Service Associations have asked for a free insurance scheme, for 
the Government employees of the State. Some have pointed out, that 
the free insurance scheme granted by the Life Insurance Corporation of 
India to their employees, may be adopted for the State Government 
employees also. 

2. The Government employees in Kerala fall Into two categories, 
in so far as the present death benefits are concerned. The Travaneor*- 
Cochin State employees are entitled to the benefits of the Compassion¬ 
ate Gratuity Scheme, provided the employee has put in a minimum 
service of five years; if the employee dies after this minimum period 
his family gets a gratuity of one month’s salary for each year 
of service. This benefit is not commensurate with the requirements of the 
family. Employees of the Malabar area, are governed by a Contributory 
Provident Fund Pension Insurance Scheme, introduced by the Madras 
Government, In 1950, in terms of which, the employee has to contribute 
one anna in the rupee towards a Contributory Provident Fund, while 
the Government contributes 9 pies in the rupee. The pension, however, 
is reduced, from half the average "emoluments” to one-fourth average 
“emoluments”. Further, the employee has to subscribe to an insurance 
policy compulsorily for a prescribed amount, the premiums for which, 
may be advanced from the Contributory Provident Fund. 

3. It is a sad fact, that Government employees are not in a position 
to save anything substantial to meet their obligations on superannuation 
or at death, in which event, his family is left completely destitute. To 
avoid this dire situation, it is necessary, that some provision should be 
made, wherefrom the family could secure some relief. 

4. We have examined three kinds of relief measures which ewe in 
force. One is the system obtaining in Ceylon, where, under the Widows' 
and Orphans’ Pension Fund Act, the members of an officer’s family, 
namely, wife and children, are entitled to a pension after hia demise. 
The funds required for meeting this obligation on the part of Govern¬ 
ment are from Contributions drawn at the rate of 4% of the salary. 
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On the death of the officer, when he Is in service, or after retirement, 
the family will be paid a pension, bearing some relation to the amount 
he had contributed, and computed according to tables annexed to the 
Act. 


5. The second one is the scheme of Group Insurance introduced by 
the Life Insurance Corporation of India for their employees. This 
Scheme provides group insurance cover, to the permanent employees of 
the Corporation, for a prescribed amount, provided the employee on his 
part takes out a policy for an equal amount at the outset, and keeps it 
alive, by paying the premium regularly. The premium for the group 
insurance policy is met by the Corporation in full. The amount of 
group insurance policy is gradually increased at the end of every five 
years. 

6. Tho third scheme is the pension-cum-gratuity scheme applicable 
to the Central Government employees. This provides for a gratuity 
while the pension is reduced from half average ‘emoluments’ to 3|8 
of average emoluments. The gratuity is payable either on retirement 
or on death, while in service provided, the employee has put in not less 
than five years of service, at the rate of 9|20 of the “emoluments" for 
each completed year of qualifying service, subject to a minimum of 
twelve times his “emoluments” and a maximum of fifteen times, the 
“emoluments” for the purpose of gratuity being suitably defined. Thus 
the family of an officer, who has put in, say, eight years of service, and 
whoso monthly emoluments at the time of death come to Rs. 150, is 
entitled to a gratuity of Rs. 1800 being the minimum prescribed. It 
should be noted that this gratuity is an equated benefit in lieu of the 
reduction in pension from 4|8 to 318. In addition to the above 
gratuity, the Central Government rules also provide for a family pen¬ 
sion to be payable, in the event of the death of an officer, after lie has 
completed twenty years of qualifying service. This pension is payable 
for a period of five to ten years, at the rate of half superannuation 
pension admissible to tho officer, if he is presumed to retire on the date, 
following his death, subject to a maximum of Rs. 150 per month. If 
an officer dies after retirement within five years, from the date of 
retirement, half of his retiring pension is payable to his family for the 
unexplred portion of five years, from the date of retirement. 

7. The Committee has examined in detail as to which of these 
three schemes can be introduced for the State Government employees. 
They had the benefit of discussion with Shri R. Venkatasubramania Iyer, 
B.A., F.L.A., Divisional Manager. Life Insurance Corporation of India, 
Shri S. G. Subramanyam, B. Sc, (Hons), F.I.A., Assistant Divisional 
Manager, Life Insurance Corporation of India and Shri A. Abdul Rehman 
Kunju, B. A., M. Com.. State Insurance Officer of the Kerala Government. 
The Committee considers that tho scheme in force for the Central 
Government employees, i. e., the third scheme referred to above is 
suitable for the State Government employees, in view of the advantage 
of the death-cum-rtirement gratuity, contained in this scheme, and of 
the fact, that the Government are not required to provide any substantial 
additional funds, beyond adjusting the existing pension funds and the 
Committee would very strongly recommend, that this scheme may be 
adopted for the State Government employees immediately. The Com¬ 
mittee, however, feels that the condition regarding the minim u m service 



of five years necessary for an employee to get the gratuity benefit, may 
be relaxed, and the gratuity made applicable from the date of entry into 
permanent service. 

8. The following further scheme, which will replace the existing 
Compassionate Gratuity Scheme of the Government is also recommended. 
It should be compulsory and contributory. The contributions of the 
employee may be fixed at the rate of 6 nP per Rupee, of the salary 
drawn by the employee, while the contributions of the Government may 
be fixed at 2 nP. per Rupee. These contributions may be utilised for 
giving further insurance cover to the employees. Details can be worked 
out by the Government, after consulting Actuaries and the Life Insurance 
Corporation of India. The contributions by the Government will not be 
an additional burden to the Government, since, they will be made from 
the Compassionate Gratuity fund which is already in force. 

9. If the pension-cum-gratuity scheme and the compulsory 
insurance scheme referred to above, are accepted by Government, and 
implemented for the State Government employees, the families of the 
employees would be well provided for, in the event of death of the 
employee, while in service, or immediately after retirement. At the 
same time, the pension of 3|8 of the average "emoluments”, the gratuity 
payable on retirement and the Insurance amount receivable on retire¬ 
ment, would assure the employees a retired life free from financial 
worries. 


CHAPTER VI 

HOUSING ACCOMMODATION OR HOUSE RENT ALLOWANCE 

The reference to this Committee, invites, infer alia, suggestions and 
recommendations on the problem of providing suitable housing accom¬ 
modation or the grant of appropriate House Rent Allowance to the emp¬ 
loyees of Government. 

2. We have received representations from all sections of Service, 
demanding, that they should either be provided with free accommoda¬ 
tion, or compensated suitably, by granting them House Rent Allowance. 
It has been pointed out, that the Central Government employees, who 
are generally having a higher scale of pay than the State Government 
employees, are being given House Rent Allowance and that the allotted 
staff working in the Malabar area, were formerly enjoying House Rent 
Allowance, which was discontinued, soon after the States Re-organisa¬ 
tion. It has also been pointed out, that except in Kerala, House Rent 
Allowance is being given to the employees, in almost all other States. 

3. During the tours conducted by the Committee for taking oral 
evidence from the employees, we had occasion to study the difficulties 
experienced by the employees, in this respect. We have been convinced 
by our personal contacts and through discussions conducted in this 
behalf at various centres, that the employees actually experience very 
great difficulty, to get suitable accommodation in the Capital City, and 
in the District Headquarters. Since most of the important public offices 
are situated in the City and in the District Headquarters, a large majo¬ 
rity of the employees find it very hard to secure residential accommoda¬ 
tion, within reasonable distances, even if a higher rate of rent is offered. 



In certain places, the rate of house rent, has gone up so high that the 
middle class employee feels it to be too heavy a burden for him, to 
shoulder, The cause for such high rates of rent Is obviously due to the 
increase in the cost of essential commodities, and also due to the non¬ 
availability of additional accommodation, to cope with the increase, in 
demand. 

4. The Heads of Departments have also uniformly recommended that 
a relief in this line will be a move in the right direction, as it will prove 
to be an incentive to the employees, to turn out more and better work. 

6. We understand that the State Government have already taken up 
a programme of providing quarters for their employees in the City and 
the District Headquarters, and that some progress has already been 
achieved. Provision of quarters for all can be taken up only as a long 
range policy, in view of the cost involved. We would, however, suggest, 
that in the construction and allotment of quarters, preference should be 
given to those categories of employees, who have to reside near their 
places of duty, and also to those in the lower ranks. 

fl. Further, if the present scheme for the grant of advance to Govern¬ 
ment employees for the construction of houses is liberalised by Govern¬ 
ment, more persons will take advantage of it, and build their own houses 
with the aid of the advance. This will also help to ease the situation 
to some extent. 

7. As has already been stated above, the Committee has realised the 
difficulty in obtaining housing accommodation at reasonable rent experi¬ 
enced by Government employees. This problem is keen in Trivandrum 
and also in the District Headquarters, where a comparatively large 
number of Government employees concentrate and the demand for 
houses is great. The house rent in these places is, therefore, very 
high. 

8. From the programme of building as many residential quarters as 
are possible in various centres, where housing problem is acute, it is 
clear, that the policy of Government, is to furnish residential accom¬ 
modation for all classes of employees. In such cases, Government re¬ 
cover from the employees, a rent which is generally concessional, as it 
is limited to 10 per cent of the pay of the employees. But since the 
implementation of this scheme would take a number of years, the Com¬ 
mittee considers, that the employees in the lower grade of pay working 
in the City and the District Headquarters, where the housing problem 
is acutely felt, should be given House Rent Allowance as detailed 
below:— 

(a) For those drawing a payisalary of Rs. 100 

and above upto and including Rs. 200 Rs. 7 per mensem 

(b) For those drawing a paylsalary below 

Rs. 100 . . Rs. 5 

Note: Pay|salary means the actual payjsalary drawn by the officer 
irrespective of the scale of pay of the post held by him. 

9. The Scheme, noted above, is more or less on the lines, adopted by 
the Central and some State Governments and would meet the needs of 
those, who really want relief. It may also be noted, that the Central 
Government has limited the house rent allowance to employees drawing 
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up to Ra. 100 only and that too in places where the population is over 
one lakh. 

10. There are certain categories of employees who are provided with 
Government quarters on rentfree basis, as they are bound to live within 
a stipulated area for the proper discharge of their duties. These officers 
will continue to enjoy the present rent-free accommodation, but will not 
be entitled to the House Rent Allowance, even If they are working in 
one of the places, in which House Rent Allowance is given. 

CHAPTER Vn 

MEDICAL BENEFITS TO GOVERNMENT EMPLOYEES AND 
THEIR FAMILIES 

One of the items of reference to the Committee ) is the grant of Medi¬ 
cal benefits to Government employees. From the various Memoranda 
received by the Committee, it is seen, that almost all of them, have 
complained, that the present rules are unworkable and that the benefi¬ 
ciaries are unable to get the boneflts of the concessions granted by 
Government. The existing rules are briefly as follows: — 

2. The Non-Gazetted Officers and their families are entitled to free 
medical aid from Government Hospitals and Dispensaries, by way of 
free treatment, including free administration of special and expensive 
drugs. When essential drugs, coming within the scope of the medical bene¬ 
fits, to non-Gazetted Officers and their families, which are not available 
in the Hospital or Dispensary are purchased from the open market, the 
expenditure shall be re-imbursed, subject to a maximum of Its. 50 for 
each separate case of illness; provided, however, that the limit may be 
exceeded in very deserving cases, with the specific sanction of Govern¬ 
ment. The invoice for purchase shall be countersigned by the concerned 
Medical Officer, and forwarded to the Head of Office concerned, along 
with an essentiality certificate, to the effect, that the particular medicine 
prescribed, was essential for the effective treatment, and that the 
medicines so purchased were not in stock in that particular hospital and 
did not include proprietory preparations, for which, cheaper substances 
of equal therapeutic value, were available, nor preparation which were 
primary foods, tonics, toilet preparations or disinfectants. Ibe Head of 
Office, In turn, is expected to take necessary steps, to draw and disburse 
the amount. Non-Gazetted Officers, (whatever be the stations of their 
duty) drawing a pay or salary of Rs. 150 and above, have the right 
of placing themselves and the members of their families, under treat¬ 
ment at private residential quarters, in deserving and serious cases. But 
Non-Gazetted Officers drawing Rs. 75 and above, but less than Rs. 150, 
shall have the above right only, if the stations of their duty, are outside 
the limits of the City Corporation of Trivandrum. 

3. The Gazetted Officers and their families are also entitled to free 
Medical aid, as in the case of Non-Gazetted Officers and their families. 
As regards reimbursement towards cost of special or- expensive drugs 
Government will share 50%* They have, however, to pay diet charges. 
The Gazetted Officers will be eligible for gratuitous medical attendance 
for themselves, at their residences. Detailed Rules for the implementa¬ 
tion of this scheme, are yet to be issued. 
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4. For purposes of these rules “family” has been defined to mean, 
wife or husband, children, and step children of a Government servant, 
wholly dependent upon him, or her as the case may be. 

5. The general principles underlying medical benefits to Government 
employees and their families in other States are also drawn up more or 
less on the same line. But In some States, like Rajastlmn, the benefit 
of the concession has been granted more liberally to the family of the 
employee, in as much as the minor brothers, unmarried or widowed sisters 
and parents, who are wholly dependent upon the Government servant, 
are also included in the ‘family’. In Bombay, the Government servant’6 
widowed mother, unmarried sister and brothers, below the age of 18, 
if dependent on him, are eligible for the medical benefit. 

8. The main complaint levelled against the existing rules, by the 
Service Associations, is in regard to the impracticability of the actual 
enjoyment of the concession. Amidst the pressure of work in the office 
and institutions, and the usually long delay experienced in Government 
Hospitals, the Government employee is often forced to seek medical aid 
at the hands of Private Practitioners—(Allopathy, Ayurveda or 
Homoeopathy). There is no rule at present, by which, the actual 
expenses, Incurred by the employees, when they are treated by private 
practitioners, could be reimbursed. The employees have generally 
demanded, that such expenses may also be recouped to them. 

7. Another difficulty pointed out by the employees Is, that they 
often find it difficult to procure from the Medical officer concerned, the 
prescribed certificate, regarding the non-availability of the medicine In 
the Hospital Store. Under the rules, cost of medicine purchased, will be 
reimbursed only, if it Is not in stock in the Hospital. In cases of 
emergency.lt will become imperative for the patient, to purchase the 
medicine from the open market, without waiting for ascertaining the 
stock position in the Hospital Stores and getting it from there. But at 
the time of issue of the certificate, the Medical Officer will have to verify, 
whether the medicine was in stock, and if it was available, he will not 
be In a position to issue the required certificate. As the certificate Is 
necessary to claim reimbursement, the employee is not in a position to 
claim the amount, though the medicine was actually purchased by him. 
It has, therefore, been suggested that the non-avallabllfty certificate may 
be dispensed with, as it in effect, takes away the benefit given by the 
Government. 

8 . The Committee ha* given its anxious consideration, as to how 
really effective medical aid can be given to the employees. Though the 
present system is intended to be of benefit to the employees, they are not 
In a position to derive the benefit in many cases. It does not, however, 
find it proper to recommend the reimbursement of the expenses incurred 
on treatment by private practitioners, as demanded by the employees. 
Such a system is sure to give room for malpractices. It, however, con¬ 
siders that the restrictions In the present rules, can be liberalised, to 
some extent, so that the benefit of the present system itself, may reach 
the employees concerned. With a view to achieving this, the Committee 
recommends the following additions and modifications to the present 
rules:— 
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(i) The definition of the term 'family' may be made more 
liberal so as to include parents also, who are wholly dependent upon the 
Government servants. 

(ii) As Government have now declared, that they will be starting 
Homoeopathic Dispensaries and Hospitals, Homoeopathic Hospitals and 
Dispensaries may also be recognised for purposes of issuing certificates, 
for reimbursement of medical expenses. 

(iii) As has already been pointed out, the procurement of the 
prescribed certificate regarding the non-availability of the medicine in 
the Hospital, is now the main bottleneck in taking full advantage of 
the concessions. This may, therefore, be dispensed with, in order to 
make the rule more effective. The production of an essentiality certifi¬ 
cate alone need be insisted on. 

(iv) The right of treatment at residential quarters in deserving 
and serious cases, may be given to all non-G&zetted Officers and their 
families, instead of, to those drawing Rs. 150 and above, on the recom¬ 
mendation of the Medical Officer concerned. 

(v) The Committee does not consider, that any distinction between 
the rules applicable to Gazetted Officers and Non-Gazetted Officers, is 
necessary. 

(vi) The Government may, in consultation with the Director of 
Health Services and other Heads of Departments, draw up simplified 
rules for the expeditious settlement of claims, preferred by the Govern¬ 
ment employees. All claims" should be examined then and there, and 
the payments should be made, within a period of one month from the 
date of claim, for reimbursement. 

(vll) One of the greatest handicaps in the way of Government 
employees to have the full benefit of the concessions, is in the extreme 
difficulty they have to face, in getting their cases, including those of 
their families, attended to In hospitals. This is generally so, as there 
are usually very large crowds of patients awaiting attention of the 
medical officer In the hospitals, it takes a long time for the turn of the 
Government employee to come. But they are unable to stay on, since 
they have to be in office at the appointed hour. It is, necessary, there¬ 
fore, that some arrangement is made, whereby, this kind of delay can 
be avoided. We consulted the Director of Health Services and others, 
and there Is general agreement with our view, that in all hospitals, an 
hour or two, per day, should be allotted for attending to Government 
employees and their families. The allotted hour or hours will be notified, 
so that the public will not misunderstand. The Committee feels, that the 
Government employees would get the real benefit of the concession, if 
the above suggestion la given effect to. 
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EDUCATIONAL CONCESSIONS 

The question of the grant of Educational Concession to the Govern¬ 
ment employees, has also been considered by the Committee. In examin¬ 
ing this question, two aspects have to be taken into consideration, one 
regarding the facilities to be given to the employees themselves for obtain¬ 
ing higher education, and the other regarding the concession to be given 
to the children of the employees, for educational purposes. 

Further education of the employee himself 

2. Due to financial circumstances, many persons are forced to take 
up Government service after securing a pass in the S.S.L.C or the 
Intermediate Examination. They desire to have higher education even 
after entering service. This is but natural, since they would like to 
improve their chances for promotion to or for competition, in recruit¬ 
ment for higher grades of sendee. 

3. Some of the Service Associations have requested, that the 
employees may be given facilities for higher education out of office hours, 
without detriment to their work. This is a matter to be decided by the 
University. The Committee does not know whether the University will 
agree to start part-time classes in Degree Courses, etc., in Colleges, for 
the benefit of the Government servants. This facility is given in other 
States like Bombay, Bengal, etc. The procurement of higher degrees will 
enable the employees to perform the duties more efficiently and to 
shoulder greater responsibilities. The Committee, therefore, recommends, 
that Government may take up the matter with the University authori¬ 
ties. If they are not willing to afford this facility, then Government 
may consider, whether the present rules for the grant of leave, for 
higher studies, may not be made more liberal. 

Concession to children of employees 

4. The existing educational concession admissible to the children of 
the Government employees of this State are as follows:-- 

(1) The children of Non-Gazetted employees drawing po.y not 
exceeding Rs. 250 per mensem are given half fee concession 
in the High School Section. This concession is allowed only 
for one year in each class. 

(ii) The children of Government servants who die in harness are 
given full fee concession in the High School Section. This 
concession is allowed only for one year in each class. 

(iiii From the year 1957-58 onwards, the children of parents whose 
annual income does not exceed Rs. 1,200 are given full fee 
concession in Standard IX (Form IV). The Non-Gazetted 
Officers coming under this income group are entitled to this 
concession. 

5. The Committee of recognised Associations In their Memorandum 
has prayed for the grant of full fee concession in High Schools and half 
fee concession in Colleges. 

6. The Committee has examined the question in detail with reference 
to the practice followed in other States and recommends that the 
children of all Non-Gazetted Officers may be given full fee concession in 
all tho High School Classes, on the same conditions, as is in force now, 
viz., that it will be available only for the first year in each class. 
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CHAPTER IX 


DEARNESS ALLOWANCE 

The system of the grant of Dearness Allowance to the Government 
employees was started, soon after the commencement of the last World 
War, when the price of commodities began to show an upward trend, 
and the employees found it difficult to maintain themselves, with the 
salaries, they were drawing. 

2. At the start, the allowance was given to the low paid employees 
and the rates of allowance were also low. But as the prices continued 
to rise, the rates were gradually increased and the scope of the allowance 
was enlarged, so as to bring in officers in the higher ranks as well. 
Though the war ended, the price level did not show any appreciable 
downward trend. On the other hand, recently, the prices have again 
shown an upward trend. Consequently, the system of the grant of 
Dearness Allowance is being continued even now. 

3. The rates of Dearness Allowance now in force for the Govern¬ 
ment employees of Kerala are as follows:— 

Pay Dearness Allowance 

Up to Rs. 30 Rs. 25 

From Rs. 31 to Rs. 45 Rs. 27 

From Rs. 46 to Rs. 140 Rs. 33 

From Rs. 141 to Rs. 200 22%% subject to a minimum of 

Rs. 36 

From Rs. 201 to Rs. 325 20% subject to a minimum of 

Rs. 47 

From Rs. 326 to Rs. 400 17%% subject to a minimum of 

Rs. 65 

From Rs. 401 to Rs. 500 15% subject to a minimum of 

Rs. 70 

From Rs. 501 to Rs. 750 Rs. 85 

From Rs. 751 to Rs. 1,000 Rs. 100 

From Rs. 1,000 to Rs. 1,100 Amount by which salary falls short 

of Rs. 1,100 

4. In addition to the above, Government have sanctioned in 
February 1957, a Special Dearness Allowance as follows: — 

Up to and including Rs. 60 Rs, 7 per mensem 

Above Rs. 60 but not Rs. 5 per mensem 

exceeding Rs. 200 

5. Though the entire amount of Dearness Allowance was originally 
intended to be treated only as an allowance not counting for pension, 
later on 10 per cent of the allowance subject to a minimum of Rs. 5 was 
allowed to be treated as “Dearness Pay” for purposes of pension, etc. 

6. Many Service Associations have brought to the notice of the 
Committee that the present rates of Dearness Allowance are inadequate 
and have no bearing on the increased cost of living. They have, there¬ 
fore, requested that at least the Central Scales of Dearness Allowance 
may be given to the State employees, as both the Central and State 
Government employees working in the same locality will have to pay 
for the commodities at the same prevailing market rates. They have 
also asked for the Dearness Allowance being merged in the nay or at 
least 50 per cent being merged as is being done in some other States, 
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7 . Regarding the request for increase in Dearness Allowance, a 
comparison of the rates in force in Madras, Mysore, Andhra, Orissa, etc., 
goes to show, that the rate of Dearness Allowance in Kerala compares 
favourably with the rates prevailing in other States except Bombay 
which has adopted the Central rates of allowances, which are slightly 
higher. Besides, we have recommended fairly substantial increases in 
salaries, which to some extent will affect any slight increases in cost of 
living. In the Circumstances the Committee is of the view that a further 
revision in the rates of Dearness Allowance is not called for now espe¬ 
cially in view of the fact that the Special Dearness Allowance wa 3 given 
to the State employees only as late as February 1957. 

8. In this connection the Committee thinks that it will not be out 
of place to mention a few words regarding the principles followed hither¬ 
to by Government in revising the Dearness Allowance of Government 
employees. We are given to understand that no scientific principles had 
been followed in arriving at a decision. The proper course would have 
been to link the Dearness Allowance to tho cost of living index so that 
the rates may vary along with the rise or fall of the index. Such a 
system was recommended by the last Central Pay Commission, but was 
not accepted, for reasons which are not known to us. 

9. We have been informed that a scientific system, which takes 
account of the periodical fluctuations in the cost of living, is being effec¬ 
tively followed by the Commercial Concerns in the State. Considering 
the fact that Dearness Allowance is intended to afford some relief to the 
Government employees from the increase in the cost of living it is only 
proper to link it with the cost of living index, even if it involves some 
additional work in tho Government Offices concerned in the calculation 
of such indices. In so far as there has been no recognition of relation¬ 
ship with the rates of Dearness Allowance and the cost of living index 
a start may be made now by linking the present Dearness Allowance 
(making it the basic rate) with the present index. In future the Dear¬ 
ness Allowance may be increased or decreased according to the varia¬ 
tions in the cost of living index. For this purpose, an allowance of 
Rs. 2.50 for a variation of 20 points may be adopted. The rates in the 
higher slabs will also have to be proportionately altered wnen the Dear¬ 
ness Allowance is either increased or decreased. The revision need be 
made only, if the index rises or falls by 20 or more points and remains 
so far three consecutive months, lesser variations being ignored. Taking 
into consideration the present scales of Dearness Allowance and Dear¬ 
ness Pay, it may be noted, that in the event of the prices continuing to 
fall, the Dearness Allowance will cease, when the index comes down to 
between 180 and 200. 

10. In respect of the prayer for merging of Dearness Allowance with 
pay, it has to be remembered that Dearness Allowance is meant to be 
of a transitory nature to meet an emergency. There is, therefore, not 
much force In the request that it should be merged In pay. Once it is 
merged in pay, it would become part of the permanent pay and it will 
not be possible to reduce it when conditions improve. We do not, there¬ 
fore, recommend any further merger of the Dearness Allowance in the 
pay of the employees. 



CHAPTER X 


ALLOWANCES 

(Risk, Compensatory, Uniform, etc.) 

The terms of reference to the Pay Rivision Committee, envisage, a 
review of those allowances, which form part of the remuneration of a 
post. On an analysis of the pay structure of Government employees, 
it is seen, that certain category of the staff, are in receipt of various 
allowances also, like Compensatory Allowance, Risk Allowance, Duty 
Allowance, Uniform Allowance, etc., besides their regular Dearness 
Allowance, Dearness Pay and Special Dearness Allowance. The Com¬ 
mittee has examined the question of the merger of these special 
allowances with the pay of the incumbents, by creating a separate cadre, 
for the posts, now having these allowances and placing the cadre on 
a higher scale of pay. But such a course is found to be impracticable, 
as these special allowances, are intended to be given only, so long as an 
officer attends to a particular Cvork and once it is merged in the pay, 
it will not be possible to discontinue it, even if the officer is transferred 
to some other post, where he is not entitled to any allowance. The only 
possible course, therefore, is to continue the present system of 
allowances. 

Health Services Department 
Compensatory Allowance 

2. It is given to compensate for losses that an officer may have to 
suffer, in the performance of his duties, e.g., an allowance, in lieu of 
private practice, in the case of Doctors. 

At present, there is no general principle for fixing the amount of 
compensatory allowance granted to a particular person. The Committee 
is of the view, that there should be some relation between the scale of 
pay of the officer and the rate of the Special Allowance drawn by him 
Revised rates of Compensatory Allowance, as shown in Appendix F, is 
accordingly recommended. 

3. The staff of the Public Health Laboratory have represented, that 
they are given only a consolidated Compensatory and Risk Allowance. 
They request, that they may be given risk allowance and compensatory 
allowance, separately, at the rates sanctioned to the Radiologists. The 
Committee has examined the question and is of the view, that since 
work in the Public Health Laboratory has been declared to involve risk, 
and as the employees are not allowed to have private practice, they 
may be given risk allowance and compensatory allowance separately. 
Suitable rates of compensatory allowance and risk allowance are recom¬ 
mended for the staff of the Public Health Laboratory. 

Risk Allowance 

4. It is an allowance given for undertaking works involving risk 
to life, health, etc. Work in the following institutions has been declared 
by Government to involve risk:— 

(i) X-ray and Radium Ward 

(ii) T. B. Sanatorium 

(iii) Public Health Laboratory 

(iv) Leper Colony. 



As in the case of Compensatory Allowance, there is at present no 
general principle, to fix the amount of risk allowance granted 10 a 
particular person. The Committee is of the view, that the amount of 
risk allowance granted to a person, should have some bearing on the 
risk involved. The Committee considers, that the amount of risk 
allowance now granted to the Atlenders, Compounders and Nurses is 
too meagre. We have raised the minimum of risk allowance in tho 
Health Services Department to Rs. 15. 

The amount of risk allowances recommended for the various posts 
in the Health Services Department are given in Appendix F. 

5. The office staff of the Public Health Laboratory have pointed 
out, that though the work in the Laboratory, has been recognised to in¬ 
volve risk, they have not been given any risk allowance on the ground, 
that their duties do not require them to come directly into contact with 
harmful specimen. They point out, that in the case of the T. B. Centre, 
Trivandrum, the ministerial staff has also been given risk allowance, 
and request, that all the employees of the institution may he given risk 
allowance. The Superintendent, Public Health Laboratory, has stated, 
that the Ministerial staff lias also to handle the specimen received in 
the institution, and has recommended the grant of risk allowance to them 
also. The Committee considers, that it is not easy to make any subtle 
distinction within an institution, as to whether a particular job involves 
risk or not. In so far as harmful specimen are received in the Labo¬ 
ratory, and examined, those persons who are not normally expected to 
deal with them, may also come into contact with them, and get them¬ 
selves infected. The Committee, therefore, recommends, that all the 
categories of employees in the Public Health Laboratory should be given 
risk allowance, at the rates shown in Appendix F, without any distinc¬ 
tion, regarding the nature of the work within the institution. 

Mess Allowance and Dhoby Allowance 

6. Mess aliowance and Dhoby allowance are given at varying rates 
to the Nursing Staff of the Health Services Department. The Superin¬ 
tendent, Nursing School is given a combined Mess and Dhoby allowance 
of Rs. 13 per mensem. First Grade Nurses and Sister Tutors are given 
Rs. 12 per mensem and II Grade Nurses Rs. 9 per mensem. The allotted 
staff from the Malabar area, are receiving a Mess allowance at a far 
higher rate, than their counterparts in the former Travancore-Cochin 
area. Matrons, Assistant Matrons and Sister Tutors of the Malabar 
area are given a Mess allowance of Rs. 43-12-0 and Dhoby allowance 
of Rs. 3 per mensem. Head Nurses and Nurses are given a sum of 
Rs. 30 as Mess allowance and Rs. 3 as Dhoby allowance. The Nursing 
staff of the Travancore-Cochin area have demanded, that they may be 
given Mess allowance and Dhoby allowance at the rates, in force, in the 
Malabar area. The Malabar rates appear to be too high. The Commit¬ 
tee considers, that a unification of the Mess allowance and Dhoby 
allowance of the various categories of staff in the Health Services 
Department is necessary. We recommend a Mess allowance of Rs. 20 
per mensem and a Dhoby allowance of Rs. 3 per mensem for all the 
categories of the Nursing staff. 

Uniforms 

7. At present, the Nurses In the Medical Wing in the Travancore- 
Cochin area, are given a uniform allowance of Rs. 20 and 20 yards of 
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cloth per annum, In the Malabar area, a sum of Rs. 100 per annum 
Is given to those Nurses, having a pay of, and above, Rs. 125 and Rs. 75 
per annum, to those Nurses, having a pay below Rs. 125. The Committee 
is of the view, that the practice prevalent in the Malabar area may be 
discontinued and the system now in force in the Travancore-Cochin area, 
may be extended to the Malabar area also. 

8. The Midwives and maternity Assistants have complained, that 
the uniform allowance now granted to them, do not cover the expendi¬ 
ture on that item, and have requested a revision. The Committee recom¬ 
mends, a uniform allowance of Rs. 5 and 10 yards of cloth per annum 
to the Mid wives and Maternity Assistants (to be designated Maternity 
Nurses). 

Medical College 

9. The teaching staff of the Medical College can be broadly divided 
into two—clinical and non-clinical. The non-clinical staff is given a 
compensatory allowance for foregoing private practice. The Committee 
would recommend, that the present rates of compensatory allowance 
given to the non-clinical teachers may be revised as follows:— 


Existing Proposed 

Rs. per month Rs. per month 

1. Professor 100 . 100 

2. Associate Professor 100 100 

3. II Grade Professor 75 75 

4. Lecturer I Grade .. 75 

5. Lecturer II Grade 100 50 

6. Demonstrator 60 50 

7. Clinical Pathologist 60 50 

8. Pathologist 80 50 


Police Department 

10. The Committee has examined the Special Allowances attached 
to the various posts in the Police Department. We consider, that these 
allowances are adequate for the purpose, for which they are granted 
and may be continued as such, subject to the following modifications 
regarding the Compensatory Allowance given to the staff of the Fire 
Brigade. 

Compensatory Allowance 

11. At present a Compensatory Allowance at varying rates is given 
to the staff of the Fire Brigade. The Committee recommends, a sum 
of Rs. 5 per mensem for all the categories of staff in the Fire Brigade. 
Since this special allowance is given for the risk inherent in the duties 
attached to the Fire Brigade Staff, it may be classified as Risk Allo¬ 
wance, instead of Compensatory Allowance. 

Excise Department 

12. It appears, that the Deputy Excise Commissioner and Assis¬ 
tant Commissioner are given a sum of Rs. 500 once in 10 years, to 
defray the cost of their uniforms. The Committee is of view, that 
this practice may be discontinued. 

The Excise Inspectors are given a sum of Rs. 70 every 5 years 
towards the cost of their uniforms. The Committee would recommend 
the enhancement of the amount to Rs. 100. 



CHAPTER XI 


AMENITIES TO EMPLOYEES 

In many of the Memoranda received by the Committee, there were 
suggestions regarding certain amenities, that the employees desired to 
be given to them. The various requests were carefully examined and 
the following suggestions are made:— 

Recretation Facilities 

2. It has been represented that, there are no recreation facilities 
for the employees of most of the offices and, that Commercial and 
Banking Institutions afford such facilities. The present tendency is 
to give the employees, opportunities for recreation in out-door and 
in-door games, so that they may keep themselves active and healthy. 
Moreover, such activities will enable the employees to mingle with one 
another and create in them a team spirit. It is, therefore, necessary 
to give adequate facilities for such activities. In the District Head¬ 
quarters, where the offices are all located in a central place, it will be 
very easy to organise Clubs for the various activities. One of the 
officers of the place can be asked to organise such Clubs. Government 
should provide the buildings, furniture, play-ground, etc., required, to 
start the Clubs and also an annual grant to meet a portion of the 
recurring expenditure. Any such organisation can function properly 
only with the co-operation of the employees. So they should actively 
participate in such activities and take full advantage of the facilities 
offered. 

Co-operative Societies 

3. It is a well-known fact that due to the unsteady market condi¬ 
tions, prevailing now, the merchants usually make high profits from the 
customers. This profiteering hits hard the low-paid Government 
employees. This hardship can be minimised, if the employees organise 
Co-operative Societies of their own and get their requirements from 
such Societies. Usually, all the Government offices in the District and 
taluk Headquarters are located close to one another. It is, therefore, 
very easy to organise Co-operative Societies of Government employees, 
which can cater to the needs of its members, who can thus escape from 
the profiteering of merchants and middlemen. Government, on their 
part, should render aid in the form of providing a suitable building for 
housing the Society and also grant loans for its working. The duty 
of organising the Society and supervising its function can be entrusted 
to a Committee of employees, assisted by a senior Co-operative Officer 
of the locality. 

Canteens 

4. In many offices, there are no facilities for running Canteen at 
present. This creates a lot of inconvenience to the staff, besides waste 
of much time. In most of the Commercial Concerns, arrangements are 
provided for running Canteen within the office premises. The Committee 
considers, that the introduction of some Canteen arrangements, especially 
for lunch and tea. in offices, where there are a number of people work¬ 
ing. will not only afford great convenience to the staff, but also help 
to turn out better work in offices. For this purpose, Government should 



120 


provide accommodation facilities, such as, building furniture, light, fan, 
etc., free of cost. The members of the staff may also co-operate in the 
successful running of the Canteens, as otherwise the same will end in 
failure. For this purpose, it is advisable to run the Canteens on a 
co-operative basis, by the staff members themselves. Giving Canteens 
on a contract basis will have no effect, as the contractor will be always 
on the look out. for making profit from the business. The Committee, 
therefore, recommends, that every help and encouragement should be 
afforded to run Canteens, preferably, on a co-operative basis. 

CHAPTER XII 

Part-time Contingent Employees 

Though the pay scales of the employees in the regular establish¬ 
ment as well as those in the full-time Contingent establishment were 
revised by Government in the last revision of salaries, no consideration 
has been given to the category of employees known as part-time contin¬ 
gent employees, consisting of Sweepers. Scavengers, Watchmen, Night 
School Teachers, etc. Sweepers form the bulk of these employees. 
There are only a handful of employees coming under the other cate¬ 
gories. In all these cases, there is no uniformity in the rates of remu¬ 
neration paid to them. The rate of remuneration paid to the Sweepers 
range from annas eight to Rs. 20, per mensem. Similar variations 
exist, in respect of the remuneration for other categories also. But the 
Dearness Allowance is the same in almost all cases, viz., Rs. 7 1]2. 

2. We are given to understand that there is now no hard and fast 
rule for fixing the remuneration of part-time contingent employees. Their 
wages are fixed on the basis of the quantum of work to be done by 
them in the office concerned and also taking into consideration the 
possibility of their obtaining other work during their spare time. In 
order to bring in uniformity in the existng rates of pay of these employees, 
Government have referred the matter to the Committee for consideration. 
Various representations have also been received by the Committee, 
requesting enhanced remuneration for the part-time contingent employees. 

3. The Committee has considered this question in detail and it feels, 
that it is only fair that the part-time contingent employe:-? are given 
some benefit of increase in their present remuneration in view of the 
high cost of living in the present set-up and of the fact that they seldom 
get the chance or leisure to engage themselves elsewhere. In view of 
the variation in the quantum of work to be done by these employees, the 
Committee considers that it is not possible to put all of them on a 
uniform pay. They may, therefore, be grouped into three classes and 
their pay fixed accordingly. On the basis of the above, the Committee 


recommends the following: 

— 


1 . 

Group I 

Existing rate of 
basic pay. 

Less than Rs. 5 

Proposed rate of 
basic pay. 
Rs. 

7 

2 

Group II 

Rs 5 and above but less 
than Rs. 10 

12 

3 . 

Group III 

Rs. 10 and above 

16 
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4. Besides this, the Committee also recommends that the present 
rate of Dearness Allowance (i. e, Rs. 7 112), admissible to part-time 
contingent employees may be enhanced to Rs. 10. This rate may be given 
to all part-time employees, irrespective of the amount of their basic pay. 

CHAPTER Xni 
FINANCIAL IMPLICATIONS 

Under the terms of reference, the Committee has to frame its 
recommendations, with due regard to the financial position of the State. 
In Chapter II of the Report, we have dealt at length with the question, 
whether the expenditure now incurred by the State, as compared with 
other States, can be considered as excessive, and have shown, that it 
is not so. The percentage of expenditure now incurred on Pay and 
Allowances works up to 32.98 per cent of the total Revenue and a 
slight increase in the expenditure will not be a heavy burden on the 
State Exchequer. 

2. The Additional expenditure, (average cost I, that the State will 
have to incur, on account of the revision of scale of pay, recommended 
by the Comittee is Rs. 105 lakhs, of which Rs. 22 lakhs is for Gazetted 
Officers and Rs 83 lakhs is for Non-Gazetted Officers. The immediate 
actual cost will, however, be only about 40 per cent of the increase in 
average cost, and this will work up to Rs. 42 lakhs. 

3. The extra cost on account of the other recommendations of the 
Committee is as folows;— 

Changing the ratio of upper Division and 

Lower Division Clerks from 1: 4 to 1: 3 Rs. 2 lakhs. 

(Average cost Rs. 6 lakhs; Immediate 
expenditure Rs. 2 lakhs) 

Grant of House Rent Allowance Rs. 20 lakhs. 

Revision of pay of Part-time Teachers 
of the Education Department Rs. 6 lakhs. 

Revision of pay of Part-time Contingent 
employees Rs. 5 lakhs 

Total Rs. 33 lakhs. 

Thus the immediate extra cost on account of the proposals of the 
Committee will be Rs. 75 lakhs. With this additional expenditure, the 
present expenditure on Pay and Allowances, will be raised to Rs. 949.00 
lakhs, which will work up to 1)5 81 per cent of the State Revenue. Con¬ 
sidering the percentage of expenditure incurred by other States, this 
cannot be considered as disproportionately heavy. 

\ We have elsewhere suggested, that Government may try to get 
from the Government of India financial aid, for the enhancement of the 
pay scales of the State employees. Considering the fact, that even with 
the present revision, the emoluments of the State employees are only 
lower than, those of the Central Government employees, we think that 
there is a strong case for the State Government, to ask for financial aid 
from the Central Government. If such help is forthcoming, then the 
extra cost will not at all bo a burden for the State. 

4(2464 
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CHAPTER XIV 
CONCLUSION 

We have completed the work, entrusted to us by Government, and 
we hope, our endeavours would give reasonable satisfaction to the various 
categories of employees of the State. The financial capacity of the 
State, is one of the factors, that was taken into consideration in arriv¬ 
ing at decisions. Removal of anomalies, of which, there was a large 
number, and unification of pay scales of the former Travancore-Cochin 
and Malabar areas, required a thorough examination of the entire 
pay structure of the State. Complaints everywhere, related to the unjusti¬ 
fiable anomalies, and the prayer of every employee was, that nobody 
should be made to suffer, whether he belongs to the former Travancoro* 
Cochin area or the Malabar area, on account of the integration of the 
two units. We have tried our best, to wipe away all the existing 
anomalies, and to see, that no class of Government servants suffers, on 
account of the fact, that he belonged to the Travancore-Cochin area 
or Malabar area. A scientific and rational approach in these problems 
has been attempted by us. In addition to increases in pay scales, we 
have sugested some means by which, stagnation could be avoided, and 
reasonably equal opportunities for promotion, could be afforded to the 
Government servants. Recommendations are also made in respect of 
House Rent, Medical Facilities, Educational ConcesionB, Insurance, etc., 
for the benefit of the employees. With good will and a realisation of 
one’s own duties on the side of both the Government and the employees, 
we hope that a contented Civil Service would be the result of our efforts. 

2. Before concluding this Report, we desire to express our grateful 
thanks to the representatives of the various Associations of public 
servants, to individual employees, to the Heads of Departments and other 
Government officers, and to the leading public men, for their representa¬ 
tions, answers to questionnaire, evidence given before us, and other 
valuable advice given to the Committee. We will be failing in our 
duty, if we do not express our feelings of gratitude to the various State 
Governments in India, for helping us with useful papers, and to the 
Kerala State Government, for taking prompt steps, to meet our requests, 
from time to time, and for helping us in other ways. We have to thank 
specially Sri R. Venkatasubramonia Iyer, Divisional Manager, Life 
Insurance Corporation of India, Sri S. G. Subramoniam, Assistant Divi¬ 
sional Manager, Life Insurance Corporation of India, and Sri Abdul 
F.ehman Kunju, State Insurance Officer of the Kerala Government, for 
(he valuable advice and assistance given to us, in preparing the Chapter 
cn ‘Insurance’. 

3. We had to finish our task within a comparatively short period. 
This naturally required strenuous and ceaseless labour, on the part of 
the staff, attached to this Committee. We have great pleasure to record 
cur high appreciation of the able way in which they carried out their 
work. For finishing the work as quickly as possible, they had to work 
beyond the scheduled time and even during holidays. In particular, 
wo have to make mention of the valuable services, rendered by the 
Secretary of the Committee, Sri A. Prahhakaran. We gladly record 
our high appreciation of the meritorious services rendered by the Sacre- 
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tary, who is an offleer of great ability and outstanding character, and 
who has a thorough knowledge of the financial matters of the State. 

R. Sankaranarayana Iyer, 
( Chairman ) 

C. Kumara Das, 

( Member ) 


I am signing subject to the note herewith attached. 

Trivandrum, 26th April 1958. O. R. Chummar, 

( Member) 
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NOTE BY SHR! O. R. CHUMMAR 

I regret very much that I have to write this note. The amount 
■ t rovicied in 1957-58 Budget for salary and dearness allowance is about 
Rs. 9 crores. The present reforms and revisions made by the Government 
have increased the establishment charges by. about Rs. 2 crores and 
25 lakhs and the recommendations of the Committee would further 
increase the expenditure under this head by about Rs. IVi crores. 

2. The main function of the Committee is to make proposals to unify 
the pay scales in Travancore-Cochin and Malabar areas, to remove 
anomalies in the existing pay scales and to place them on a rational 
basis, having regard to the nature of the employment, the qualification 
prescribed, the finances ef the State and other relevant factors. The 
removal of anomalies and the rationalisation of the pay structure involve 
the fixation of the pay of each post with reference to its comparative 
importance within the Department and within the Government service 
as a whole. In any attempt at rationlising the pay structure, in these 
days, one cannot also ignore altogether claims based on theoiies like the 
minimum living wages, the present standard of living and the market 
price of labour. There is also the question of simplifying the scales of pay. 
In the actual fixation of pay for each post, on considerations of this kind, 
there is wide scope for differences of opinion and 1 do not wish to refer' 
to such differences. But there is a difference of opinion on a question 
of principle which is fundamental. Hence this note. 

3. The Committee has raised the maximum pay of several officers 
without raising the minimum pay of their superiors and has thereby 
perpetuated or created overlapping grades for superiors and subordinates. 
Overlapping grades are permissible and even necessary for officers per¬ 
forming independent functions. It is also permissible for officers perform¬ 
ing the same functions, but classified into different grades to reduce the 
expenditure without frustrating the aspirations of the employees to 
improve their positions. It is also permissible when the functions of an 
olficer are divided and some of them are entrusted to a deputy or assis¬ 
tant to avoid congestion of work. But overlapping grades for superior 
and subordinate may result in a subordinate actually getting a higher 
pay than his superior when the promotion is not in the strict order of 
seniority and it is an imperative rule that the actual pay of an officer who 
has to issue orders shall not be allowed to fall below the actual pay of 
the officer who has to obey him. This rule was generally followed in 
the pay structures of Cochin and Travancore as well as in the pay 
structure of Malabar before the integration of these areas. Piecemeal 
revisions and unification orders have upset this principle to some extent. 
Still it is generally accepted even today. Very recently the Govern¬ 
ment have ordered that the pay of a senior shall not be less than that 
of a junior. The Committee also has accepted that principle. If that 
principle is to be applied between officers in the same grade it is evident 
that it should be strictly applied between superiors and subordinates. 
It is therefore necessary to check up the scales of pay recommended for 
each department in the light of the set up of the department to find out 
the deviations from this rule. I shall refer to a few glaring instance*. 

4. The Committee has recommended that when there are two or more 
upper division Clerks in an office the Head Clerk shall be in the grade 
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«f Rs. 126-225. The Committee has also recommended a grade of 
Rs. 80-1S0 for the Upper Division Clerks in the Department. At present 
tne Upper Division Clerks and the Head Clerks of the subordinate 
Offices are in the grade of Rs. 80-150 and Rs. 125-200 respectively. The 
proposal of the Committee is to raise the maximum of the Clerk’s grade 
without raising the minimum of the Head Clerk's grade, thereby lengthen¬ 
ing the overlapping stages of the two grades. As. there may be Clerks, 
who may not be eligible for promotion, some of them may draw a higher 
salary than the Heal Clerk if they are given overlapping grades and 
it would be anomalous if the Head Clerk’s pay falls below that of the 
Clerks he has to supervise. 

5. It is said that with the introduction of time scales overlapping 
grades have become unavoidable. I do not And any basis for this view, 
li. is only a question of adjusting the different grades within the available 
limits. The maximum pay of the Upper Division Clerks in the Central 
Service is Rs. 220 and Varadachariar Commission recommended that the 
Head Clerks of the small offices should be given a special p*y of Rs. 25 
over their pay in the clerical grade and that the Head Clerks of the more 
important subordinate offices should be given a grade of Rs. 250-15-325 
(see page 156 of the Report). The minimum pay recommended for the 
Head Clerks is the minimum pay recommended for the Junior Superint¬ 
endents in the offices of the Heads of Departments and that is far above 
the maximum pay of the Upper Division Clerks. In our own Secretariat 
also the minimum pay of the Superintendent is fixed above the maximum 
pay of the Upper Division Clerks. In the revision of 1955, in the Travan- 
core-Cochin State, the Head Clerks and the other Clerks were clubbed 
together- But In the Governmnet Proceedings on the Report of the Pay 
Commission the Government accepted the suggestion of the Commission 
’’that in view' of the supervisory nature of their work the Head Clerks 
and the Head Accountants may be placed in grades higher than those of 
the Clerks over whom they have to exercise supervision”. The Govern¬ 
ment thus recognised that it is anomalous for the Head Clerk and the 
Upper Division Clerk to have the same grade. The grades fixed for them, 
however, were overlapping grades which did not remove the anomaly 
that was sought to be removed, viz., the subordinate Clerics actually 
drawing a higher pay than the Head Clerk. In 1955, the maximum of 
the clerical grade was suddenly raised to Rs. 150 and considering the 
finances of the State the Government hesitated to raise the minimum 
pay nf the Head Clerk also to Rs. 150. Considering the previous scales 
of pay, a scale of Rs. 125-200 was also good enough for the Head Clerk. 
The overlapping grades fixed in 1955 appear to be only a compromise 
between the necessity to remove an anomaly and the difficulty to find 
funds. But the' Government have now decided to rationalise the entire 
pay structure. The Committee has also thought fit to raise the maximum 
pay of the Upper Division Clerks and several other officors, who are 
equated with them, from Rs. 150 to Rs. 180 and that is more costly than 
raising the minimum pay of the Head Clerks from Rs. 125 to Rs. 150. 
Financial grounds cannot, therefore, be pleaded in support of the refusal 
to raise the minimum of the Head Clerk’s grade to remove the existing 
anomaly. 

6. The Committee has proposed to raise the maximum pay of the 
Upper Division Clerks in the Departments from Rs. 150 to Rs. 180 N 
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avoid stagnation. The maximum pay of the Upper Division Clerks in 
Madras is only Es. 110. Stagnation is a problem common to all grades 
of officers and it is lower Division Clerks and other officers that deserve 
more sympathy in this respect. The N.G.Os. have demanded an enhance¬ 
ment of the pay of all the Non-Gazetted Officers. The Clerks have also 
a higher grade in Central Service. There is no other valid grounds to 
enhance the salary of the Clerks in particular. On the other hand the 
Primary School Teachers and others were pressing that their salaries 
should be raised in proportion to the scales of pay already given to the 
Clerks. The Clerks had a very substantial revision in 1955 and it is too 
early to take up the question of their stagnation. A further enhancement 
of their salary will aggravate the disaffection of the Primary School 
Teachers who claim that they should have at least the status of Clerks. 
it will also perpetuate the anomaly of a subordinate Clerk actually 
drawing a higher pay than the pay of the Head Clerks under whom he is 
working. There is no pressing necessity, at present, to raise the grade 
of the Upper Division Clerks. What is required at present is the removal 
of the anomaly caused by their existing grade. To satisfy their further 
aspirations the proper course is to fix a more attractive scale for the 
posts to which they can aspire for promotion and that would be less 
cosily and more rational. In my opinion, therefore, the maximum pay 
of the Upper Division Clerk should be fixed at Rs. 150, as at present and 
the minimum pay of the Head Clerk should be raised to Rs. 150. 

7. There are, at present, several officers, besides the Head Clerks, in 
the grade of Rs. 125-200 and the Committee has proposed to raise the 
grade of most at these officers to Rs. 150-250. In view of this proposal 
and the proposal to raise the pay of most of the other officers also the 
maximum pay of the Head Clerk may be fixed at Rs. 225, as suggested 
by the Committee. 

8. The Committee has recommended that when there is only one 
Upper Division Clerk in any office he should be appointed as the Head 
Clerk. The Committee has not recommended any special pay or allowance 
tor attending to the Head Clerk’s duties. As a matter of principle, there 
should be additional remuneration for additional work, especially when the 
additional work is work pertaining to a higher post. The Varadachariar 
Commission has recommended a special pay of Rs. 25 for the Upper 
Division Clerk in charge of the Head Clerk’s post. Considering the 
standard of pay obtaining in the State, I would recommend for him a 
special pay of Rs. 10. In view of the overlapping scales of pay, for the 
Upper Division Clerk and the Lower Division Clerk, it is also necessary 
to ensure the seniority of the Upper Division Clerk, in charge of the 
Head Clerk’s post, by raising his pay in the grade of Rs. 80-150 to 
Rs. 120 if it is actually below that stage. I would, therefore make the 
following suggestions. 

(a) The maximum pay of the Upper Division Clerks should be 
fixed at Rs. 150, as at present. 

(b) The pay of several other posts is fixed at Rs. 80-180 on the ground 
of equation with Upper Division Clerks. The maximum pay of all those 
posts also should be reduced to Rs. 150. 

(c) When there is only one Upper Division Clerk in any office the 
Upper Division Clerk should be appointed as the Head Clerk and he 
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should be given a special pay of Rs. 10 for doing the duties of the higher 
pest. His pay in the grade of Rs. 80-150 should also be raised to Rs. 120, 
if it is below that stage. 

(d) In the offices in which there are two or more Upper Division 
Clerks, the Head Clerk and the Head Accountant should be given the 
grade of Rs. 150-7-185-8-225. 

(e) In Appendix E, the statement showing the revised scales of 
pay for common post, the scale of pay proposed for the Head Clerks and 
Head Accountants of Malabar area, who were before the integration in the 
grade of Rs. 115-140, is Rs. 80-180, the grade proposed for the Upper 
Division Clerks. A special grade is proposed for the Head Clerks 
of the subordinate offices generally and the Head Clerks and the Head 
Accountants of Malabar area were on Rs. 115-140 when the maximum 
pay of the Upper Division Clerk there was only Rs. 110. The Committee 
has also recommended the Head Clerks grade for the Head Clerks and 
the Head Accountants who were on Rs.' 115-140 in the Land Revenue 
Department. Some general rule should be followed in this matter and in 
my view the grade of all the Head Clerks and Head Accountants should 
be fixed according to the general principles stated above. 

9. The Committee has recommended a grade of Rs. 150-250 for the 
Deputy Tahsildars, Sub-Treasury Officer, Valuation Assistant and 
Assistant Jenmikaram Settlement Officers. They are all now 
in the grade of Rs. 125-200. There are also Head Clerks now in the same 
grade. The position of the Deputy Tahsildar in the present administra¬ 
tive set up is not quite clear. In Malabar area he is in charge of sub- 
Taluks and the Head Quartets Deputy Tahsildar is in full charge of the 
Taluk Office when the Tahsildar is in camp. In Malabar he had also a 
grade of Rs. 150-200 when the Head Accountants and Head Clerks of sub¬ 
ordinate offices wei-e in the grade of 115-140. The Board of Revenue has, 
therefore, recommended a grade of Rs. 150-250 for the Deputy Tahsildar. 
But in Travar.core area his position appears to be more or lers that of the 
Head Clerk. There is, therefore, no clear ground for upsetting the 
existing parity between the Head Clerks and the Deputy Tahsildars. The 
Deputy Tahsildar's grade, therefore, should be fixed at Rs. 150-225 as 
against Rs. 150-250 recommended by the Committee. 

10. The Tahsildars are at present in the grade of Rs. 200-300 and the 

Committee has recommended to raise this grade to Rs. 200-400. The 

Tahsildars have pressed that they have to bear the brunt of the general 

administration and have a much wider jurisdiction and heavier work 
than the Block Development Officers, who are given a grade of Rs. 250-400, 
and that, therefore, they should be given a grade of Rs. 250-400. Their 
claim is supported by the Board of Revenuo. But the Committee has equat¬ 
ed the Tahsildars with the Secretariat Superintendents. The equation is 
arbitrary and quite contrary to the real position. The Superintendent 
has only to supervise the work of four Clerks and has no power to pass 

any order. The Tahsildar on the other hand, is in charge of the admini¬ 

stration of the taluk and he has under him a big office and a large body of 
village staff. In the matter of responsibility and volume of work there 
is no comparison between the Tahsildar and the Superintendent. There 
is also a material difference in their position in the administrative 
hierarchy. The Superintendent has only Lower Division and Upper 
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Division Clerks under him. But the Tahsildar has under him not only 
Lower Division and Upper Division Clerks but also the Deputy Tahsildar, 
the Head Clerk and the Head Accountant who are above the Upper 
Division Clerks and in order to fix their scales of pay on a fair and 
equitable basis it is necessary to create a reasonable gap between the 
maximum pay of the Upper Division Clerk and the minimum pay of 
the Tahsildar. There is no necessity to create such a gap between the 
maximum pay of the Upper Division Clerk and the minimum pay of the 
Superintendent. The Reveune Board also has pointed out that before 
1115 the Tahsildar had a much higher grade than the Superintendent. 
In these circumstances the proper grades for the Tahsildar and the 
Superintendent are Rs. 250-15-400 and Rs. 200-400 respectively. 

11. The Committee has recommended to raise the pay of the Circle 
Inspector of Police and the Deputy Superintendent of Police to Rs. 200-400 
and Rs. 300-700 respectively. The Circle Inspector is at present in the 
same grade as the Tahsildar and the Superintendent of the Secretariat 
and his duties are pot less onerous or responsible than those of the 
Tahsildar and the Superintendent. The pay of the Tahsildars and the 
Superintendents is also raised to Rs. 200-400. That is the reason for 
raising the pay of the Circle Inspector to Rs. 200-400. The pay of the 
Deputy Superintendent is fixed at Rs. 300-700 because, in the opinion 
of the Committee, the non-I.A.S. and non-I.P.S. Officers should have a 
chance to raise at least to Rs. 800 in the Secretariat and Rs 700 in the 
major Departments. But a long grade, like Rs. 300-700, is practically 
useless to officers who reach the grade by promotion after long service. 
It will serve only to prevent the subordinate officers from getting a higher 
grade. Otherwise it will conflict with the principle that the pay of the 
Superior shall not be. less than that of the subordinate. This principle 
is particularly important in the Police Department, where there should 
oe strict discipline and there may be several Officers who may not bo 
eligible for promotion and yet may raise to the maximum of their grade. 
The reluctance of the Committee to raise the minimum of the Deputy 
Superintendent’s grade, is due to the fact that the minimum of his present 
grade is only Rs. 250 in Travancoi e-Cochin and Rs. 280 in Malabar. But 
the Committee has raised the minimum of certain grade from Rs. 250 
to Rs. 400 and in some cases the minimum is proposed to be doubled or 
raised to, and even above the maximum of the existing scale. See the 
recommendations regarding the Assistant Conservator of Forests, Silvi¬ 
culturist, Secretary, S. S. & A. Board, Industrial Chemist, Director of 
Industries & Commerce, Inspector General of Prisons, Industrial Tribunal, 
etc. Such enhancement is unavoidable in rationalising the nay structure 
after piecemeal revisions. The minimum pay of the Deputy Superintend¬ 
ent should, therefore, be raised to Rs. 400. 

12. The pay of the Chairman and Members of the Public Service 
Commission is now fixed at Rs. 1,750 and Rs. 1,250 respectively and they 
have pressed that when the pay of the Heads of Departments is raised 
their pay also should be correspondingly raised. The Central Pay Com¬ 
mission has fixed a scale of Rs. 1,800-2,000 to the Heads of the biggest 
Departments, and scales between Rs. 2,000 and Rs. 3,000 for the Chairman 
and Members of the Union Public Service Commission, Members of the 
Central Board of Revenue etc. It is therefore evident that the Chairman 
and Members of the Public Service Commission must have a much higher 
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statu* than the Heads of the biggest Departments. Their status cannot 
also be much lower than that of the members of the Board of Revenue. 
Since the members of the Board of Revenue are paid Rs. 2,250 and 
Rs. 2,000 and the maximum pay of the Heads of the Departments is fixed 
at Rs. 1,300 the salary of the Chairman and Members of the Public 
Service Commission has. to be raised to Rs. 2,000 and Rs. 1,500 reB- 
pectively. 

13. In the Ernakulam General Hospital there are four Italian Sisters. 
One of them is a Matron and the other three are ward Sisters. Before 
the integration of Travancore and Cochin these Ward Sisters were in the 
grade of Rs. 60-4-100 while the other Nurses had only a grade of 
Rs. 40-80. After the integration, their grade was never revised though 
the grades of the other Nurses were revised twice. As a result, these 
Italian Sisters have continued in the old scale of Rs. 60-4-100 while even 
untrained Nurses have now got a higher grade. The omission to revise 
the pay of these Sisters appears to be an inadvertent omission and when 
the office of the Director of Health Services was contacted to ascertain 
whether these Sisters were included in the staff list forwarded to the 
Committee, the Committee was informed, on the phone, that they were 
included among the Ward Sisters mentioned in the staff list. But on 
verification it was found that the grade of the Ward Sisters mentioned 
in the staff list is different from the grade of the Italian Ward Sisters of 
Ernakulam and on further reference to the Director’s* Office, the Com¬ 
mittee was told that there are no Ward Sisters in Ernakulam General 
Hospital. Evidently, there is something wrong somewhere. The exist¬ 
ence of the Ward Sisters at Ernakulam does not appear to have come 
to the notice of the Head Office, and, probably, that is the explanation 
for the omission to revise their grade on the previous occasions. The 
Italian Sisters who are working, as ward Sisters, in the Ernakulam 
General Hospital must be given the grade of the Ward Sisters of the 
Trivandrum Medical College Hospital. The Italian Sister, who is working 
as Matron, should be given the grade of the other Matrons. 

14. I wish to add that there is a wide spread complaint that the sub¬ 
ordinate staff in some of the Departments are not given a fair chance for 
promotion to the higher grades. For the efficiency of the service it is 
necessary to infuse some fresh blood in higher grades. But the candi¬ 
dates, who enter the lower grades of the service, frequently possess the 
educational qualifications, prescribed for higher grades, and if such men 
are promoted to responsible posts within a certain age limit, the service 
will have the benefits of their practical experience without the dis¬ 
advantages arising from prolonged life of routine work. In the technical 
Departments they have a fair chance to teach the top. But the ministerial 
staff outside the Secretariat and Officers attached to some of the non¬ 
technical Departments have little or no chance to rise to any where 
near the top. In the days when direct recruitment was not so wide 
spread and men in service had better chances of promotion, service was 
more contended and more efficient than it is today. Wholesale direct 
recruitments and particularly direct recruitment in several grades in the 
same Department, will demoralise the rank and file on the service and 
such demorlasation wiil destroy the benefits of the direct recruitment in 
the higher grades. It may be even troublesome in these days of social 
awakening and service associations. Further a service organisation with 
4,2464 
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a few chosen people at the top and an army of discontended officers and 
clerks under them is a bureaucratic set up, a remnant of British Imperia¬ 
lism, quite unauited for a socialistic structure of society or a Socialistic 
Pattern of Society. The officers in the lower grades, therefore, should be 
given better chances for promotion by restricting the number of grades at 
which direct recruitments are made and by reserving a certain percentage 
of the higher posts to officers in the Department who are not condemned 
tor inefficiency or indiscipline. I would also recommend that, even when 
uirect recruitment is resorted to, men already in service in the Depart¬ 
ment concerned, should be allowed to compete for such recruitment by 
a reasonable relaxation of the rules relating to age limit and other 
restrictive conditions. 

15. The pay of the Primary School Teachers was not revised by the 
Committee as the Committee was directed not to consider the question. 

Trivandrum, O. R. Chummar, 

26th April, 1958. Member. 


NOTE 

By 

shri C. kumara Das 

I have read Shri Chummar’s note. It is seen that it is not a minute 
of dissent, as would be clear from his observations, that all that has 
been embodied in the Report is that of the Committee. His note is only 
a review of the Committee’s findings. 


Trivandrum, 
26th April 1958. 


C. Kumara Das, 

(Af ember) 
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APPENDIX A’ 

Summary of important conclusions and recommendations. 

CHAPTER II. 

1. The existing difference in pay scales of the ministerial staff of 
the Secretariat, Public Service Commission, High Court, etc., 
and those of other Department should be continued—(Para 13). 

2. State Government should move the Central Government for aid 
to meet the additional expenditure consequent on the revision— 
(Para 16). 

3. The percentage of expenditure incurred by the Kerala Govern¬ 
ment on General Administration is the lowest in India—(Para 
23). 

4. The Kerala Government spend more than other State Govern¬ 
ments on Development activities and least on non-Development 
activities—(Para 23). 

Chapter HI. 

5. The lowest salary of a Government employee in the Kerala State 
should be Rs. 30 per mensem, exclusive of allowances and the 
lowest scale of pay Rs. 30-40—(Para 6). 

6. The maximum salary of a Government Officer should ordinarily 
be Rs. 1,000 per mensem excluding allowances. In the case of 
a few highly technical posts, this limit is raised to Rs. 1,300— 
(Para 9). 

7. Officers deputed to attend Conferences, Meetings, etc., outside 

the State, should be paid Travelling Allowance and Daily Allow¬ 
ance at about the same rates as are allowed to their counter¬ 
parts in other States_(Para 10). 

8. Inter-transfer of employees of different Sections of the same 
Department should be allowed provided they possess the requisite 
qualification— (Para 11). 

9. A common cadre for Lower Division Clerks on Rs. 40-120 in 
each District should be maintained for purposes of promotion 
to Upper Division in the same District. Similarly, a common 
cadre of Upper Division Clerks on Rs. 80-180 for the entire State 
should be maintained for promotion to higher posts—(Para 11). 

10. If Recommentation No. 9 is found difficult to enforce, certain 
allied Departments, may be clubbed together, as suggested 
elsewhere for improving the chances of promotion of ministerial 
staff—(Para 11). 

11. Time-Scale system should be continued—(Para 13). 

12. Wherever stagnation is likely, an upper grade should be allowed 
for the post—(Para 17). 

13. The system of having efficiency bar should be discontinued— 
(Para 18). 

14. Stenographers and Typists should be given chances of promotion 
to higher posts i if they possess the required qualifications— 

(Paras 24 & 25). 

15. As far as possible, there should be uniformity in the ratio 
between supervisory posts and the number of clerks in the 
different Departments—(Para 28). 



16. In offices where there are more than one Upper Division Clerk, 
one post should be placed in the lowest supervisory cadre, i. e., 
Rs. 126-225— (Para 28). 

17. While fixing the pay of the employees in the new scales of pay 
next stage in the new scale should be allowed to all even if 
his pay is not revised--(Para 35) 

18. Weightage will be allowed to Non-Gazetted Officers as indi¬ 
cated—LPara 35 (ii)j. 

IS. Seniority should be decided on the basis of the length of 
continuous service in equated posts irrespective of the salaries 
drawn at present—(Para 36). 

20. In fixation of pay, the senior should be allowed to draw a pay 
not less than what is drawn by his junior—(Para 37). 

21. The ratio between Upper Division and Lower Division posts 
in the ministerial staff of the "non-Secretarlat” Departmhents 
should be fixed as 1: 3 instead of 1: 4 — (Para 40). 

22. In fixing the number of Upper Division Clerks in a Department 
the strength of executive posts should not be taken into account. 
However, the practice of promoting Upper Division Clerks to 
executive posts should be continued—(Para 41). 

23. Ratio for Upper Division and Lower Division posts in other 
cases should be as indicated—(Para 42). 

CHAPTER IV. 

24. Scales of pay of the posts in the various Departments may be 
revised as shown in Appendix 'E'—(Para 1). 

25. Board of Revenue.—' T.C.S. Officers who are having personal 
scales of pay should be given the benefit of the revised scales 
if it is more advantageous- (Para 4). 

26. Education Department (Secondary) . -Graduate teachers appoint¬ 
ed to Government service from Private Schools who entered 
Government service in the period from 1945 to 1948 should be 
given five years credit in their service for purposes of pension 
as in the case of Government employees recruited from the Bar— 
(Para 7). 

27. Health Service Deportment. --Licentiates in medicine who have 
put in not less than ten years of service should be given two 
advance increments in the proposed scale—(Para 7). 

28. Judicial Department.- The restriction that District Court Sheri- 
stadars should not be promoted as Munsiffs, if they have attained 
their fiftieth year, should be removed—(Para 11). 

29. Copyists and Amins should be promoted as Clerks provided 
they possess the necesary qualification—(Para 13 and 14). 

30. Police Department. —The post of Personal Assistant to the Dis¬ 
trict Superintendents of Police may be filled up by promotion 
from the ministerial staff—(Para 4). 

31. Public Works Department.—' The present ratio of 9: 2 between 
Degree holders and Diploma holders in the Supervisor’s cadre 
for promotion as Assistant Engineers should be modified as 
3: 1—(Para 8) 

32. Registration Department.—' The posts of Second Grade Sub Regis¬ 
trars should be excluded from the number of Upper Division 



Clerks for purposes of fixation of the strength of Upper Division 
Clerks—(Para 8). 

38. Legislature Secretariat. —Reporters in the Legislature Secretariat 
should be given chances for promotion in that Department. The 
post of Editor of Debates should be included in the cadre of 
Superintendents of that Department—(Para 3). 

34. Commercial cotwerns. —The present pensionable employees should 
be entitled to promotion to higher grades at the right of promo¬ 
tion should be protected even after such promotion—(Para 29). 

35. A share of the surplus of the net profit of the commercial con¬ 
cerns may be distributed among the employees of the Concerns— 
(Para 30). 

Chapter V. 

38. The Central Government Scheme of pension-cum-gratuity may be 
adopted for the State employees also with the modification that 
the minimum service of five years need not be insisted on— 
(Para 7). 

37. In addition to the above Scheme, a compulsory Contributory 
Insurance Scheme should also be introduced—(Para 8). 

Chapter VI. 

38. Government should take up a scheme of providing housing 
accommodation to all categories of employees as a long range 
policy, giving preference to those employees who have to reside 
near their place of duty and to those in the low income group— 
(Para 5). 

39. The rules for the grant of house construction advances should 
be liberalised—(Para 6). 

40. House Rent Allowance should be given to those employees draw¬ 
ing a salary of Rs. 200 and below per mensem in the Trivandrum 
City and the District Headquarters at the rates recommended— 
(Para 8). 

41. If free quarters are provided by Government, no house rent 
allowance need be given—(Para 10). 

Chapter vu. 

42. The non-availability certificate of medicines required under the 
present rules may be dispensed with—(Para 7). 

43. The definition of the term 'Family' may be modified so as to 

include parents wholly dependent on the employees also_(Para 

8(i). 

44. Homeopathy system also may be recognised for giving medical 
facilities to Government employees—[Para 8 (il)]. 

45. All Non-Gazetted Officers should have the benefit of treatment 
at residential quarters in deserving cases—[Para 8 (iv) ]. 

46. Rules for Gazetted Officers and Non-Gazetted Officers should 
be the same—[Para 8(v) ]. 

47. All claims for reimbursement of medical expenses should be 
settled expeditiously—[para 8(vi) ]. 

48. A specific time should be set apart in all hospitals for attending 
to Government employees—[Para 8(vii) ]. 



Chapter VIII. 

49. Government should take steps to give facilities for higher educa¬ 
tion to Government employees_(Para 3). 

50. Children of Non-Gazetted Officers should be given full-fee con¬ 
cession in High School classes—(Para 6). 

Chapter ix. 

51. Dearness Allowance should be based on fluctuations in the cost 
of living index—(Para 9). 

52. There need be no further merger of Dearness Allowance in 
pay—(Para 10). 

CHAPTER X. 

53. The existing rates of Compensatory allowance, Risk Allowance, 
Uniform Allowance, Mess Allowance, etc., may be revised as 
shown in Appendix - F’—(Paras 4, 6 and 7). 

54. Office staff of the Public Health Laboratory should also be given 
risk allowance—(Para 5). 

Chapter XI. 

55. Facilities should be afforded to the employees for recreation 
and games—(Para 2). 

56. Government should assist the starting of Co-operative Societies 
for the employees—(Para 3). 

57. Canteens should be started in offices preferably on a Co-opera¬ 
tive basis—(Para 4). 

Chapter XII. 

58. Part-time contingent employees may be classified into three 
groups and their pay and Dearness Allowance revised as recom¬ 
mended—(Para 3). 


R. Sankabanarayana Iyer 


Chairman. 
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QUESTIONNAIRE 
A. Scale of Pay 

1. What principles would you suggest, for the fixation of the 
scales of pay of various categories of Government employees, on a 
rational basis? Please work out spocific scales of pay as examples. 

2. Do you consider, that the existing scales of pay of the State 
Government employees, are adequate, having regard, particularly, to the 
standard of living, the responsibilities attached to the post and the 
quality and volume of work? If not, what scales of pay would you sug¬ 
gest. (Give specific scales of pay). 

3. Do you think, that the adequacy of remuneration for Govern¬ 
ment employees, is to be decided, with reference to the remuneration 
allowed to similar categories of employees in non-Governmental insti¬ 
tutions, in the locality? If so, what are the categories of employees, to 
which, this principle can be partically applied? How do the present 
scales of pay of these categories of employees, compare, with those, 
prevailing in non-Governmental institutions? 

4. Do you think, that there are anomalies in the scales of pay, 
obtaining in different Departments, and in the same Department. If 
so, what are they, and what remedies, would you suggest? 

5. Do you consider that the existing scales of pay are uniform in 
respect of posts, in the same or different departments, having, 

(a) same or similar kinds of duties 

or 

(b) uniformity of qualification? 

If not, specify the posts, which do not conform to the above 
principles. What method, would you suggest, to bring about unifor¬ 
mity? 

6. Do you consider it necessary, to reduce the number of the exist¬ 
ing grades (scales of pay) of Heads of Departments, and other em¬ 
ployees, with a view, to rationalisation? 

7. Do you consider, that persons, who begin service in lifferent 
posts, having the same scale of pay, have equal choices of promotion 
to higher scales? If not, which are the posts, from which, there is 
little chance of promotion, to higher grades. If the present scales of 
pay of such posts, will result in stagnation of the employees, what 
modification, to the scales of pay, would you suggest, to avoid this? 

8. Do you think, that the time-scales of pay are advantageous 
to the Government employees, as compared to the progressive scales 
of pay? Do the time-scales, secure to the employees, adequate reward, 
for merit, and afford an incentive for efficiency? Is it desirable to have 
efficiency bar at any stage and if so, at what stage or stages? 

9. Do you consider, the present rates of Dearness Allowance satis¬ 
factory? If not, what modifications would you suggest? 

10. What is your opinion regarding the demand, that Dearness Al¬ 
lowance should be merged in pay? 
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11. Do you consider, that there should he any difference between 
the scales of pay of the employees of the Industrial and Commercial 
Departments of Government (e.g., Government Presses, Transport 
Department, P. W. D. Workshops, etc.) and the non-industrial or non¬ 
commercial Departments? If so, what scales of pay, would you sug¬ 
gest, for the employees of such Departments? 

12. What principles, would you suggest, for unifying the scales of 
pay of the employees of the former Travancore-Cochin and Malabar 
areas? What is your opinion, regarding the unified scales of pay, fixed 
by Government, in Proceedings dated 28-3-1957? 

B. Housing anil House Rent Allowance 

13. Do you consider, that House Rent Allowance should be granted 
for all classes of Government employees? If not, for what classes of 
employees, would you recommend it, and at what rates'? 

14. Would you suggest, that housing accommodation should be pro¬ 
vided by Government, to any class of employees? If so, to what classes 
of employees, and in what localities? Do you consider it proper, to 
recover rent in such cases? If so, at what rates? 

C Medical Facilities 

15. Do you think it necessary, to provide free medical aid to all 
classes of Government employees? If not, to what classes of 
employees, should such facility be given? 

10. Do you consider, that the existing rules, regarding medical aid, 
are satisfactory and that the employees are able to avail of the faci¬ 
lities easily? If not, what modifications would you suggest? 

D. Insurance 

17. Do you consider satisfactory, the existing provision, for the 
grant of relief to the family of Government employees, who die in 
service? If not, what modification or addition would you suggest? 

18. Do you think, that a scheme of compulsory insurance, for all 
Government employees, is desirable? If so, what scheme of Insurance 
would you suggest? 

19. Do you consider, that the premium on such Insurance scheme, 
should be borne by Government in full, or partly by Government and 
partly by the employees? In the latter case, what ratio would you 
suggest? 

20. Do you think it desirable, to reduce the rate of existing pension, 
if a compusory insurance scheme is to be introduced, in order to mini¬ 
mise the additional expenditure of Government on account of the pay¬ 
ment of premium? If not, what alternative method, would you sug¬ 
gest for the purpose? 

K. General 

21. Have you any other suggestions to make, in regard to the 
remuneration and amenities for Government servants, not covered by 
the above questions? 
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APPENDIX ‘C’ 

LIST OF ASSOCIATIONS, OFFICERS, AND PERSONS WHO 
GAVE ORAL EVIDENCE BEFORE THE COMMITTEE 

Kozhikode 

1. Malabar-Kasaragod Pradesh Health Inspectors Association, 
Kozhikode. 

2. Anti-Malaria Laboratory Field Assistants and Maistries Asso¬ 
ciation, Manantoddy. 

3. Maistries Association, Anti-Malaria Scheme, Wyanad. 

4. Mental Hospital Workers’ Union, Kozhikode, 

5. Malabar Government Hospital Workers’ Union, Kozhikode. - 

6. Public Health Entomological Assistants Association, Malabar 
area, Kozhikode. 

7. Malabar area Government Compounders (Pharm) Association, 
Kozhikode. 

8. Nurses Association, Kozhikode. 

9. The Allotted Social Education Organisers’ Association, Palghat. 

10. North Kerala N. G. O. Association, Kozhikode. 

11. Staff Club, Kerala Polytechnic. 

12. Kerala Chltrakala Parishad, Kuttipuram, Palghat. 

13. Municipal Primary Basic School Teachers’ Union, Palghat. 

14. Kozhikode Government Primary School Teachers’ Union, Kozhi¬ 
kode. 

15. District Aided Secondary School Teachers’ Association, Kozhi¬ 
kode. 

16. Palghat District Government Drivers’ Association, Palghat. 

17. South Wyanad N. G. O. Unit, Vythiri. 

18. North Kerala non-Gazetted Graduates Association, Kozhikode. 

19. Allotted Gazetted Officers’ Association, Kozhikode. 

20. Kerala Last Grade Government Employees’ Union, Kozhikode. 

21. Civil Court Process Servers' Association, Kozhikode. 

22. Kerala Shroff Association, Taluk Office, Badagara. 

•23. Ministerial Staff of District Police Office, Kozhikode. 

24. All Malabar Village Officers’ Association. 

25. Gazetted Forest Officers' Association, Kozhikode. 

26. Government School Teachers Association, North Kerala, Telli- 
cherry. 

27. Government Secondary School Teachers’ Union, Malabar. 

28. The Work Charged Establishment Association, P. W. D., Kozhi¬ 
kode. 

29. National Filarla Control Workers’ Union, Kozhikode. 

30. Allotted Judicial Officers’ Association, Kozhikode. 

31. Veterinary Assistant Surgeons’ Association, Malabar, Kozhi¬ 
kode. 

32. Fieldmen (Demonstrators) Association, Malabar-Kasaragod, 
Kozhikode. 

33. North Kerala Gram Sevaks Association, Kozhikode. 

34. Transferred Engineers Association, Kozhikode. 

35. North Kerala Agricultural Demonstration Maistries Associa¬ 
tion, Kozhikode. 

35. Provincial Canal Establishment Employees, Kozhikode. 

4|2464 
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37. Work Establishment Association (Malabar), Kozhikode. 

38. Depot Clerks Association (Agri. Department), North Kerala, 
Kozhikode. 

39. District Collector, Kozhikode. 

40. District Judge, Kozhikode. 

41. District Superintendent of Police, Kozhikode. 

42. District Fire Officer, Kozhikode. 

43. Additional Principal Port Officer, Kozhikode. 

44. Sheristadar (with staff), District Magistrate’s Court, Kozhi¬ 
kode. 

46. Tahslldars, Kozhikode. 

46. Sub-Regional Employment Officer, Kozhikode. 

47. Shorthand Sub Inspectors, Kozhikode. 

48. Instructors of Industries in the Industries Department, Kozhi¬ 
kode. 

49. Radiographer, Government Headquarters Hospital, Kozhikode. 

50. Sub-Officers, Kerala Fire Service (Palghat and Kozhikode). 

51. Typist-Copyist, District Court, Kozhikode. 

52. Foresters, Forest Guards and Contingency Employees, Nilambur. 
(D. F. O., A. F. O., Foresters, Guards, Watchmen). 

53. Wireless Operators (Police), Kozhikode. 

54. Sub-Inspector of Police, Badagara. 

55. Copyists (Revenue Department), Kozhikode. 

56. Head Constables and Constables, Police Department, Kozhikode. 

57. Staff of the Executive Engineer’s Office, Kozhikode. 

58. Sub-Inspector of Police, Kunnamangalam. 

59. Mechanical Electrical Supervisors, Hydrogenation Factory 
Kozhikode. 

60. Panchayat Officers, Kozhikode. 

61. Local Fund Audit Department Staff, Kozhikode. 

62. Warders of Sub Jail, Kozhikode. 

63. Stockman, Key Village Scheme, Veterinary Hospital, Kozhi¬ 
kode. 

64. Attenders of the Roads and Buildings Division, Kozhikode. 

65. Technical Employees of the Soap Factory and Oil Factory, 
Kozhikode. 

66. Smt. Sarada Krishnan, M.L.A., Kozhikode. 

67. Shri Mohammed Koya, M.L.A., Kozhikode. 

68. Shri K. P. Kesava Menon, Editor, Mathru Bhoomi, Kozhikode. 

Cannanore 

1. N. G. O's. of Fire Service, Cannanore. 

2. South Malabar N. G. O, Association, Cannanore. 

3. Allotted Agricultural Officers Association, Cannanore District, 
Taliparamba P. O. 

4. North Malabar District Teachers Guild, Tellicherry. 

6. District Collector, Cannanore. 

6. Tahsildar and Deputy Tahslldars, Cannanore. 

7. District Judge, Tellicherry. 

8. Officers of the Armed Reserve, Cannanore. 

9. Port Conservator, Badagara. 

10. Warder Staff, Central Jail, Cannanore. 

11. Telephone Operators and others of Fire Service, Cannanore, 
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12. Watchman, Government Ceramic Factory, Cannanore. 

13. Sri P. K. Nambiar, Basic Agricultural School. 

14. Lecturers of Government Brennon College, Cannanore. 

15. Teachers in Jail, Cannanore. 

16. Staff of Technical Training School for Women, Cannanore. 

17. Staff of Government Industrial School, Cannanore. 

18. Technical Instructors in Jail, Cannanore. 

19. Welfare Assistants in the Labour Department. 

20. Jeep Driver, Cannanore. 

Kasaragod 

1. N. G. O. Association, Kasaragod. 

2. Kasaragod Taluk Elementary School Teachers Association. 

3. Attenders of the P. W. D., Kasaragod. 

4. Shri Umesh Rao, M.L.A. 

5. Shri Chandrasekharan, M.L.A. 

Palghat 

1. Sub-Registrar’s Association, Palghat District, Kuzhalmannam. 

2. N. G. O. Association, Alathur Centre, Palghat. 

3. Lower Subordinate Engineers' Association, Palghat. 

4. Kerala Engineering Association, Koduvayur P. O., Palghat. 

5. Transferred Engineers Association, Palghat. 

6. Last Grado Government Servants Association, Palghat. 

7. Victoria College Staff Association, Palghat. 

8. Kerala Veterinary Livestock Inspectors Association, Palghat. 

9. Teachers’ Association of the Motilal Government High School, 
Palghat. 

10. N. G. O. Association, Palghat. 

11. District Collector, Palghat. 

12. Judicial Officers, Palghat. 

13. District Veterinary Officer, Palghat. 

14. Officers of the Criminal Judicial Department. 

15. Smt. A. T. Mariam, Assistant, Government Basic Training 
School, Kalpatht, Palghat. 

16. Shri Kunhunni Menon, Jamadar of the Armed Reserve. 

17. Shrt Moosa, Sub-Officer, Palghat. 

18. Armed Reserve Head Constables. 

19. Sergeants, Armed Reserve. 

20. Jeep Drivers, Collectorate, Palghat. 

21. Drivers of Kerala Fire Service, Palghat. 

22. Grama Sevaks, Palghat. 

23. Staff of District Education Office, Palghat. 

24. Police Wireless Operators, Palghat. 

25. Teacher, Government Basic Training School. 

26. Copyists of the Registration Department. 

27. Employees of the Local Fund Audit Department. 

28. Shri M. A. Subramonian, Lecturer, Government Victoria College. 

29. Employees of the Judicial Department. 

30. Head Clerk, Munsiff’s Court. 

31. Employees of the Police Department. 

32. Copyist, District Cburt. 

33. Staff of the District Collector's Office. 

34. Stockmen Compounders, District Veterinary Department. 
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Trichur 

1. Malabar District Teachers Guild, Trichur. 

2. Representatives of N. G. O. Association, Chowghat. 

3. Alwaye Lift Irrigation Electrical Work Establishment Em¬ 
ployees Association Reg. No. Ill, Alwaye. 

4. The Kerala State Agricultural Income-tax and Sales-lax Depart¬ 
mental Staff Association. 

5. All-Cochin N. G. O. Central Association, Trichur. 

6. All-Kerala Typists and Stenographers Association, Trichur 
District Unit. 

7. Departmental Graduate Teachers Association, Irinjalakuda. 

8. Staff Club, Government College, Chittur. 

9. Cochin Departmental Undergraduate Teachers Association, 
Trichur. 

10. Physical Training Instructors’ Association, (Cochin Cadre. 

11. Cochin Paurasthya Birudha Dhari Samajam, Trichur. 

12. Industrial School Teacters’ Association, Trichur. 

13. Part-time Hindi Teachers’ Association, Trichur. 

14. Staff Council, Post Graduate Basic Training College, Rama- 
varmapuram. 

15. High School Laboratory Attendevs’ Association, Kandassankadavu. 

16. Specialist Teachers Association, Trichur. 

17. Kerala Upper Primary Teachers, Association, Trichur. 

18. North Kerala Physical Education Teachers’ Association, Nattika. 

19. Graduate Officers Association, Trichur, 

20. Cochin Forest Executive Staff Association, Trichur. 

21. All-Cochin Village Court Clerks' Association, Trichur. 

22. Last Grade Government Servants Association, Trichur. 

23. Tramway Employees Union, Chalakudy. 

24. Tramway Employees Association, Chalakudy. 

25. Trichur Lift Irrigation Mechanical Work Establishment Stall 
Association, Annamanada, Chalakudy. 

26. P.W.D. N.M.R. Workers’ Union, Trichur District. 

27. Animal Husbandry Staff Association, Trichur. 

28. Agricultural Executive Staff (Undergraduates) Association, 
Trichur. 

29. Public Health Staff Association, Trichur. 

30. Kerala Gram Sevaks N.G.O. Association, Trichur. 

31. District Collector, Trichur. 

32. Superintendent, Central Jail, Viyyur. 

33. District Judge, Trichur. 

34. Superintendent, State Museum, Trichur. 

36. Manager, Government Fruit and Vegetable Farms, Nelliampathy. 

36. Assistant Public Prosecutors, Police Department, Trichur. 

37. Manager, Chandramalai Estate, School, Nelliampathy. 

38. District Magistrate, Trichur. 

39. Superintendent, Maharaja’s Technological Institute, Trichur. 

40. Shri P. K. Koru, M. L. A. 

41. Copyist in the Judicial Magistrate’s Courts. 

42. Warders of Jail, Thichur. 

43. Staff of the Archaeology Department. 

44. Anti- Malaria Attendant and Maistry, Public Health Department, 
Trichur. 
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45. Employees of survey and Land Records Office, Trichur. 

46. Employees of the Traffic Branch, Police Department. 

47. Laboratory Assistants of Veterinary College. 


Aileppey 

1. Graduate Teachers’ Association, Aileppey. 

2. Non-Graduate Employees Association, Aileppey. 

3. Port Contingent Staff Association, Aileppey. 

4. Association of Filariasis Maistries, Sherthalai. 

5. Kerala State Graduate Officers Association, Aileppey Unit. 

6. Health Services Contingency Employees Association, Aileppey. 

7. Jetty Staff Association, Aileppey. 

8. Marine Department Staff Association (Port), Aileppey. 

9. Kerala State Agri. Income-tax and Sales-tax Departmental Staff 
Association, Aileppey. 

10. Village Employees Association, Aileppey District. 

11. Driver, Motor Tug, Port Department, Aileppey. 

12. Storekeeper, Buildings and Roads Division, Aileppey. 

13. Assistant Tug Master, Aileppey. 

14. Shri T. K. Krishna Panicker, Teacher. 

15. Canal Light Keepers of P.W.D., Aileppey. 

16. Butler, Rest House, Aileppey. 

17. Shri Raja Raja Varma, Assistant Sales-tax Officer, Aileppey. 

18. Dredger Captains, Aileppey. 

19. Fishery Sub Inspector, Aileppey. 

20. Shri P. A. Kochucherukan, Village Officer, Aileppey. 

21. . . Sankaran Nair, Head Constable, Fire Service. 

22. .. Sulaiman Sait, Chairman, Travancore Chamber of Com¬ 

merce, Aileppey. 

23. .. R. Krishna Iyer, Secretary, Travancore Chamber of Com¬ 

merce, Aileppey. 

24. District Collector, Aileppey. 

25. Principal Port Officer, Aileppey. 

26. District Magistrate. Aileppey. 


Ernakulam 

1. Law College Association, Ernakulam. 

2. Public Health Staff Association, Ernakulam. 

3. The Kerala Social Education Organisers’ Association, Ernakulam. 

4. N.G.O. Association, Ernakulam. 

5. Maharaja’s College Non-Teaching Staff Association, Ernakulam. 

6. Teaching Staff of the Maharaja's College. Ernakulam. 

7. Sub-Registrar’s Association, EmaRulam. 

8. Non-Graduate Government Employees’ Association Ernakulam. 

9. Ernakulam Government Press Industrial Supervisory Staff 
Association, Ernakulam. 

10. Ernakulam Government Press Employees Union. 

11. Emakulam-Chowara Water Works Employees Union. 

12. Municipal Lower Grade Staff Association, Ernakulam. 

13. Kerala Physical Directors Association, Alwaye. 

14. High Court Staff Association Ernakulam. 
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15. High Court Last Grade Servants Association, Ernakulam. 

18. Last Grade Servants of the Advocate-General’s Office, Ernakulam. 

17. Diploma Holders’ Association, Ernakulam. 

18. All-Cochin Village Officers’ Association, Ernakulam. 

19. Ferry and Transport Workers' Union, Ernakulam. 

20. Kerala Coconut Comprehensive Spraying Scheme Supervisor. 

21. Vaikom Taluk Panchayat Ferry Workers Union. 

22. Village Employees Union, Muvattupuzha and Perumbavoor. 

23. Gram Sevaks N.G.O. Unit, Crangannoro. 

24. Government Press Compositors’ Union, Ernakulam. 

25. Indian Pharmaceutical Association. Ernakulam. 

26. Crew of the Deep Sea Fishing Vessel, Fishery Department. 

27. Stenographers of the High Court, Ernakulam. 

28. Shri P. C. George, Carpenter, Water Works, Ernakulam. 

29. Sweepers of the Rest House, Ernakulam. 

30. Maistries in the Soil Conservation Scheme. 

31. Sri. M. J. Paul, Caretaker (T. B.), Rest House, Ernakulam. 

32. Sweepers of the Guest Department, Ernakulam. 

33. Drivers, Syrangs, Deekmen etc., of the State Guest Department, 
Ernakulam. 

34. Clerks, Office of the Executive Engineer of Panchayals 

35. Loco-Foreman, Tramway. 

36. Nursing Sisters in the Ayurvedic Hospital. 

37. Head Clerk, District Court, Anjikaimal. 

38. Shri P. V. Joseph, Malaria Ministry. 

39. Room Boys of State Gustes Department, Ernakulam. 

40. Shri Kunjukrishna Menon, Jetty Superintendent. 

41. Sabhapathy, Deck Hand, Samudra. 

42. Taluk Statistical Officer, Parur. 

43. Herbarium Keeper, Maharaja’s College, Ernakulam. 

44. Butler, State Guest Department, Ernakulam. 

45. Peons of the Anjikaimal District Court, Ernakulam. 

46. Counter Staff in the Treasury, Ernakulam. 

47. Firemen Drivers, Ernakulam. 

48. Shri K. N. Parameswaran Fillai, Assistant Court Liquidator. 

49. Canal Department Boat Drivers, Syrang etc. 

50. Employees of the Guest House, Ernakulam. 

51. Shri J. D. Isaac, Physical Director. 

52. Warehouse man, Government Press, Ernakulam. 

53. Driver, Mechanic and Fireman and Leading Fireman of Fire 
Service, Ernakulam. 

54. Village Court Copyist Clerks. 

55. Sweepers of Treasury and Taluk Office, Ernakulam. 

56. Examiners of Stamp Depot, Ernakulam. 

67. Shri M. Ramakrishna Panicker, Peon, Drainage Sub Division, 

Ernakulam. 

58. Eye Physician, Ayurveda Department, Ernakulam. 

59. Boat Drivers—Fisheries Department, Ernakulam. 

60. Assistant Foreman, Government Press, Ernakulam. 

61. Teacher, St. Sebastian High School, Palluruthy. 

62. Registrar, High Court, Ernakulam. 

63. Assistant Registrar, High Court, Ernakulam. 

64. Principal and Lecturers of Law College, Ernakulam. 

65. District Registrar, Trichur. 
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66. Superintendent, Guest House, Emakulam. 

67. Inspectors of Factories and Boilers, Emakulam. 

68. Advocate-General, Emakulam, 

69. Shri Varada Rao, Superintendent, Polytechnic, Kalamaasery. 

70. Shri Kunjukrishna Pillai, Industrial Tribunal. 

71. Assistant Superintendent, Government Press, Emakulam. 

72. Shri V. K. K. Menon, Retired Chief Justice, Emakulam. 

Kottayam 

1. Registration N. G. O. Unit, Kottayam. 

2. T. C. Forest Rangers’ Association, Kottayam. 

3. Kerala Work Establishment Provisional Employees’ Union. 
Kottayam. 

4. Assistant Labour Officers’ Association, Kottayam. 

5. Store Staff, Kerala State Transport, Kottayam. 

6. Taluk Village Employees Association, Kanjirapally. 

7. Employees of the Local Bodies Department, Kottayam. 

8. Graduate Officers Association, District Committee, Kottayam. 

9. Pial School Teachers Association, Kottayam. 

10. All Travancore Private School Teachers Association, Kottayam. 

11. T. C. Judicial Department Process Servers Association, Kottayam. 

12. T. C. Judicial Ministerial Staff Union, Kottayam. 

13. Kottayam District Last Grade Employees Association. 

14. Sirkar School Adhyapaka Mahasabha, Mallappally. 

15. P. W. D. Technical Staff Unit, Kottayam. 

16. Forest Protective Staff Association, Peechi. 

17. All-Kerala Typists' Association, Kottayam Unit. 

18. Midwives’ Association, Kottayam. 

19. N. G. O. Association, Kottayam Unit. 

20. Gram Sevaks Association, Kottayam. 

21. Field Assistants of Statistics Department, Kottayam. 

22. Hospital Contingency Employees, Kottayam. 

23. Cook and Barber of the Armed Reserve, Kottayam. 

24. Gramsevak, Pallotn. 

25. Wireless Operator, Police Department, Kottayam. 

26. Shri C. S. Kuhammed Kunju Rawther, Head Clerk, Village 
Panchayat and B. M. Court, Changanacherry. 

27. Shri Philipose, Steward, Rest House, Kottayam. 

28. Shri T. A. Sankaran, President, Nattakam Panchayat. 

29. Technical Staff, Armed Reserve Police, Kottayam. 

30. Comptometer Operator, Treasury, Kottayam. 

31. Radiographer, Medical Department, Kottayam. 

32. Statistical Officers, Kottayam Unit. 

33. District Collector, Kottayam. 

34. Shri Muhammed Hussan, Deputy Superintendent of Police, Falai. 

35. District Magistrate, Kottayam. 

36. District Judge, Kottayam. 

Qnllon 

1 . Pial School Teachers Association, Quilon. 

2. Kerala Government Primary School Teachers Association. 

3. Language Teachers of the Upper Primary Schools. 
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4. Teachers of the Training School, Kottarakara. 

5. Midwives’ Association, Quilon. 

8. Departmental Graduate Teachers Association, Quilon. 

7. T. C. Arabic Munshies’ Association, Quilon. 

8. Law Graduate N. G, O. Association, Quilon. 

9. Kerala Compounders’ Association, Quilon. 

10. Kerala Lower Grade Government Services Association, Quilon. 

11. Travancore-Cochin Preventive Officers’ and Guards’ Unit. 

12. All Kerala Typists and Stenographers Association, Quilon Unit. 

13. District Court Process Servers, Quilon. 

14. Physicians’ Association, Quilon. 

15. Kerala Social Education Organisers’ Association, Quilon. 

16. Copyists’ Association, Mavelikara. 

17. Employees’ Association, Indigenous Medicine Department, 
Quilon. 

18. Departmental Special Teachers' Association, Quilon. 

19. Village Employees’ Association, Quilon. 

20. Graduate Officers Association, Quilon. 

21. Co-operative Executive Staff, Quilon. 

22. Part-time Hindi Teachers, Quilon. 

23. Shri N. Balakrishnan, Panchayat Inspector. 

24. District Educational Officer, Quilon. 

26. Primary School Scavengers, Quilon. 

26. Employees of the Fisheries Department, Quilon. 

27. Head Clerk, District Magistrate’s Court, Quilon. 

28. Sewing Mistress, Malayali Sabha Upper Primary School, Quilon 

29. Clerk, District Court, Quilon. 

30. Field Assistants, Statistics Department, Quilon. 

31. Assistant Public Prosecutor, Quilon, 

32. Comptometer Operators, Quilon. 

33. Amins of Quilon Munsiff's Court. 

34. Shri A. A. Rahim, M.L.A. 

35. Shri T. M. Varghese, Ex-Minister, Quilon. 

36. Shri Raphael J. Rodrigues, Quilon. 

37. Shri N. S reck an tan Nair, Ex-M.P., Quilon. 

38. District Collector, Quilon. 

39. Shri T. V. Punnoose, Assistant Director of Industries and 
Commerce, Quilon. 

40. District Educational Officer, Quilon. 

Trivandrum 

1. The General Secretary, Kerala Government School Teachers’ 
Federation. 

2. The President, T.-C. N. G. O. Federation Central Office, 
Trivandrum. 

8. The General Secretary, Kerala State Graduate Officers’ Associa¬ 
tion, Trivandrum. 

4. The Secretary, T.-C. Gazetted Officers' Association, Trivandrum. 

5. The Convener and others on behalf of the Committee of twelve 
Recognised Service Associations, Trivandrum. 

8. The General Secretary, Kerala Ministerial Staff Union Central 
Office, Trivandrum. 
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7. The General Secretary, Kerala State Lower Grade Government 
Servants’ Association, Central Office, Trivandrum. 

8. The President All Kerala Typists and Stenographers’ Associa¬ 
tion, Trivandrum. 

9. The President, T. C. Shorthand Writers’ Association, Trivandrum. 

10. The Secretary, N. S. Pandalai Memorial Malayalam Shorthand 
Writers and Typists’ Association, Trivandrum. 

11. The President. Union of the Work Establishment (outside the 
P. W. D.), Vellayambalam, Trivandrum. 

12. Shri M. Muhammed Ibrahim (and others*, Deputy Secretary. 
Finance Department, Secretariat. 

13. Shri C. J. K. Chaly (and others*, Assistant Secretary, 
Secretariat. 

14. Shri K. Rajagopalan (and others*, Superintendent, 

Secretariat. 

15. Shri K. Lokanathan (and others), Stenographer to the Chief 
Minister. 

16. General Secretary, Kerala State Government Secretariat Last 
Grade Officers' Association. 

17. The Hon. Secretary, Kerala Secretariat Non-Graduate Officers’ 
Association, Trivandrum. 

18. Representatives of the staff of the Legislature Secretariat, 
Trivandrum. 

19. The President, All Travancoie N. G. Os. Federation, Government 

Central Press Unit, Trivandrum. 

26. The General Secretary, T. C. Government Press Workers’ Union, 
Trivandrum 

21. The President, Government Press Technical Staff Union, 
Trivandrum. 

22. The Secretary, Kerala Government Press Compositors’ Association, 
Trivandrum. 

23. The Secretary, Kerala Public Service Commission Staff Associa¬ 
tion, Trivandrum. 

24. The President, Kerala Local Fund Audit Department N. G. O. 
Association, Trivandrum. 

25. The Secretary, Kerala State Insurance Staff Association, 
Trivandrum. 

26. The Secretary, T, C. Medical Officers’ Association, Trivandrum 

27. The President. Kerala State Hospital Attendants’ Association, 
Trivandrum. 

28. The Secretary, Second Grade Nurses Association, Trivandrum. 

29. Kerala State X-ray and Radium Employees Association, 
Trivandrum. 

30. Kerala State Hospital Contingent Employees Association, 
Trivandrum. 

31. Nurses Association, (T. C. area), Trivandrum. 

32. Physicians’ Association, Ayurveda College, Trivandrum. 

33. Contingent Employees’ Union Ayurveda Pharmacy, Trivandrum. 

34. Kerala Yuga Vaidya Mahamandalam, Trivandrum. 

35. Representative, Visha Specialists, Varkala. 

36. Qualified Midwives in Government Service, Trivandrum. 

37. Trivandrum District Malaria Field Workers' Union, Trivandrum. 

38. T. C. Public Health Staff Association, Trivandrum. 
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39. Kerala State Laboratory Technicians Association, T. B. Centre, 
Trivandrum. 

40. Diploma Holders in Food Technology, Public Health Laboratory, 
Trivandrum. 

41. Staff Association, T. B. Centre. Trivandrum. 

42. Research Officers in the Department of Health Services, 
Trivandrum. 

43. Insect Collectors, Public Health Laboratory, Trivandrum. 

44. N. G. O. Unit, Public Health Laboratory, Trivandrum. 

45. Drivers, Public Health Department, Trivandrum. 

46. Dr. P. K. Sankaran and others, Doctors, Public Health Labora¬ 
tory, Trivandrum. 

47. Technical Assistants and Laboratory Assistants Association, 
Public Health Laboratory, Trivandrum. 

48. Health Inspectors Association of T. C. State, Trivandrum. 

49. Shri V. A. Alexander, Sheristadar, District Court, Trivandrum, 

50. Shri Ramakrishna Pillar, fand others), Warder Staff, Central 
Prison, Trivandrum. 

51. Shri K. Kamalasana Panicker land others), Assistant Jailors, 
Central Prison, Trivandrum. 

52. Kerala Gramsevaks N. G. O. Association, Trivandrum. 

53. Superintendent, Sri Chitra Home, Trivandrum. 

54. All Travancore Judicial N. G. O. Association, Trivandrum. 

55. Shri A. Chakrapani (and others), Tahsildar, Nedumangad. 

56. T. C. Village Employees’ Association, Trivandrum. 

57. The Kerala State Agricultural Income-tax and Sales-tax Depart¬ 
ment Staff Association, Trivandrum. 

5$. Kerala State Excise Inspectors Association, Board of Revenue, 
Trivandrum. 

59. Basic Training School Teachers’ Association, Attingal 

60. Shri R. Venkitasubramonia Iyer (and others), S. M. V. School 
Teachers, Trivandrum. 

61. Secretary Arabic Munshi Association, Ayuruppara, Kazhakuttam. 

62. Non-Graduate Officers’ Association (Education Department), 
Trivandrum. 

63. President, N. G. O. Unit, Department of Statistics, Trivandrum 

64. Shri P. C. Kurien (and others). Analysts, Statistics Department, 
Trivandrum. 

65. Shri K. C. Cheriyan (and others), Gazetted Officers’ Association, 
Statistics Department, Trivandrum. 

66. The Non-Gazetted Technical Staff Association, Cjo Textile 
Technology, Trivandrum. 

67. Association of Engineers, Kerala P. W. D., Trivandrum. 

68. Shri P. Krishnan and others, Divisional Accountant, Irrigation 
Division, Trivandrum. 

69. Engineering Junior Technical Staff Association, Trivandrum. 

70. Kerala Engineering Diploma Holders Association, Trivandrum. 

71. M. G. T. E. Technical Staff Association, Trivandrum. 

72. Kerala Water Works & Drainage Technical Staff Association, 
Trivandrum. 

73. P. W, D. Government Houses Contingent Employees Union. 
Trivandrum. 

74. Shri K. K. Krishnan Nair, Radio Mechanic, Radio Subdivision. 
P. W. D., Trivandrum. 
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76. Kerala State P. W. D. Work Establishment Employees' Union, 
Trivandrum. 

76. Shri Veli Krishnan Nair (and others), President, Government 
Engineering Workshops Executive Staff Union, Trivandrum. 

77. Shri K. N. Nair, President, Veterinary Association, Trivandrum. 

78. Animal Husbandry Department N. G. O. Unit, Trivandrum. 

79. Association of Agricultural Officers, Trivandrum. 

80. N. G. O. Technical Staff of Agricultural College, Vellayani, 
Trivandrum. 

81. Teaching Staff of the Agricultural College, Vellayani. 

82. Kerala State Extension Officers (Industries) Association, 
Trivandrum. 

83. N. G. O. Unit of the Coir Industry Directorate, Trivandrum. 

84. N. G. O. Unit, Museum & Zoo, Trivandrum. 

85. Gazetted Officers Association, State Transport Department, 
Trivandrum. 

86. Shri A. L. Cardoz (and others), Foreman, Body Building Work¬ 
shop, Transport Department. 

87. Kerala State Transport Department N. G. O. Unit, Trivandrum. 

88. Instructors, Artisan Training School, State Transport Department. 

89. Kerala State Transport Mechanical Employees Union and the 
Kerala State Transport Watch & Ward Association. 

90. Kerala State Transport Employees Union, Trivandrum. 

91. T. C. Fisheries Executive N. G. Os. Association, Nemom. 

92. Shri K. Narayanan Kartha, Research Officer, Department of 
Industries & Commerce, Trivandrum. 

93. Staff Association, Office of the Director of Handloom, Trivandrum. 

94. T. C. Treasury Cash Counter Staff Association, Trivandrum. 

95. Staff of the Office of the Director of Local Bodies. 

96. Kerala State Graduate Officers' Association, Trivandrum. 

97. The Departmental Graduate Teachers’ Association, Trivandrum. 

98. Government School Bhashadhyapaka Sanghadana, Trivandrum. 

99. Technical N. G. O. Unit, Engineering College, Trivandrum. 

100. Shri S. P. Joseph, Curator, University College, Trivandrum. 

101. Shri p. P. Devassy (and others) ; Lecturers, College of Physical 
Education, Trivandrum. 

102. Dr. R. P. Malian (and others), Assistant Radiologist, Medical 
College Hospital, Trivandrum. 

103. Smt. D. Ponnamma, Secretary, Trained Nurses Association of 
India, Trivandrum. 

104. Kerala Filaria & Mosquito Control Workers’ Union, Trivandrum. 

105. Packers, General Medical Stores, Trivandrum. 

106. Compounders’ Association, General Hospital, Trivandrum. 

107. Kerala State Government Drivers’ Association, Pathanamthitta. 

108. Smt. A. Parvathy Ammal, Editor of Debates, Legislature Secre¬ 
tariat, Trivandrum. 

109. Enquiry Officer, Government Secretariat, Trivandrum. 

110. Store Staff, Transport Department. 

111. Shri P. Bhaskara Pillai (and others), Inspector, Water Works & 
Drainage Division, Public Health Engineering Department, 
Trivandrum. 

112. Shri Velu Nair (and others), Jamadar, Armed Reserve, Oolam- 
p*ra, Trivandrum. 
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113. Executive Staff Association of the Co-operative Department, 
Trivandrum, 

114. N. G. O. Federation, Registration Department Unit. 

115. Cliief Accountants, Electrical and Allied Industries, Ltd., Kundara, 
and Travancore Rubber Works, Trivandrum. 


APPENDIX D 

LIST OF REVISED SCALES OF PAY PROPOSED. 
GAZETTED. 

1. 1000-50-1300. 

2. 850-50-1300. 

3. 900-50-1000. 

4. 800-50-1000. 

5. 700-50-900. 

6. 500-50-800. 

7. 400-25-450-30-600-50-700. 

8. 300-25-450-30-600-50-700. 

9. 300-25-450-30-600. 

10. 300-25-500. 

11. 250-25-500. 

12. 250-20-350-25-400. 

13. 200-20-400. 

14. 200-10-240-15-300. 

15. 150-10-240-15-300-20-400. 

16. 150-10-240-15-300. 

NON-GAZETTKD. 

1. 150-10-250. 

2. 125-10-225. 

3. 80-8-120-10-150-12'4-225. 

4. 125-7%-200. 

5. 90-8-130-10-200. 

6. 50-6-60-6-90-8-130-10-200. 

7. 80-6-110-7-180. 

8. 80-5-120-7%-165. 

9. 80-5-120-6-150. 

10. 60-4-120-5-150. 

11. 50-4-90-5-120-6-150. 

12. 50-5-65-6-125. 

13. 40-4-60-5-120. 

14. 60-4-80-5-100. 

15. 40-3-55-4-75-5-100. 

16. 65-3-80. 

17. 40-2-50-3-80. 

18. 55-2-85. 

19. 35-1-40-2-60. 

20. 45-2-55. 

21. 35-1-45. 

22 . 30 - 1 - 40 . 
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APPENDIX E. 

STATEMENT SHOWING REVISED SCALES OF PAY PROPOSED. 
Common Posts 




Fozmtt scales of pay 



SI. 

N am of post 


Unified scale Proposed scales 


Nt. 

T.—C. Madras 

of pay 

of pay 

<») 

<l) 

( 3 ) (4) 

(f) 

(6) 


I (a). Secretariat, Office of the Public Service Commission, Office 
of the High Court and Office of the Director of Public Relations. 


1 

Upper Division Clerk, Upper 
Division Accountant and Legal 





Assistants l Grade 

80-180 90-175 

90-180 

90 200 

2 

Lower Division Clerk, Lower 
Division Accountant and Legal 
Assistants II Grade 

50-115 51-100 

jo -175 

50-175 

*3 

Upper Division Typist 

80-180 

90-180 

90-200 

A 

Lower Division Typist 

50-115 51-100 

50-175 

50-125 


* (There was only one grade for 

Typists in the Madras State, 

viz., Rs. 51-100). 



I (b). Office of the Controller of Stationery, State Insurance 



Department and Local Fund Audit Department. 


1 

Upper Division Clerk, Account ¬ 
ant and Auditor 

80-150 80-110 

80-150 

90-200 

1 

Lower Division Clerk, Auditor, 
Audit Clerk and Cashier 

40-170 45~9° 

40-I20 

50-175 

tJ 

Upper Division Typist 

80-150^ 

80-150 

90-200 

■ 4 - 

Lower Division Typist 

40-120 45-90 

40-I20 

50-125 


f (There was only one grade on Rs. 45-90 For Typists in the Madras State). 


I (c). Other Departments. 


Head Clerk, Head Accountant; 
tipper Division Clerk and 
Accountant, Storekeeper and 

80-150 

J15-140I 
no-125 : 
80-110 r 

80-1 JO 

80-180 

Assistant Storekeeper; Cashier 
Lower Division Clerk; Account¬ 
ant; Cashier; Storekeeper and 
Assistant Storekeeper 

40-220 

80-125 J 

45-90 

4-1 20 

40-120 

Upper Division Typist 

80-150 


80-I$0 

80-1 lo 

Lawer Division Typist 

40-U0 

45-90 

40-I20 

40-120 







- 15.0 


<»' 


<0 


( 3 ) ( 4 ) (!) 


I (d). Posts Common to all Department*. 


(«) 


1 Stenographer/Stenotypist 

2 Duffadar 

3 Mochee 

4 Last Grade Employees 


30-180 

$ 1 ~1OO 

30-180") 


41 -ijo 

4 t- 9 <> 

45 - , 5 °J 

3 0-200 

30-40 


30-40 

if " 4 ° 

* 1 - 3 * 


JJ- 3 S 

• 35-45 

.. 


* 5-3 5 

30-40 


Note :—All last Grade Posts such as Peons, Sweepers, Gardeners, Scavengers, Watchmen 
and similar other appointments both under regular establishment and work establish¬ 
ment and contingency (full-time) and also posts now having the scale of Rs. 30-40 
which have not been specified in the Appendix are included under this category. 


Advocate General’s Office 


Gazetted. 


1 

Advocate General 

1,000 


- • 

I,*00 

2 

High Court Government 






Pleaders 

600 


. . 

600 

3 

Manager 

200-300 



200-400 

4 

Administrator General 

200 



200 


Non-Gazetted 





1 

Head Accountant 

123-100 



• 25-223 

2 

Librarian 

80-130 


■ • 

80-I80 

3 

Librarian 

40-120 


» ■ 

40-120 

4 

Library Assistant 

30-60 


a a 

40-100 

5 

Library Attender 

* 5-35 



33-60 


Agricultural Income-tax and Sales-!**. 

Gazetted 


I 

Chairman, Appellate Tribunal .. 

i000-1660 

looo-jtioo' 

•jo-i 30ft 

2 

Member do. 

430-600 

800-1000 

700*900 

3 

Member do. 

75 ° 

.. Boo-rooo 

700*900 

4 

Deputy Commissioner of Agri¬ 
cultural Income-tax and 
Sales tax 

joo-Soo 

.. 806-Taoo 

700-900 

5 

Secretary (Taxes) 



500-800 

6 

Assistant Commissioner, . . 
Inspecting and Appellate . . 

430-600 

300-700 

400-700 

7 

Assistant Commissioner, . . 
Inspecting and Appellate . . 

2 50 ' 4 f* 

30 «- 7 M 

4eO'?o* 

t 

Secretary, Appellate Tribunal. . 

2 fO‘ 45 * 

3 **- 1 ?** 







( 1 1 


(4) 


(r) 


( 6 ) 
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(<) 


(3) 


9 Commercial Tax Officers 
(Designation to be changed 
as Assistant Commissioner, 
inspecting and Appellate) . . 
i o Assistant Secretary, Board oi 
Revenue 

11 Assistant Commissioner, Agri¬ 
cultural Income-tax (Malabar), 
i 2 Salestax Office rs 

15 Agricultural Income-tax Officers 
14 Agricultural Income-tax and 

Salestax Assistant; Superinten¬ 
dents, Board of Revenue 
i$ Deputy Commercial Tax 
Officers 

16 Salestax Officers 

T7 Agricultural Income-tax Officers 

18 Manager, Salestax Appellate 

Tribunal 

19 Agricultiral Income-tax and 

Salestax Officers 

Non-Gazettkd 

1 Assistant Salestax Officers; 

Assistant Commercial Tax 
Officers 

2 Agricultural Income-tax Ins¬ 

pectors 

3 Bill Collectors 
£ Jeep Drivers 

i Attenders 



300-700 

300-700 

300-500 


300-700 

200-300 

200-300 

300-700 

200-300 

200-300 

200-300 


200-300 

\ 50-250 

I50-250 

200-300 

150-250 
150-250 

I50-250 


I50-250 

150-250 


I50-250 


80-1£0 

I£0-200 

1 2 £-200~1 
80-I £Oj 

80-I £0 


80-I£0 

40-120 

J°‘ 5 5 

40-I20 


K-45 

3 £-90 


30-40 

30-60 


Agriculture 


Gazetieo 


I 

Director 

4.5O-60O 

8aO'looo 




(non-IAS) 

2 

Joint pi rector (Soil Confer- 


• , . 


ration > 

500-800 


3 

Pepper Development Officer . . 


,420-75° 

4 

Deputy Director 

450-600 

500-800 


Rice Specialist . . 

4.50-600 


6 

Plantation Crop Specialist 

45O-60O 


7 

Joint Director (Office) 

450-600 

500-800 

t 

Administrative Assistant 


300-500 

9 

Agricultural Assistant fingineer 


250-500 


400-700 

400-700 

400-700 

200-400 

200-400 

200-400 

200-400 
130-300 
1£0-300 

1 $0-300 

1£0-300 


I2£-2oo 

I 2 £-200 

40-1 2o 
40-100 
3 £-60 


700-900 

£00-800 

400-700 

400-700 

400-700 

400-700 

400-700 

400-700 

300-300 





15 ? 


(«) 

( 2) 

( 3 ) 

( 4 ) 

( 5 ) 

( 4 ) 

10 

Pepper Research Officer 






(Specialist) 


23O-7OO 

250-650 

250-500 

11 

Assistant Paddy Specialist 


230-700 

250-650 

250-500 

I 2 

Superintendent, Agricultural 




Research Station, Ambalavayal 


230-700 


250-500 

n 

Superintendent, Agricultural 





Research Station, Niles war . . 

. . 

230-700 


250-500 

i+ 

District Agricultural Officer .. 

2 JO- 4 SO 

230 - 7 O 0 

250-650 

250-500 


Assistant Director 

’JO-+JO 


250-650 

250-500 

16 

Arecanut Development Officer 

250-450 



250-500 

‘7 

Superintendents, ioo Acres Farm 






at Koothall and Thodupuzha 

2 50-450 



2 50-500 

I 8 

Lemon Grass Research Officer . 

2 50-450 

. , 


250-500 

19 

Research Officer in Oil Seeds .. 

2 5 o -450 


250-450 

250-500 

20 

Cashewnut Development Officer 

2 50-450 


250-500 

2 l 

Financial Assistant 

2 {0-400 

. , 

; # 

250-500 

22 

Plant Protection Officer 

200-350 

. . 

, . 

250-500 


Agricultural Marketing Officer 

200-350 

. . 

, , 

2 50-500 

H 

Research Officer (Fertiliser) . . 

200-350 

, . 

. , 

250-500 

*5 

Manure Development Officer. . 

200-350 

. . 

. , 

250-500 

26 

Agricultural Chemist 

200-350 

. . 


250-500 

27 

Economic Botanist 

200-3 50 

. . 

, . 

250-500 

28 

Entomologist 

200-350 

. , 

. , 

250-500 

29 

Sugarcane Development Officer 

200-300 


. . 

250-500 

30 

Superintendent, Cashewnut 






Research Station 

200-300 


. • 

250-500 

31 

Agricultural Information Officer 
Divisional Assistants (Com¬ 

200- 300 



200-400 

32 






prehensive Spraying Scheme) 

200-300 

. . 

. • 

200-400 

33 

Officer-in-charges, Pepper 






Research Station 

200-300 


, , 

200-400 

34 

Officer-in-charge, Cardamom 






Research Station 

200-300 


, , 

200-400 

35 

Manager, Office of the Director 





of Agriculture .. 

200-300 


•• 

200-300 


Agricultural College 




i 

Principal 

600 

. . 

... 500-800-}-too 

2 

Professors 

500-800 


. • 

£00-80© 

3 

Junior Professor 

450-600 

. • 

.. 

400 - 7©0 

4 

Senior Lecturer 

250-450 

. * 


2£O-£0O 

5 

Senior Research Officer 

250-450 

«t» 



6 

Research Officer .. 

150-400 



2O0-4CO 

7 

Research Assistant 

200-300 

... 


*00-300 


Non-Gazetted 

i Agricultural Engineering 
Supervisor; Supervisor, Soil 

Conservation i;o-2jc ioa-2 jo 150-150 i 50-250 
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(«) 

(2) 

( 3 ) 

(4) 

( 3 ) 

(6) 

2 

Agricultural Assistants; Re¬ 
search Assistants; Technical 
Assistants to the District Agri¬ 
cultural Officers; Managers, 
Research Farm; Plant Protection 
Assistant; Manure Development 
Assistants; Assistant Agricultural 
Information Officer; Editor for 
Magazine; Lecturer; Assistant 
Farm Superindent; Marketing 
Assistants 

i25“225 

100-220 

I 2 J- 22 J I JO -1 JO 

3 

Mycologist 

nj -173 


. 

X JO- 2 JO 

4 

Chemist 

X 2 J -2 2 J 

. . 


X 2 J -2 2 J 

3 

Manager (Non-Gazetted); 

Head Clerks (HQ); Super¬ 
intendents ; Head Accountant; 
Chief Accountant 

1 2 £-200 

140-190 

I 2 J -200 I JO -2 JO—* 

6 

Assistants (Senior Demonstra¬ 
tors) 

80-1 JO 



1 2 J- 22 J- 

80-180 

7 

Technical Assistant 

80-1 JO 

. . 


80-I80 

a 

Tractor Foreman 

80-1 JO 

8j-x jo 

80-1 JO 80-180 

9 

Dairy Assistant 

I I] *1/' 

80-1 JO 

, 

80-I80 

IO 

Bacteriology Assistant 

.. 

80-1 JO 

. 

80-180 

11 

Overseer 

80-1 JO 

• ■ 

, 

80-180 

I 2 

Draftsman 

80-1 JO 

. , 


80-180 

13 

Fieldman (Selection Grade) ,. 


80-130 

. 

80-180 

H 

Mechanical Supervisor 

40-120 



80-180 


Demonstrator; Labo rato ry 

Assistant; Technical Assistant; 
Field Assistant 

40-120 


40-120'' 

3 °-i 3 °'] 

16 

Fieldment I Grade and II Grade; 
Demonstrators 

40-100 

■60-80 

40-100 

*40-1 20 l ih 6 

17 

Draftsman (Junior; 

40-I20 

43-60 

J 

J 

30-130 

l 8 

Stockman Compounder 

33-90 


33-90 

jo-130 

1 9 

Assistant Tractor Foreman 

. . 

60-100 

40-120 

40-1 Jo 

20 

Librarian 

40-120 



30-130 

21 

Surveyor 

40-Z 20 



30-130 

22 

Artist 

40-I2o 



40-U0 

23 

Manure Depot Officer 

40-120 

43-90 

40-I20 

40-1 Jo 

24 

Senior Mechanic 

40-100 

70-100 

40-100 

40-1 Jo 

23 

Photographer 

40-100 



40-100 

26 

Supervisor 

40-100 



40-12o 

27 

Tractor Driver (Senior) 

33-90 

.. JO-60 

3 3-90 

40-1 Jo 

28 

Compounder 

33-90 



40-1 Jo 


*1 £o-iso —For the Office of the Directoi, 
i 2£-2 2 £—For other offices. 


4J2464 
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(0 

(*) 

(3) 

( 4 ) 

( 5 ) 

<«) 

*9 

Electrician 

40-100 



40-1 OO 

30 

Tractor Driver (Junior); 

Oil Engine Driver; Driver 

33-90 

40-50 

35-90 

40"IO0 

3 * 

Driver Mechanic 

33 - 9 ° 

40-70 


40-100 

31 

Dri ver-cufti-Operato r 

3 3-90 


35-90 

40-100 

33 

Artist 

33'8o 



40-100 

34 

Steward 

33-8o 



40-100 

3 5 

Technical Assistant 

33-8o 



40-100 

36 

Tracer 

33-80 



40-100 

37 

Laboratory Attender 

35-8o 



40-100 

38 

Mechanic 

3S-8o 



40-100 

39 

Milk Recorder 

3 S“8o 



40-80 

4 ° 

Fitter 

30-30 



40-80 

4 i 

Chowkidar 

30-60 



35-60 

41 

Laboratory Keeper 

30-60 



35-60 

43 

Field Conductor Maistry; Mali 

30-60 



35-60 

44 

Maistry (Soil Conservation) .. 

30-50 



35-60 

43 

Laboratory Attender 

30-40 

* 5-35 

30-40 

35-60 

46 

Maistry (I and 11 Grades) 

30-40 

30-40 

30-40 

35-45 

47 

Attender .. 

30-40 

* 5-35 


35-45 

48 

Attender 

* 5-3 5 


,, 

35-45 

49 

Attendant ; . 

* 5-3 3 

•• 

• • 

35-45 



Scheme for Research on Tapioca and 

other tuber crops 



Gazetted 




t 

Senior Research Officer 

.. *5 Q '45° 

.. 2 £ 0-500 

2 30-300 


Non-Gazetted 




1 

Research Assistants 

.. 1 *5"* *5 

.. 12S-11S 

130-230 

3 

Assistant Chemist 

i*5-**5 

US -21 s 

130-230 

3 

Graduate Assistant 

.. 80 - 1 {O 

.. 80-150 

80 -I 80 

4 

Artist 

.. 40-1 to 


50-130 

f 

Fieldman 

.. 40-100 

• ■ < • 

40-120 

6 

laboratory Attendant 

30 -jo 

30-30 

40 - 1 OO 


Tapioca Market Expansion Board 


Gazetted 


j Secretary 


» I 


2CO-3OO 


200-400 












(4) 


(!) 


<*> 


(») (») 


( 3 ) 


Gazetted 


Animal Husbandry. 


I 

Director of Animal Husbandry 

4J0-600 

. , 

80-1000 

700-900 

2 

Professor-cum-Prlncipal 

joa-8oo 



500-800+ 

3 

Professor, Veterinary College.. 

joo-8oo 

420-700 


100 

JOO-800 

4 

Deputy Director 

300-joo 


. , 

400-700 

S 

Junior Professor 

4J0-600 

* . 

. , 

400-700 

6 

Senior Lecturers 

2jo-4jo 

260-700 


2 JO-JOO 

7 

District Veterinary Officer 

2 50-400 

260-700 

2jo-6jo 

2jo-joo 

8 

Key Village Officer 

2 jo-400 



2jo-joo 

9 

Research Officer 

2 jo-400 


2jo-6jo 

Ijo-foo 

10 

Disease Investigating Officer .. 

2 jo-400 

. . 


2jo-joo 

1 1 

Livestock Development Officer 

2 jo-400 

, . 

2 J 0 -JO 0 

2jo-joo 

12 

Inspector of Livestock 

2$0-400 

, . 

2 JO-JOO 

2 JO-JOO 

13 

Poultry Development Officer .. 

2 jo-400 

,. 

2 JO-JOO 

2jo-£oo 

*4 

Superintendent, Dist. Livestock 






Farm 

.. 

260-700 

2jo-6jo 

2 JO-JOO 


Dairy Development Officer .. 

200-300 

. . 

. , 

2 JO-JOO 

16 

Superintendent, Livestock Farm 

200-300 

260-700 

.. 

2jo-joo 

17 

Administrative Assistant 

200-300 

. . 

, , 

200-400 

18 

Physical Director 

100-300 

. . 

. , 

I jo-400 

19 

Assistant Veterinary Inspector .. 


15:0-300 

150-300 

200-300 

2o 

Veterinary Surgeons; Veterinary 






Assistant Surgeons; Touring 






Veterinary Surgeons 

ljo-2jo 

150-300 

150-300 

200-300 

21 

Regional Sterility Officer 

1 jo-2 jo 

. . 


200-300 

22 

Artificial Insemination Inspector 

IJO- 2 JO 

. . 

. . 

200-300 

*3 

Extension Officers for Animal 






Husbandry 

1 JO- 2 JO- 

150-300 

, . 

200-300 

2'4 

Key Village Officer 

1jo-2jo 

. . 


200-300 

2f 

Junior Lecturers in Veterinary 






College 

IJO-2JO 

.. 


200-300 

26 

Poultry Officer 

1 JO- 2 JO 



200-300 

27 

Manager 

12J-200 



200-300 


Non-Gazetted 





I 

Manager, Duck Farm 

I 2 J- 22 J 

. . 

.. 

1 JO- 2 JO 

2 

Manager, Dry Stock Farm 

1 2 J -2 OO 

. . 


t J 0 - 2 J 0 

3 

Junior Superintendent 

. . 

140-X 90 

125-200 

1JO-2JO 

4 

Manager, Poultry Farm 






(Technical) 

80-IJO 

.. 

i. 

tis-lis 

5 

Manager (Ministerial) 

8o-ijo 

.. 

«. 

I 2 J- 22 J 

6 

Livestock Inspector 

.. 

90-160 

80-150 

12'j-2oo 

7 

Artist-cum-Photographer 

80-IJO 

. . 

. . 

JO-IJO 

8 

Librarian 

40-100 

.. 


JO-IJO 

9 

Laboratory Technician 

40-zoo 

50-100 

40-100 

JO-IJO* 






40-120 


*(10-1 jo—For those who are Diploma holders in Food Technology). 
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0 

(2) 

( 3 ) 

( 4 ) . 

( 3 ) 

< 6 ) 

IO 

Stockmen; Stockmen 
Compounders 

33 ' 9 ° 

33 - 9 ° 

60-103 

33 - 6 ° 

40-100 

VO-100 


11 

Poultry Assistant 

40-100 



40-120 

12 

Poultry Demonstrator 

40-100 



40-1 20 

«3 

Incubator Assistant 

40-100 



40-120 

«4 

Laboratory Assistant 

40-100 



40-120 

ij 

Taxidermist 

40-100 



40-120 

l6 

Agricultural Demonstrator 

40*100 



40-120 

»7 

Compounder 

33-90 


40-100 

40-120 

l8 

Driver 

33-90 

40-30 

33-90 

40-100 

*9 

Hostel Steward 

33-90 



40-100 

20 

Fieldwoman 


43-60 

.. 

40-100 

21 

Maistry 

• , 

43-60 

30-60 

40-80 

22 

Fieldman 

30-60 

43-60 

30-60 

40-80 

23 

Field Conductor 

30-60 

. . 


40-80 

24 

Fitter Mechanic 

30-30 

. , 

.. 

40-80 

2 3 

Attender 

30-40 

23 - 33 'l 

24- 30J 

30-40 

33-60 

26 

Laboratory Attender 

23-33 

.. 

23-33 

33-60 

27 

Attender 

23*13 



33-43 



Archaeology 




1 Pandit Assistant 

.. 80-130 


. , 

90-200 

2 Curators 

.. So-ijo 


. . 

90-200 

3 Draftsman 

.. 40*120 


. . 

30 - 13 ° 

4 Estampage maker-Clerk 

.. 40-120 



40-120 

3 Vicharipukar 

< • 23-33 


• . 

30-40 

6 Night Watcher 

• • 23-33 



30-40 



Board of Revenue and Revenue Department 



Gazetted. 





1 

Members I. A. S. Cadre 





2 

Secretary I. A. S. Cadre 





3 

Chief Jenmikaram Settlement 






Officer 

430*600 

. a 

, . 

400-700 

4 

Additional Secretary, Board of 






Revenue 

, , 

300-700 

300-700 

400-700 

3 

Revenue Divisional Officer 

3oo-$oo 

300-700 

300-700 

400-700 

6 

Financial Assistant 

3oo-$oo 


. . 

400-700 

7 

Assistant Secretary, Board of 






Revenue 

300-500 

. , 

300-700 

400“700 

8 

Personal Assistant to the 






Collector 

300-500 

300-700 

3 O 0 - 7 dO 

4OO-7OO 

9 

Treasury Deputy Collector ,. 

300-500 

300-700 

f00-70O 

400-700 
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<0 

0) 

( 3 ) 

(+) 

( 3 ) 

(6) 

I 0 

Punja Special Officer 

300-500 

300-700 

3OO-7OO 

400-700 

11 

Special Deputy Collector (Land 
Acquisition & Colonisation) 

300-500 

300-700 

300-700 

400-700 

I 2 

Superintendents 

200-300 


200-300 

200-400 


Tahsildars and Sheristadars 

200-300 

200-300 

200-300 

200-400 


Non-Gazetted 


i Deputy Tahsildar; 



Sub Treasury Officer 

I 2J-200 

150-200 

125-200 

150-250 

2 

Valuation Assistant 

I 2J-20Q 

., 

,, 

150-250 

3 

Assistant Jenmikaram Settle¬ 
ment Officer 

12 5- 2 00 



150-250 

4 

Minor Irrigation Supervisor .. 

., 

150-250 

150-250 

150-250 

5 

Head Clerk (Collectorate); 

Head Accountant (District 
Treasury! .. 

125-200 

150-200 

125-200 

125-225 

6 

Huzur Head Accountant 

12J-200 

Lto-m 

125-200 

125-225 

7 

Manager, Jenmikaram Settle¬ 
ment Office 

I 2J-200 



125-225 

8 

Jenmikaram Auditor 

12^-200 

,. 

125-200 

125-225 

9 

Magisterial Head Clerk 
(Huzur); Taluk Head 
Accountant; Head Clerk 

(R.D.O. Office); Fair Copy 
Superintendent 


115-140 

80-150 

125-225 

10 

Treasurers (District Treasuries) 

80-150 

no 

80-15,0 

125-225 

1 1 

Revenue Supervisors; 

Revenue Inspectors 

80-150 



80-180 

1 2 

Record Keeper & Huzur 
Accountant 


110 

80-150 

80-180 

>3 

Minor Irrigation Overseer 

. . 

70-120 

80-150 

80-180 

14 

Inspector of Colonisation 

80-150 



80-180 

15 

Treasurer & Assistant Treasurers 

40-120 

.. 


80-180 

16 

District Surveyors 

80-150 

100-150 

80-150 

80-180 

J7 

Comptometer Operator 

40-I 20 



50-150 

18 

Draftsman ’ 

40-120 

45-30 

40-120 

50-150 

19 

Town Surveyor 

40-120 

70-80 

40-120 

50-150 

20 

Taluk Surveyor; Special Deputy 
Surveyor 

40-120 

60-80 

40-120 

50-150 

21 

Field Surveyor 

. . 

40-60 

.. 

50-150 

22 

Revenue Inspector; Revenue 
Supervisors (Lower) and 

Firka Inspectors 

40-.1 2o 

45 - 9 ° 

40-120 

40-120 

23 

Village Officers ,. 

3S"8o 


35-80 

40-1 20 

24 

Jeep Drivers 

35-90 

35-45 

35 - 9 ° 

40-100 

25 

Village Assistants 

30-60 

.. 

30-60 

40-100 

26 

Copyist 

30-60 

• ■ 

30-60 

40-100 

27 

Nottams & Shroffs 

3 «- 4 ° 

30-45 

30-40 

35 - 6 ° 

28 

Attenders 

30-40 

24-35 

30-40 

35-60 

2 ? 

Sub Jail Warden 


18-25 

25-35 

35-45 
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Civil Supplies. 


Gazetted. 

Deputy Commissioner of Civil 
Supplies & Additional 
Secretary (Civil Supplies), 
Board of Revenue 
Assistant Commissioner of Civil 
Supplies & Exoffido 
Assistant Secretary, Board 
of Revenue 
Financial Assistant 
Superintendent (Adm. Branch) 
Superintendent (Fin. Branch) 

Non-Gazetted. 


430-600 


30 Q-JOQ 

230-400 

200-300 

200-300 


{00-800 


300-700 


{00-800 


300-300 

2{o-{0O 

200-400 

200-400 


Deputy Tahsildar (Civil 
Supplies) 

Superintendent (Civil Supplies 
Section), Collector’s Office, 
Kozhikode 

Head Accountant (Civil 
Supplies Branch), Board of 
Revenue ,, 

Depot Officers 
Transport Supervisors 
Godown-keepers 
Tally Clerks 


X 2 {-2oO 


I 2{-2oo 


I {0-200 


. 

I 2£-200 

, , 


■ 

I 2£-2oo 

. . 


. 

I 2 £-2 OO 

. . 


■ 

40-I 20 

. . 


• 

40-120 

. . 

. , 


!{ 0 - 2 {o 


t2{-22{* 


i2{-22{ 

I 2 {- 22 { 

l2{-22{ 

40-120 

40-120 


Gazetted. 


Co-operation. 


1 

Registrar of Co-operative 



Societies 

4 {o- 6 ao 

1 

Joint Registrar 

• • 

3 

Principal, Departmental 
Co-operative Training 



Centre, Trivandrum 

350 -+i° 

+ 

Deputy Registrar 

2{o-4ool 
200-330 J 

j 

Financial Assistant 

230-400 

6 

Assistant Registrars 

200-300 

7 

Marketing Officer 

200-360 


I. A. S. Cadre 
800-1000 700-900 

(Non-I.A.S.) (Non-I.A.S.) 
30o-{oo 300-600 


230-700 


2{0-6{o 


300-{00 

2{o-{oo 

2 { 0-{00 

200-400 

200-400 


♦(To be designated Head Clerk). 







15 * 


X) 

<») 

( 3 ) 

(+) 

<f) <«> 


Non-Gazetted. 




I 

Sub Registrar 

, . 

130-200 

130-230 

2 

Inspectors I Grade; — 

- 




Auditors 1 Grade - 

125-200 


150-230 

i 

Lecturers 

125-200 


130-250 

4 

Dairy Assistant 



150-250 

5 

Head Clerk 

125-200 


150-230 

6 

Inspectors 11 Grade; Auditors' 





II Grade; Statistical Inspect¬ 
ors II Grade; Dairy Develop¬ 




_ 

ment Inspector II Grade; 

8O-I.5O 

. ■ 

125-200 


Liquidation Inspectors; 
Special Inspectors for 

* 




Farming Co-operative 
Societies II Grade s 




7 

Senior Inspectors 


90-1loT 

80-150 125-too 


Junior Inspectors 


63-90 J 


8 

Palmgur Organiser 

. . 

63-90 

80-1 {o 125-200 

9 

Part-time Lecturer (Commercial 





Instructor) 


120 

. . 12o 

lo 

Copyists 

30-60 

• * 

40-100 


Deviculam Colonisation Scheme. 



Gazetted . 




I 

Deputy Collector 

300-500 


400-700 


Non-Gazetted. 




I 

Revenue Supervisor 

80-130 


80-180 

2 

Head Surveyor 

80-130 


80-180 

3 

Surveyor 

40-120 


30-150 

4 

Welfare Officer 

40-120 


. i 40-120 

S 

Village Assistant 

30-60 


.. 40-100 

6 

Copyist 

30-60 


.. 40-100 



Development 




Gazetted. 




1 

Director of Inservice Training 





and Deputy Secretary 

300-800 

.. 

.. 500-800 

2 

Director of Village Leaders & 
Young Farmers 

430-600 

•• 

. . 400-700+ 

Special pay too 

3 

Deputy Development 




Commissioner 

• • 

300-700-f- 
100 (Spl. pay) 

400-700 
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<«> 

(’> 

( 3 ) 

(4) 

( 5 ) 

( 6 ) 

4 

Financial Assistant to the 






Development Commissioner 

300-500 



400-700 

S 

Evaluation Officer 

300-500 



400*700 

6 

Community Project Officer 






(Industries) 

450-600 



400-700 

7 

Superintendents, Basic Agri¬ 






culture Schools 

300-500 

230-700 


300-500 

8 

Principals, Extension Training 






Centres 

300-500 

, . 


300-500 

9 

Public Health Instructor 

300-500 



300-500 

10 

Public Health Officer 

300-500 



300-500 

11 

Chief Inspector (Work shop) 

250-500 



300-500 

12 

Principal, Trade School 

250-500 

. . 


300-500 

»3 

Internal Audit Officer to the 






Development Commissioner 

250-400 



250-500 

H 

Block Development Officers .. 

250-400 

230-400^ 
200-300J 


250-400 

*5 

Superintendents 

200-300 

., 

• • 

200-400 

16 

Agricultural Officer 

200-350 

•. 

* * 

200-400 

17 

Veterinary Officer 

200-350 

• • 

• ■ 

200-400 

18 

Co-operation & Panchayat 






Officer 

200-350 

.. 


200-400 

19 

Instructor In Agriculture 

200-350 

•, 


200-400 

2o 

Instructor in Animal Husbandry 






and Veterinary Science ., 

200-350 

a . 

• • 

200-400 

21 

Instructor in Co-operation 8c 






Panchayat 

200-350 

. ■ 

« • 

200-400 

22 

Medical Officer 

150-300 

. . 

• • 

200-400 

*3 

Development Officer 

loo-3 00 


■ • 

200-300 

*4 

Agronomist 

200-300 

. • 


200-300 

IS 

Chief Instructress (Home 






Service Wing) 

200-300 

» . 


200-300 

26 

Extension Officer for Animal 






Husbandry 

J50-250 

X20-2f0 

150-300 

200-300 

*7 

Lecturer in Animal Husbandry 

150-250 

. . 


200-300 

28 

Instructor in Animal Husbandry 

150-250 


150-300 

200-300 


Non-Gazettbd. 





I 

P.W.D. Supervisor 

150-250 

,. 

• . 

150-250 

2 

Extension Officers for 






Agriculture 

125-225 

100-220 

125-2 2-5 

150-250 

3 

Extension Officers for 






Industries 

125-225 

.. 

a - 

150-250 

4 

Extension Officers for 






Co-operation .. 

80-150 

90-120 

80-1*0 

150-250 

f 

Technical Officer 

150-250 

.. 

.. 

150-250 

6 

Handloom Technologist 

150-250 

. . 

- - 

150-250 

7 

Supervisor (Civil) 

150-250 

100-150 

150-250 

150-250 

8 

Senior Instructor 

150-250 



150-250 

9 

Extension Officer ,, 

125-225 

. ■ 


150-150 
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l) 

( 2 ) 

( 3 ) 

(4) 

(3) 

(«) 

10 

Educationist 

150-230 



150-250 

II 

Instructor in Social Education 

150-250 


. . 

150-250 

12 

Village Housing Engineer 

150-250 



150-250 

13 

Instructor in Adult & Social 






Education 

150-230 

.. 


150-250 

*4 

Instructor in Agriculture 






Engineering & Village 
Housing 

150-230 



150-250 


Lecturer in Agriculture 

150-250 



150-250 

16 

Lecturer in Botany 

150-250 



150-250 

17 

Instructor in Khadi and Village 






Industries 

- ■ - 

120-175 

I2 £-2oo 

150-250 

i 8 

Instructor in Agriculture 

.. 

100-220 


150-250 

19 

Instructor in Agriculture 

150-250 


■ ■ J 


20 

Agricultural Officer 

125-225 



150-250 

21 

Instructors 

125-225 



125-225 

22 

Handloom Supervisor 

125-225 



125-225 

23 

Chief Accountant 

1 25-200 



H5-225 

24 

Dyeing Master 

125-100 



125-125 

*3 

Training Officer (Workshop) 

125-225 



125-225 

26 

Assistant Instructress 






(H. S. Wing) 

125-225 



125-225 

27 

Social Education Officers 

80-150 

90-200 

80-150 

90-200 

28 

Overseer 

80-150 



80-180 

29 

Sanitary Inspector 

80-150 



80-180 

3 ° 

Progress Assistant 

80-150 



80-180 

3 i 

Draftsman 

80-150 



80-180 

32 

Junior Instructor 

80-150 



80-180 

33 

Handloom Inspector 

80-1 50 



80-180 

34 

Match Inspector 

80-150 



80-180 

35 

Canning Inspector 

80-150 



80-180 

36 

Palmgur Inspector 

80-150 



80-180 

37 

Co-operative Officer 

80-150 



80-180 

3 « 

Overseers 

80-150 



80-180 

39 

Dyeing Assistant 

80-150 



80-180 

40 

Driver-cunv Mechanic 

80-150 



80-1 80 

4 i 

Mechanics 

80-150 



80-180 

4-1 

Secretary 

80-150 



80-180 

43 

Gram Sevaks 

40-1 20 

80-110 

40-120 

50-150^ * 


35-80 

45-90 

35-80 

40-120 J 
*(1 :i) 


44 

Stockmen 

3 3-90 



50-150 

43 

Midwives 

33 - 9 ° 



50-150 

46 

Compounder 

35-90 



40-I 2 o 

47 

Work Superintendent 

40-120 



4O-HO 

4 « 

Skilled Assistant 

40-12o 



40-120 

49 

Pottery Inspector 

40-120 



40-1 20 

5 0 

Pattern Maker 

4U-1 t-'j 



40-120 

yi 

Machine Shop Inspector 

40-120 



40-120 

32 

Blacksmithy Inspector 

40-H0 



40-110 

33 

Carpentry Inspector 

40-120 



40-120 


4|24S4 
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(0 

<*> 

( 3 ) 

( 4 ) 

(!) 

(«> 

34 

Spinning & Weaving Inspector 

40-120 



40-120 

ss 

Lady Instructor in Lacquer 

Works 

40-I 20 



40-120 

3 * 

Bamboo & Palmyrah Inspector 

40-120 

.. 


40-120 

17 

Storekeeper 

40-I20 

.. 

> ■ 

40-120 

*8 

Demonstrator 

40-120^ 



40-120 

39 

Workshop Mechanic 

40-100J 
40-100 

7 3 

40-100 

jo-ijo 

6o 

Field Instructor 

40-100 

4 S-60 

40-100 

40-120 

6i 

Clerk-cum-Typist; 
Clerk-cum-Storekeeper; '1 

40-120 



40-120 

62 

Clerk-cum-Accountant J 

Drivers 

33 ‘ 9 ° 

33"43 

33-90 

40-100 


Tracer 

3j-8o 

. . 

• • 

40-100 

64 

Work Superintendent 

30-60 

. . 

. . 

40-100 

*3 

Artist-cum-Photographer 

30-60 

. . 

. . 

40-100 

66 

Palmgur Guide 

30-60 

. * 

. . 

33 - 6 ° 

*7 

Palm Leaf Instructor 

30 

* « 

■ * 

4 ° 

I 

Education (Secondary) 

GaiBTKB 

Director of Public Instruction .. 800-1,000 

1,300-1,600 

700-900 

2 

Additional Director 

(700-900) 

. . 


700-900 

3 

Director of Text-Books and 
Examinations 

(700-900) 


• « 

700-900 

4 

Education Officer for Planning.. 

(£00-800) 


• • 

£00-800 

r 

Executive Engineer 

£00-800 

. . 

£00-800 

£00-800 

6 

Deputy Director (Social 

Education) 

4£o-6oo 


300-700 

£00-800 

7 

Assistant Director of Finance .. 

430-600 

. . 

400-700 -f- 

400-700-j- 

8 

Basic Education Officer 

300^5-00 


I£0 

Special pay 100 
., 400-700 

9 

Principal, Post-Graduate Basic 
Training College 

300-joo 


.. 

400-70 

IO 

District Educational Officer , . 

300-500 

230-^00 

300-700 

4OO-7OO 

II 

Text-Book Officer 

300-joo 


300-700 

3 OO-J 00 

I 2 

Hindi Educational Officer 

}oo-joo 



3O0-JO0 

*3 

Principal, School for Deaf, 
Dumb and the Mute 
Chunangad 


270-^00 


30O-JO0 

14 

Assistant Engineer 

2 JO-JOO 


2 JO-JO© 

3 ©OrJOO 


Principals, Music Academy and 
Music Schools 

] £0-400 



300-£00 

l6 

Accounts Officer 

2£0-400 


2 £0-£00 

>£0-400 


*(To be designated as Administrative Assistant). 
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0) 

(2) 

( 3 ) 

( 4 ) 

is) 

(6) 

*17 

Superintendent, Office of the 






D.P.I. 

250-400 


2 CO*f00 

250*500 

18 

Secretary, Board for Public 






Examination 

250-400 


150-500 

2 50*400 

1.9 

Heads of High Schools 

2 50-400 

230-340 

250-500 

259*400 

20 

District Educational Officer 






(Social Education) 

250-400 


. . 

250*400 

21 

Head Assistant I Grade (To be 






designated as Superintendents) 

200-300 


200-300 

200-400 

22 

Lecturer, Post-Graduate Basic 






Training College 

150-250 

, . 

150-250 

2 00-400 

23 

Professors, Music Academy and 






Music Schools 

150-250 



I50-300 


NoS-GAtKlTBD 





1 

Instructors^Mechanics (Tech- 






nical Course) 

150-250 

100-200 

150-250 

150-250 

2 

Graduate Teacher I Grade 






Assistant Education Officer; 
Deputy Inspector of Schools . 

150-250 

165-243 

150-250 

150-250 

3 

Language Teacher I Grade 

150-250 

83-175 

65-130 

150-250 

150-150 

4 

Hindi Propaganda Officer 

150-250 

. , 

150-250 

150-250 

5 

Head Draftsman/Supervisor 

130-250 

. . 

150-250 

150-250 

6 

Head Assistants II Garde (To 






be designated Superintendents) 

150-250 

140-190 

150-250 

150-250 

7 

Clerk and Examiner 

125-200 


125-200 

125-225 

8 

Librarian 

1 25-200 


I25-20 O 

H5-225 

9 

Librarian 

80-150 


80-150 

80-180 

IO 

Overseer/D raftsman 

80-150 


80-150 

80-180 

11 

Storekeeper 

80-150 


80-150 

80-180 

12 

Secretariat Assistant 

. . 

85-175 

80-150 

80-165 

13 

Assistant Engineering Instructor.. 

. . 

85-175 


80-165 


Graduate Teachers II Grade 






(8o-i6y) 

. • 

, . 


80-165 

13 

Language Teachers 11 Grade 






(80-165) 

, . 

. . 

* - 

80-165 

16 

Craft Teachers, Physical 






Directors; Special Teachers, 

High Schools (80-165) 



... 

80-165 

17 

Assistant Propaganda Officer .. 

33 - 13 ° 

. . 

33-130 

80-165 

18 

Assistant Professors and 






Pandits, Music Academy and 
Music Schools 

55-J50 

40-120 

33*130 

80-165 

19 

Commercial Teachers 

55-156 

60-100 

33-150 

80-165 


(Item 7) —Designation ‘Superintendent’ to be modified as ‘Head 

Clerk’, 
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:>)_ 

(2) 


( 3 ) 

( 4 ) 

( 5 ) . 

(6) 

20 

Veena Teachers, Music Academy 
and Music Schools 

40-120 


40-120 

80-165 

21 

Overseer/Draftsman 


40-120 


40-I20 

50-150 

22 

Calculator Operator 

. . 

35 * 8 o 


35 - 8 ° 

5 0 " 1 5 ° 

23 

Junior Deputy Inspector 



65-125 


80-165 

24 

Language Teachers 

. a 

40-120 

45-90 

40-120 

40-120 

25 

Craft Instructor 

. . 

40-120 

45-90 

40-120. 

40-120 

16 

Special Teachers 

« • 

40-120 

45-75 

40-120 

,40-120 

27 

Storekeeper 


40-120 

45-90 

45-90 

40-120 

40-120 

28 

Primary School Teachers 


40-120 


40-120 

40-120 

29 

Curator (Sanskrit College) 


40-100 


40-100 

40-120 

30 

Operator 


40-120 


. - 

40-120 

31 

Projector Operator 

. • 

40-100 

80-100 

40-100 

40-120 

32 

Matrons 

. . 

35-80 

. . 

35 - 8 o 

40-120 

33 

Art Assistant 

. . 

35 - 8 o 

, . 

.. 

40-120 

34 

Demonstrator 

. . 

45*75 



40-100 

35 

Mechanic 

. . 

35 - 8 o 

40-65'] 

35-80] 

40-100 

36 

Driver 


35 - 9 ° 

4°-53 ! 
43 - 75 J 

r 4 °"”j 

35-90 

r 

40-100 

37 

Deputy Warden 

. • 

35-80 

45-90 

40-100"] 

40-100 

38 

Store Assistant 


35 - 8 o 


35-80^ 

35-80 

1 

40-100 

39 

Tracers 

. . 

30-60 

, , 

30-60 

40-100 

40 

Attendcr 

• , 

30-40 

. , 

30-40 

40-100 

41 

Attender 

• « 

2535 

,. 

2 5-35 

40-100 

42 

Part-time Teachers, 

Schools 

High 




60-100 

43 

Binder 

. . 

3 S‘ 8 o 

. . 

35-80 

40-80 

44 

Blue Printer 

. . 

30-60 

• . 

30-60 

40-80 

45 

Part-time Teachers (Primary 
and Middle Schools) 




35-60 

46 

Counters 


25-35 


25-35 

35-43 

1 

Gazetted 

Director (800-1000) 

Collegiate Education 

• • ■ • » » 


800-1,000 

2 

Principals 

* • 

foo-Boo-j- 

. - 

♦800-1,250 

500-800-1- 

3 

Principal 


IOO 

500-800 


*800-1,250 

JOO 

500-800 

4 

Professors I Grade 


500-800 


*800-1,250 

500-800 

3 

Principal II Grade 


450-600 


*500-800 

400-700 

6 

Professor II Grade 


450-600 

230-700 

*500-800 

400-700 

7 

Headmaster 


• . 

230-400 

250-500 

250-400 

8 

Principal, College of Physical 
Education 

250-400 



250-500 

9 

Superintendent 


150-250 


150-250 

200-400 


♦Sanctioned in G, P. R. Dis. 3882/51 dated 25-3-1957 and stayed. 
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(1) 

(2) 

( 3 ) 

(4) 

( 5 ) 

( 6 ) 

10 

Lecturers 

1^0-400 

130-230 

*250-500 

200-400 

1 1 

Lecturers, College of Physical 
Education . . 

130-223 

163-244 

84-174 


1^0-400 

I 2 

Phvsical Director 

J 

1 00-300 

100-190 

• • 

150-400 

1 

NON-GAZETTED 

Drawing Master, Training 

College 

130-230 


150-250 

150-250 

2 

Principal 


74-123-1- 

. • 

150-250 

3 

Tutor and Demonstrator 

140 

40 

130 

*150 

150-250 

4 

Confidential Assistant 

80-130 

130-230 

80-240 

150-250 

150-250 

4 ' 

Head Clerk 

12 3-200 

• • 

125-200 

125-225 

6 

Librarian 

80-130 

. . 

0 

C/8 

1 

0 

00 

80-180 

7 

Physical Training Instructor 

. . 

30-90 

35-80 

40-120 

8 

School Assistant 


83-173 

44-'40 

80-165 

9 

Professors and Assistant 
Professors 


74-124 


80-165 

10 

Pandit 

.. 

. . 

44-140 

80-165 

11 

Manual Training Instructor 

. ♦ 

60-100 

35-80 

40-120 

I 2 

Craft Instructor 

. . 

43-90 

35-80 

40-120 

u 

Hindi Pandit 


44-90 

35-80 

40-I20 

14 

Librarian 

40-I20 

40-90 

40-120 

40-I 20 

' 5 

Storekeeper 

40-120 

*. 

40-120 

40-I20 

16 

Taxidermist, I Icrbarium Keeper 

40-100 

., . 

40-100 

40-120 

>7 

Film Operator 


80-100 

40-100 

40-1 20 

18 

Artist 

40-100 


40-100 

40-12o 

19 

Instructor 


35-80 

35-80 

40-120 

20 

Storekeeper 

33-80 

.. 

35-80 

40-100 

2 1 

Sergeant 

40-100 

35-80 

40-100 

40-100 

22 

Mechanic 

40-100 

40-65 

40-100 

40-100 

i 3 

Librarian 

.. 

.. 

35-80 

40-100 

24 

Assistant Librarian 

. . 

.. 

30-60 

40-100 

23 

Deputy Warden 

.. 


40-100 

40-100 

26 

Gasman 

♦ * 

.. 

40-100 

40-100 

27 

Museum Keeper 

• • 

.. 

35-80 

40-80 

28 

Mechanic 

30-30 


30-50 

35-60 

29 

Specimen Collector 

30-40 

24-35 

•. 

35-60 

30 

Attender 

30-40 


30-40 

35-60 

31 

Laboratory Assistants 

30-40 


30-40 

35-60 

32 

Library Assistants 

30-40 


30-40 

34-60 

33 

Assistant Mechanic 

30-40 

40-54 

34-80 

34-60 

34 

Electric Attcnders 

. . 


30-50 

34-60 

34 

Groundsman 



30-40 

34-44 


♦Sanctioned in G. P. R. Dis. 3885/51 dated 23-3-1957 and stayed. 
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0 ) (*) ( 3 ) ( 4 ) (J) (6) 


36 

Gasman 

30-40 2f-40 

30-40 

33-43 



22-30 



37 

Sawing Misterss 

Rs. jo 


Rs. 30 


Technical Education 





(1) Directorate. 




Gazettbo 





Director (700-900) 

.. 

•• 

800-1,00 0 


(l) Maharaja’s 

Technological Institute, Trichur. 



i 

Superintendent* 

300-700 


500-800 

2 

Lecturers** 

230-300 


300-300 

3 

Instructor* 

230-300 


230-500 

4 

Technical Instructor JJ 

130-360 


150-300 

t 

Workshop Foreman 

130-300 


150-300 


(3) Government 

Polytechnic, Kalaaessery. 



i 

Superintendent* 

300-700 .. 


500-800 

2 

Senior Lecturers 

230-300 


300-500 

3 

Instructor-J- 

230-300 


250-500 

4 

Lecturers J 

130-400 


Z00-400 

S 

Foreman 

130-300 


150-300 

6 

Technical Instructor 

130-300 


150-3 00 


(4) Institute of 

Textile Technology 



l 

Superintendent* 

300-700 


500-800 

2 

Senior Lecturers-f- 

230-430 

. , 

250-500 

3 

LecturersJ J 

130-230 


150-300 

4 

Instructor I Grade 

130-230 


150-300 


(5) Kerala Polytechnic, Kozhikode. 



i 

Principal 

« • 420*700 

, , 

500-800 

2 

Heads of Departments** 

2 30-410 


300-500 

3 

Senior Lecturers 

230-430 


250-500 

4 

Lecturers J 

130-330 

. , 

200-400 

3 

Lecturers j 

.. 180-240 


200-400 

6 

Analyst, Chemical Examiner 





and Biochemist 

.. 180-240 


200-400 

7 

Assistant Lecturers 

120-180 


130-300 



100-180 




•To be designated ‘Principal’ 

••To be designated ‘Senior Lecturers’ 
f To be designated ‘Lecturers' 

JTo be designated ‘Junior Lecturers' 

J JTo be designated ‘Assistant Lecturers’ 
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CO CO ( 3 ) ( 4 ) (!) ( 6 ) 


(6) Govern meat Industrial School, Cannanore 


Superintendent 

Foreman Instructor 

260-500 

180-240 

250-500 
.. 150-300 

(j) School of Arts, Trirandrum 



Superintendent 

250-400 

.. 250-500 

(8) Government Coir School, By pore 



Superintendent 

230-410 

200-400 

(9) Trade School, Chalahudjr 



Principal . . 1 50-500 

(To be designated as Superin¬ 
tendent) 

• • 

.. 250-500 

(10) Craftsman Training Scheme 



Deputy Director of Training . , 

Principal .. 450-600 

Medical Officer .. <50-300 

•• 

.. 400-700 

400-700 
.. 200-400 


Non-GAZETTED 
Directorate, 


I Manager .. 115-200 

(To be designated as Superin¬ 
tendent) 


150-150 


(i) Maharaja’s Technological Institute, Trichar 


1 

2 

3 

4 

5 

6 

7 

8 

9 


1 

2 


Assistant Workshop Foreman . 

125-225 

1*5-225 

Physical Training Instructor .. 

80-150 

125-225 

Workshop Instructor 

80-130 

.. 80-180 

Skilled Assistants 

80-150 

.. 80-180 

Assistant Workshop Instructor . 

40-100 

.. 40-120 

Drawing Master 

40-100 

.. 40-120 

Librarian 

40-120 

50-150 

40-80 

Laboratory Assistants 

30-60 

Workshop Attenders .. 

30-60 

.. 40-80 

(2) Government 

Polytechnic, Kalameetery 


Civil Draughtsman ,. 

Physical Director (Physical 

150-250 

150-250 

Training Instructor) 

80-150 

125-225 
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(0 <’) (3) (4) (j) (6) 


3 

Demonstrator 

. , 

80-130 




80-180 

4 

Drawing Assistants 

. . 

80-130 




80-180 

3 

Instructor 

. . 

80-130 




80-180 

6 

Survey Field Assistants 

. , 

80-130 




80-180 

7 

Skilled Assistants 

. . 

40-100 




40-120 

8 

Storekeeper 

. . 

40-120 

. 



40-120 

9 

Laboratory Assistant 

. . 

30-40 




40-120 

10 

Driver Mechanic 

. , 

40-100 




* 

0 

1 

*-< 

0 

0 

11 

Tool-keeper 

. . 

30-60 




40-80 

I 2 

Workshop Attender 

. . 

30-30 




33-60 

i 3 

Attenders 


30-40 




33-4 S 


(3) Institute 

of 

Textile Technology 





i 

Instructor II Grade 


80-130 




80-180 

2 

Demonstrator 

. . 

80-130 

. , 



80-180 

3 

Spinning Mechanic 

. . 

80-130 

. , 


, . 

80-180 

4 

Workshop Mechanic 

.. 

40-100 

, . 


. . 

40-100 

3 

Skilled Assistant I Grade 

. . 

40-100 

, , 


t t 

40-120 

6 

Skilled Assistant II Grade 

. . 

30-40 

, . 


, , 

33-60 

7 

Carpenter 

.. 

30-40 

. , 


, , 

33-60 

8 

Boiler Attender 

. • 

30-40 

, . 



33-43 

9 

Blacksmith 

. • 

30-40 

, , 



33-60 

ID 

Attender 

■■ 

30-40 



•• 

33-43 


(4) Government 

Commercial Institute 

Ernakulam 



1 

Lecturer-in-charge 

., 

123-223 

• * 



130-230 

X 

Lecturers 

.. 

123-223 

. . 


, . 

130-230 

3 

Assistant Lecturers 

•• 

80-130 




80-180 


(3) Kerala Polytechnic, Kozhikode 





i 

Physical Director 

, , 


100-190 



123-223 

2 

Demonstrator 



100-130 



80-180 

3 

Instructor 



100-130 



80-180 

4 

Electrician 



30-80 



40-100 

3 

Mechanic 



30-80 



40-100 

6 

Instrument Mechanic 



30-80 


•• 

40-100 


(School Section) 






i 

Superintendent 

. 

• . 

200-230 



200-400 

2 

Lecturers 

• 

• • 

180-240 


. • 

130-300 

3 

Assistant Lecturers 

. 

s. 

120-180 


. . 

123-223 

4 

Assistant Lecturers 

- 

■ • 

100-130" 








90-180 


. . 

123-223 

3 

Instructors 

. 

• . 

90-120* 


, . 

80-180 





80-130^ 




6 

Demonstrator 

- 

■ • 

•0-130 


# , 

80-180 

7 

Survey Field Assistants 

* 

• • 

• - 


40-12o 

40-120 
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(1) 

(2) 

0) 

(41 

( 3 > 

(6) 

8 

Electrical laboratory Assistant 



40-12o 

40-120 

9 

Skilled Assistant 



40-12o 

40-120 

10 

Librarian 



40-1 20 

40-120 

11 

Laboratory Assistant 



30-40 

33-60 

I 2 

Attenders 



30-40 

33-43 


(<>) Government Industrial School, 

Cannanore 



I 

Senior Instructor 

- 

120-180 


123-22$ 

2 

Artisan Instructor 


90-120 


80-180 

i 

Mechanic 


30-80 


40-IOO 

4 

Motor Mechanic 


50-80 


4.0-1 00 

3 

Engine Driver 


43*75 


* 

0 

1 

oc 

0 

6 

Skilled Attenders 1 Grade 


■ 33 - 3 ° 


33-60 

7 

Skilled Attenders 11 Grade 


2 3'3 3 


33-bo 

8 

Unskilled Attenders 


18-23- 


33-43 


(}) School of Arts, 

Trivandrum 




1 

Instructor 

8o-i jo 



123-223 

2 

Artist Foreman 

8o-ijo 



80-180 

3 

Assistant Ait Instructor 

40-120 



JO-IJO 

4 

Modelling Instructor 

4.0-100 



40-120 

3 

Head Carving Instructor 

40-100 



30-130 

6 

Instructor in Silver and 






Kuftgari work 

40-100 


. . 

30-130 

7 

Master Artisan in Carpet 






Weaving 

40-100 



30-130 

8 

Rattan Instructor 

40-100 



40-120 

9 

Lacquer work Instructor 

40-100 



40-120 

io 

Mechanic 

40-100 



40-100 

11 

Designer 

40-100 



40-120 

I 2 

Head Potter 

u-80 



40-I 20 

i 3 

Assistant Instructor in Car- 






pentry and Inlay work 

3 5-80 


. . 

40-100 

'4 

Assistant Art Instructor in 






Carving 

3J-8o 



40-100 

ij 

Assistant Instructor 

33-8 0 



40-100 

16 

Assistant Artisan 

3 J- 8 o 



40-200 

17 

Assistant Rattan Instructor 

3J-8o 



40-roo 

18 

Assistant Lacquer Instructor 

3 S- 8 o 


, , 

40-tOO 

19 

Moulder 

35 - 8 o 



40- 80 

20 

Potters 

30-40 



33-60 

2l 

Carpenter 

30-40 



33-60 

22 

Carver 

30-40 



40-80 

23 

Metal Casting Workman 

3 0-40 



33-60 

24 

Attendee 

30-40 



33-43 

•112464 

















i?o 

0 ) 

<*> 


( 3 ) 

( 4 ) (i) 

(6) 


(8) 

Diploma Course in Shorthand and Typewriting. 


I 

Chief Lecturer and 






Superintendent 


100 

■ ■ « , 

100 

2 

Part-time Assistants 


IS 


IS 

3 

Part-time Clerk 


30 

■ ■ 

3 ° 

4 

Instructor in Typewriting 

80-150 

. ■ 

80-180 

$ 

Attender 


30-40 


33-4 S 



19 ) 

Government Coir School, Beypore. 


\ 

Assistant Superintendent 

125-200 

, , , , 

125-225 

2 

Head Malstry 


40-100 

. . 

40-1 2o 

3 

Instructor 


30-60 

■ ■ 

40-100 

4 

Oil Engine Driver 


40-70 

> ■ • • 

40-80 


Maistry 



. . 

30-40 



(10) 

Government Occupational Institute. 


1 

Superintendent 


125-225 


150-250 

2 

Senior Instructor 


80-150 

. . • . 

80-180 

3 

Assistant Instructor 


40-roo 

.. 

40-120 




(it) Trade School, 

Chalakudy. 


1 

Instructor 


150-250 

150-250 

150-250 

2 

Junior Instructor 


80-150 

■., ,, 

80-180 

3 

Skilled Mechanic 


40-1 20 

.. 

40-1 20 


(1!) 

Government Trade School Workshops, Chajakudy. 


1 

General Foreman 


125-225 

.. 

125-225 

2 

Foreman 


80-150 


80-180 

3 

Draftsman 


80-150 


80-180 

4 

Tracer 


35-80 

. . 

40-100 



03 ) 

Government Tailoring 

Trade School, 





Amhalapurha and Thalayady. 


1 

Senior Instructor 


40-60' 






3 °-+^ 


40-80 

2 

Junior Instructor 


30-60 

• 4 • • 

35-60 




3 °- 4 S„ 




(14) Government Industrial School, Trichut District. 


1 

2 


Headmaster 
Weaving Teacher 


3j-8o 

3J-*° 


4®-ioo 

40-80 






3 

Mat Weaving Teacher 

33 -Bo 



40-80 

4 

Carpentry Teacher 

33 -So 

, , 


40-80 

3 

Smithy Teacher 

3 3 -So 

, , 


40-80 

6 

Industrial Assistant 

33 -Bo 

# % 


40-80 

7 

Kora Grass Mat Teacher 

33 -So 



40-80 



(1 $) Polytechnic Hostels. 




I 

Head Cooks 

13-33 


•• 

33-43 


(16) 

Craftsman Training Scheme. 



I 

Foreman Instructor 

I$0-2$o 


.. 

130-130 

2 

Supervisory Instructor 

123-223 

, . 


123-22$ 

3 

Craft Instructor (A) Grade 

12$-200 

. . 

, , 

113-113 

4 

♦Office Superintendent 

l2$-200 



123-11$ 

s 

Hostel Superintendent 

I 2$-200 



> 13-113 

6 

Craft Instructor (B) Grade 

80-1 $0 

. , 

, , 

80-180 

7 

Allied Trade Instructor 

80-I $0 

. . 

, , 

80-180 

8 

Drawing Instructor 

8o-»$o 


. , 

80-180 

9 

Mathematics Instructor 

8o-l$o 


. , 

80-t 80 

10 

Assistant Hostel Superintendent 80-1 $0 


. . 

80-180. 

11 

Compounders 

40-100 


. . 

40-1 2o 

12 

Driver 

33 - 9 ° 


. , 

40-100 

13 

Workshop Attendees 

30-40 

. . 

. . 

33-43 

'4 

Dressers 

U -33 

’ * 

' * 

33-43 


(* To he designated as Head Clerk) 






Sanskrit College 





Gazetted 





1 

Principal 

$00-800 

. , 

, , 

£00-800 

2 

Lecturers 

I f 0-400 



*400-700 






200-400 


Non-Gazetted 





1 

Librarian 

33-8° 


33-8° 

30-1$0 


* (The' Heads of Departments of Sahitya, Advaita Vedanta, Nyaya, and Vyakarana are 
to be given the scale of Rs. 400-700.) 


University College 


1 Principal 

2 Professors 


$00-8004- JOB 
joo-Soo 


800-12$o $00-800-4-100 
800-12 jo $00-800 
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(I) 

( 2 )' 

(3) ' 

(4) 

( 5 ) 

(<>) 

3 

Professors (Junior) 

450-600 


JOO-SOO 

4OO-7OO 

4 

Lecturers 

i 5-0-400 


2 50-50O 

200-400 

5 

Physical Director 

100-300 


0 

0 

5» 

O 

O 

l 5O-4OO 

6 

Head Clerk 

1 25-200 


1 2 5-200 

125-225 

7 

Librarian 

80-t 50 


80-I jfO 

80-180 

8 

Curator 

80-150 


80-150 

80-I80 

9 

Draftsman 

40-120 


40-120 


10 

Librarian 

40-120 


40-120 

50-150 

11 

Store-Keepers 

40-r 20 


40-120 

40-120 

1 2 

Museum Attendant and 
Taxidermist 

3$- s ° 


O 

ao 

is* 

res 

40-120 

13 

Library Assistant 

35-80 


35-80 

40-120 

14 

Laboratory Assistants 

30-50 


30-50' 

40-I20 

‘5 

Mechanic 

50-40 

40-100 


3 0-40 _ 
40-100 

40* IOO 

1 6 

Library Assistant 

30-50 


30-50' 

40-1 00 

‘7 

Glass Blower 

30-40 

35-80 


30-40, 

33-80 

40-100 

I 8 

Storekeeper 

30-50 


30-50 

40-100 

19 

Specimen Collector 

30-40 


30-40 

40-100 

20 

Attendant 

30-40 


30-40 

40-12,0 

21 

Mechanic 

30-40 


30-40 

35-60 

22 

Female Attendant 

30-40 


30-40 

35-60 

73 

Specimen Collector 

24-35 


2 5-3 5 

3 V 6 ° 

24 

Attender 

30-40 


30-40 

3 5-45 



University College Hostel 



1 

Warden 


75 

75 

2 

Medical Officer 

50 

5° 

5° 

3 

Senior Resident Tutor 

15 

35 

35 

4 

Resident Tutor 

35 

35 

35 

5 

Steward 

40 - 12 o 

40-1 20 

40-120 

6 

Sergeant 

30-40 

30-40 

35-60 

7 

Sick Room Attender 

30-40 

30-40 

3 5-45 

8 

Head Cook 

2 5-3 5 

25-35 

3 5-45 



Observatory 


i Technical Assistant III Grade 

35-80 

35-80 40-120 

2 Laboratory Assistant 

30-40 

35-80 40-120 


Law College 


Gazetted 



1 . .principal 

00-800-f-ioo 

50 O- 8 oO-|“ I OO 

7 Professors 

500-800 

. . 500-800 

j Part-time Lecturers 

250 

•» 3 00 
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') 

( 2 ) 

( 3 ) ( 4 ) 

(f) 

.(A) 


Non-Gazetted. 




I 

Librarian 

40-120 


{0-1 {0 

2 

Library Assistant 

30-40 


40-100 



Engineering College 




Gazetted. 




I 

Principal 

800-1000 

1300-1600 800- 

1000-f-100 

2 

Professors 

700-900 

800-1200 

800-1000 

3 

Assistant Professors 

500-800 

{00-800 

{00-800 

4 

Lecturers 

2fo-;oo 

2{0-{00 

J00-{00 

3 

Senior Workshop Instructor 

i 5 °- 35 ° 

i{0-3{0 

200-400 

6 

Instructor in Civil Engineerin 

I iJo-3yo 

1 {0-350 

200-400 

7 

Instructor I Grade 

1 {0-300 . . . 

1 {0-300 

200-400 

8 

Physical Director 

100-300 

100-300 

1 {0-400 


Non-Gazetted. 




I 

Head Clerk 

1 2 {-200 

I 2{-200 

1 2{-22{ 

2 

Instructor (I Tirade 

8o-l{0 

80-1{O 

80-180 

3 

Skilled Assistant I Grade 

80-1 {0 

80-I{0 

80-180 

4 

Librarian 

40-120 

40-120 

80-180 

5 

Assistant Librarian 

40-120 

40-120 

50 -ISO 

6 

Skilled Assistant 11 Grade 

40-100 

40-100 

40-120 

7 

Survey Store Attender 

30-fo 

30-50 

35-60 

8 

Attenders 

30-40 

30-40 

3 5-45 




Engineering College Hostel 



1 

Warden 

75 

75 

75 

2 

Resident Tutor 

35 

35 

35 

3 

Medical Officer 

59 

5 ° 

5 ° 

4 

Steward 

40-120 

40-120 

40-120 

5 

Sergeant 

30-40 

30-40 

35-60 

6 

Sick-room Attender 

> 5-35 

2 5-35 

35-45 

7 

Head Cooks 

* 5-35 

25-35 

3 5-45 




Excise 




Gazetted. 




I 

Deputy Commissioner 

{00-800 

600-1000 

700-900 

2 

Assistant Excise Commissioner 





1 Grade 

4{o-6oo 

300-700 

400-700 

3 

Assistant Secretary 

300-{oo 

300-700 

400-700 

+ 

Assistant Excise Commissioner 





II Grade 

250-450 

3OO-7OO 

300-^00 
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0 

(*) 

( 3 ) 

( 4 ) 

<*> 

(6) 

s 

Inspector of Excise (Malabar) 


400-450 


300-300 

6 

Superintendent 

200-300 

. . 


200-400 

7 

Excise Assistant 

200-300 



200-400 


Non-Gazetted. 





i 

1 st Grade Excise Inspector 

IfO-2fo'l 



130-300 

2 

Managers 

1JO-2JOJ 




i 

Assistant Inspectors 

. . 

IJO 

l50-250 

150-300 

4 

Junior Superintendent 

. . 

140-190 

. . 

150-250 

5 

Head Accountant 

I23-200 

. . 


123-225 

6 

Excise Inspector II Grade 

80-IJO 

. , 

. . 

125-200 

7 

Sub Inspectors 

.. 

SO-I^O 

80-150 

125-200 

8 

Preventive Officers 

40-60 

. . 

. . 

40-120* 

9 

Syrangs 

30-30 

. - 


40-100 

10 

Motor Boat Drivers 

33 - 9 ° 

. . 

. . 

40-100 

11 

Van Drivers 

33-90 

. , 

. • 

40-100 

12 

Guards 

30-40 

30-40 

30-40 

45 - 1^1 

35-43J 

n 

Helmsman 

73*33 

■ * 

* • 

35 - 4 * 



Fisheries 





Gazetted. 





1 

Director 

430-600 

. , 

800-1000 

500-800 

2 

Dy. Director 

300-300 

420-700 

. . 

400-700 

3 

Refrigeration Engineer 

230-300 


• - 

300-500 

4 

Marine Surveyor 

230-300 

.. 

. . 

300-500- 

5 

Superintendent, Fisheries 






Technological Station, 
Kozhikode 


230-300 

250-650 

250-500 

6 

Assistant Director of 






Fisheries 

200-300 

230-300 

25O-65O 

250-500 

7 

Superintendent, Fisheries Train¬ 






ing Centre, Ernakulam 

130-230 



200-300 

8 

Manager 

123-200 



200-300 

1 

Non-Gazetted. 

Workshop Superintendent 

130-230 



150-250 

2 

Senior and Junior 






Superintendents 

.. 

190-240 

125-200 

150-250 


(To be designated Superintendents) 

140-190 



3 

Marine Survey Officer 

123-223 

.. 


130-250 

4 

Esturlne Research Officer 

123-223 

. . 


150-250 

3 

Fresh Water Biologist 

123-223 



150-250 


* Graduates will start on Rs. 4.*, 
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*) 

(1) 

( 3 ) 

( 4 ) 

( 5 ) 

<«) 

6 

Lime Shell Conservation 

Officer 

HI -115 



150-250 

7 

Welfare Officer 

H5-H5 

. . 


150-250 

8 

Junior Engineer 


I£0-200 


150-250 

9 

Marketing Officer 

I 25-200 



150-250 

10 

Co-operative Sub Registrar 

. . 

I00-200 


150-250 

11 

Fisheries Engineering 

Supervisor 

. a 

100-200 


1 25-225 

1 2 

Inspectors 

80-150 

120-220 

125-225 

125-225 

• 3 

Research Assistant 

80-150 

120-220 

80-150 

125-225 

125-225 

*4 

Fish Cultural Officer 

(Fresh Water and E.sturine) 

80-150 


80-150 

115-225 

i 5 

Senior Co-operative 

Inspector 

.. 

90-120 


1 25-200 

16 

Junior Co-operative 

Inspector 


65-90 


125-200 

17 

18 

Laboratory Assistant 

Manager, Fish Farm, Ayiram- 
thengu 

80-150 

100-200 

70-H5 


90-200 

80-180 

19 

Extension Officers 

80-150 

. . 

. . 

80-180 

2o 

Technical Assistant 

80-150 

■ , . 

, . 

80-180 

2 1 

Mechanic 

80-150 


. . 

80-180 

22 

Draftsman 

80-150 

. . 

. . 

80-180 

13 

Operator 

80-150 

. ■ 

. • 

80-180 

H 

Home Economist 


7 ° 115 


50-150 

15 

Fishery Sub Inspector 

40-T20 

60-IOO 

40-120 

50-150 

26 

Assistant Inspector 

- 4 - 

60-100 

40-120 

50-150 

17 

Assistant Fishery 

Demonstrator 


60-100 

40-120 

50-150 

28 

Section Sub Inspector 


60-100 

40-12o 

50-150 

19 

Mechanical Instructor 

40-120 

. . 


50-150 

30 

Manure Assistant' 


60-100 

. . 

50-150 

3 « 

Mechanic 

40-100 

. ■ 


50-150 

31 

Nursery Keeper 

40-120 

• • 


40-120 

33 

Mechanics 

40-120 


. . 

40-120 

34 

Assistant Operator 

40-I 20 

• • 


40-1 20 

35 

Tractor Driver 

40-100 



40-120 

36 

Mechanical Overseer 

35-90 

. . 

. . 

40-120 

37 

Attender 

30-50 


. . 

40-120 

38 

39 

Driver 

Mechanic 

35-90 

30-40 

40-50 

40-80 

35 - 9 © 

40-100 

40-100 

40 

Tindal-cum-Driver 


60 


40-100 

41 

Fieldman 

30-50 

25-40 

30-50 

40-100 

41 

Syrang 

30-50 



40-IOO 

43 

Boat Overseer 

. • 

45-55 


40-80 

44 

Assistant Mechanic 


35-45 


40-80 

45 

Boiler Foreman 

•• 

40-50 

» • 

40-80 




i 76 


(0 ( 2 ) 

( 3 ) 

(4) 

(!) 

( 6 ) 

46 Trainee 


60 


60 

47 Boatman 

30 - 5:0 

2J-40 

30-jo 

3J-60 

48 Iceman 

30-50 


3 j-6o 

49 Laboratory Attender 

. , 

3 °-JO 


3 j-60 

jo Operatives 


3 J* 4 J 


35-60 

51 Petty Yard Officer 

. . 

2 J- 3 S 


35-.60 

j2 Tindal 

. . 

30-40 


3 J- 4 J 

J3 Attender 

Forest 

25-35 


3 J -+5 

Gazetted. 

1 Chief Conservator of Forests 

800-1000 


1300-1600 

900-1000 

2 Conservator of Forests 

450-600 

tooo-t2oo 

bOO-IOOO 

700-900 

3 Assistant Conservator, Persona! 

Assistant ; Silviculturist ; 

Forest Utilisation Officer 

2JO-4JO 

300-700 

300-700 

400-700 

4 Assistant Engineer 

2 jo-jo0 


250-500 

300-joo 

j Financil Assistant 

2jo-400 

. , 

2jo-joo 

6 Inspector of Livestock 


250-400 

, , 

2 JO-JOO 

7 Chief Superintendent 

200-300 

. . 

, , 

200-400 

8 Civil Assistant Surgeon 


r 50-400 

. , 

200-400 

9 Rangers 

I Jo- 2 jo 

100-250 

iJO- 2 JO 

200-300 

Non-Gazetted. 

1 Supervisors 

2 Superintendents ; Head 

I JO- 2 jo 

• • 

• • 

1 JO- 2 JO 

Clerks ; Managers ; Accoun- 

tants 

1 2 J- 20 O 

140-190 

I 2 J -200 

1 JO- 2 JO* 
X2j-22jf 

3 Head Draftsman 

! 2 J -200 



I 2 J- 22 J 

4 Curator 

80-I JO 



90-200 

5 Deputy Rangers 

80-1 JO 

, , 


90-200 

6 Draftsman (Upper Division) 

80-1 JO 



80-180 

7 Store-cum-Record Keeper 

80-IJO 



80-180 

8 Deputy Ranger 

40-120 

. , 


60-1 JO 

9 Draftsman (L. D.) 

40-1 2o 

SS-100 

40-120 

jo-ijo 

10 Surveryors 

40-I 20 



JO -1 JO 

11 Foresters 

40-80 

50-85 

40-100 

40-120 

1 z Compounders 

35-90 

45-75 

40-IOO 

40-120 

13 Pharmacists 


,. 


40-120 

14 Jeep Drivers 

3J-90 

3 J -45 

3 J -90 

40-100 

15 Tally Clerks 

■ • 

28 

30-JO 

40-80 

16 Guards 

30-40 

20-30 

30-40 

3 J-60 

17 Dispensary Attendant 



3 J' 4 J 

18 Attender 

2 J- 3 J 


2 J- 3 J 

3 J- 4 J 


♦(For the Office of the C. C. F.) f(L'or other officei) 
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(>) 

0) 

( 3 > ( 4 ) 

( 4 ) 

1 

Gazetted. 

Tramway Fngincer 

Tramway (Forest) 

2 jo-300 


r 

Non-Gazetted 

Permanent Way Inspector 

12 j-200 


2 

Loco Foreman 

.. 12j-200 


i 

Assistant Foreman 

80-! JO 


4 

Draftsman 

80-1 JO 


i 

Traffic Inspector 

40-100 


6 

Sub Way Inspector 

*. . 40-100 


7 

Drivers 

. . 40-100 


8 

Head Brake Operator 

.. 40-100 


9 

Head Fitter 

. . 30-60 


20 

Night Fitter 

. . 30-60 


I I 

Section Mates 

.. 30-60 


12 

Hill Workshop Blacksmith 

30-60 



Stokers 

30-60 


*4 

Guards 

.. y 30-60 



Brake Operators 

.. 30-60 


J 6 

Telephone Fitter 

.. 30-60 


J 7 

Fitter 

2 S- 3 S 


18 

Assistant Fitter 

■ J *S -35 


19 

Section Mates 

2 j- 3 j 


2o 

Gang Mate 

2 f* 3 .f 


2 I 

Spare Brake Operator 

2 J- 3 J 


22 

Traffic Attendant 

H -3 i 


I 

Gazetted 

Game Warden 

Game Department 

2jo-4jo 

300-700 

2 

Banger 

1 J 0 - 2 JO 

I JO -2 JO 

1 

Non-Gazetteij 

Deputy Ranger 

80-1 JO 

80-1 JO 

2 

Foresters 

.. 40-100 

40-100 

3 

Guards 

30-40 

30-40 

4 

Boat Driver (Contingency) 

35-90 

3 5 - 9 ° 

1 

Gazetted 

Director 

Geology 

4JO-boO 


2 

Assistant Geologist (I Gr.) 

200-300 ■ . - . 





300-500 


ijo-2jo 
1 jo-2jo 
80-180 
80-180 
jo -1 jo 
40-1I0 
4.0-I 2o 
40-120 
40-100 
40-80 
40-80 
40-80 
40-80 
40-80 
40-80 
40-80 
40-80 
3J-6o 
3J-4J 
3S-4S 
3 WL 
3T'4f 


2 JO-JOp 

200-300 


90-200 
40-1 20 
35-66 
40-100 


400-700 

200-400 


4134 64 
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(0 

(*) 

( 3 ) 

( 4 ) 

(s) 

(6) 

I 

Non'-Gazetted 

Assistant Geologist (II Grade) .. 

I 1 J- 21 J 



150-250 

2 

Chemist 

8o-i yo 



HJ-22J 

3 

Field Assistant 

3j-8o 

, . 


40-J 20 

4 

Section Cutter 

jo-jo 



jj-6o 

S 

Attendee 

30-40 



3 i' 4 i 



Harijan Welfare 





Gazetted 





I 

Director 

300“500 


300-700 

400-700 

2 

Special Officer 

300*500 



300-500 

3 

Assistant Engineer 

250-500 

. . 


300-500 

4 

Persona) Assistant 

2.00-300") 




5 

District Welfare Officer 

200-300 j 




6 

Tribal Officer 

200-300 S’ 

, , 

. . 

200-400 

7 

Assistant Surgeons 

1J0-300J 





Non-Gazetted 





X 

Section Officer 

I JO -2 JO 


1 JO -2 JO 

I JO -2 jo 

2 

Superintendents 

12 y-2 00 

. . 

I2J-20O 

) 2 J- 22 J* 






IJO- 2 JO 

3 

Chief Propaganda Officer 

1 2 y-200 

• . 

I 2 J -200 

1yo-2jo 

4 

Co-operative Inspector for 






Scheduled Tribes 

i 2 y-200 


I 2 J- 2 O 0 

1 yo-2 jo 

4(a) Industrial Supervise! 

. . 

. , 

1 2 J -200 

125-225 

I 

Assistant to the Special Officer.. 

100-200 


IOO-ZOO 

[ 2 J- 2 oo 

6 

District Publicity Officer 

80-1yo 


80-1 JO 

80-180 

7 

Welfare Officers 

So-iyo 


80-1 JO 

80-180 

8 

Weaving Superisor 

80-1 jo 


80-1 JO 

80-180 

5 ) 

Manager (Industrial Training 






Centre) 

80-1 yo 


80-1 JO 

80-180 

10 

Marketing Officer 

80-1 JO 


8e-j jo 

80-180 

1I 

Overseer 

8o-i jo 


80-1 JO 

S0-180 

12 

Draftsman 

40-1 2o 


40-120 

JO-IJO 

n 

Health Visitors 

3 J -90 


3J-90 

JO -1 JO 

14 

Propaganda Assistant 

40-120 


40-120 

40-120 


Compounders 

3 J -90 


3 j-90 

40-120 

16 

Weaving Assistant 

40-120 


40-12o 

40-120 

17 

Weaving Instructor 

40-120 


40-120 

40-120 

18 

Welfare Assistant 

40-100 


40-100 

40-120 

19 

Rattan Instructor 

40-^00 


* 40-100 

40-120 

2o 

Mat Weaving-cum-Basket 





Weaving Instructor 

4 Cl -100 


40 “IOO 

40-120 


*Rs. i jo-2 {o for the Director’s office. 
Rs. r 25-«2 y for other offices. 
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l) 

( 7 ) 

( 3 ) 

( 4 ) 

(5) 

(<>) 

21 

Instructor-cum-Weaver 

3 f-*° 


35-80 

40-120 

22 

Manager, Weaving Factory 

3J-8o 


15-80 

40-120 

2? 

Supervisor, Weaving Factors- . . 

3 3 ’ 8 o 


35-80 

40-120 

H 

Work Superintendent 

43-75 



40-120 

U 

Driver-cuni-Operator 

35-90 


35-90 

40-100 

26 

Announcer 

35-80 


35-80 

40-100 

27 

Welfare Assistants 

30-43 



40-100 

28 

Duplicator Operator 

30-50 


30-5U 

35-6° 

79 

Weaver 

73-35 


35-35 

35-60 

30 

Hospital Attendant 

75-35 


25-35 

35-45 

31 

Warden 

75-35 


25-35 

35-45 

37 

Attendant 

75-35 


25-35 

3 5-45 


(Full Tims Cont. Employees) 





I 

Pial School Teachers 

30-40 


30-40 

40*120 

2 

Drivers 

35-90 


35-90 

40-100 

3 

Master-Tailor 

3 o -45 



40-80 

4 

Warden (Colonics) 

7 5-3 5 


25-35 



Health Services 





GAZKTTH) 





1 

Director of Health Services ,. 

800-1,000 


1,300-1,600 

1,000-1,300 

2 

Deputy Director of Health 






Services 

700*900 


800-1,200 

800-1,000 

3 

Specialists 1 Grade (includes 






A.M.O., E.S.l. Scheme, 
Supdt., P.H. lab., and Asst: 
Director of P.H. (M&H) 

500*800 


500*800 

500-800 

4 

Civil Surgeon I Grade 

500*800 

450-750 

500*800 

500-800 

5 

Chief Government Analyst 

300-500 



500-800 

6 

Financial Assistant 

300-500 



400-700 

7 

Public Analyst 

300-500 



300-700 

8 

Specialists 11 Grade (includes 






Asst: D.P.H.M. & C.H. Jt. 
D.M.O. Hs. & Supervisory 
M.O., B.C.G. and A.M.Osi/. 

300-500 



300-600 

9 

Civil Surgeon 11 Grade 

300-500 



300-600 

10 

District Health Officers (in¬ 






cludes Municipal Health 
Officers. Research Officers 
and Health Officers) 


160-600 

300-700 

300-600 

11 

Malariologist (Healtii Officer) . 


1 60-480 

200-400 

300-600 

I 2 

F.ntomoligist and Senior 






Entomologist 

256-400 

2 50-400 

356-500 

250-500 

1 3 

Bacteriologist 

I 50*300 


150-300 

2 50-500 

>4 

Superintendent (To be designated 






Administrative Assistant) . , 

2^0-400 

a 1 

2 50*500 

250*500 








lan 


(I) 

<*/ 

( 3 ) 

(4) 

(5) 

( 6 ) 

'5 

Chief Accountant, General 
Medical Stores 

2 £0-400 


7 £ 0-£00 

2 £0-400 

16 

17 

Specialists II! Grade (includes 
M.Os of Health, Filariasis 

Officers, Filaria Research 

Officer, Dist. M.C.H. 

Officers and Malaria M.Os. . 

Assistant Surgeons 

1 JO-300 

1 £0-400 

1£0-^00 

200-400 

200-400 

1 £0-400 

200'400 

200-400 

200-400 

18 

Research Officers 

l £0-400 


I £0-400 

2.00-400 

19 

Assistant Registrar General ol 
Births, Deaths and Marriages 

2OO-300 


2OO-300 

200-400 

2o 

Assistant Superintendent (To 
be deignated Senior Superin¬ 
tendent! 

200-300 


200-300 

200-400 

2 I 

Junior Protozoologist (To be 
designated Research Officer) 

12 $- 2 00 



200-400 

2 2 

Health Education Officer 

200-300 


200-300 

200-300 

23 

I.ay Secretary & Treasurer 

200-300 


200-300 

200 300 


NoN-GA7KTTGn 

Statistician 

1 1 £-IDO 


125-200 

150-250 

1 

P.W.D. Supervisor 

[50-250 


150-250 

150-250 

3 

Nursing Superintendent 

WII 

r 1 65 - 10.5 


I£0-2£0 

*+ 

X 

1 

Superintendent II Grade — 
Supervisory Clerks —. . 

I2£-200 

I 40-190 

125-200 

150-250 

+s 

Health Inspectors I Grade 

12J-225 

140-190 

125-225 

125-225 
150-250 

6 

Superintendent, Nursing School 

123-225 


I 2 £-2 2 £ 

150-250 

7 

Dietition I Grade 

125-225 


125-225 

150-250 

8 

Health Educator 

125-225 


125-225 

t50-250 

9 

Supervisor I Grade (Malaria) _. 

125-225 


» iZf-»J5 

150-2 50 

I O 

Entomological Assistant 

(To be designated as Assis¬ 
tant Entomologist) 


I00-l80 

I 2£-200 

150-250 

I 1 

Assistant Entomologist 

125-225 


125-225 

I£0-2 £0 

I 2 

Flead Nurses 


1£0-200 

125-200 

150-250 

13 

Matrons 1 Grade (Teaching 

Hospitals) 

125-225 


I 2£-22£ 

I£ 0-7 £0 

m 

Assistant Superintendent, 

Fiealth Visitors Training 
Schpo1 

I00-200 



12£-200 


♦(Superintendent II Grade (150-250) to be designated Junior Superintendent--For the 
Office of the Director of Health Services). 


f (Supervisory Clerks (125-225) to be designated Head Clerks—For other offices). 
-(-(Health Inspectors I and li Grades—Ratio T :6). 
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(0 


<*) 




if Public Health Nurses 

16 Maternity and Child Health 

Supervisor 

17 Social Workers 

18 Midwifery Tutors 

19 Assistant Convener, Milk 

Canteens 

20 Manager, Beggar Relief Settle¬ 

ments 

21 Sister Tutors 

22 Matrons II tirade 

23 Resident Matrons 

24 Staff Nurse 
2 f Nurse l tirade 

26 Nurse II tirade 

27 Ward Sisters 

2 8 Sisters 

29 Graduate Nurses 

30 Nursing Sister 

31 Chemist 

32 Librarian 

3 3 Health Visitors 

34 Dietition II Grade 
3 f Radiographer I Grade 
Radiographer 

36 Mechanic 

37 X-ray Mechanic 

38 Chief Laboratory Technician 

39 Deputy Overseer 

40 Health Education Officer 

41 Assistant Health Education 

Officer 

42 Artist 

43 Filaria Inspectors 

44 Malaria Inspectors 
4f Health Inspector II Grade 

46 P.W.D. Overseer 

47 Supervisor II Grade 

48 Technical Assistant I Grade 

P. H. Laboratory 

49 Public Health Nurse 

fo Welfare Workers (including 

Health and Welfare worker 
ofT.B. Sanatorium, Trichnr) 
f 1 Draftsman 

f2 Health Visitor 


(Note -.—Health Visitors 80-180 and 50-1 50 


(3) (4) 

(SJ 

(6) 

80-1 JO 

80-1fo 

T2f-200 

80-1 fo 

8o-ifo 

I 2f-2oo 

80-Ifo 

80-1fO 

I 2 f-200 

8 o-ijo 

80-1 fo 

I 2f-200 

1 2 f-2 00 

I 2£-200 

I 2f-2oo 

I 2 f-?00 

I2 £-200 

I 2f-2oo 


Supervisory Nurses tfo-2fo 

I Grade Nurses i2f-7 1/2-200 

II Grade Nurses 6o-rfo 

♦(Ratio 1 :y) 

Last tirade Nurses 40-120 


80-1 fo 

•. 

80-1fo 

90-200 

80-1 fo 

9 o-t 7 f 

80-1fO 

80-180 

70-130 

So-ifo 

80-180 

8o-ifo 

8f-ifo 

80-ifo 

80-180 

80-1fo 


8o-ifo"l 

80-180 


70^100 

40-100 J 


8o-l fo 


80-1fo 

80-180 

80-1f0 


80-1fo 

80-180 

80-1fO 


80-ifo 

80-180 


90-100 


80-180 

80-1 fo 


80-1fo 

80-180 

8o-lfo 


80-ifo 

80-180 

80-1fo 


80-1fo 

80-180 

8o-ifo 


80-1 fo 

80-180 

8o-ifo 


80-ifo 

80-180 

80-1 f 0 

60-130 

80-1fO 

80-180 

80-1 fo 


So-ifo 

80-180 

80-1fO 


80-rfo 

80-180 

80-1fO 


80-r fO 

O 

OO 

6 

oc 

40-120 


40-120 

60-1 fo 

40-100 


40-100 

6o-ifo 

40-1 20 

JO-llO 

40-120 


40-100 


40-100 

fo-tfo 

33-90 


3 f- 9 ° 


l 

O 

Gn 

O 

-Ratio 1 : 6 ) 







182 


(■) 

<*> 

( 3 ) 

(4> 

(5) 

(6) 

53 

Maternity Assistant (To be 


35-65') 

35-90 

{ 0 - 1{0 


designated as Maternity 


4«-7<) > 




Nurses) 


45-75J 



54 

Midwives (To lie designated 






Maternity Nurses) 

35 * 9 ° 


35-90 

^ 0 -ISO 

55 

Technicians 

40-100 


40-100 

{0-I£O 

56 

V. D. Technicians 

40*100 


40-100 

50-1y0 

57 

Pharmacist 

80-1 JO 


80-1yo 

50-150'! 

5 « 

Coinpounders; Chief 

40-120 

70-100 

40-120 

yo-iyo * 


Pharmacists; Pharmacists 


45-85 

40-100 

40-120 y 1 :(* 

59 

Do. 

3 5-90 

70-100 

40-120 

40-1 20 1 




45-85 

40-100 

40-120 j 


♦(Ratio i :6) 





60 

Radiographer II Grade 

40-1OO 

45-8o 

40-100 

40-120 

6 l 

Mechanic 

40-100 

80-100 

40-100 

40-100 

62 

Mechanic-cum-F.lectric Foreman 

40-100 


40-100 

40-120 

«3 

Electrical Mechanic 

40-100 


40-100 

40-120 

64 

X-ray Technicians (including 






Darkroom Technicians and 






Darkroom Assistants) 

40-100 

f , 

40-100 

40-120 

6 S 

Laboratory Assistant 

40-100 

40-60 

4 o-Ioo , ' 

50-1 yo& 

66 

Laboratory Technician 

40-100 

{0-100 

40-100 

•40-120 in 

67 

Laboratory Assistant I Grade 

+0-1 2o 


40-120^ 

the ratio 


of :: 3 with 
designation 

Laboratory Technicians I Gr. 
and II Gr. 


68 

Junior Operator, Electricitv . . 

40-100 


40-100 

40-120 

69 

Mortuary Technician 


40-100 

, , 

40-100 

40-120 

70 

Matron (Housekeeper) 


30-40 


30-40 

40-120 

71 

Housekeeper 


« , 

45-70 

3 {-80 

40-H0 

71 

Cinema Operator 


40-100 


40-100 

40-120 

73 

Housekeper 


30-60 


30-60 

40-120 

74 

Sanitary Inspector 

Asst: I Grade) 

(Health 

40-120 


40-1 2o^ 

1 50-150') 

75 

Sanitary Inspector 

Asst: 11 Grade) 

(Health 

40-IOO 


V 

40-100 j 

r > 

\ 40-120j 

7 ^ 

Field Assistant I Grade 


40-I00 


in 

40-100 

the ratio 1 :6 
40-1 20 

77 

Field Assistant II Grade 



75-45 

30-60 

40-1 20 

78 

Research Assistant 


40-100 

40-100 

40-120 

79 

Supervisor, Filaria Control 

40- 1 00 


40-100 

40-1 20 

80 

Technical Assistant 11 
P. H. lab. 

Grade 

40-120 


40-r 20 

50-15° 1 

8> 

Glass Blower 


40-1 2o 


40-120 

40-120 r * 

40- 1 J o 

82 

Record Assistant 


35-80 


3 *-8 o 

40-1 2 o 

83 

Bunai Instructor 



yo-8o 

M-80 

40-7*0 

84 

Weaving Instructor 


35-80 

30-40 

3S-8o 

40-1 2 0 

*5 

Insect Collector 


35-8o 

. . 


40-1 7 <J 
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<0 

( 2 ) 

(i) 

( 4 ) 

( 5 ) 

(6) 

86 

Driver Mechanic 

40-100 


40-100*1 

40-100 



35-90 

35-45 

35 - 9 ° J 


87 

Drivers, Chaufeur-cum-Cleaner; 






Ambulance Drivers 

35 ‘ 9 ° 

40-50— 

35 - 45 — 

35 - 4 ° 

35-90 

40-100 

88 

Mechanic 

35 - 8 ° 


35 - 8 ° 

40-10 0 

89 

Cinema Operator 

3 5 - 9 ° 


35.90 

40-100 

90 

Laboratory Assistant 11 Grade 
(To be designated ‘Laboratory 
Assistant’) 

30-60 


30-60 

40-80 

91 

Plumber 

35-80 


35 - 8 ° 

40-80 

92 

Sergeant 

35 - 8 ° 


35-80 

40-80 

93 

Theatre Assistant 


35 - 5 ° 

35-80 

40-80 

94 

Works Mistress 

■ • "■«( 

35 - 5 ° 

30-50 

35 - 6 ° 

9 5 

Tailors 

50-30 


30-50 

J 5 - 6 ° 



2 5-35 


25-35 


96 

Carpenters 

30-40 


30-40 

35 - 6 ° 

97 

Theatre Attendevs 

30-40 


30-40 

35 - 6 ° 

98 

X-ray Attendees 

30-40 


30-40 

35 * 6 ° 

99 

Blood Bank Attendees 

30-40 


30-40 

35 - 6 ° 

100 

Attenders 

30-40 


30-40 

35 - 6 ° 

101 

Laboratory Attenders 

30-40 


30-40 

3 5 * 6 ° 

102 

Senior Attenders 


30-50 

30-50 

35 * 6 ° 

103 

Packers 

25-35 


25-35 

35-60 

104 

Mess Attenders 

25-35 


25-35 

35-60 

I °5 

Field Attender 

25-35 


25-35 

35-45 

106 

Nursing Orderly I Grade 

* ' 


25-35 

35-45 

107 

Field Workers 

30-40 


30-40 

3 5-45 

108 

Field Workers (and Seasonal 






Field Workers) 

25-35 


25-35 

35-45 

109 

Ayahs 

25-35 


25-35 

35-45 

110 

Laboratory Attenders 

25-35 


25-35 

35-45 

Ill 

Attenders 

25-35 


2 5-35 

35-45 

112 

Attendants 

25-35 


2 5-35 

35-45 

113 

Stable Attenders 

25-35 


25-35 

35-45 

114 

X-ray Attendants 

25-35 


2 5-35 

35-45 

11 s 

Laboratory Attendant 

25-35 


2 5*35 

35-45 

1 l6 

Hospital Attendants 

25-35 


2 5*35 

35-45 

117 

Office Attendant 

25-35 


25-35 

35*45 

J l8 

Nursing Orderlies II Grade 

2 5-35 


25-35 

35-45 

119 

Female Hospital Attendants 






(Ayahs) 

25-35 


25-35 

35-45 

1 20 

Maistries 


5 ° 


5 ° 


*(50-150 for those vvith Diploma in Food Technology') 
(40-130 for others). 
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<«> (*> 

( 3 ) ( 4 ) 

(s> 

< 6 > 

i European Matrons 

Honorary Staff 

173 

'73 

200 

2 Head Nursing Sisters 

130 

130 

200 

3 European Nursing Sisiter 

123 

123 

140 

4 Indian Head Nursing Sister 

I 2 f 

1*3 

130 

4 Indian Nursing Sisiter 

100 

100 

1*3 

Contingent St ah- 

i Drivers 

33 ' 9 ° 

33 - 9 ° 

40-100 

2 Head Cook 

43‘73 

4 3-73 

40-80 

3 Carpenters 

Tf- 3 i 

* 3-33 

34-60 

4 Tailors 

23'3 3 

2 3 - 33 ') 

34-60 

3' Plumber 

30-60 

24-33 

30-60J 

* 3-33 

34-60 

6 Engine Driver 


* 3-33 

34-60 

7 Mess Attenders 


* 3-33 

34-60 

8 Lift Attenders 


* 3-33 

33-43 

9 Assistant Cook 

■■ J 30*43 

30-43 

33-43 

to Field Workers 

■■ 1 * 3'3 3 

* 3-33 

33-43 

j i Seasonal Field Workers 

23-33 

* 3-33 

33-43 

12 Maistries 

23-33 

* 3-33 

33-43 


Drugs Controller 



Gazetted 

i Drugs Controller 

i£0-300 

140-300 

240-400 

Non-Gazetted 

i Drugs Inspectors 

123-223 

1*4-224 

i40-240 


Medical College 

Gazetted 


Non-Clinical Staff. 


1 

Professors 

£00-800 

400-800 

400-800 

2 

Associate Professors 

£00-800 

400-800 

400-800 

3 

Second Grade Professors 

4£O-600 


400-700 

4 

Lecturers (1st Grade) 

300-£00 

300-400 

300-600 

3 

Lecturers (11 Grade) 

I£0-300 

140-300 

200-400 

6 

Demonstrators 

I£0-300 

140-300 

200-400 

7 

Clinical Pathologist 

I£0-300 

140-300 

200-400 

8 

Pathologist 

I £0-300 

140-300 

200-400 

9 

Bacteriological Assistant 

I £0-400 

. I50-400 

200-400 

10 

Physical Director/Directress 

I00-300 

100-300 

140-400 
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<•) 

0) 

( 3 ) 


(4) 

($) 

(<>) 

i r 

Plant Pathologist 

loo 

300 



1 $0-400 

12 

Scientific Assistant 

Clinical Seafj 

1 00 

jOO 



j $0-400 

1 

Professors 

JOO- 

800 


500-800 

500-800 

2 

Associate Professors 

$00- 

SOO 


$00-800 

$00-800 

3 

Junior Professors 

$00- 

800 


$00-800 

400-700 

4 

Assistant Professors 

4 $o- 

600 



400-700 

f 

Assistant Professors 

joo- 

$00 


joo-$oo 

300-600 

to 

I 

Tutors 

Non-Ga/hi m> 

Head Clerk (To he designated 

1 <0- 

300 


1$0-300 

200-400 


Superintendent) 

12$ 

200 


I 2$-2oo 

150-250 

2 

Demonstrator 

1 2 $ 

12$ 


1 2$-2 2 5 

1 50-250 

3 

Medical Social Worker 

12$ 

:oo 


1 2$-2oo 

1 2$-200 

4 

Pharmacist 

8o 

iso 


80-I $0 

125-200 

i 

Curator 

8o 

150 


80-1 $0 

80-180 

6 

Laboratory Assistant 

8o 

fJO 


O 

9-0 

O 

00 

80-180 

7 

Sanitary Inspector 

40 

100 


40-100 

$o-i$o 

8 

Librarian 

40 

i 20 


40-1 2o 

$0-1 $ 0 

9 

Assistant Librarian 

40 - 

120 


40-1 20 

40-120 

10 

Technicians 

40 - 

TOG 


40-100 

40-120 

1 l 

Mcdlamaker 

40- 

1 20 


40-1 20 

40-12o 

12 

Artist 

40- 

i 2 0 


40-120 

40-120 

1 3 

Artist Curator 

40- 

J 20 


40-120 

40-120 

■4 

Electrician 

40- 

I 2o 


40-120 

40-120 

‘S 

Modeller 

40- 

I 2 o 


40-I 2 0 

40-1 20 

I to 

Photographer 

3 J 

*80 


3$-So 

40-100 

'7 

Mechanic 

3 $-®o 


3 $-80 

40-100 

18 

Gas House Foreman 

3 $-90 


35-90 

40-100 

19 

Sergeant 

3 $-®o 


3j-8o 

40-80 

2o 

Technicians 

$o-$o 


30-50 

40-80 

it 

Fitter 

3 «-Jo 


30-50 

40-S0 

22 

Attenders 

30-40 


30-40 

3 $-60 

JJ 

Animal House Attender .. *$-35 

Hindu Religious and Charitable Endowment 
(Administration) Department. 

Gazetted 

H -3 S 

3 f-60 

I 

Deputy Commissioner 

• 

• 

Special 

Rs. 800 


$00-800 

2 

Assistant Commissioner 



2$0-$00 

, . 

250-50© 

3 

Superintendent 

Non-Gazetted 

* 


* * 

200-300 

I 

Manager 



140-190 

. < 

1 2 $-2 2 $ 

2 

2464 

Upper Division Inspector 



80-1 I 0 


80-180 










186 


(«) 0 ) 


( 3 ) (+) (J) ( 6 > 


3 

Loner Division Inspector 


40-90 

• • 

40-12® 

4 

Attender 

• • 

30-40 

• • 

35-6® 



Housing 





Gazetted 





t 

Housing Officer 

500-800 


• • 

500-800 


Non-Gazetted 





i 

Section Officer 

t 50-250 

, , 


150-250 

3 

Overseer 

80-150 

. . 

. - 

80-180 

3 

Draftsman 

40-120 

. . 


50-150 

4 

Tracer 

55-80 


• • 

40-100 



Indigenous Medicine 





Gazetted 





I 

Director of Indigenous 



500-800 

500-800 


Medicine 

450-600 

. * 

1 

Administrative Assistant 

joo-300 

. . 

200-300 

200-400 

3 

Inspectors 

[00-200 

' • 

TOO-lOO 

200-300 


Non-Gazetted 





i 

Superintendent 

1J 5-200 

, . 

125-200 

150-23° 

3 

Chief Physician 

125-200 

• • 

1 25-200 

150-250 

3 

Supervisory Physician 

I00-200 

• . 

100-200 

150-250 

4 

Senior Physician 

100-200 

• • 

100-200 

t* 5 ** 2.3 

I 

Physicians 

40-1 2o 

• • 

40-120 

90-200 

6 

Physicians (Specialists) 

40-200 


40-200 

90-200 

7 

Medical Officers 

. • 

8o'!£0 

80-150 

90-200 

8 

Nursing Sisters 

33 '®° 

. • 

35-80 

40-120 

9 

Store Attender 

3°-4° 

. • 

30-40 

40-100 

lo 

Maternity Assistant 


3 

• • 

40-120 

11 

Compounders 

30-60 

• • 

30-60 

40 -H 0 


35-90 


33-9° 

t 2 

Nurses 

35-80 

35.80 

33'®°“] 

40-120 



30-60 

] 0>60 

30-60 J 


1 3 

Driver 

35-90 

• • 

35-90 

40-100 

•4 

Attendees 

30-40 

. • 


35-45 

if 

Nursing Orderlies 

*5-3 5 


*3'3 5 

35-45 

16 

Attendees (Warders) 

J S'iS 

• • 

*3-35 

35-45 


Homoeopathic Dispensary 



1 

Medical Officer 

1 25-200 

. . 

j 25-Joo 

125-225 

2 

^tldwite-cum-Nursr 

30-60 


30-60 

40-100 

3. 

Compounder 

30-60 


30-60 

40-100 

4 

Attender 

>5'33 

• « 

53-33 

3 3-43 
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(>) (*> 


O) (4) < 5 ) ( 6 ) 


Ayurveda College 

Gazetted 


I 

Principal 

5 OO-8C0 


500-800 

500-800 

2 

Professors 

450-600 


500-700 

400-700 

3 

Assistant Professors 

2 50-400 


2 50-500 

250-500 

4 

Administrative Officer 

500-500 



200'4OO 

5 

Lady Physician 

150-300 


i50-500 

200-400 

6 

Demonstrators 

150-500 


!50-3OO 

200-400 

7 

Physical instructor 

100-300 



I50-4OO 

8 

Lecturer I Grade 

150-250 


I 50-250 

2 O 0-300 


Non-Gazetted 


■ 

Lecturer II Grade 

15 j- 2 oo 


1 2 J-J.OO 

150-250 

2 

Superintendent 

12 $-200 


I 2 {-200 

I 50-250 

1 

Research Assistant I Grade 

100-200 

. . 

100-200 

1 50-2 50 

4 

Lecturer for teaching 






Comparative Medicine 

JOO 

• • 

loo 

IOO 

s 

Research Assistant 11 Grade 

40-! 20 


40-120 

90-200 

6. 

Demonstrator for Rasathantra 

O 

to 

O 

90 

. • 

80 -1 JO 

80-|80 

7 

Librarian 

40-120 

. . 

40-120 

50-150 

8 

Laboratory Assistant 

40-100 


40-100 

40-120 

9 

Artist 

40-120 

. . 

40M 20 

40-120 

10 

Library Curator 

40-j 20 

. . - 

43-120 

40-* 20 

11 

Mechanic 

34 - 9 ° 

. . 

3 5 - 9 ° 

40-100 

12 

Theatre Assistant 

40-100 

. . 

40-100 

40-100 

13 

Attenders I Grade 

IO-40 

. « 

3 °- 4 °') 


«4 

Attcnders II Grade 

* 3-35 


* 5'35 J 

35-60 

'3 

Laboratory Attender 

30-40 

•• 

30-40 

35 - 6 ° 


College Hospital 


1 

Chief Physician 

125-200 .» 

12 j-200 

If 0-2 JO 

2 

Senior Physician 

100-200 

100-200 

12J-125 

3 

Resident Medical Officer 

100*200 

100-200 

12 J- 22 J 

4 

Physicians and 

Specialists 

40-120 

40-120 

90-200 

5 

Steward Clerk 

-t- 

0 

K> 

0 

40-I 2o 

40-! 20 

6 

Laboratory Assistant 

30-60 

30-60 

40-120 

7 

Senior Compounder 

35-90 

35-90 

40-120 

8 

Nurses 

30-60 

30-60 

40-IOO 

9 

Compounders 

30-60 

30-60 

4O-IOO 

10 

Attendeis Lst Grade 

30-40 

30-40 

3 5-60 

11 

Warders 

* 5-3 5 

* 5-35 

35-45 

1 

Superintendent 

College Pharmacy 

125-200 

125-200 

I50-250 

2 

Physicians and Storekeeper 

40-120 

40-1 20 

90-200 

3 

Compounder 

30-60 

30-60 

<*• 

O 

O 

O 
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(■) 

(*) 

< i) ( 4 ) 

($) 

<«) 

1 

College 

Nurses Allopathic 

Maternity Ward 

40-120 

40-120 

60-150 

2 

Midwives 

H-90 

35-90 

50-150 

3 

Compounder 

35‘90 

35-90 

40- 1 20 

4 

Steward 

3 $- 9 ° 

3 5-90 

40-120 

S 

Female Warder 

2 5 - 3 $. 

*5-»5 

3 5-45 

i 

Industrial Tribunals 

Gazetted 

Industrial Tribunal {oc-8oo 


850-1300 

i 

Non-Gazetted 

Secretary 

800-1000 

80-1 40 


125-225 

2 

Copyist 

30-bo 


40-100 

i 

Industries and Commerce (Coir) 

Gazetted 

Joint Director of Industries 
and Commerce (Coir) 


500-800 

l 

Non-Gazetted 

Head Clerk 

I2£*200 


M 5-225 

2 

Inspector for the Development 
of the Coir Industry 

125*300 

1 3 J-2oo 

125-200 

3 

Inspector of the Develop¬ 
ment of the Coir Industry 

80-150 

80-1{0 

125-200 

4 

Auditor 

80-150 

80-150 

125-200 

i 

Industries and Commerce (Handiooip) 

Gazetted 

Director of Handlooms .. .. 

500-800 

2 

Financial Assistant 

250-400 

.« 

250-500 

3 

Personal Assistant 

200-300 

. * 

200-300 

4 

Handloom Development 

Officer 

200-300 


300-300 

l 

Non-Gazetted 

Examiners 

I2f-22J 

125-225 

150-250 

2 

Business Managers 

12 J-22J 

125-225 

150-250 

3 

Co-operative Sub-Registrars 

. . 1 { 0-300 


150-250 

■ •% 

Auditors 

12{-2O0 

1^5*200 

125-200 






is$ 


(<) 

0) 

(l) 

(♦) 

<S> 

(6) 

s 

Paid Secretaries for Co-opera¬ 
tive Societies 

125-200 


1 23-200 

123-200 

6 

Technical Assistant 

123-173 

. . 

1 23-200 

; 

Senior Inspectors 


90-1 2o 

80-1 JO 

123-200 

8 

Junior Inspectors 

, ( 

63-go 

80-1{0 

123-200 

9 

Handloom Inspectors 

80-130 

80-1 50 

12 5-200 

10 

Attenders 

30-40 


30-40 

35-60 


Gazetted 


Industries and Commerce 


1 Director of Industries and 

Commerce 

2 Director of Government 

Industries 

3 Joint Director of Industries 

and Commerce (Adminis¬ 
tration) 

4 Deputy Director of 

Industries (Metal) 

5 Deputy Director of Industries 

and Commerce (Khadi and 
Village Industries) 

6 Deputy Director of Industries 

and Commerce 

7 Industrial Chemist 

8 Industrial Engineer 

9 Assistant Director of Indus¬ 

tries 

i o Assistant Director of Indus¬ 
tries and Commerce 

11 Assistant Director of Indus¬ 

tries (Loans) 

12 Financial Assistant to the 

Director 

13 Oil Technologist, Kerala Soap 

Institute, Kozhikode 

14 Oil Chemist, Government 

Oil Factory, Kozhikode 
1 5 Research Officer 

16 Manager, Office of the 

Director 

17 Palmgur Organiser 

Non-G azetted 

1 Head Accountant 

2 Juniot Superintendent 

3 Commercial Accountant 

4 Statistician ; Investigator 


(scale 

(scale 


(scale 


500-800 



Soo-tooo 

not fixed) 



800-1000 

not fixed) 



500-800 

•• 

•• 

500-800 

400-700 

f •• 

•• 

450-600 

400-700 


,. 

450-600 

400-700 

1 50-400 

. . 


300-700 

250-450 



300-500 

250-450 

•• 


250-500 

•• 

260-500 


250-500 

not fixed) 



250-500 

250-400 



2 50-500 

•• 

420-700 


250-JOO 


420-700 


250-5OO 

150-400 



200-400 

125-200 



200-300 

200-300 

‘ * 


200-300 

125-200 



150-250 


I4O-I9O 


I50-250 


140-190 

.. 

1 25-2 25 

80-150 

80-HO 

80-150 

90-200 




19 () 


(•) 

(1) 

( 3 ) 

(4) (5) 

( 6 ) 


(Supernumerary staff) 




1 

Textile Assistant 

I 2 J -200 


125-22I 

2 

Mechanic 

35 - 8 ° 


40*80 


Non-Gazetted 

Executive and 

Technical Staff 


I 

Supervisor of Industries 


!00-2{0 

!50-250 

2 

Inspector of Industries 


100-250 

150-250 

3 

Inspector of Cottage Indus- 





tries 


. . 

150-2{O 

4 

Palmgur Inspector 

1 2 {-200 


150-250 

5 

Inspector of Fisheries 

. . 

* 23*223 

150-250 

6 

Chemistry Assistant 

. . 

9 {-l 8 o 

125-225 

7 

First Assistant Chemist 


I 8o-240 

• 25-225 

8 

Laboratory Chemist 

. ; ‘ , V'-ij 

100-200 

• 25-225 

9 

District Inspector of Cottage 





Industries 


80-110 

80-1 80 

10 

District Organiser for 





the Development of Khadi 





Industry 

80-1 {0 

• . * . 

80-180 

11 

Screwpine Organiser 

80-1{0 

. . 

80-180 

12 

Farm Manager 

. L 

90-»2o 

80-180 

»3 

Assistant Inspector of Seri- 





culture 

., 

90-120 

80-180 

>4 

Chemist Foreman 

,. 

90-1 {o') 

80-180 




70-123 J 


»S 

Second Assistant Chemist 

.. 

90-180 

80-1 80 

16 

Third Assistant Chemist 

,. 

90-1 So 

80-180 

*7 

Mechanical Foreman 

«•. 

90-120 

80-I80 

18 

Analyst 

8o-l{o 

. , . . 

80-1 80 

19 

Laboratory Assistant 

* a 

70-90 

80-180 

20 

Palmgur Instructors 

40-100 


0 

N 

O 

21 

Curator 

* . 

43-90 

40-I 20 

22 

Screwpine Mat Expert 

40-100 


40-12o 

23 

Mechanic Grade II 

. » 

60-90 

60-1Oo 

14 

Electrician 

. . 

50-80 

4O-IO0 

IS 

Laboratory Assistant 

30-4.0 


40-I 2 0 

26 

Mechanic 

43-60 


40-80 

17 

Borewell Foreman-Storekeeper 


40-60 

40-80 

28 

Borewell Forman 

. . 

40-60 

40-80 

19 

Foreman 


45-75 

40-80 

3 » 

Mechanic 


40-50 

40-80 

31 

Packing Foreman 

* . 

45-75 

40-80 

31 

Soap Boiling Foreman 


45-73 

4O-80 

33 

Matstry 


3 o -45 

35 - 6 o 

34 

Carpenter 


30-40 

3 5-60 

3 S 

Blacksmith 

. a 

30-40 

3 5 - 6 © 

36 

Record Keeper 


30-40 

i 5 - 6 o 

37 

Laboratory Attendant 

. . 

24-33 

33-60 

38 

Laboratory Attendant 

•• 

30-40 

35-4 j 





(«> 


(S) 
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191 
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Industries and Commerce (Small Scale) 

GAZETTED 


1 Joint Director of 

Industries and Commerce 
(Small Scale) 

2 Special Officers 

) Electrical Engineer 

4 Personal Assistant 

joo-8oo 

4J0-600 

5 J0-4J0 

200-300 

500-800 

400-700 

300-500 

200-300 

Non-Gazetted 



Extension Officers in Blocks 

llj-22i 

150-250 


Leather Scheme 


1 Development Officer 

2 Manager-eum-Instructor 

3 Technical Officer 

4 Supervisors 

I2J-22J 

US -200 

US-200 ., 

.40-100 

1 JO- 2 JO 
I2J-2 2J 
12 J- 22 J 
JO -1 JO 


Pottery Industry 


• 

Development Officer 

I 2 J- 22 J 

I Jo- 2 jo 

Blacksmith^ Development Scheme 


1 Development Officer 

2 Technical Officer 

3 Technical Supervisor 

11 S~ }1 S 

40-100 

1 jo-2jo 
I 2 J- 22 J 
JO- 1 JO 


Model Smithy Unit 


Foreman 

80-1 jo .. 

80-180 


Toy Making 


Instructor 

Hy-2oo 

12J-J2J 


Wood work and Carpentry 


j Development Officer 

2 Instructors 

UpMj 

80-1 s° 

1 JO- 2 JO 

80-180 

Cloth Printing and Dyeing Scheme 


i Supervisor 

'i Carpenter.cum-Designer 

80-1 JO 
jy-e <5 

125-225 

40-100 
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(■) 0 ) ( 3 ) ( 4 ) (S) 


Model Carpentry Units 


1 Forman 

2 Technical Officer 


Supervisor 


1 Superintendent 

2 Instructors 

3 Chargeman 


Manager-cum-Instructor 


Driver-cum-Mechanic 


1 Foreman-cum Instructor 

2 Skilled Assistant 


t Foreman-cum-Instructor 
2 Skilled Assistant 


8o-i50 
1 ’3-22J 

Plastic 

80-150 

Model Sports Goods 

12 3-200 
80-150 
80-150 

Model Footwear Units 

t 2 f- 20 O 

Chain Stores 

35-90 

Hardware Fittings Units 

I2J.22 S 
80-I JO 

Cycle Parts Units 

tis-22* 

80-130 


( 6 ) 


8o-180 
Ilf -223 


I2f-22f 


12J-22C 
80-I 80 
80-I80 


I2J-12J 


40-100 


* 25-2a 5 

8o~i80 


1 Jf-I 2 f 
8o-t8o 


Furniture and Window Frames Units 


1 Foreman-cum-Instructor 115-225 .. .. 12 5-2 2 5 

2 Skilled Assistant 8o-ifo .. 80-180 

Bicycle Valves 

Foreman 80-1 fo .. .. 80-180 

Foundry 

Supervisor 130-230 .. .. 130-230 

Nuts and Bolts 

Foreman-eum-lnstructor 125-225 .. .123-225 
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(>) 

0} 

( 3 ) ( 4 ) 

(f) 

(6) 



Barbed Wire Units 




Supervisor 

8o-i fo 


80-18* 



Holdalis 




Superintendent 

8o-!JO 


80-180 


Manufacture and Import of Small Industry Machines 


I 

Technical Officer 

I JO -2 JO 


1JO-2J6 

2 

Draftsman 

So-ijo 


80-180 

3 

^Inspector 

8o-i jo 


80-I 80 

4 

Mechanics 

40-100 


40-100 



Bell-Metal Industry 



I 

Technical Officer 

I 3 J- 2 H 


1 JO -2 JO 

2 

Mechanic 

80-1 JO 


80-180 

i 

Turner 

40-120 


40-120 



Precision Instruments 



1 

Technical Officer 

12 J- 22 J 


12 J-JJJ 

2 

Mechanics 

oc 

0 

0 


80-180 


Production-cum-Marketing of Consumer Article* 


I 

Marketing Officer 

200 -J 00 

, , 

200-300 

2 

District Organisers 

80-1 jo 


80-180 


Quality Control Scheme 



I 

Superintendent 

12 $-200 

.. 

1 jo-2 jo 

2 

Technical Officer 





(Chemical Industries) 

80-1 JO 

. , 

90-200 

3 

Technical Officers Electrical 





Light Engineering Foundry 

80-1 JO 

• • 

80-! 80 


Coconut Tith Industry 




X 

Instructor 

. 12J-200 


12J-22J 


Industrial Co-operatires. 




X 

Technical Officer 

. 200 


I 2 J -2 2 S 

2 

Co-operative Officers 

. I 2 J- 20 O 


12J-200 


Cutlery Service Centre, Edathara. 



1 

Superintendent 

180-24.0 

, , 

IJ 0 * 2 JO 

2 

Skilled Workers 

JO 

.. 

jj-6o 

412464 







( 4 ) 


( 6 )' 


\u 


(>) 


<*> 


( 3 ) 



Cartwheel Hub Manufacturing Centre. 


1 

Turner 

60-90 

60-100 

2 

Driller 

. . 40-60 

40-80 


Ceramic Service Centre, Andimadom. 



I 

Supervisor 

70-90 

. . 40-120 

2 

Kiln Operator 

4 f 7 { 

. . 40-100 

3 

Skilled Workers 

.. 30 

J5-60 


Ceramic Service Centre, Papiaessery, 


a 

I 

Supervisor 

230-410 

2 50-400 

2 

Mechanic 

s 0 

O 

fJ 

O 

80-1 80 

3 

Engine Driver 

4$-8o 

40-100 


Glass Bangle and Beads Training Centre, Xasaragod. 


I 

Glass Superintendent 

180 

125-225 

2 

Senior Assistant 

9 ° 

40-I So 

3 

Junior Assistant 

7 ° 

40-IOO 

4 

Skilled Workman 

40 

3 J’ 6 o 

5 

Skilled Lady Worker 

40 

35-60 


Model Combined Carpentry and Smithy 

at Kozhikode. 


i 

Superintendent 

. . 260-500 

250-500 

2 

Design Draftsman 

. . I2o-I50 

80-180 

3 

Demonstrator 

.. 90-120 

80-180 

4 

Welders 

70-90 

40-120 

£ 

Electrician 

. . 50-80 

. . 40-100 

6 

Truck Driver 

45-60 

40-100 

7 

Carpenter I Grade 

.. 60-80 

40-100 

8 

Blacksmith 

. . 60-80 

40-100 

9 

Skilled Workers 1 Grade 

.. 50-60 

.. 40-80 

10 

Carpenter 11 Grade 

40-60 

35-60 

11 

Carpenter III Grade 

30-jo 

35-60 

1 2 

Skilled Workers II Grade 

35-50 

35-60 


Footwear Service Centre ( Palghat ). 



I 

Foreman-cum-Superintendent. . 

150-240 

150-250 

2 

Machine Operator 

. . 60-80 

40-100 

3 

Cobblers 

., Rs. 3 per day 

Rs. 3 per day 

4 

Cobblers 

.. Rs. 2-12-0 ,, 

.. Rs. 2-12-0 ,, 

S 

Helper 

Rs. 1-8-0 ,, 

l-8-o ,, 















195 


1) 

(2) 

(1) 

( 4 ) 

(i) 

(6) 

I 

Jails Department 

Inspector General of Prisons .. 500-800 

800-1000 

800-1000 

2 

Deputy Inspector General of 

Prisons 


300-750 + 

.. 

400-700 

3 

Superintendents, Central Jails . . 

250-400 

Rs. 75 
300-750 

250-500 

300-500 

+ 

Jailer 

200-300 

200-300 


200-400 

S 

Office Superintendent 

200-300 



200-400 

6 

Assistant Surgeons 

150-300 

200-400 

200-400 

200-400 

i 

Non-Gazkt led 

District Probation Officers 


150-200 

125-200 

200-300 

2 

Superintendent, Certified School 

150-250 



200-300 

3 

Junior Superintendent 

125-200 


• ■ 

130-250 

4 

Deputy Jailer 

125-200 

120-150 

1 25-200 

150-250 

S 

Asst: Jailer I Grade 

80-150 

80-110 

80-150 

80-180 

6 

Sub-Jail Superintendent 

80-150 



80-180 

7 

Weaving Instructor, Weaving 
Foreman 

80-150 


. . 

80-180 

8 

Industrial Instructor 

80-150 



80-180 

9 

Boots Foreman 

80-150 



80-180 

10 

Deputy Superintendent and 
Headmaster 

40-1 2o 


, , 

80-165 

li 

Assistant Jailer 11 Grade 

40-120 


■ ■ 

50-125 

12 

Carpentry Foreman, 

40-1 2o 

50-80 

40-120 

40-120 


Carpentry Instructor 

Weaving Instructor and 

40-120 

50-80 

40-120 

40-I 2 o 

il 

40-120 

• ■ 


49 -HO 

14 

Weaving Assistants 

Agricultural Demonstrator 

40-I 20 



40-1 20 

U 

Steward Clerk- 

40-120 



. 40-120 

IS 

Assistant Industrial Instructor .. 

40- lo 



40-1 2o 

1* 

Hindi Teacher 

30-60 



40-120 

17 

Bhagavather 

30-60 


■N 

40-120 

ll 

Teachers 

40-120 





Teachers 

35-80 

30-50 

35 - 8 ° 

. 

► 40-H0 

19 

Teachers 

Compounder 

40-80' 

40-80^ 

35-90 

45-90 

40>So 

4 J- 7 J 

■ 

3 5-90 

40-120 

20 

Chief Warder 

40-80 

45-90 

40-100 

60-100 

21 

Gate Keeper 


45-90 

40-100 

60-100 

22 

Engine Driver 


40-70 

35-90 

40-100 

23 

Drivers (Van, Jeep and Lorry) . 

3 J- 9 + 

40-50 

35-90 

40-100 

>4 

Shoe Malstry 

-40-60 | 

I 


40-100 

IS 

Wireman 

40-100 J 

4 J- 6 * 

35 "*o 

40-80 

26 

Carpenter, Tailor and Blacksmith 

35-Bo 



40-80 

17 

Weaver 

JO-60 

4O-60 


40-80 

28 

Reserve Head Warder 

.... 

40-60 

SS-6 J 







19*6 


>) 

0 ) 

(3) 

4) 

(3) 

(«) 

29 

Head Warders and I Grade 
Warders 

40-60 

33-43 

40-60 

33-63 

30 

Sergeant 

30-40 

;. 

. . 

43-33 

3> 

Warders and II Grade Warders 

30-40 

30-40 

* 9 

33-431 

i 1 

Guards 

13'33 



43-3 3 J 

1:2 ratio 

33-43 

33 

Nursing Orderly 

.. 

13-33 

• . 

33-43 

3 + 

Attendee 

• . 

13-33 


33-43 

S3 

Packer Clerk 

. . 

Rs. 28 

30-40 

33-43 

i 6 

Head Cook 

13-33 



33-45 




Judicial 





Gazetted 






Court. 





1 

Registrar, High Court 

joo-8oo 

a-. 

J OOO-z 600 

850-1300 

2 

Deputy Registrar 

250-560 

. . 

joo-6jo 

500-800 

3 

Assistant Registrar 

2 Jo- 400 

. . 

2JO-JOO 

300-500 

4 

Superintendent 

200-300 


• * *■ 

200-400 


Criminal judiciary. 





1 

District Magistrate 

joo-Boo 

560-750-4- 

600-1000 

700-900 




Rs. jo 






Special pay 



1 

Sub Divisional Magistrate 






I Grade 

450-600'! 




s 

Sub Divisional Magistrate 


► 300-700 

1JO- 6 jo 

300-500 


11 Grade 

2 jo- joe j 




4 

I Class Magistrate Additional"! 






I Class Magistrate .. J 


300-400 


250-400 

3 

Sub Magistrate 

200-300 

200-300 

. . 

loo-joo 

6 

Sheris tadars 


I90-240 


200-300 


Civil Judiciary. 





1 

District and Sessions Judge 

800-1000 

IOOO-J 800 

jooo-» 6 oo" 




joo-800 




2 

District and Additional Sessions 



| 

■ 850-1300 


Judge, Additional District 

' 450-600 

., 

joo -6 jo +< - 



and Sessions Judge 



Rs. loo_ 


3 

Sub Judge 

4 jo-6 00 

JJO.700 

joo-6 jo 

500-800 

4 

MunsifTs 

2jo-joo 

300-700 

2 jo-jod 

300-500 

S'' 

Sheristadar, District Court 

200-300 

, . 

200-300 

200-400 

« 

Official Receiver 

Joo-joo 

>63-313 

joo-jbo' 

' 500-300 
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(«) 

<»> 

(3) 

(4) 

(i) 

(6) 


Liquidation Office. 





1 

Liquidator 

+$0-600 

, , 

.. 

400-700 

1 

Assistant Liquidator 

200-300 

•• 

•• 

200-400 


Village Courts. 





t 

Registrar, Village Courts 

2$o-$oo 

•• 

• • 

J00-$00 


Non-Gazetted 






High Court. 





1 

Editor-cum-Chicf Reporter .. 

2$o 


.. 

2$o 

2 

Reporter 

2oo 

. . 


2oo 

3 

Head Translator 

1 2 $-200 


, . 

l$o-2$0 

4 

Police Sergeant 

>00-200 

,, 


115-200 

f 

Translators 

80-180 

110-120 

, , 

90-200 

6 

Typist-Copyist 

O 

M 

O 

., 

40-1 lo 

40-120 

7 

Sergeant (Civil) 

40-7L 

, . 

, , 

40-100 

8 

Library Assistant 

3 $-80 

.. 

, , 

40-100 

9 

Copyist 

30-60 

30 

30-60 

40-100 

IO 

Attendees 

30-40 

*4'3J 

30-40 

3 $-66 

11 

Court Keeper 

30-40 

•• 

• • 

3S-4 3 


Civil and Criminal Courts. 





I 

Sherlstadars, Sub Courts 

12 $-200 

120-170 

«2$-JoO 

I$0-1$0 

1 

Head Clerks, Munsiff Courts ., 

I 2 $-2oo 

120-170 

1 2$*200 

I 2$-22$ 

3 

Head Clerk, Office of the 






Registrar of Village Courts 

I 2$-2O0 

140-190 

13 $-JoO 

!2$-22$ 

4 

Copyist* 

30-60 

Jo 

30-60 

40-100 

5 

Amins 

30-60 

*S'4 5 

30-60 

40-100 

6 

Reader 

3o-$o 

.. 

3°-$o 

3 $-60 

7 

Attender 

30-40 

>4*331 






24-40 y 

30-40 

3S-(» 




is-uj 



8 

Mochee, Court Keeper, etc. ., 

JJ-3i 

18-2$ 

>3*3 3 

3 3*43 

9 

'Process Server 

1J-33 

>8-2$ 

>33 3 

30-40 


Labour Department 




Gazetied 





i 

Labour Commissioner 

(I.A.S.) 




a 

Chief Inspector of Factories 






and Boilers 

4$o-6oo 

800-1200 

$00-800 

£00*800 

i 

Regional Labour Commissioner 

4$o-6oo 

. , 

4$o-6oo 

400-700 

4 

Deputy Labour Commissioner 

4$o-6oo 


300-700 

400*700 

$ 

' Commissioner for Workmen’s 






Compensation 

2$o-4$o 

300-700 

2$o-6jo 
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(>) 

(2) 

( 3 ) 

( 4 ) 

(S) 

(6) 

6 

Regional Inspector of Factories 

25O-4OO 


230-400 

300-300 

7 

Deputy Chief Inspector of 
Factories and Boilers 

230-300 


230-300 

300-300 

8 

Superintendent, Labour Com¬ 
missioners Office (To be 
designated ‘Administrative 
Assistant’) 

250-400 


230-400 

230-300 

9 

District Labour Officers 

250-400 

300-700 

230-630 

230-300 

10 

Chief Inspector of Plantations .. 

250-400 

.. 

230-630 

230-300 

ll 

Inspector of Factories 

12J-12J; 

230-400 

123-223 

230-400 

12 

Additional Inspector of Factories 

12J-22* 

., 

123-223 

230-400 

13 

Inspector of Boilers 

l2£-2If 

280-700 

123-223 

2 30-400 

t + 

Deputy Labour Officer 

200-300 

200-300'] 

.. 

200-400 

«S 

Medical Inspector of Factories . 

1 50-300 

230-330 J 

130-300 

200-400 

16 

Inspectress of Factories for 
Women Welfare ,. 

200-300 

.. 

200-300 

200-300 

l 

Non-Gazetted 

Assistant Labour Officer I Grade 

12J-22J 

130-200 

123-223 

I30-230 

2 

Head Accountant 

I 25-200 

140-190 

123-200 

150-230 

3 

Head Assistant 

123-200 

140-190 

123-200 

150-250 (to 

4 

Secretary for labour Committee 

I 2 J -300 

be designated Superintendent.) 
.. 123-200 130-230 

3 

Manager 

123-200 

• .. 

123-200 

»* 3*”3 

6 

Assistant Labour Officer 

II Grade 

80-130 

150-200 

80-130 

90-200 

7 

Head Draftsman 

80-130 

. . 

80-130 

80-180 

8 

Draftsman .. 

40-120 

. . 

40-120 

50-150 

9 

Welfare Assistant 1 Grade 

40-100 

. « 

40-100 

40-120 

JO 

Welfare Assistant II Grads 

30-bo 

•• 

30-60 

40-too 

l 

Gazetted 

Presiding Officer .. 

Labour Courts 

300-800 

a s 

500-800 

I 

Non-Gazetted 

Secretary 

80-130 

•• 

• • 

2*3-225 

1 

Gazetted 

Director of Local Bodies 

Local Bodies 

300-800 


SOO-IOOO 

80Q-IO00 

2 

Executive Engineer of Panchayats 

300-800 

. . 

« . 

500-800 

3 

Deputy Directors 

430-600 

• . 

30fr-700 

400-700 

4 : 

Municipal Commissioner 


3OO-5OO 


300-500 




m 


■3. ■■ ■ - - — - ■ - - - _ ■ . —--- — - . - . . - TH* 


0 

(>) 

( 3 ) 

4 ) 

(s) 

(6) 

s 

Assistant Engineer of Panchayats 

2 JO-JOO 



300-J00 

6 

Technical Assistant to the 
Director of Local Bodies 

2 JO-JOO 



300-JOO 

7 

Personal Assistant to the 

Director of Local Bodies 

2 JO-400 


2 JO-JOO 

2 JO-JOO 

8 

Financial Assistant to the 
Director of Local Bodies 

2 f O-400 



2 JO-JOO 

9 

Municipal Commissioners 

. . 

200-300 


200-400 

lo 

District Panchayat Officer 

. . 

200-J00 


200-400 

11 

Divisional Accountant 

t JO -2 jo 



I JO-400 

1 

Non-Gazetted 

Section Officer 

1 JO -2 jo 

I00-250 

150-250 

1J 0 - 2 J 0 

2 

Head Draftsman 

l JO -2 JO 

. , 


1 jo-2 jo 

3 

Panchayat Inspector I Grade . . 

1 2 J -200 

. . 


1 jo-2 jo 

4 

Deputy Tahsildar 

I 2J-200 


. . 

1 JOr 2 jo 

5 

Superintendents 

t 2 J -200 

140-190 

I 2 5-200 

1 jo-2 Jo 

6 

Manager 

I 2 J -200 

. . 


1 JO -2 jo 

7 

Additional District Panchayat 
Officer 


1 50-200 

125-200 

1 JO -2 jo 

8 

Deputy Panchayat Officer 

. . 

IOO-I50 

80-150 

I 2 J-200 

9 

Panchayat Inspector ll Grade .. 

80-1 JO 


. . 

I 2 J- 2 oo 

10 

Revenue Supervisor 

80-I JO 


. , 

Bo-180 

■ i 

Accountants 

80-1 JO 


, . 

80-180 

(2 

Overseers 

80-I JO 


, . 

80-180 

n 

Draftsman 

80-1 JO 


, , 

80-180 

i+ 

Overseers 

40-120 

70-120 

40-120 

JO-IJO 


Draftsman .. 

40-I 2o 

. . 

, . 

JO-I JO 

16 

Work Superintendent 

40-100 


.. 

40-1 2o"| 

«7 

Revenue Accountant 

30-60 



40-IOO J 

1 :j ratio 
40-120 

l8 

Tracer 

3J-8o 



40-100 

*9 

Blue Printer 

30-60 

. . 

. 4 

40-80 

2o 

Attender 

- • 

24-3 s 

30-40 

35-43 



Local Fund 

Audit Department 




Gazetted 





I 

Examiner ^n^f Local Fund 






Accounts 

4jo-6oo 

, . 

800-I000 

700-900 

2 

Deputy Examiner of Local Fund 





Accounts 

300-J00 

, ♦ 

300-JOO 

400-700 

3 

Assistant Examiner of Local 





Fund Accounts 

2 JO-400 

. . 

2 Jo-JOO 

250-500 

4 

Inspectors of Local Fund 





Accounts 

200-300 

I50-300 

200-300 

200-400 
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0 

0 ) 


( 3 ) 

(4) 

(s) 

( 6 ) 


Non-Gazetted 






1 

Assistant Inspector/Head 

Clerk. 

1 2 J- 22 J 

1 20-170 

125-225 

150-250 

2 

Upper Division Auditors 


Bo-l{o 

, . 

80-150 

90-200 

3 

Audit Clerks .. 




. . 


4 

Lower Division Auditors 


40-120 , 


40-1 20 

60-150 

f 

Lower Division Clerks 


40-120 




6 

Upper Division Typist 


8o-J JQ 


80-150 

90-200 

7 

Typist 

. . 


4^90 

40-120 

50-125 

8 

Lower Division Typist 

. . 

40-120 


40-120 

50-125 

9 

Attenders 

* * 



30-50 

35-60 



Marine Department 




Gazetted 






t 

Principal Port Officer, Alleppey 

450-600 

4 t 

800-1006 

500-800 

2 

Additional Principal 

Port 






Officer, Kozhikode 


... 

600-1200 


500-800 


Non-Gazettbd 







Marine ( Alleppey ) 






1 

Manager 


125-200 

, , 

125-200 

125-225 

2 

Pier Master 


80-150 

. , 

80-150 

80-180 

3 

Port Conservator 


80-150 

80-1 

80-1 50 

80-180 

4 

Electric-cum-Mechanical 







Overseer 


80-150 

• ■ 

. . 

80-180 

f 

Reserve Port Conservator 


40-100 

• a 

.. 

80-180 

6 

Chief Signaller 


50-125 


- • 

50-150 

7 

Cargo Supervisor 


40-no 


40-120 

40-I 2 o 

8 

Assistant Pier -Master 


40-120 


40-1 2o 

40-t 20 

9 

Crane Operator 


40-120 


. ■ 

40-120 

to 

Signallers (Morse) 


30-60 

40-60 

40-60 

40-100 



Marine (Kozhikode) 



t 

Supervisors 


150-250 

l«e-250 

I50-250 

150-250 

2 

Manager-cum-Accountant 


125-200 

140-190 

I25-200 

I 25-225 

3 

Port Conservator 


80-150 

So-150 

80-150 

80-180 

4 

Assistant Port Conservator-cum 






Wharf Supervisor 


40-120 

45-90 

#120 

40-130 

f 

Mechanic 


... ■ 

50-60 

31-90 

4O-IOO 

6 

Crane Driver 


35-90 

. . 


40-100 

7 

Morse Signallers 


30-60 

40-60 

40-60 

40-100 

8 

Driver Grade II 


.. 

ss- JO 

35-90 

40-100 

9 

Driver Grade III 


.. 

40 -ss 

35-90 

40-IOO 

0 

Assistant Light Keepers' 







and Signallers 


• • 

30-40 

40-60 

40-100 
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0 

(*) 

(3) 

(4) 

<j> 

( 6 ) 

11 

Syrang Grade I 


30-40 


40-100 

12 

Fitter 


tJ'SJ 

2J-3 J 

40-go 

n 

Syrang Grade II 

. . 

20-JO 

2J-3J 

40-80 

H 

Maistry 

30-60 

3°-4r 

jo-6o 

3 J -60 

*s 

Assistant Crane Driver 

. . 

20-30 

iJ‘3J 

3J-4J 

16 

Flag Lascars 


20-30 

*J'3J 

3J'4J 



Museums and Zoos 




1 

Gazetted 

Director 

300-joo 


3OO-7OO 

400-700 

2 

Superintendent 

200-300 



200-400 

I 

Non-Gazetted 

Curator (National History 
Museum) 

12J-22J 



1 J 0 - 1 J 0 

2 

Manager 

123-200 



I JO- 2 JO 

3 

Curator (Gardens) 

80-IJO 



90-290 

4 

Curator (Zoo) 

80-I JO 



90-200 

5 

Draftsman 

40-120 



JO -1 JO 

6 

Veterinary Assistant 

40-100 



JO -1 JO 

7 

Assistant Curator (Gardens) 

40-120 



JO -1 2 J 

8 

Assistant Curator (Zoo) 

40-120 


• • 

jo-ilj 

9 

Taxidermist 

3f- to 


• a 

40-120 

10 

Sergeant 

33-80 



40-80 

11 

Engine Driver 

• ... jiartg—j 



40-100 

1 2 

Maistry (Senior) 

30-60 



3 J-60 

13 

Maistry (Junior) 

3o-jo 



3J-60 

* 4 - 

Head Gardener 

30-40 



3 J-60 

l 5 

Carpenter, Mason and 

Blacksmith 

30-40 



3 J-60 

16 

Attender 

30-40 



3 J-60 

17 

Specimen Collectors 

30-40 

• . 

. • 

3 J- 4 J 

18 

Laboratory Assistant 

(National History Museum) 

30-40 

■ f 


40-80 

19 

Head Keeper 

30-40 



3 J- 4 J 




Art Museum 




Non-Gazetted 




1 

Curator 

12J-12J 


.. 1 JO- 2 JO 

2 

Draftsman 

40-120 

. . 

J0-1|» 

3 

Museum Assistant 

40-I2o 

. . 

JO -125 

4 

Guide Lecturer 

30-40 

. * 

3 j-60 

J 

Gallery Assistant 

jo-40 

• • 

35 - 4 J 


4)2494 
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(«) 

(*> 

( 3 ) 

( 4 ) 

(f) 

<«) 


National Employment 





Gazetted 





I 

Director (Ex-officio Labour Secretary) 



2 

Deputy Director 

3oo-£oo 



4OO-7OO 

i 

Sub-Regional Employment 






Officer 

300-foo 



300-£00 

4 

District Employment Officers 

200-300 



200-400 


Non-Gazetted 





I 

Statistical Officer 

1 2 J -200 



I JO -1 JO 

2 

Superintendent 

T 1 J-lOO 



I 2 J- 22 J 

i 

Assistant Employment 






Officer 

I2£-200 

. . 

. . 

I 2 J- 2 oo 

4 

Compilers 

40-120 


. . 

J 0 -I 2 J 

s 

Attender 

30-fO 



40-100 



Police 





Gazetted 





i 

Inspector-General of Police (General) 

1 . P. 

S. Cadre. 



i 

Inspector-General of Police (Special) 


do. 



3 

Assistant Inspector-General of Police 


do. 



4 

D. S. Ps. and Superintendents of 






Police in the C. I, D. Branch 


do. 



S 

Commandant (M. S. P.) 


do. 



6 

D. S. P., Palace Guards 

£00-800 



£00-800 

7 

Superintendent of Police in the 






Traffic and Taxation Branch 

JOO-SOO 



joo-800 

8 

Deputy Superintendents of 






Police, including Vice-Prin-) 
cipal, Police Training School 

2£0-4£0 

2 8o-6£o 

2£0-6 £0 

3OO-7OO 

9 

Assistant Commandant (M.S.P.) 


300-6^0 


3OO-7OO 


Assistant Commandant 


3 5 ° 


3 S° 

X o 

Financial Assistant 





(i. G’.s Office) 

2 JO-400 


2£0-£Q0 

l£0-£00 

11 

Personal Assistant to the 






D. S. Ps. 

2 JO-4 JO 



200-400 

12 

Circle Inspectors, Inspectors, 






Sergeants, Major and Traffic 
Taxation Assistants 

200-300 


200-300 

200-400 

13 

Subedars, M. S. P. and 






Subedars Major 


I£0-I80 


100-400 

*4 

Handwriting Expert 

200-300 



200-400 

if 

I Grade Assistant Public Pro- 






secutors and Director of 
Prosecution 

200“300 



200-400 

16 

Assistant Surgeons 


200-400 


200-400 

»J 

Fire Officer and District Fire 






Officers 

700-300 

2 jo-300 

200-300 

200 - 4^.00 
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18 

Manager 

200-300 

. . 


200-400 

19 

Office Superintendent 






(X Branch) 

200-300 



200-400 


Non-Gazetted 





j 

II Grade Assistant Public 






Prosecutors 

ioo-loo 



150-250 

2 

Sub-Inspectors of Police and 






Sergeants 

T oo-loo 

80-150 

100-200 

125-200 

3 

Jamaders (M. S. P.) 


85-100 


12 5-200 

4 . 

Shorthand Sub-Inspector - 


80-150 

100-200 

O 

O 

S 

Junior Shorthand Reporter 


80-150 

100-200 

r 25-200 

6 

Jamaders 

60-75 

65-80 


80-180 

7 

Company Havildars, Major 






and Havildars 


65-70 

60-75 

65-80 




55-60 



8 

Head Constables 
(Higher Grade) 

60-7 j 

40-60 

60-75 

65-80 


(only 

one grade) 



9 

Head Constables (Lower Grade) 

fo-6o 

40-60 

50-60 

55 - 6 5 

10 

Naiks 

IpQhqbHHK 

455 ® 

50-60 

55- fi 5 

11 

L/K P. Cs. L/Nks and 

Constables (Higher Grade) 

40-;o 

30-40 

40-50 

45-55 


(only 

one grade) 



I 2 

Constables (Lower Grade) 

35 - 4 ° 

30-40 

3540 

3545 



Fire Service 





Non-Gazetted 





I 

Fire Master (S. I.) 

100-200 



125-200 

2 

Sub Officers 


70-130 

80-150 

125-200 

3 

Telephone Operators 


45-90 

40-100 

40-120 

4 

Fire Brigade Drivers 

40-100 



40-100 

S 

Fireman Drivers 


30-40 

3 5-40 

40-100 

6 

Mechanics (Civilian) 

40-100 

■ ■ 


40-120 

• 7 

Driver Mechanics 






Driver Mechanics 


35-45 

35 - 9 ° 

40-100 

8 

Leading Fireman 




65-80 


(Higher Grade) 

60-7 5 


■ ■ 

9 

Leading Fireman 




55- 6 5 


(Lower Grade) 

50-60 



10 

Leading Fireman 


30-40 

50-60 

65-80 





55-65 






1; 2 ratio 

11 

Blacksmith 

* 5-35 



35-60 

12 

Firemen (Higher Grade) 






and Constables 

40-50 

20-30 

40-50 

45-55 

13 

Firemen and Constables 






(Lower Grade) 

3 S- 4 ° 

20-30 

35-40 

35-45 
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3 (2) 

( 3 ) 

( 4 ) 

( 5 ) 

Ministerial 

1 Superintendent 

X 2£-2 oo 

140- x 90 

11£-100 

2 Head Clerk, Chief Accountants 

and Office Superintendents 

I 2£-200 

170-120 

I 2£-20o 

(The designation ‘Office 

Superintendent' to be re¬ 
vised as Head Clerks) 

3 Special Branch Clerk 


140-190 

I 23-JOO 

4 Shorthand Reporters 

4 WS° 



£ Chief Photographer 

40-200 



6 Photographers 

3 I- 8 o 

■ • 


7 Attenders 


H-is 


8 Attenders to Photographer 2 £- 3 £ 

Miscellaneous Staff 



1 Band Master 

60-100 

• • 


2 Charge Mechanic 

•• 

70-100 


3 Radio Klectrician 


60-90 


4 Garder Operators 

40-100 



£ Vateriijary Compounder 

3 S- 9 Q 

• • 


6 Hindi Teacher 


Sf-tiS 


7 Chief Driver 

40-100 

tf s 


8 Drivers, Asst. Drivers and 

Motor Boat and Launch 

Drivers 

3 £-90 

30-4.5 

£0-70 

35-90 

9 Motor Boat and Launch 

Syrangs 

30-so 

30-40 

30-50 

10 Mechanic 


80 


11 Switch Board Attendant 


3 £-45 


12 Fitters 

* • 

5 0 - 7 ° 

5 ° 

1 * 

13 Head Coachmen and 

Postillion 

3 £-8 o 



14 Urdu Munshi 

30-40 



1 £ electricians 


30-70 

60 

* * 

16 Wiremen 

•. 

4^63 

• - 

17 Blacksmith-cum Tinker 


60 


and Welder 

18 Fitter 

35’45 



19 Chuckler 

30-60 



jo Tractor cleaner 

30-£0 



U Carpenter 

2£-3 £ 

5 ° 


>2 Coachman (1 Grade) 

30-50 



zj Smith 

25 - 3 £ 

■ • 



( 6 ) 


IiO-IJO 
i2£-22£ 


l2£-22£ 
£ 0-200 
£0-1fO 
40-220 

3 £-60 
35'45 


£ 0 -I £0 

60-1 fO 
£ 0 - 1£0 
40-120 
40-120 
40-120 
40-100 


40-100 

40-100 

40-100 

40-100 

40-100 

40-80 

40-80 

40-80 

40-80 

40-80 

3 £-6 o 
3 £-6 o 
3 £-60 
3 £'6 0 
3£-6o 
3 £- 6 o 
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Printing {Government Presses) 

Gazetted 


i Superintendent of 



Government Presses 

450-600 

, . 

£00-800 

£00-800 

2 

Deputy Superintendent 

250-400 


^£0-£00 

2 £0-£00 

3 

Asst. Superintendents 

200-300 

. . 

. . 

200-400 

4 

Publication Assistant 

200-300 

. , 

. . 

200-300 

5 

Manager 

200-300 

•« 

•• 

200-300 



Printing 





Central Press, Trivandrum ( Ministerial) 



l 

Head Clerks 

12^-200 

I 40-190 

I 2£-2oO 

Il£-22£ 

2 

Chief Accountant 

125-200 



I 2 £- 21 £ 

3 

Tinje keeper 

40-120 



£0-1£0 

4 

Cashier 

40-120 


« » 

40-120 

S 

Assistant Time keeper 

33-80 


< • 

40-100 

6 

Gate Keepers 

30-jo 


• • 

35-60 

7 

Attenders 

30-jo 



35-60 

8 

Counters 

30-jo 



35-60 

9 

Packers 

30 -.TO 



35-60 

10 

Duplicator Operator 

30 -jo 



35-60 



Stock-Taking Work 



i 

Superintendent 

200'3QO 

m m 

200-400 

200-400 

2 

Clerks (U. D.) 

80-I80 

. . 

90-180 

90-200 

3 

Clerk (L. D.) 

So-iis 

. . 

,, 

50-125 

4 

Counters 

30-40 

■■ 


35-60 


Technical (Machine Section) 




i 

Senior Foreman 

80-150 



125-225 

2 

Junior Foreman 

Bo-150 

. , 


90-200 

3 

Senior Foreman (M) 

80-150 



90-200 

4 

Printers 

80-150 

. . 


80-150 

S 

Assistant Foreman 

40-120 

45-SO 

40-120 

50-150 

6 

Printers 

40-120 

•• 


40-120 


Foundry Section (Grade /) 





l 

Chief Operator 

80-150 



125-225 

2 

Mono Caster 

80-150 



80-180 

3 

Inter-type Operators 

40-12o 



80-150 

4 

Mono-key Board Operator 

40-120 



80-150 

5 

Assistant Foreman 

40-120 


• • 

50-150 

6 

Lino Operator 

40-I20 


• • 

80-150 
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:o 

<2^ 

( 3 ) 

U) 

(!) 

(6) 

7 

Thompson Type Caster 

Attender 

40-120 



50-150 

8 

Mono Casters 

40-120 

. . 


40-120 

9 

Assistant Caster 

jj-Bo 



40-100 

l 

Foundry Section (Grade 11 ) 

Senior Forman 

80-j so 



125-225 

2 

Engraver and Punch Cutter 

40-/20 



50-150 

3 

Stereo Typer 

40-120 


. . 

50-150 

4 

Assistant Stereo Typer 

jj-80 



40-100 

i 

Foundry Workers 

Foundry Workers 

80-1 s 0 



80-150 

2 

Foundry Workers 

40-120 

•• 


40-120 

I 

Workshop Section 

Mechanical and Electrical 

Engineer 

I2J-2 2 s 



150-250 

2 

Chief Mechanic 

80-150 

.. 

. . 

125-215 

3 

Mechanic 

80-150 

. . 

. . 

90-200 

4 

Electrician 

80-150 

70-110 

80-150 

90-200 

5 

Roller Caster 

40-120 

. . 

. . 

50-150 

6 

Asst, Electrician 

40-1 2o 

.. 

.. 

50-15° 

7 

Welder 

40-120 

3 S-^S 

40-120 

40-120 

8 

Turner 

40-120 

.. 

. . 

40-I20 

9 

Carpenter 

40-120 

.. 


40-120 

IO 

Junior Mechanics 

35-80 

.. 

. . 

40-100 

11 

Assistant Roller Caster 

35-80 


. . 

40-I 0O 

12 

Wireman 

35-80 

35 ' 5 ° 

35-80 

40-100 

13 

Carpenter 

35-80 


• • 

40-80 

i 

Rota Print Section ( Temporary) 

Rota Print Operators 

40-I 20 



50-150 

2 

Counter 

30-50 



35-60 

l 

Ticket Printing Section (Temporary) 

Ticket Printing Foreman 

80-150 



90-200 

2 

Printers 

40-1 20 

.. 

. . 

40-120 

3 

Binders 

40-120 


. . 

40-I20 

4 

Counters 

30-50 



35-60 

i 

Computing Section 

Head Computer 

80-150 

150-200 

125-200 

1 25-225 

2 

Chief Computer 

80-150 



90-200 
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3 

Senior Computer 

8o-i jo 



90-200 

4 

Computer 

40-110 



JO -1 JO 


Type Store 





l 

Type Storekeeper 

80-1 JO 



90-200 

l 

Assistant Type Storekeeper 

40-120 



40-120 

3 

Attender 

30-30 



3J-60 


Heading 





i 

Head Reader 

tl j-loo 



1 JO- 2 jo 

2 

Senior Reader 

80-1 JO 

- » 


I 2 J- 22 J 

3 

I Grade Reader 

80-IJO 

90-I JO 

80-1 JO 

90-200 

4 

II Grade Reader 

80-1 JO 

4 J-»J 

80-1 JO 

80-1 Jo 

J 

Copy Holdens 

40-120 

3 J- 6 J 

40-120 

40-120 


Warehouse Section 





l 

Warehouse Man 

40-120 


.. 

JO- 2 JO 

2 

Assistant Ware house Man 

3 J- 8 © 

3 S-6J 

3J-Bo 

40-IOO 

3 

Warehouse Man 

3 J-80 

, , 

. . 

40-IOO 

4 

Attender 

30-JO 

. . 

. . 

JJ-60 

J 

Counters 

jo-jo 



JJ-60 


General Section 





i 

General Foreman 

80-1 JO 



I Jo-2jo 

2 

Labour Welfare Officer 

80-1 JO 


. . 

12j-2oo 

3 

Sergeant 

40-xoo 

. . 

. . 

40-120 

4 

Driver 

JJ-JO 


* " 

40-100 


Contingent Establishment 





i 

Binders 

40-I 20 

.. 


40-120 

2 

Copy holders 

40-1 2o 



40-120 

3 

Compositors 

40-120 



40-I 20 

4 

Mason 

JO-60 



3J-60 

f 

Counters 

30-JO 



3 j-6o 

6 

Packers 

30-jo 



3j-6o 


Binding 





i 

Senior Foreman 

80-1 JO 



11 J -2 2 J 

2 

Junior Foreman 

80-1 JO 



90-200 

3 

Binders 

80-1 JO 



80-1 JO 

4 

Assistant Foreman 

40-120 



JO -1 JO 

5 

Ruling Machine Minder 

40-120 



40-1 2o 

6 

Ruling Machine Feeder 

40-1 2o 



40-120 

7 

Binders 

40-1 20 



40-120 

8 

Counters 

JO-JO 



3j-6o 









Composing Section 


i Senior Foreman 

80-130 



125-225 

l Junior Foreman 

80-130 



90-200 

3 Compositors 

80-130 



80-150 

4 Assistant Foreman 

40-1X0 



30-150 

5 Compositors 

40-120 


■» 

40-120 

Central Prison Press (Including Certified School Press) 
Technical and Ministerial) 


i Foreman 

80-130 

90-I JO 

80-1 JO 

90-200 

t Foreman and Assistant Foreman 

40-120 

4.J-120 

40-120 

50-150 

3 Mechanic 

40-120 



30-150 

4 Stereo-typer 

40-120 



50-150 

g Ruling Machine Minder 

40-120 



40-120 

6 Ruling Machinre Feeder 

40-120 



40-no 

j Counter 

30-50 



35-60 

8 Packer 

30-50 



35-60 

9 Attender 30-50 

Government Press, Ernakulam 


35-60 

i Head Clerk 

80-150 

, . 


125-225 

l Chief Foreman 

80-150 

.. 


150-250 

3 Cashier 

40-12d 

. . 


40-12o 

4 Packers 

30-30 

■ • 


35-60 

{ Counters 

Computing Section 

IP'S 0 



35-60 

i Senior Computor 

80-150 

. . 

- ■ 

90-200 

2 Computers 

40-120 

4 J'*f 

40-120 

50-150 

Reading Section 

, Senior Reader 

80-150 

• • 

.. 

125-125 

5 1 Grade Reader 

80-150 

90-1 JO 

80-150 

90-200 

3 II Grade Reader 

80-150 

4 J -8 S 

80-150 

80-150 

4 Junior Reader 

80-150 



80-I 50 

g Copy Holders 

40-120 

40-100 

• ■ 

• • 

40-110 

Workshop Section 

i Electrician 

40-1 lo 

.. 


JO-1 JO 

x Carpenter 

40-120 

• • 

• • 

40-120 

Stares and Warehouse Sections 

i Warehouse Man 

40-120 


*. 

JO-1 JO 

i Assistant Typestore keeper 

40-120 

* • 

• • 

40-120 







*-o O 


209 


(!) 

(*> 


( 3 ) 

(4) 

(3) 

( 6 ) 

3 

Assistant Warehouseman 


3 J- 8 o 

■ 


40-100 

4 

Timekeeper 

. . 

33 -*° 

,. 

. . 

50-130 

5 

Attenders (in Type Store and 
Publications Section) 


30-30 



33 - 6 o 

l 

Composing Section 

Senior Foreman 


80-l£0 

90-150 

80-1 JO 

1 2 J-22 j 

2 

Junior Foreman 


80-150 

90-150 

80-1 JO 

90-200 

3 

Compositors 


80-1 JO 

.. 

« . 

8o-iJO 

4 

Assistant Foreman 


40-120 

•. 

.. 

50-130 

S 

Compositors 


40-120 

• • 


40-120 

1 

Machine Section 

Machine Foreman 


80-1 JO 

90-150 

80-1 JO 

I 2 J-2 2 5 

1 

Junior Foreman 

• , 

80-1 JO 

•. 

. . 

90-200 

3 

Printers 

. , 

80-!JO 

, . 

, , 

80-1 JO 

4 

Printers 

•• 

40-120 

• • 


40-120 

I 

Binding Section 

Binding Foreman 

• • 

80-150 



125-315 

2 

Binders 

• « 

80-150 



80-J JO 

3 

Assistant Foreman 


40-I 20 



JO-IJO 

4 

Ruling Machine Minder 


40-120 



40-120 

5 

Ruling Machine Feeder 


40-1 20 



40-120 

6 

Binders 


40-120 



40-120 


Public Health Engineering 

Gazetted 


I 

Chief Engineer 

. . 

800-1000 


1500-1600 

1000-1500 

2 

Superintending Engineer 


700-900 

1000-1200 

800-1200 

800-1000 

3 

Executive Engineer 


500-800 

500-850 

JOO-800 

JOO-800 

4 

Assistant Engineer 


25O-5OO 

260-500 

2 JO-JOO 

500-500 

5 

Senior Superintendent 


200-300 



200-400 

6 

Divisional Accountants 


150-250 


... 

I JO-400 


Non-Gazetted 


i Supervisors, Junior Engineers, 


Master Drillers 

150-250 

J 00-250 

I 50 - 2 J 0 

150-250 

2 Chief Mechanical Foreman . . 

I 2 J- 22 J 



I JO- 2 JO 

5 Mechanical. Superintendent 

I2J-22J 

, . 


I 5 0 -250 

4 Health Education Officer 

12 J- 22 J 

, , 

, . 

150 - 2 JO 

J Junior Superintendent 

1 2J-2oo 

I 4O-I 90 

125-200 

1 JO- 2 JO 

6 Manager 

I2J-200 


125-200 

I 2 J- 22 J 


4 | 216 ‘i 
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( J ) 

( 3 ) 

<+) 

(3) 

(6) 

7 

Upper Division Draftsman, 
Overseer, Water Works 

inspector, Drainage Inspector, 
Tenchnical Storekeeper 

80-150 

120-1$0 

80-150 

80-180 

8 

Meter Inspector 

80-150 



80-180 

9 

Head Operator 

80-1 jo 



80-180 

to 

Health Inspector 

80-150 



80-180 

11 

Mechanic 

80-1 so 



80-180 

12 

Driller Mechanic 

80-150 



80-180 

13 

Driller 

80-150 



80-180 

>4 

Senior Driver 

80-150 



80-180 

’3 

Lower Division Draftsman, 
Overseer, Water Works 
Inspector 

40-120 

70-I20 

40-120 

50-150 

16 

Cashier 

40-120 



40-12o 

17 

Bill Collector 

40-120 



40-120 

18 

Well Driller 

40-1 2o 



40-120 

19 

Laboratory Technician 

40-12o 



40-120 

20 

Electrician 

40-100 



40-120 

21 

Shift Operator 

40-JOO 



40-120 

22 

Metcr Reader 

40-100 



40-1 2o 

23 

Chargcman 

40-100 



40-120 

H 

Telephone Operator 

33-80 



40-120 

23 

Head Fitter 

30-60 



40-100 

26 

Operator 

40-100 



40-100 

27 

Switcli Board Attenders 

40-100 

■ • 


40-I00 

28 

Mechanic 

33-90 

• • 


40-100 

29 

Driver 

33-90 



40-T00 

30 

Tracer 

33-80 

3 5 - 5 S 

35-80 

40-100 

31 

Plumber 

30-60 



40-100 

32 

Fitter 

30-60 



40-100 

33 

Blue Printer 

30-60 

25-40 

30-60 

40-80 

34 

Line Maistry 

30-60 



40-80 

33 

Switch Board Attender 

30-60 



40-100 

36 

Assistant Operator 

30-60 



40-80 

37 

Lime Attendant 

30-60 

• • 

• • 

35-60 

38 

Turn Cocks 

30-40 



33 - 4 ? 


Gazetted 

Public Library 




1 State Librarian 

., 300-500 

• a 

W* 


Non-Gazetted 





1 Assistant Librarian, 
Reference Librarian, 
Regional Bibliographer 

.. 125-200 

• •• 

• a 

I 2 C -225 


2 Lady Library Assistant 
Cataloguer 


80-150 


80-180 
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3 

Library Assistants 

40-120 



40-120 

4 

Travelling Librarian 

40-1 20 



40-120 

5 

Library Attendants 

30-jo 



40-100 

6 

Binder 

3 S- 8 o 



40-80 

7 

Mochee, Janitor ■ 

H-3J 



3J-43 

8 

Gardener 

2f'3S 



30-40 



Public Relations 





Gazetted 





I 

Director 

430-600 


£00-800 

JOO-800 

2 

Deputy Director 

300-300 



400-700 

3 

Assistant Director ,. 

230-400 



2 30-400 

4 

Superintendent 

200-300 



200-400 

* 

Editor 

200-300 



200-300 

6 

Information Officer 

200-300 



200-300 

7 

Tourist Publicity Officer 

200-300 



200-300 

8 

Scrutiny Officer 

200-300 



200-300 

9 

Cultural Development Officer 

200-300 


. , 

200-300 

lo 

Photographer 

200-300 

. . 


200-300 

11 

District Information Officer , . 

200-300 



200-300 

12 

Field Publicity Officer 

200-300 



200-300 


Non-Gazettfd 


.2 

Library and Research Officer 

12 3-200 


, , 

123-22 j 

2 

Officer-in-charge, Information 
Centre, Trivandrum 

12 j-200 



125-223 

3 

Exhibition Officer 

1 2 J- 2 oo 



125-22 j 

4 

Production Officer 

1 2 3-200 



I 2 J- 22 J 

5 

Publicity Assistant 

1 231200 

I£0-200 

I 2 £-200 

I 2 J- 22 J 

6 

Assistant Cultural Development 
Officer 

1 2j-2oo 



I 2 J- 21 J 

7 

Assistant Information Officer . . 

80-180 



90-200 

8 

Assistant Editors 

80-180 



90-200 

9 

Translators 

80-180 



90-200 

10 

Press Facilities Officer 

80-180 



90-200 

I T 

Artist 

80-180 



90-200 

12 

Assistant Photographer 

80-180 



90-200 

13 

Artist 

35 - 9 ° 



40-100 

'4 

Drivers 

35-90 



4O-IOO 


Cinema Operator 

33 80 



40-IOO 

16 

Roneo Operator 

3o-jo 



35-60 


Public Service Commission 

Gazetted 

ijjo 
12 JO 


i Chairman 
I Members 


i7jo 
I 2 JO 
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:o 

(23 

(l) 

( 4 ) 


(«) 

3 

.Secretary- 

500-800 



7OO-9OO 

4 

Assistant Secretary 

3OO-5OO 



4OO-7OO 

S 

Superintendent 

200-300 



2OO-40O 

6 

Confidential Assistant to the 

Chairman 

200-300 



200-400 


1 

Gazetted 

Chief Engineer 

Public Works 

800-1000 


1300-1600 

1000-1300 

2 

Deputy Chief Engineer 

700-900 


800-1 200 

800-1000 

3 

Sperlntending Engineer/Special 
Officer (Irrigation) 

700-900 iooo-i2oo 

800-I 200 

800-1000 

4 

Architect 

700-900 


800-1200 

800-1000 

S 

Designs Engineer 

500-800 


500-800 

500-800 

6 

Executive Engineer 

500-800 

500-850 

500-800 

500-800 

7 

Financial Assistant 

300-500 


• . 

400-700 

8 

Assistant Engineers 

250-500 

260-500 

25O-5OO 

300-500 

9 

Assistant Designs Engineer 

250-500 


2S0-S00 

300-500 

10 

Technical Assistant 

2 50-500 


2 .f 0-300 

300-500 

M 

Personal Assistant 

250-500 


230-fOO 

300-500 

12 

Assistant Architect 

250-500 


230-f00 

300-500 

13 

Assistant Architect Engineer . . 

250-500 



300-500 

14 

Quantity Surveyor 

250-500 



300-500 

1 S 

Administrative Assistant 

250-400 


ZfO-JOO 

Z50-5OO 

16 

Senior Superintendent 

200-300 


Z00-300 

200-400 

37 

Architectural Assistant 

200-300 


■ ■ 

200-400 

18 

Medical Officer 

150-300 

200-400 

200-400 

200-400 

19 

Divisional Accountants 

150-250 


. ■ 

I 50-400 

20 

General Storekeeper 

200-300 


200-300 

200-300 

1 

Non-Gazetted 

Superviso rs/Head Draftsman . , 

150-250 

100-250 

130-230 

150-250 

2 

Storekeeper I Grade 

150-250 

l 50-180 

130-230 

130-250 

3 

Dredger Captain 

150-250 


130-230 

150-250 

4 

Architectural Head Draftman 

150-250 


130-230 

150-250 

5 

Junior Superintendents 

1 25-200 

140-190 

l 23-200 

I 50-250 

6 

Manager 

I 2 5-200 


I 23-200 

1 25-225 

7 

Divisional Head Clerk . . 


80-125 


I 25-225 

8 

Architectural Draftsman . . 

12 5^2 2 5 

180-250 

130-250 

125-225 

9 

Entomological Assistant 


100-180 


150-250 

10 

Overseers/Draftsman I Grade 

80-150 

120-150 

80-I 50 

80-180 

11 

Estimators 

80-150 


80-I50 

80-180 

I 2 

Artist 

80-150 


80-I50 

80-180 

13 

Caterpillar Driver . , 

00 

0 

1 

in 

0 


80-I50 

80-180 

‘4 

Electrician 

40-100 

100-150 

40-IOO 

80-180 

VS' 

Deleanator , , 

80-1£0 

» 1 

80-150 

80-18? 
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(0 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

(6) 

16 

Mechanic 

8o-jjo 


80-1 JO 

80-180 

17 

Foreman 

80-1 JO 


80-1 JO 

80-180 

18 

Health Inspector 

. , 

60-130 

80-1 JO 

80-180 

19 

Overseer/Draftsman 11 Grade 

40-120 

70-I 2o 

40-1 20 

JO-IJO 

20 

Maternity Assistant 


40-70 

35-90 

50-130 

21 

Surveyor 

40-12o 


40-120 

jo-150 

22 

Maistry (I Grade) 


70-120 


40-120 

23 

Mechanic 

40-120 

, . 

40-I 20 

50-150 

H 

Modeller 

40-120 


40-120 

40-120 

2J 

Work Superintendent 

40-100 


.. 

40-I 2oT 

26 

Steam Roller Driver 

40-100 


40-100 

40-100 I 

113 ratio 
40-120 

27 

Superintendnent, Springfield 
Palace 

40-100 


40-100 

40-120 

28 

Laboratory Assistant 

40-100 

40-60 


40-120 

29 

Compounder 


. . 

35-90 

40-120 

30 

Pharmacist 

riPjhFMpE 

45-85 

40-100 

40-120 

31 

Driller 

40-100 

, . 

40-100 

40-100 

32 

Syrang 

3j~8o— 

. . 


40-100 

33 

Tracer 

30-JO— 

35-80 

35-55 

35-80 

40-100 

34 

Driver 

35 - 90 — 

jo-6o 

35-90 

40-100 

3 5 

Caretaker (Stewards) 

35-80— 

3 J'8o 


35-80 

40-100') * 

36 

Jetty Masters 

35 - 8 o 


35-80 

40-80 J 
40-100 

37 

Copyist 

30-60 

. . 

30-60 

40-100 

38 

Lock Superintendent 

w ■iA r | j u£a 

30-55 


40-100 

39 

Attenders 

\ 1 

30-40 


40-100 

4 ° 

Blue Printer 

30-60 

25-40 

30-60 

40-80 

4 » 

Maistry (II Grade) 


35-55 


40-80 

42 

Superintendent, Courtallam 

Palace 

30-45 



40-80 

43 

Canal Clerks 


24-35 

. . 

35-60 

44 

Laboratory Attender 

25-35 

. . 

25-35 

35-60 

43 

Field Assistant 


2 5-45 


35-45 

46 

Nursing Orderlies 


2 5-35 

25-35 

35-45 

47 

Hospital Attender 

25-35 

• « 

25-35 

35-45 

I 

Electrical Sub-Division (P. 

Gazetted 

Assistant Engineer 

W . D.) 

2 JO-JOO 

300-500 

I 

Non-Gazetted 

Supervisors 

150-250 


150-250 

1 JO- 2 JO 

2 

Overseers . . 

80-1 JO 



80-180 


*(4°-ioo in District Headquarters, Alwaye, Munnar and Ernakulam and 40-80 for others) 
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(') 

<*) 

0) 

( 4 ) 

(f) 

(«) 

3 

Overseers 

40-120 



£0-1£0 

4 

Draftsman 

40-120 ■ 



£0-1£0 

3 

Lineman 

Gazetted 

40-100 

Radio Sub-Division, 



40-100 

l 

Assistant Radio Engineer 

• m • • 

230-420 


300-£00 

2 

Assistant Engineer 

Non-Gazetted 

2£0-£00 



3oo-£oo 

I 

Junior Engineer 

I£ 0 - 2$0 



l£0-2 £0 

2 

Technical Assistant 

IiO- 2 fO 



1£0-2 £0 

3 

Radio Supervisor 

. . 

80-200 

80-150 

I 2£-22£ 

4 

Radio Mechanic 

. . 80-I JO 


. . 

80-180 

3 

Radio Mechanic 

.. 40-120 


.. 

'£ 0 -I £0 

6 

Fitter Mechanic 

Gazetted 

.. 40-120 

Engineering Woritbop 



3°-ifo 

» 

Superintendent 

.. £00-800 



£OO-B0O 

2 

General Foreman 

2£0-£O0 



3 oo-£oo 

3 

Planning Officer 

.. 2 JO-JOO 



300-£00 

4 

Cost Accountant 

20O-3£0 



200-400 

5 

Chief Accountant 

200-300 



200-400 

6 

Divisional Accountant 

Non-Gazetted 

ijo-2£o 



I £0-400 

i 

Draftsman 

12J-22J 



150-1 so 

2 

Storekeeper 

11J-22J 



150-150 

3 

Inventory Officer 

llf-22£ 



150-150 

4 

Head Clerk 

.. 1 2 £- 2 00 



!2£-22£ 

£ 

Labour Welfare Officer 

S0-I£0 



115-100 

6 

Cashier 

80-I£0 



80-180 

7 

Draftsman 

.. 8o-i£o 



80-180 

8 

Foreman 

. . 80-1 £0 



80-180 

9 

Inventory Assistant 

80-I £0 



80-180 

IO 

Draftsman 

.. 40-120 



30 -i £0 

11 

Chargehand 

.. 40-IOO 



30-1 £0 

12 

Despatcher 

40-100 



40-120 

13 

Sergeant 

40-100 



40-120 

14 

Timekeeper 

33 ' 8 ° 



40-1 20 

1£ 

Outum Taker 

3 S- 8 o 



40-120 

16 

Attender 

3 »- 3 ° 



40-1 20 

17 

Attender 

30-40 



40-I 2o 

18 

Spray Painter 

40-100 

•• 4 


40-100 

19 

Operator 

, , 40-100 

4 f 

•• 

40-100 
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(0 

(2) 


(3) 

(4) 

(i) 

(6) 

2o 

Driver 


as-90 



40-100 

21 

Electrician 


j s -8o 



40-100 

22 

Operator 


35-8° 



40-100 

13 

Tracer 


is-ao 



40-100 

H 

Mechanic 


jS-go 



40-100 

is 

Phone Operator 


3j-8o 



40-80 

26 

Smith 


30-40 



35-60 

27 

Telephone Attender 


2S-3S 



35-45 


Work Establishment. 

Non-Gazetted 


1 

Tractor Forman 


80-15° 


• • 

8 o-l 8 o 

2 

Dredger Driver 


SO-I^O 



80-180 

3 

Dredger Operator 


80-I50 


a • 

80-180 

4 

Tractor Operator 


80-150 



8o-i80 

5 

Tractor Mechanic 


80-150 



80-180 

6 

Work Superintendent 


40-100 



40-120— 
40-100— 

113 ratio. 

7 

Roller Driver 

. . 

40-100 



40-120 

8 

Malaria Maistry 


40-100 



40-120 

9 

Laboratory Assistant 


40-100 



40-120 

10 

Store Crusher Operator 


40-100 



40-120 


Meter Reader 


30-60 



40-j 20 

X 2 

Dredger Syrang 


40-100 



40-100 

13 

Mechanical Operator 


40-100 - 

35 - 90 — 


• ■ 

40-100 

14 

Pump Driver 


40-100 - 

35-80— 


• ■ 

40-100 

15 

Skilled Assistant 


40-100 


■ • 

40-100 

16 

Dredger Lineman 


35 - 9 ° 



40-100 

17 

Driver-cum-Operator 


35 - 9 ° 



40-100 

18 

Mixer Driver 


35 - 9 ° 


• • 

40-100 

19 

Water Works Driver 


35 - 9 ° 

_ 

mum 

40-100 

20 

Turner 


35-90 



40-100 

21 

Moulder 


35 - 9 ° 



40-100 

22 

Locomotive Driver 


35 - 9 ° 



40-100 

23 

Electrician 


35 - 9 ° 



40-100 

24 

Lorry Driver 


35 - 9 ® 



40-100 

25 

Boat Driver 


30-60 



40-100 

26 

Fitter 


30-60 



40-100 

27 

Plumber 


30-60 



40-100 

28 

Drill Driver 


30-60 



40-100 

29 

Welder 


30-60 



40-100 

30 

Assistant Operator 


3°-45 



40-100 

3 i 

Stewards (Caretakers) 


35-80 



40-80 

32 

Butler 


30-60 



40-80 

33 

Telephone Lineman 


30-60 



40-80 

34 

Switch Board Attender 


30-60 



40-80 
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<*> 

( 7 ) 


( 3 ) 

( 4 ) 

(5) 

(«> 

35 

Telephone Operator 


30-60 



40-80 

s*> 

Oilman 


30-60 



40-80 

37 

Roller Fireman 


30-60 



40-80 

38 

Painter 


30 " 4 £ 



40-80 

39 

Railway Packer 


30-40 



35 - 6 o 

4.0 

Blacksmith 


30-60 



35-60 

4 * 

Mason 


3°"45 



35-60 

47 

Railway Attender 


30-40 



35-45 

43 

Attender 


30-40 

• • 


35-45 

t 

Punja Cultivation 

Gazetted 

Punja Special Officer 

Revenue Department 

.. 300-500 


400-700 

1 

Non-Gazetted 

Assistant to the Punja Special 
Officer 

80-130 


80-150 

115-725 

2 

Village Officers 

• • 

33-80 

* - 

35-80 

40-120 

3 

Copyist 


30-60 

' * 

30-60 

40-100 

1 

Gazetted 

Inspector-General of 
Registration 

Registration 

... 450-600 


800-1000 

500-800 

2 

Personal Assistant 


230-400 


250-500 

250-500 

3 

District Registrar 


250-400 

2 }O-$ 0 O 

250-500 

250-500 

4 

Sub-Registrar I Grade 

-• 

150-250 

160-200 

150-250 

200-300 

1 

Non-Gazettbd 

Sub-Registrars II Grade 
Chitty Auditors, and 

-1 

► 80-180 

I 00 -J £0 

90-180 

150-250 

2 

Chitty Inspectors 
Copyist 

■J 

. 

4 S -90 

40-120 

40-120 

3 

Copyist 



40-60 

30-60 

40-100 

4 

Attender 

* * 

1 S- 3 S 


74-35 

35*45 

1 

S. S 

Gazetted 

Secretary, State S.S.&.A. Board 

and A, Board 

250-430 


250-500 

400-700 

2 

Secretary, District Board 

■■ 

200-300 



200-400 
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(>) ( 2 ) 

(1) 

(4) 

(s) 

(6) 

Non-Gazetted 





1 Personal Assistant and Manager. 

2 Head Clerk-cum-Cashier 

8o-i50 
4.0-1 2o 



lU-22$ 

4O-120 




SECRETARIAT 






Administrative Department 




Gazetted 





1 

Chief Secretary 

(I. C. S.) 




2 

Secretaries 

(I. A. S. ) 




3 

Additional Secretaries 

('• A. S.) 




4 

Joint Secretary (Non I. A. 

S.) 





(800-1 300) 

. . 

.. 

•» 

700-900 

£ 

Deputy Secretaries 





6 

Deputy Secretaries (Non 1 

A. S.) 450-600 

475-700 + 

400-700 

400-700-f- 




2oo 

+ 130 

100 (Spl. 






pay). 

7 

Assistant Secretaries 

300-500 

475-700 

400-700 

4OO-7OO 

8 

Head Translator 

.. 250-400 


250-500 

400-700 

9 

Superintendents 

. . 200-300 

200-400 

200-400 

200-400 

to 

Cypher Superintendent 

.. 200-300 


200-400 

200-400 


Non-Gazetted 





1 

Assistant Superintendent 

. . 125-200 


150-250 

150-250 

2 

Assistant Translator 

■ • ■ <4^ J 

150-250 

150-250 

150-250 

3 

Enquiry Officer 

150-250 


150-250 

1 50-250 

4 

Cashier 

150-250 


150-250 

I 50-250 

3 

Astrologer (Senior) 

80-180 


90-180 

90-200 

6 

Sergeant 

80-150 


80-150 

80-l80 

7 

Astrologer 

50-125 


50-125 

50-125 

8 

Binders 

30-60 


30-60 

40-80 

9 

Duplicator Operator 

30-50 


30-50 

35-60 

to 

Head Gardener 

. ■ 3 o-jo 

.. 

30-50 

35-60 

11 

Attenders 

30-40 

24-33 

30-40 

35-60 

I 2 

Chowkidar 

23-33 

18-25 

23-33 

30-40 



Election Department 




Gazetted 





I 

Secretary (Elections)and 

At 

present Legislative Secretary 


Chief Electoral Officer 

is 

doing the duties 

of the post. 

2 

Assistant Secretary 

■ • 300-500 



400-700 

3 

Deputy Chief Electoral Officer .. 300-500 



400-700 

4 

Superintendents 

200-300 

200-400 

200-400 

200-400 

3464 
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0 (2l 


( 3 ) (4) (r) (6) 


Non-Gazetted 


i Chief Accountant 

, . I 2£-200 

,, 

IJO-lJO 

I^0-2^0 

2 Diver, Station Wagon 

3 j- 9 o 

. . 

3 S -90 

40-100 



Finance Department 




Gazetted 





I 

Finance Secretary ( 1 . 

A. S.) 




2 

Joint Secretary (I. 

A. S.) 




3 

Deputy Secretary 

450-600 

473 - 7 °°+ 

460-700 + 

400-700-f- 




200 

130 

TOO 






(Sph pay). 

4 

Assistant Secretaries 

300-500 

473-700 

400-700 

4OO-7OO 

3 

Commercial Accounts and 






Audit Officer 

300-500 

, . 


400-700 

6 

Special Superintendent 

, . 

. , 

250-400 

2JO-JOO 

7 

Assistant to the Commercial 






Accounts and Audit Officer 

200-300 

. . 


200-400 

8 

Superintendents 

200-300 

200-400 

200-400 

200-400 

9 

Confidential Assistant to the 






Finance Secretary 

200-300 

• • 1 

200-400 

200-400 


Non-Gazetted 





1 

Assistant Superintendent ,. 

t 2J-2oo 

t , 

130-230 

150-250 

2 

Binders ,, 

30-60 

•. 

30-60 

40-80 

3 

Attenders 

30-40 

24-33 

30-40 

33-60 




Governor’s Secretariat; 




Gazetted 




1 

Secretary ' 

(I. A. S. cadre) 



2 

Private Secretary 

300-500 

.. 

400-700 

3 

Personal Assistant to the 





Governor 

300-500 ., 

.« 

4OO-7OO 

4 

Additional Personal Assistant 

300-500 

a . 

400-700 

3 

Superintendent 

200-300 

. . 

200-400 

6 

Cypher Superintendent 

200-300 

*■ 

200-400 


Office of the Comptroller, Governor’s Household 


Gazetted 



t Aide-de-Camps 

(Selection Post) 


2 Superintendents 

200-300 € • . • 

200-400 

3 Lady Superintendent 

200-300 as • . 

200-400 
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I) 

0) 

( 3 ) 

( 4 ) 

( 3 ) 

«*> 

I 

Non-Gazetted 

Manager of the Household 



125-200 

I 2lf-200 

1 

Head Butler 

40-100 


40-100 

4.0-iao 

3 

Head Chauffeur and Chauffeurs 

33-90 


33 - 9 ° 

40-100 

4 

Motor Cycle Despatch Rider 

30-60 


30-60 

40-80 

5 

Jamedar 

4 °SS 


4 °- 3 S 

35-60 

6 

Carpenter 

30-60 


30-60 

35-60 

7 

Tailor 

30-60 


30-60 

35-60 

8 

Garden Assistant 

30-60 


30-60 

35-60 

9 

Head Cook 

30-60 


30-60 

35-60 

IO 

Caretaker 

3 °- 3 o 


30-50 

35-60 

11 

Head Gardener 

30-30 


30-50 

35-60 

I 2 

Cooks 

30-50 


30-50 

35-60 

13 

Attenders 

30-40 


30-40 

35-60 




Law Department 





Gazetted 





1 

Secretary to Government and 
Legal Remembrancer 

800-1000 


1000-1600 

850-130 




-f-200 Spl. pay 

2 

Additional Secretary 

800-1000 

... 

1 

800-1000 

3 

Joint Secretary 

500-800 



700-900 

4 

Deputy Secretary 

450-600 

475-700 

400-700 

400-700 



-^-2ooSpl. 

+150 

-f-100 Spl. 




Pay 


Pay 

5 

Assistant Secretary 

300-500 

475-700 

400-700 

400-700 

6 

Superintendents 

100-300 

200-400 

200-400 

200-400 


Non-Gazetted 





I 

Assistant Superintendent 

125-200 


150-250 

150-250 

2 

Librarian 

80-180 


90-180 

125-215 

3 

Library Assistant 

50-125 


50-125 

5 °-' 2 5 

4 

Binder 

30-60 


30-60 

40-80 

5 

Attender 

30-40 


30-40 

33-60 


1 

Gazetted 

Secretary (Non- 1 . A. S.) 

Legislature Secretariat 

800-1000 


8OO-IOOO 

2 

Assistant Secretary 

300"50O 

475-700 

400-700 

4OO-7OO 

3 

Superintendents 

200-300 

200-400 

200-400 

200-400 

4 

Editor of Debates 

200-300 

— 


200-400 
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0 )_(*)_ ( 5 ) ( 4 ) ( 5 ) (6) 

Non-Gazetted 

1 Librarian 125-200 .. 125-200 125-225 

2 Shorthand Reporters 80-200 .. 80-200 80-225 

3 Library Assistants 50-125 50-125 50-125 

4 Accountant 50-125 .. 50-125 50-125 


Gazetted 

1 Secretary 

2 Assistant Secretary 

3 Superintendents 

NoIm-Gazetted 

1 Accountant 

2 Attender 

3 Packer 

Gazetted 

1 Officer-in-charge 
Non-Gazetted 
1 Caretaker 


Stores Purchase Department 

(I. A. S.) (Industries Secretary in charge) 

300-500 .. . 400-700 

200-300 200-400 200-400 200-400 


80-180 90-175 90-180 90-200 

30-40 24-35 3°'4° 55-60 

30-40 .. 30-40 35-45 

Sri Chitralayam 

450-600 .. 300-700 250-500 


30-60 .. ... 3 5-60 


Stationery Department 

Gazetted 


I 

Controller of Stationery 

450-600 


500-800 

500-800 

2 

Deputy Controller of 




Stationery 

2 50-400 


2 50-500 

2^0-500 


Non-Gazetted 





I 

Head Clerk 

1 25-200 


H5-200 

1£0-2£0* 

2 

Head Accountant 

125-200 


I 25-200 

i$o-2£o 

3 

Assistant Superintendent 

1 25-200 


I 25-200 

I50-250 

4 

Storekeeper (Trivandrum) 

1 25-200 


125-200 

125-225 

5 

Upper Division Clerk 

80-150 


80-150 

90-200 

6 

Storekeeper (Lmakulam) 

80-150 


80-150 

90-200 

7 

Assistant Storekeeper 






(Trivandrum) 

80-150 


80-150 

90-200 


To be designated ‘Superintendents’ 
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0) 

<*> 

( 3 ) 

( 4 ) 

( 5 ) 

(6) 

8 

Upper Division Typist 

80-130 


80-I £0 

90-200 

9 

Chief Mechanic 

OO 

o 

i 

o 


80-1 JO 

80-180 

IO 

Lower Division Clerk 

40-120 


40-120 

30-223 

11 

Clerk-Storekeeper 

40-120 


40-120 

50-223 

12 

Assistant Storekeeper 
(Ernakulam) 

40-1 lo 


40-120 

50-2 2J 

13 

Lower Division Typist 

40-120 


40-1 20 

50-22j 

i 4 

Mechanic 

40-100 


40-100 

40-120 

i 3 

Lorry Driver 

33 " 9 ° 


35-9° 

40-100 

16 

Mechanic 

)S-8o 


33-80 

40-100 

17 

Attenders 

30-40 


30-40 

40“I00 

1 8 

Packer 

30-40 


30-40 

33-60 




State Insurance 




Gazetted 




I 

State Insurance Officer 

230-400 

230-300 

400-700 

2 

Superintendent 

200-300 

200-300 

200-400 


Non-Gazetted 




I 

Upper Division Clerk 

8o-i50 

80-130 

90-200 

2 

Cashier 

40-120 

40-1 2o 

JO-I 2 J 

3 

Lower Division Clerk 

40-120 

40-120 

JO -123 

4- 

Lower Division Typist 

40-120 

40-I20 

30 -I 2 J 



State Transport Authority’ 




Gazetted 





I 

Secretary, State Transport 






Authority 

300-50O 

.. 


400-700 

2 

Assistant Secretary 

2 £ 0 -fOO 



250-500 

3 

Regional Transport Officer 


250-500 


230-300 

4 

Motor Vehicles Inspector 


175-273 


200-300 


Non-Gazetted 





1 

Superintendent 

I 2 J-2 00 

140-190 

125-200 

123-223* 

2 

Head Clerk 

80-150 

80-123 

80-1 50 

125-225 

3 

Assistant Motor Vehicles 






Inspector 

.. 

IOO-IJO 


80-180 

4 

Attender 


24-33 

30-40 

33-60 


* (to be designated Head Clerk) 
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<*> < J > (3) (4) (S) (6) 


State Transport 

Gazetted 


I 

Director 

£00'800 


JOO-SOO 

800-1000 

2 

Mechanical Engineer 

450-600 


£00-800 

500-800 

3 

Financial Assistant 

300-500 



400-700 

4 

Personal Assistant 



2£0-£0O 


5 

Water Transport Officer 

.. 



., 

6 

Maintenance Engineer 

250-400 


250-£00 

300-500 

7 

Works Manager 



250-500 


8 

Motor Engineer 

.. 




9 

Stores Officer 

250-400 


250-5OO 

250-500 

IO 

Chief Accountant 

250-400 

. . 

. . 

250-500 

ii 

Operating Officer 

250-400 

. . 

. . 

250-500 

12 

District Transport Officer 






(I Grade) 

250-400 


150-500 

250-500 

i3 

Audit Superintendent 

200-300 

. . 

. . 

200-400 

i4 

Superintendent of Claims 

200-300 

. . 

. . 

200-400 

is 

Time Table Superintendent 

200-300 

. . 

. . 

200-400 

16 

Statistical Officer 

200-300 

. . 

, . 

200-400 

17 

District Transport Officer 






(H Grade) 

200-300 



200-400 

18 

Labour Welfare Office. 

200-300 


200-J00 

200-300 


Non-Gazettbd 






(I) Ministerial 





I 

Head Accountant 

125-225 



150-250 

2 

Manager (Mechanical 




- 


Engineer’s Office) 

125-225 



150-250 

3 

Statistician 

125-125 



150-250 

4 

Superintendents 

125-200 



150-250 

S 

Head Accountant 

125-200 



150-250 

6 

Head Clerk 

125-100 



150-250 

7 

Internal Auditor 

125-200 

. . 


150-250 

8 

Chief Storekeeper^ Stock 






Verifier 

115-200 



150-250 

9 

District Accountants, Works 






Accountants 

80-150 



125-225 

IO 

Sergeant 

80-150 



80-180 

11 

Store Assistant 

30-60 



40-80 

I 2 

Attender 

30-50 

. . 


35-60 

13 

Store Attender 

30-50 



35-60 


(II) Operating 





i 

Transport Inspector 

150-150 



150-250 

2 

Labour Inspector 

80-130 



125-200 

3 

Assistant Transport Inspector 

80-150 



80-150 

4 

Station Master 

80-1 JO 

•• 

•• 

80-150 
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I) 

( 2 ) 

( 3 ) 

(4) 

(5) 

(«> 

5 

Driver 

£0-120 



50-120 

6 

Conductor 

40-100 



40-100 

7 

Drivers 

40-80 



40-80 

8 

Conductor 

35-8o 



35-80 

9 

Attender 

(III) Mechanical Staff. 

3 °-J 0 



30-50 

1 

Instructor 

150-2.50 



150-250 

1 

Foreman 

l2£-22£ 



150-250 

3 

Chargeman 

I00-200 



100-200 

4 

Assistant Instructor 

80-I £0 



100-200 

5 

Labour Inspector 

80-I £0 



I 2£-20 0 

6 

Assistant Chargeman 

80-I£0 



80-1£0 

7 

Vehicle Examiner 

8 o-i£o 



80-l£O 

8 

Mechanic (I Grade) 

£0-120 



£0-120 

9 

Fitter 

£0-120 



£0-1 20 

10 

Electrician 

£0-120 



£0-120 

ii 

Blacksmith 

£0-1 20 



£0-120 

1 2 

Coach Builder 

£0-12 0 



£0-120 

13 

Painter 

£0-120 



£0-120 

«4 

Machanist 

£0-120 



£0-120 

1 5 

Machineman 

£0-120 



£0-120 

t6 

Moulder 

£0-120 



£0-120 

i 7 

Welder 

£0-120 



£0-120 

18 

Upholster 

£0-120 



£0-120 

1.9 

Vulcaniser 

£0-120 



£0-120 

20 

Tinker 

£0-120 



£0-120 

H 

Material Chaser 

£0-120 



£0-120 

22 

Draftsman 

£0-120 



£0-120 

23 

Tyre Inspector 

£0-120 



£0-120 

H 

Tyre Examiner 

£0-120 

. • 


£0-1 20 

2 f 

Mechanic (II Grade) 

40-100 



40-100 

26 

Assistant Fitter 

40-100 



40-100 

27 

Blacksmith 

40-100 



40-100 

28 

Coach Builder 

40-100 



40-100 

29 

Carpenter 

40-100 



40-100 

3 ° 

Painter 

40-100 



40-100 

31 

Machinist 

40-100 



40-100 

32 

Assistant Moulder 

40-100 



40-100 

33 

Assistant Welder 

40-100 



40-100 

34 

Upholsterer 

40-100 



40-100 

35 

Vulcaniser 

40-100 



40-100 

36 

Tinker 

40-100 



40 -IOO 

37 

Asst, Electrician 

40-IOO 



40-100 

38 

Asst. Tyre Inspector 

40-100 



40-100 

39 

Boiler Attender 

40-100 



40-100 

40 

Machine Man II Grade 

40-100 



40-100 

4 i 

Machine man IB Grade 

35-80 



35-80 

42 

Helper 

35-80 



35-80 

43 

Blaeksmith III Grade 

35-80 



35 ' 8 o 









224 


r 0 

( 2 ) 

. ( 3 ) 

(41 

( 5 ) 

( 6 ) 

44 

Coach Builder 

35 - 8 o 



35-80 

45 

Painter 

35-80 



35-80 

46 

Electrician 

3 S"8o 



35-80 

47 

Machineman 

3 5 - 8 o 



35-80 

48 

Upholsterer 

35 - 8 o 



35-80 

49 

Assistant Sergeant 

35 - 8 o 



35 - 8 o 

50 

Helpers 

30-60 



30-60 

51 

Buffer 

3 5 - 5 ° 



35 - 5 o 

52 

Solutioner 

35 - 5 ° 



35-50 

53 

Stitcher 

35-50 



35 - 5 o 

54 

Cleaner 

30-50 



30-50 

55 

Guards 

30-50 



30-50 

56 

Ticket Issuer 

30-50 



30-50 

57 

Pump Operator 

30-50 



30-50 


(IV) Water Transport 





1 

Transport Inspector 

150-250 



150-250 

2 

Assistant Transport Inspector 

80-150 



80-150 

3 

Senior Mechanic 

80-1 50 



80-150 

4 

Mechanic 

80-150 

. • 


80-150 

5 

Boat Master (I Grade) 

50-120 



50-X2O 

6 

Ticket Examiner 

50-120 



50-120 

7 

Driver (I Grade) 

50-1 2o 



50-1 20 

8 

Syrangs (I Grade) 

50-120 



50-120 

9 

Mechanic 

50-120 



50-120 

10 

Turner 

50-I2o 



50-120 

11 

Mechanic 

40-100 



40-100 

12 

Boat Master (II Grade) 

40-80 



40-80 

13 

Ticket Examiner (II Grade) 

40-80 



40-80 

14 

Driver (II Grade) 

40-80 



40-80 

‘5 

Syrang (II Grade) 

40-80 



40-80 

16 

Helper (I Grade) 

35-80 



35-80 

17 

Oilman 

35-60 



35-60 

18 

Helper (II Grade) 

30-60 



30-60 

19 

Lorry Attendee 

35 - 5 ° 



35-60 

20 

Deckman 

30-50 



30-50 

21 

Watchman 

30-50 



30-50 

22 

Dyeing Room Attendee 

25-35 



35-45 


List of Scales 


Operating 

Item (5) 50-5-90-6-120 

„ ( 6 ) 40-4-60-5-100 

„ (7) 40-4-80 

„ ( 8 ) 35 - 3-80 

„ (9) 30-2-50 
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00 _ ( 3 ) _( 3 >_( 4 )_ ( 5 ) (6) 

(Voter Transport 

Items (5-10) 50-5-90-6-1 20 

„ (tl) 40-4-60-5-100 

,, (n-15) 40-4-80 

» (16) 3 5 - 3 - 8 ° 

» (17) 31-2-45-3-60 

„ (18) 30-2-42-3-60 

>, (19-10) 30-2-50 

Mechanical 

(terns (3) & (4) 100-5-125-7 1/2-200 

„ (8-24) 50-5-90-6-120; 

■ > (25-4°) 40-4-60-5-100 

.. (41 to 47) 35 - 3 - 8 ° 

„ (48 & 49) 35-3-65-5-80 

>, ( 5 °) 3 °- 2 - 42 - 3 - 6 o 

1. ( 5 '- 53 ) 35 - 3 -SO 

• • ( 54 - 57 ) 30-2-50 


Stamp 

Gazetted 


I 

Superintendent, Stamp 




Manufactory 

250-400 ,, 

250-500 250-500* 

2 

Superintendent, Stamp 




Depot, Ernakulam 

250-400 

250-500 250-500 

3 

Superintendent, Central 




Government Stamp Depot, 
Trivandrum 

200-300 

.. 200-400 


Non-Gazettkd 



I 

Supervisor, Stamp 




Manufactory 

125-200 

150-250 

2 

Engraver 

80-150 

90-200 

3 

Foreman 

80-150 

80-180 

4 

Head Examiner 

35-80 

40-120 

5 

Grover Operator 

40-120 

50-150 

6 

Head Printer 

35 - 8 o 

.. 40-120 

7 

Printer ") 


8 

Examiner V 

30-60 

40-100 

9 

Mechanic • J 



to 

Tinker 

30-60 

40-80 


* (Temporarily reduced to the scale of pay of Superintendent, Finance Department) 
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(«) 

(*) 

( 3 ) 

( 4 ) 

(!) 

(6) 

1 

Gazetted 

Director 

Statistics 

£00-800 


500-800 

£00-800 

2 

Assistant Director 

250-4.00 


2 JO-500 

2£0-£00 

3 

Personal Assistant 

200-300 


200-300 

200-400 

4 

Junior Statistician 

200-300 


200-300 

200-400 

$ 

District Statistical Officer 

200'300 


200-300 

200*400 

I 

Nqn-Gazettbd 

Senior Superintendent 


I 90-240 

150-250 

IJ 0 - 2 J 0 * 

2 

Junior Superintendent 

• • 

I4O-T90 

I 2 J- 2 0 0 

I£ 0 - 2 f 0 * 

3 

Analysts 

I 25-200 


1 2 £-200 

1 £0-2 £0 

4 

Statistical Officers 

1 2 £-200 

15O“2O0 

1 2£-2O0 

150-2£0 

3 

Compilers I Grade 

80-150 


8o-l £0 

90-200 

6 

Draftsman 

40-120 

. . 

40-I 20 

£ 0-1 JO 

7 

Compilers 11 Grade 

40-12o 

. . 

40-* 20 


8 

Field Assistants 

3J-80 

• • 

35 - 8 ° 

40-1 2o 




Survey 





Gazetted 





I 

l 

Director of Survey and Land 






Records 

450-600 

. . 

£00-800 

500-800 

2 

Superintendent of Survey 






and Land Records 

2 50-400 



2 50-400 


Non-Gazetted 





I 

inspector of Survey and Land 






Records 

. . 

l8o-2jo 


150-2 JO 

2 

Manager 

• • 

18o-2jo 


1 JO- 2 JO 

3 

Head Surveyors 

I 2J-200 



130-250 

4 

Head Draftsman 

1 2£-2oo 



125-225 

s 

Head Surveyors 

80-1£0 



I 2£-200 

6 

Surveyors I Grade 

8 o-I £0 



I2J-200 

7 

Draftsman I Grade 

8o-jjo 



8o-l8o 

8 

Printing Expert 

So-ijo 



80-I80 

9 

Surveyors U Grade 

40-12o 



30-150 

10 

Deputy Surveyors 


60-80 

40-120 

JO -1 JO 

11 

Field Surveyors 


£0-60 


50-150 

12 

Draftsman II Grade 

40-1 20 

4 J -90 

40-t 2o 

50-150 

«3 

Storekeeper 

40-I20 



50-150 

>4 

Record Keeper 

40-120 

. • 


JO-150 

tf 

Heliozincographer 

40-120 

• . 


JO-I JO 

16 

Store and Record Keeper 

40-120' 



40-120 


* (to be designated 'Superintendent') 
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(*) 


<*) 

( 3 ) 

( 4 ) 

(f) 

(6) 

17 

Tracers 


3$-8o 



40-100 

T 8 

Printers 


3j-8o 



40-100 

19 

Pressmen 


30-60 



40-80 

20 

Attender 


30-60 


30-60 

40-80 

21 

Binders 


30-60 



3 j- 6 o 



Tourist Department 





GAZETTED 





1 

Director 

430-600 


500-800 

$00-800 

2 

Personal Assistant to the Director 

200-300 



200*400 


Non-Gazettkd 





I 

Superintendent, 






Guest House, Emakulam 

123-200 



!£0-2£0 

2 

Office Manager 

123-200 



I 2 £- 12 £ 

3 

Manager, Mascot Hotel 

80-230 



I2 £-200 

4 

Oificer-in-charge, Cochin 






House, New Delhi. 

80-130 



90-200 

I 

Courier 

80-130 



80-I80 

6 

Superintendent, Residency 

80-130 



80-180 

7 

Manager-cum-Cashier, Aranya 






Nivas Hotel 

80-130 



80-I80 

8 

Stewards 

40-120 

• » 


40-120 

9 

Guide 

40-120 



40-12o 

10 

Steward for Orthodox Catering 

40-120 

■ .* 


40*120 

11 

Catering Superintendent, 






Aranya Nivas Hotel 

40-120 



40-120 

12 

Superintendent 

40-100 



40-100 

•3 

Cook and Chief Cook 

40-200 



40-100 


Chauffeurs 

33-90 



40-100 

iJ 

Boat Driver 

33-90 



40-100 

16 

Stewards 

33-80 



40-100 

17 

Boat Syrang 

30-30 



40-100 

18 

Chauffeurs 

30-60 



40-100 

19 

Cook and Assistant Cook 

30-30 



35-60 

20 

Vegetarian Cook 

30-50 



35-60 

2 I 

Caretaker 

30-50 



35-60 

22 

Butlers 

30-50 



35-60 

23 

Butlers 

2 J- 3 J 



35-60 

24 

Butler-cura-Cook 

2 S-JS 


• • 

3 S- 4 S 


V. 

J. T. Hall 




I 

Clerk-Cashier 

40-120 


40-120 

40-1 1 • 

2 

Electrician 

33-89 

• • 

• 8 

40*19 0 
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COMMERCIAL CONCERNS. 


Scale of pay 


31 . 

No. 

(0 

Name of post 

0 ) 

Existing 

( 3 ) 

Proposed 

( 4 ) 


Travancore Rubber Works, Trivandrum. 



Gazetted 



1 

Office Manager 

200-300 

200-400 

2 

Chief Accountant 

150-250 

1 30-400 


Government Shark Liver Oil Factory, Trivandrum. 



Gazetted 



i 

Superintendent 

200-300 

200‘400 


Non-Gazetted 



I 

Technical Assistant 

80-1 JO 

90-200 

2 

Mechanical Foreman 

t. 80-130 

80-180 

i 

Laboratory Attender 

30-40 

40-100 


Government Ceramic Concerns, Kundara. 



Gazetted 



.1 

Ceramic Expert 

.. , 430-730 

700-900 



(650-1000 — Revised scale stayed) 


2 

Engineer 

250-450 

300-300 

3 

Works Manager 

• 73-273 

200-400 

4 - 

Manager 

.. I 2£-200. 

200-400 

S 

Chief Accountant 

I3O-230 

I 30-400 

6 

Chemist 

. . 130-230 

I 5O-3OO 


Non-Gazetted 



I 

Head Clerk 

.. 80-150 

1 25-200 

2 

Works Assistant 

80-180 

90-200 

3 

Works Assistant (Mining) 

.. 80-180 

90“2O0 

4 

Modeller 

80-150 

90-200 

3 

Assistant to the Engineer 

80-150 

90-200 

6 

Laboratory Assistant 

. . 40-IOO 

50-150 

7 

General Storekeeper 

.. 40-120 

50-150 

8 

Finished Goods Storekeeper 

.. 40-120 

50-150 

9 

Accountant 

80-150 

80-180 

10 

Assistant to the Modeller 

40-100 

40-120 

11 

Sales Clerk 

40-12* 

40-120 
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Scale of p ay 


SI. 

Name of post 




No. 


Existing 

Proposed 

(>) 

(*> 


( 3 ) 

( 4 ) 

l 2 

Accounts Clerk 


40-100 

40-120 

13 

Record Keeper 


40-100 

40-120 

i+ 

Cashier 


40-ZOO 

40-120 

i S 

Typist 


40-120 

40-120 

x6 

Clerk 


40-1 Jo 

40-12o 

17 

Assistant Accountant 


40-120 

40-120 

18 

Store Clerk 


40-120 

40-120 

*9 

Duftadar 


30-40 

3 J- 4 S 

20 

Peon 


J S- 3 f 

30-40 


Kerala Government Ceramics, Kundara. 



Gazetted 




1 

General Manager 

' ■ ■ 

450-600 

400-700 

2 

Engineer 

• a 

JfO-JOO-f- 

300-500 




100 


i 

Works Manager 

. V 

200-350 

200-400 

+ 

Technical Assistant 


150-250 

150-300 


Non-Gazetted 




X 

Junior Engineer 

Operators 


150-250 

40-120 

150-250 

5 °-JS° 




Travancore Plywood Industries, Punalur. 



Gazetted 




I 

General Manager 

.. 

250-450+ 




100 (Spl. allce.) 

4OO-7OO 




450-600 





(Revised scale stayed) 


2 

Chief Accountant 


150-250 

I { 0-400 


Non-Gazetted 




1 

Supervisor (Factory) 

. . 

80-180 

12 5-200 

2 

Steno-typist (to be designated Stenographer) 

40-120 

50-200 

3 

Accountant 


80-150 

80-j 80 

4 

Electrician 


80-150 

80-180 

S 

Accountant 


40-120 

50-150 

6 

Cash Clerk 


40-120+10 

50-150 

7 

Clerk 


40-120+10 

40-120 

1 

Peons 


*f’ 3 S 

30-40 
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APPENDIX F. 

STATEMENT OF ALLOWANCES 


1 . 

to. 

0 


1 

2 

3 

4 

y 

5 

1 

1 

J 

) 

[ 


I 


I 


Designation 

<0 

Station 

( 3 ) 

Existing 
scale of pay 
( 4 ) 

Existing 

(s) 

Proposed 

(6) 



Rs. 

Rs. 

Rs. 

Compensatory Allowance 

Director of Health Service* 

Trivandrum 

SOO-IOOO 

IOO 

100 

Deputy Director of Health 

Trivandrum 

700-900 

100 

100 

Services 

Joint District Medical Officer 

Trivandrum 

^OO-JOO 

IS 

IS 

of Health 

Joint District Medical Officer 

Other stations 

300- JOO 


71 

of Health 

Malaria Medical Officer 

Trivandrum 

150-300 

s° 

S° 

Malaria Medical Officer 

Trlchur 

150-300 

s° 

S° 

Supervisory Medical Officer, 

Trivandrum 

300-500 

‘7 s 

IS 

B. C. G. 

Assistant Surgeons 

Neyyattinkara 

Health Units and 

Health Centres 

l50-300 

SO 

So 

Assistant Surgeons 

Health Unit and Centres 

150-300 

s° 

So 

Lady Assistant Surgeons 

do. 

150-300 

s° 

So 

Assistant Surgeons 

Primary Health Centre, 
Community Project 
area 

150-300 

s° 

SO 

Administrative Medical Officer 

Secondary Health Centre 

300-500 

7 S 

7 S 

Assistant Surgeons 

do. 

150-300 

5° 

SO 

So 

Assistant Director of Public 

Trivandrum 

300-500 

SO 

IS 

Health (M & C. H.) 

Medical Officers 

Ollur&Azhikode (MCH) 

130-300 

So 

SO 

Assistant Surgeons 

Maternity & Child 

Health Welfare 

150-300 

So 

SO 

Assistant Director of Public 

Trivandrum 

500-800 

7 S 

IS 

Health Malaria Control 

Filariasis Control Officer 

Trivandrum 

150-300 

100 

so 

Research Officer 

Trivandrum 

150-300 

too 

So 

Radiologist 

Medical College Hospital, 
Trivandrum 

300-500 

tl( 

IS 

Resident Medical Officer 

do. 

300-500 

So 

IS 

Resident Medical Officer 

General Hospital, 
Trivandrum 

150-300 

So 

So 

Resident Medical Officer 

Women and Children’s 
Hospital, Trivandrum 

150-300 

So 

So 

Resident Medical Officer 

S.A.T., Trivandrum 

J50-300 

SO 

So 
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Amount 


SI. 

No. 

(*) 

Deslgnatio. 

(2) 

Station 

( 3 ) 

Existing — 
scale of pay 
(4) 

Existing 

( 4 ) 

Proposed 

(6) 

2$ 

Resident Medical Officer 

Victoria Hospital, 

Rs. 

1 50-300 

Rs. 

SO 

Rs. 

4 ° 

26 

Assistant Surgeon 

Qullon 

do. 

140-30° 

20 

So 

*7 

Resident Medical Officer 

Women and Children’s 

i$o-30o 

4 ° 

S° 

28 

Resident Medical Officer 

Hospital, Alleppey 
Opthalmic Hospital 

i40-300 

So 

SO 

29 

Resident Medical Officer 

D.H., Perurkada 

150-300 

40 

S° 

30 

Resident Medical Officer 

D.H., Ernakulam 

150-300 

SO 

S° 

3 » 

Assistant do. 

do. 

150-300 

SO 

4 ° 

32 

Resident Medical Officer 

G.H. Palluruthy 

150-300 

4 ° 

S° 

33 

Resident Medical Officer 

G.H., Trichur 

150-300 

4 ° 

4 ° 

34 

Resident Medical Officer 

G.H. Kottayam 

150-300 

4 ° 

So 

3 S 

Resident Medical Officer 

D.H. Quilon 

150-300 

40 

SO 

36 

Resident Medical Officer 

D.H. Alleppey 

150-300 

4 ° 

S° 

37 

Superintendent, Public Health 

Trivandrum 

500-800 


74 

38 

Laboratory, Trivandrum 
Assistant Superintendent, P.H. 

T rivandrum 

450-600 


74 

39 

Laboratory 

Medical Assistant, da. 

Trivandrum 

300-500 


74 

40 

Research Assistant, do. 

Trivandrum 

300-500 

, , 

74 

+ 1 

Research Officer for 

T rivandrum 

300-500 


IS 

1 

Nutrition do. 

Risk Allowance. 

Radiologist 

Medical College 

300-500 

74 

74 

2 

Assistant Radiologist 

Hospital, Trivandrum 
do. 

150-300 

4 ° 

40 

3 

V. D. Specialist 

do. 

300-500 

IS 

IS 

4 

Assistant V. D. Specialist 

do. 

150-300 

SO 

So 

S 

Nurse 

do. 

80-150 

1 4 

2 4 

6 

I Grade Nurse 

do. 

40-120 

12 

24 

7 

X-ray Mechanic 

do. 

80-150 

20 

25 

8 

X-ray Technician 

do. 

40-100 

14 

2 4 

9 

Radium Attender 

do. 

2 . 4-34 

4 

ts 

10 

Social worker 

do. 

80-150 

14 

24 

11 

Attenders 

in V. D. Department 
do. 

24-34 

4 

24 

1 2 

Radiologist 

General Hospital, 

3P0-500 

74 

74 

13 

Assistant Surgeons 

Trivandrum 

do. 

150-300 

4 ° 

So 

14 

Medical Officer 

Do. Radium ward 

150-300 

4° 

So 

*s 

X-ray Technicians 

do. 

40-100 

1 4 

24 

16 

Do. 

do. 

40-100 

10 

*4 

27 

X-ray Senior Attenders 

do. 

30-50 

4 

14 

18 

X-ray Junior Attenders 

do. 

30-50 

4 

>4 
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Amount 


SL 

No. 

(<) 

Designation 

(2) 

Station 

( 3 ) 

Existing 
scale of pay 
( 4 ) 

Existing 

( 5 ) 

Proposed 

( 6 ) 




Rs. 

Rs. 

Rs. 

*9 

European Nursing Sisiter 

General Hospital, 

100 

15 

25 


X-ray Section 

Trivandrum, Radium Ward 



20 

Nurse 

do. 

40-120 

12 

25 

21 

Radiographers 

do. 

40-100 

15 

25 

22 

Attender, Radium Ward 

do. 

25-35 

5 

15 

23 

Hospital Attendants, Radium do. 

25-35 

5 

1 5 


Ward 





24 

Nurses (Radium) 

do. 

40-120 

12 

2 5 

2 5 

Laboratory Technician 

S.A.T. Hospital 

40-100 

10 

2 5 



Trivandrum 




26 

Laboratory Attender 

do. 

25-35 

5 

•5 

27 

Assistant Medical Officer 

Government Leprosy 

150-300 

5 ° 

5 ° 



Hospital, Koratty 




28 

Nurses 

do. 

40-120 

12 

25 

29 

Steward 

do. 

40-120 

12 

1 5 

30 

Typist 

do. 

40-120 

10 

15 

3 i 

Compounder 

do. 

35 - 8 ° 

8 

15 

32 

Laboratory Assistant 

do. 

40-120 

10 

25 

33 

Lab. Attender 

do. 

25-35 

7 

15 

34 

Hospital Attendants 

do. 

25-35 

5 

IS 

3 5 

Leprosy Special Officer 

Leprosy Sanatorium, 

300-300 

75 

75 



Noomad 




36 

Assistant Surgeon 

do. 

130-300 

5 ° 

5 ° 

37 

Clerk 

do. 

40-120 

12 

1 5 

3 * 

Steward 

do. 

40-120 

1 2 

IS 

39 

Assistant Steward 

do. 

40-120 

10 

15 

40 

Typist 

do. 

40-120 

10 

1 5 

4 * 

Compounders 

do. 

35 - 9 ° 

8 

»S 

42 

Midwife 

do. 

35-90 

8 

15 

43 

Lab. Assistant 

do. 

40-X00 

10 

25 

44 

Lab. Attender 

do. 

25-35 

7 

1 5 

4 5 

Hospital Attendants 

do. 

25-35 

5 

IS 

46 

Nursing Sisters 

do. 

100 

12 

2 5 

47 

Assistant Surgeons 

T.B. Clinic Palluruthy 

100-300 

5 ° 

50 

48 

Clerk 

do. 

40-120 

10 

15 

49 

Nurses 

do. 

40-120 

12 

25 


Compounder 

do. 

35-90 

8 

15 

Si 

Radiographer 

do. 

40-100 

15 

25 

S 2 

Lab. Technician 

do. 

40-100 

12 

25 

S 3 

Health Welfare Workers 

do. 

40-100 

12 

25 

54 

X-ray Technician 

do. 

40-100 

IO 

25 

55 

X-ray Attender 

do. 

25-35 

5 

1 5 

56 

Superintendent 

K. V. Sanatorium, 

300-300 

75 

75 



Mulakunnathukavu 




57 

Assistant Surgeons 

do. 

150-300 

50 

50 

58 

Resident Medical Officer 

do. 

150-3 00 

50 

5 ° 

59 

Nurses 

do* 

40-120 

12 

25 
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Amount 


SI. 

No. 

<») 

Designation 

( 7 ) 

Station 

( 3 ) 

Existing — 
scale oj pay 
( 4 ) 

Existing 

( 5 ) 

Piapo 

(6) 




Rs. 

Rs. 

Rs. 

60 

Steward 

K. V. Sanatorium, 

M uiakunna 1 hukavu 

80-ijo 

12 

1 j 

61 

Matron 

do. 

80-1 ;o 

15 

2 t 

62 

Clerk 

do. 

40-120 

12 

‘ s 

6 i 

Clerk 

do. 

40-120 

7 

! J 

6+ 

Typist 

do. 

40-120 

7 

I 1 


Lab. Technician 

do. 

40-100 

12 

■ s 

66 

X-ray Technician 

do. 

40-100 

12 

■’ s 

67 

Electrician Mechanic 

do. 

40-100 

10 

1 f, 

68 

Compounder 

do. 

3 S- 9 ° 

8 

1 1 , 

69 

Lab. Attender 

do. 

7 5-3 5 

5 

1 s 

70 

X-ray Attender 

do. 

75-3 5 

5 

t t 

71 

Hospital Attendants 

do. 

75-35 

5 

1 s 

77 

Director 

T. 8. Centre, 
Trivandrum 

JOO-JOO 

75 

7 5 

73 

Assistant Medical Officers 

do. 

1 50-300 

JO 

1 0 

7 + 

Head Clerk 

do. 

80-1 so 

10 

‘5 

75 

Clerk 

do. 

40-1 20 

10 

15 

76 

Clerk 

do. 

40-120 

7 

IS 

77 

Typist 

do. 

40-120 

7 

1 5 

7 * 

Statistician 

do. 

t 2J-2oo 

1 < 

15 

79 

Public Health Nurses 

do. 

80-1 jo 

■>'. 

75 

80 

Lab. Technicians 

do. 

40-* 00 

1 'J 

75 

81 

X-ray Technicians 

do. 

40-200 

! ’ 

75 

82 

Health Visitors 

do. 

80-1jo 


75 

«3 

X-ray Attenders 

do. 

75-35 

i 

15 

84 

Radiographer 

do. 

80-1 JO 

1 S' 

75 

h 4 

Drivers 

do. 

35-90 


1 5 

80 

Hospital Attendants 

-do. 

75-35 

s 

15 

«7 

Compounder 

do. 

35-90 


15 

88 

Lab. Assistant 

Dt. Hospital, 
Peroorkada 

40-100 


75 

S 9 

Lab. Attender 

do. 

75-35 

- 

15 

90 

Radiologist 

Dt. Hospital, 
Alleppey 

150-300 

0 

50 

91 

Radiographer 

do. 

40-100 

‘5 

75 

97 

X-ray Attender 

do. 

75-35 

5 

>5 

93 

Radiologist 

Dt. Hospital, 
Erntkukm 

1 s 0-300 

50 

SO 

94 

Assistant Surgeon 

do. 

140-300 

5 o 

So 

95 

Radiographer 

do. 

40-100 

»5 

7 5 

96 

X-ray Technician 

do. 

40-100 

14 

25 

97 

Do. 

do. 

40-100 

12 

»5 

.98 

X-ray Attender 

do. 

30-40 

5 

15 

99 

Hospital Attendants 

do. 

7 5 - 3 A 

5 

15 

TOO 

Lab. Specialist 

do. 

c 

O 

Ul 

5 o 

50 

TO! 

4(2464 

Lab. Assistants 

do. 

40-I nr . 

10 

*5 
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Amount 


SI. 

No. 

<0 

Designation 

(*) 

Station Existing 

scale of pay 

( 3 ) (+) 

Existing 
(S ) 

Propos 

<«) 




Rs. 

Rs. 

Rs. 

lo2 

Lab. Attenders 

Dt. Hospital, Ernakulam 

30-40 

S 

1S 

lOJ 

Lab. Hospital Attendants 

do. 


S 

1 s 

104 

Nurses(Radium) 

do. 

40-1 Zo 

12 

1 S 

10 J 

Radiologist 

Government Hospital, 

l50-300 

So 

S° 



Palluruthy 




106 

Radiographer 

do. 

40-100 

IS 

IS 

107 

X-ray Technician 

do. 

40-100 


iS 

108 

junior X-ray Attendee 

do. 

30-40 

s 

IS 

109 

Lab. Assistant 

do. 

40-100 

12 

iS 

110 

Radiologist 

Government Hospital, 

150-300 

So 

So 



T richur 




111 

Radiographer 

do. 

40-100 

n 

iS 

11 2 

X-ray Technician 

do. 

40-xoo 

12 

iS 

M 3 

junior X-ray Attenders 

do. 

*5-35 

5 

IS 

1 14 

Assistant Surgeons 

T. B. Section, Govern¬ 

150-300 

is 

So 



ment Hospital, Trichur 




US 

Assistant Surgeon 

do. 

150-300 

SO 

So 

116 

Lab. Assistant 

do. 

40-100 

1 S 

iS 

117 

Compounder 

do. 

35-90 

8 

IS 

1 I 8 

Health & Welfare Worker 

do. 

40-100 

12 

is 

119 

Nurses 

do. 

40-120 

I 2 

is 

1 20 

Radiologist 

Government Dt. 


75 

IS 



Hospital, Kottayam 




( 2 I 

X-ray Clerk 

do. 

40-120 

7 

IS 

122 

Radiographer 

do. 

40-100 

IS 

is 

12} 

X-ray Technician 

do. 

40-100 

to 

is 

124 

Senior X-ray Attenders 

do. 

*5-35 

S 

IS 

12} 

junior X-ray, Attender 

do. 

*5'35 

} 

IS 

1 26 

Medical Officer 

do. (T.B.) 

l50-300 

So 

so 

127 

Nurse 

do. (T.B.) 

40-120 

to 

is 

128 

Attender 

do. (T.B.) 

* 

S 

IS 

T 29 

Lab. Assistant 

do. (T.B.) 

40-100 ' 

to 

is 

l )o 

Radiologist 

Government Hospital, 

1 50-300 

So 

SO 



Parur 




I i« 

RaJiographei 

do. 

40-»00 

> 5 

IS 

1 }2 

Attenders 

do. 

*5-35 

S ’ 

IS 

133 

Radiologist 

Dt. Hospital, Quilon 

150-300 

5 ° 

so 

134 

Radiographer 

do. 

40-100 

IS 

is 

135 " 

X-ray Technician- 

do. 

40-100 

10 

iS 

i}6 

X-ray Attenders 

do. 

*5-35 

s 

IS 

1 37 

Lab. Assistants 

do. 

40-100 

10 

iS 

138 

Assistant Surgeons 

T.B. Clinic, Quilon 

150-300 

So 

So 

' 39 

Nurse 

do. 

40-120 

1 2 

iS 

140 

Clerk 

do. 

40-120 

7 

IS 

> 4 ' 

Health Visitor 

do. 

40-100 

I 2 

IS 

142 

Hospital Attendant 

do. 

* 5 - 3 $ 

S 

IS 
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Amount 


SI. 

No. 

<0 

Designation 

<*> 

Scotian 

< 3 ) 

Existing — 
seals of pay 
( 4 ) 

Existing 

( 5 ) 

Proposed 

( 6 ) 




Rs. 

Rs. 

Rs. 

143 

Lab. Assistant 

Government Hospital, 

- 40-100 

10 

if 



Alleppey 




144 

Medical Officer 

Contagious Disease 

150-300 

15 

5 ° 



Hospital, Iranlmuttoxn 




»45 

Research Officer 

P. Health Laboratory 

150-400 

35 

5 ° 

146 

Research Officer 

do. 

150-400 

20 

5 ° 

*47 

Technical Assistant 

do. 

Bo-150 

10 

15 

148 

Technical Assistant 

do. 

40-120 

7 

*5 

»49 

Lab. Assistant 

do. 

40-120 

5 

if 

15 ° 

Lab. Assistant 

do. 

30-60 

5 

if 

151 

Attendees 

do. 

30-40 

5 

15 

ijl 

Peons 

do. 

* 5-35 

4 

if 

153 

Stable Attendera 

do. 

15-35 

4 

if 

154 

Full-time Contingent Employees 

do. 

15-35 

4 

if 

1 55 

Superintendent 

do. 

500-800 

100 

75 

>56 

Assistant Superintendent 

do. 

450-600 

75 

75 

157 

Medical Assistant 

do. 

300-500 

[So 

75 





1.75 


i f 8 

Research Assistant 

do. 

300-500 

do. 

75 

»59 

Research Officer For Nutrition 

do. 

300-500 

do. 

75 

160 

Superintendent, B. C. G. 

Trivandrum 

300-500 

75 

75 

161 

Filariasis Controller 

do. 

150-300 

5 ° 

5 ° 

167 

Research Officer 


150-300 

5 ° 

5 ° 

163 

Head Clerk-cum-Accauntant 

P.H. Laboratory, 

80-150 

.. 

>5 



Trivandrum 




*®4 

Lower Division Clerk, 

do. 

40-120 , 

• ■ 

if 


Accountant, Storekeeper, 
Typbt 


4ji*464 
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APPENDIX ‘O’ 

LIST OF SUBJECTS REFERRED TO THE COMMITTEE 
AFTER ITS FORMATION 

SI. Nq. Subjects. 

1. Improvement of scales of pay of Teachers in Secondary Schools. 

2. Memorandum from the Travancore University Lower Grade 
Association. 

3. Revision of Pay Scales of the Part-time Teachers of the Educa¬ 
tion Department. 

4. Revision of pay of Craft Instructors. 

5. Change of ratio between the two grades of Language Teachers. 

6. Revision of pay of Graduate Teachers. 

7. Revision of salary of Secondary School Teachers. 

8. Memorandum from the Part-time Lecturer of the Law College. 

9. Revision of pay scales of Primary School Teachers and'sanction 
of weighlage. 

10. Representation from Sri V. Gopalakrishnan, Instructor, Engineer¬ 
ing College. 

11. Revision of pay of Welfare Assistants. 

12. Revision of pay scales of Chief Inspector of Factories and Boiler* 
and Factory Inspectors. 

13. Unification of designation and scales of pay of Library Staff. 

14. Representation from Hospital Attendants’ Association. 

15. Enhancement of pay scale of X-ray Mechanic. 

16. Representation from Sri C. V. Parameswaran, Mechanic Cleaner. 

17. Representation from K. E. Karunakaran, Radiographer. 

18. Revision of pay scales—Drugs Controller. 

19. Proposal for revision of pay scales of Physicians in the Depart¬ 
ment of Indigenous Medicine. 

20. Petition from Laboratory Technicians and Assistants. 

21. First Class Magistrates—Separate Cadre—Creation of. 

22. Unification of pay scales of N. G. O’b. of the High Court. 

23. Fire Service—Free supply of uniforms to the Fire Brigade Staff. 

24. District Judges and Additional District Judges—Unification of 
scales of pay. 

25. Increment in the Grade of Munsiffs to be made applicable to Sub- 
Divisional Magistrates also. 

26. Extension Training Centre, Kottarakara— Revision of the scale of 
pay of the Artist-cum-Photographer. 

27. Proposal for revision of pay of Fireman Driver. 

28. Upgrading the posts of Tahsildars. 

29. Revision of scale of pay of Deputy Commissioner (Excise). 

30. Revision of scale of pay of N. G. Staff—Excise Department 
(except Clerks). 

31. Revision of scales of pay of N. G. O’s. of the Commercial Taxes 
Department of the Kozhikode District. 

32. Unification of pay scales of Gazetted Officers, Board of Revenue. 

33. Revision of scales of pay of Deputy Rangers—Forest Department. 

34. Revision of scales of Financial Assistant—Forest Department. 

35. Revision of the pay of Part-time Contingent Employees. 

36. Duffadars on Ra. 30-40—Appointment of —Collectoratesi— Propo¬ 
sals o' 
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37. Typists—Proportion of posts in U. D. and L. D. in the High 
Court. 

38. Proportion between L. D. and U. D. Typists in the Office of the 
Public Service Commission. 

39. Paper cutting regarding the necessity of enhancing the scales of 
pay in the Lower Division. 

40. Revision of scales of pay of the Joint Secretary and Additional 
Secretary (non-LA.S.), Law Department. 

41. Resolutions of the All-Cochin N. G. O’s. Central Association— 
Requesting for higher pay for persons having technical qualifica¬ 
tions. 

42. Representation from Sri Nambi Nayar for lifting of stay orders 
regarding unification of pay of Gazetted Officers. 

43. Revision of the scale of pay of the Gate Keepers, Government 
Central Press, Trivandrum. 

44. Revision of Jthe scale of pay of the Deputy Secretaries. 

46. Grievances of the Malabar N. G. O. Association regarding unify¬ 
ing pay scales of N. G. Os. 

46. Revision of the pay scales of Government Officers—Petitions from 
various Service Associations. 

47. Revision of the scales of pay of the Chairman and Members of 
the Public Service Commission. 

48. Revision of pay of the staff of the Government Engineering Work¬ 
shops—Memorandum of the Staff Union. 

49. Revision of pay of Chief Engineer (General and Irrigation)— 
request for. 

50. Revision of scales of pay of non-Gazetted Technical Staff— 
request for. 

51. Revision of pay scales of Irrigation Miaistries—request for. 

52. Revision of scales of pay of the Draftsman allotted from Madras. 

53. Revision of scales of pay of the non-Gazetted Staff—request for. 

54. Revision of pay of the Senior Superintendent—Fisheries Depart¬ 
ment—request for. 

55. Revision of pay scales of Research Officers and Specialists—Agri¬ 
culture Department. 

56. Revision of pay of Technical Assistant—Agricultural College. 

57. Revision of the pay scale of Financial Assistant to the Director 
(Agriculture). 

58. Revision of pay scales of Assistant Directors of Industries and 
. Commerce Department. 

59. Revision of scale of pay of Additional Joint Director (Industries!. 

60. Revision of scale of pay of Curator (Museum). 



